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DISCLAIMER  NOTICE 
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PRACTICABLE.  THE  COPY  FURNISHED 
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NUMBER  OF  PAGES  WHICH  DO  NOT 
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INTRODUCTION 


Veterans  Attitude  Tracking  Study  Reports 

The  1983  Veterans  Attitude  Tracking  Study  (VATS)  report  is 
presented  in  two  major  reports  and  two  technical  volumes. 

The  first  report.  Veterans  Attitude  Tracking  Study  --  1983, 
Wave  I:  Major  Findings  and  Recommendations ,  provides  an 
integrated  discussion  of  current  levels  of  veterans'  propensity  to 
enlist  in  the  Guard/Reserve  and  to  re-enlist  in  the  Active  Forces. 
Also  included  in  that  report  are  discussions  of  selected  issues 
having  implications  for  increasing  recruiting  effectiveness. 

This  report  covers  the  basic  data  on  all  questions  asked  of 
1983  VATS  respondents,  as  well  as  annotated  highlights. 

The  two  technical  volumes  are  the  "Data  Tape  Documentation" 
and  the  "Call  Record  Analysis  and  Related  Technical  Analyses." 

The  former  comprises  variable  names,  response  alternatives,  and 
relevant  coding  information  to  facilitate  subsequent  data 
analysis.  The  Call  Record  Analysis  Volume  includes  the  final 
disposition  of  telephone  calls  made  in  obtaining  the  VATS  sample 
and  other  related  technical  analyses. 


Sawple  Specifications.  The  VATS  sample  comprised  persons 
with  prior  military  experience  who  had  been  separated  from  active 
duty  after  at  least  two  years  of  service,  were  eligible  for  re¬ 
enlistment,  and  were  neither  in  the  Selected  Reserve  nor  had 
re-enlisted  in  the  Active  Forces  at  the  time  of  the  study.  These 
criteria  for  inclusion  in  the  study  are  the  same  as  in  an  earlier 
series  of  related  studies  (The  Reserve  Component  Attitude  Study 
(RCAS))  on  the  Guard/Reserve  propensity  of  veterans  and  non-prior 
service  individuals. 

Certain  sample  specifications  of  the  1983  VATS,  however,  are 
not  equivalent  to  prior  RCAS  waves.  First,  veteran  men  with 
Aptitude  Cateqory  scores  of  1  through  IV  are  included  in  the  1983 
VATS  sample.*'  Only  veteran  men  with  Aptitude  Category  scores  of 
I  through  III  were  included  in  the  earlier  RCAS  series.  In  addi¬ 
tion,  sample  specifications  for  the  1983  VATS  established  no 
maximum  number  of  years  of  active  military  service.  In  contrast, 
veterans  who  had  served  actively  for  six  years  or  more  were 
excluded  from  the  earlier  RCAS  waves.  Although,  when  available, 


1)  Aptitude  Category  classifications  of  women  are  not  recorded 
on  their  Prior  Service  Availability  files  and  are  therefore 
not  available. 


data  are  shown  for  the  prior  years'  RCAS  veteran  samples  as  well 
as  the  1983  VATS  sample,  the  changes  in  sample  specifications 
noted  make  direct  comparisons  of  the  1983  and  pre-1983  data 
inappropriate.  Consequently.  year-to-year  comparisons  in 
responses  will  not  be  made.l»  Unless  otherwise  indicated,  all 
highlights  and  descriptions  of  noteworthy  findings  are  based  on 
the  1983  VATS  sample. 


The  Veterans  Attitude  Tricking  Study  Questionnaires 

The  1983  VATS  data  were  based  on  two  questionnaire  versions. 
Both  versions  shared  the  same  questions  on  demographic  charac¬ 
teristics,  propensity  and  pre/post  separation  experiences.  The 
"Active"  version  included  questions  particularly  relevant  to 
Active  Forces  re-enlistment  propensity,  and  the  "Guard/Reserve" 
version  included  questions  particularly  relevant  to  Guard/Reserve 
enlistment  propensity.  (Both  questionnaire  versions  and  the 
screener  can  be  found  in  the  Appendix.) 

Responses  of  individuals  who  completed  the  "Guard/Reserve" 
questionnaire  version  were  combined  with  responses  of  those  who 
completed  the  "Active"  questionnaire  version  when  questions  that 
were  common  to  both  versions  were  analyzed.  As  some  questions 
were  specific  to  only  the  "Guard/Reserve"  or  "Active"  question¬ 
naire  version,  the  number  of  cases  available  to  be  analyzed  in 
such  instances  is  approximately  half  that  of  the  total  sample.2) 
(See  the  discussion  of  sample  sizes,  page  5,  for  the  specific 
number  of  cases  in  the  total  sample  and  the  number  of  cases  asso¬ 
ciated  with  the  "Guard/Reserve"  and  the  "Active"  versions.) 


For  tracking  purposes,  VATS  --  1983,  Wave  I:  Major  Findings, 
Appendix  A,  provides  propensity  data  for  the  1983  subsample 
that  are  comparable  to  previous  years'  samples. 

A  question  that  appeared  on  only  one  version  of  the  question¬ 
naire  will  be  noted  in  the  tables  by  the  notation  "A"  for  the 
Active  version  (e.g.,  Q.  A- 3 0 )  or  "R"  for  the  Guard/Reserve 
version  (e.g.,  Q.  R-49).  When  a  question  was  asked  in  both 
versions,  it  will  be  referenced  by  a  single  question  number 
If  It  appeared  in  the  same  place  on  both  questionnaire 
versions  or  as  two  separate  question  numbers  (e.g.,  Q.  A-27a, 
R-49a)  if  the  question's  placement  in  the  two  questionnaire 
versions  differed. 


Bonus  Questions 


The  1983  VATS  involved  many  questions  regarding  the  effect  of 
incentives  on  propensity.  Three  overall  incentive  questions  were 
asked  concerning  the  effect  of: 


Cash  incentives  of  $1,000,  $2,000 
Guard/Reserve  propensity. 

Annual  tuition  assistance  (for  up 
years)  of  $500,  $1,000  and  $1,500 
Reserve  propensity,  and 
Cash  incentives  of  $1,000,  $3,000 
propensity  to  re-enter  the  Active 
four  years. 


and  $3,000  on 

to  four 
on  Guard/ 

and  $5,000  on 
Forces  for 


Multiple  questionnaire  versions  were  developed  so  that  each 
series  of  bonus  questions  was  presented  to  approximately  half  of 
the  relevant  respondents  in  ascending  order  and  to  the  other  half 
in  descending  order. 


If  a  series  of  bonus  questions  was  presented  in  ascending 
order  and  a  respondent  indicated  he  or  she  would  "definitely 
enlist"  to  one  of  the  lower  bonus  levels,  the  respondent  was 
counted  as  indicating  he  or  she  would  also  "definitely  enlist"  at 
higher  bonus  levels.  For  example,  if  a  respondent  was  first 
presented  with  the  $1,000  cash  incentive  to  join  the  Guard/Reserve 
and  indicated  he  or  she  would  "definitely  enlist"  for  $1,000,  that 
respondent  was  not  asked  about  the  higher  bonus  levels,  but  was 
counted  as  indicating  he  or  she  would  also  "definitely  enlist"  if 
offered  $2,000  or  $3,000. 


Similarly,  if  a  respondent  who  was  presented  a  bonus  series 
in  descending  order  indicated  he  or  she  would  "definitely  not 
enlist"  at  one  of  the  higher  bonus  levels,  the  respondent  was 
counted  as  indicating  he  or  she  would  also  "definitely  not  enlist" 
at  lower  bonus  levels.  For  example,  if  a  respondent  was  first 
presented  with  the  $3,000  cash  incentive  to  join  the  Guard/Reserve 
and  indicated  he  or  she  would  "probably  not  enlist,"  he  or  she 
would  be  asked  the  $2,000  bonus  question  next.  If  the  respondent 
then  indicated  he  or  she  would  "definitely  not  enlist"  if  offered 
$2,000,  the  respondent  was  not  asked  about  the  lower  bonus  level 
($1,000)  but  was  counted  as  indicating  he  or  she  would  also 
"definitely  not  enlist"  if  offered  $1,000. 


Organization  of  this  Report 

The  data  were  obtained  from  several  subsamples.  These  sub¬ 
samples  comprise  veteran  men  who  served  actively  for  at  least  two 
years  in  the  Army,  Navy,  Marine  Corps  or  Air  Force,  and  comparable 
veteran  women  from  the  Army,  Navy  or  Air  Force. D 


1) 


Women  who  served  actively  in  the  Marine  Corps  were  not 
surveyed  because  of  their  rarity  in  the  population. 


Data  tables  for  the  male  and  female  samples  are  presented  in 
two  separate  sections.  The  sections  are  color-coded  and  numbered 
as  indicated  below: 

o  Section  One  --  Men  (green)  pp.  I  - 1  - 1  to  X-l-8. 

o  Section  Two  --  Women  (blue)  pp.  1-2-1  to  X-2-8.U 

Within  each  section,  data  on  the  entire  sample  and  data  on  indivi¬ 
duals  from  each  branch  of  service  are  tabled  separately. 

Each  major  section  has  a  Table  of  Contents  which  indicates 
the  topic  covered  in  each  chapter.  Each  chapter  is  prefaced,  in 
turn,  by  a  separate  Table  of  Contents  showing  table  titles, 
relevant  page  numbers  and  questionnaire  item  numbers. 

An  index,  organized  according  to  question  numbers,  is  found 
in  the  back  of  this  volume.  The  index  contains: 

o  The  relevant  question  number  for  the  "Active" 

and  the  "Guard/Reserve"  questionnaire  versions, 

o  A  phrase  describing  the  general  area  addressed, 
and 

o  The  page  numbers  on  which  responses  to  the  ques¬ 
tions  are  tabled. 


The  chapters  for  the  male  and  female  sections  are  organized 
as  follows: 

I.  Guard/Reserve  Enlistment  Propensity  and  the  Effect  of 

Incentives  on  Propensity 

II.  Active  Forces  Re-Enlistment  Propensity  and  the  Effect 

of  Incentives  and  Changes  in  Enlistment  Commitments  on 
Propens i ty 

III.  Active  Forces  Re-enlistment  Expectations 

IV.  Demographic  Characteristics 

V.  Employment  Factors  and  Related  Perceptions 

VI.  Sources  of  Social  Support 

VII.  Perceptions  of  the  Guard  /.Reserve 

VIII.  Perceptions  of  Service  Experience 

IX.  Post  Separation  Experiences  and  Perceptions 

X.  Attitudes  Toward  and  Knowledge  about  the  Individual 
Ready  Reserve 

Further  information  on  the  format  of  data  display  is 
presented  on  the  following  pages. 

Page  numbers  for  males  and  females  are  parallel.  For 
instance,  IV-1-7  is  the  page  on  which  data  for  age  are  tabled 
for  male  veterans.  The  comparable  table  for  female  veterans 
i s  on  page  I V - 2 - 7  . 


Saaple  Sizes.  Data  collected  from  the  total  sample  of  3,984 
veteran  men  and  1,260  veteran  women  are  presented,  where  appro¬ 
priate.  Data  specific  to  the  "Guard/ Reserve"  questionnaire 
version  are  presented  for  1,990  veteran  men  and  621  veteran  women 
who  completed  this  questionnaire  version.  Comparable  figures  for 
the  "Active"  questionnaire  are  1,994  and  639,  respectively,  for 
men  and  women. 


Sample  sizes  for  the 
as  well  as  the  1983  YATS, 

1978  through  1982 
are  given  in  the 

RCAS  WAVES 

RCAS 

table 

veteran  samples 
bel ow. 

VATS 

YEAR 

SAMPLE 

1978 

1979 

1980 

1981 

1982 

— 

Males 

1500 

1544 

1712 

1812 

1791 

Army 

312 

446 

474 

509 

499 

1101 

Navy 

319 

442 

469 

500 

497 

1105 

Marine  Corps 

85 

202 

299 

297 

298 

673 

Air  Force 

283 

452 

470 

506 

497 

1105 

F  emal es 

N/A 

397 

560 

572 

564 

1260 

Army 

.. 

146 

299 

300 

291 

450 

Navy 

2  51 1 ) 

26lD 

272D  273I) 

309 

Air  Force 

501 

Sa«ple  Heights.  The  total  1983  male  and  female  samples  were 
weighted  by  branch  of  service  to  achieve  the  same  relative  propor¬ 
tion  of  respondents  in  a  given  branch  as  that  found  in  the  compara¬ 
tive  populations  of  veteran  men  and  women.  (The  1978,  1979,  1980, 
1981,  and  1982  RCAS  samples  were  weighted  by  the  same  method.) 

This  weighting  allows  the  overall  sample  results  to  be  generalized 
to  the  entire  population  of  veteran  men  and  women  eligible  for 
Guard/Reserve  enlistment  or  Active  Forces  re-enl i stment. 2 ) 
(Weighting  by  branch  is  not  necessary  for  comparing  respondents 
from  each  branch  of  military  service.) 


Includes  both  the  Navy  and  Air  Force. 

2)  Due  to  rounding,  the  number  of  weighted  cases  in  an  analysis 
is  not  necessarily  the  same  as  the  number  of  unweighted 
cases. 


-6- 


The  weights  applied  to  the  data  for  each  respondent  from  a 
particular  branch  of  service  are  shown  in  the  table  below: 


SAMPLE  AND  _ SUBSAMPLE  WEIGHTS 


BRANCH  OF  PREVIOUS 

RC AS  WAVES 

VATS 

MILITARY  SERVICE 

r??8 

T9T9  1980  1981 

T7F7 

T9STC 

Males 

Army 

0. 9640 

1.8075 

1.7739 

1.5011 

1.3557 

1. 1610 

Navy 

0.8745 

0.6500 

0.7106 

0.8232 

0.8968 

1.1323 

Marine  Corps 

2.3422 

1.0053 

0.8768 

0.9458 

0.9688 

0.7987 

Air  Force 

0.8416 

0.5429 

0.6867 

0.7019 

0.7651 

0.8291 

Femal es 

Army 

1.7577 

1. 1605 

1.0609 

0.9120 

1.0636 

Navy 

0.6853 

0.8037 

0.9976 

0.9911 

0.9082 

Ai r  Force 

0.4654 

0.8281 

0.8512 

1.1792 

0.9995 

Organization  of  the  Tables.  The  sample  tables  on  the  follow¬ 
ing  pages  can  be  used  as  a  reference  to  understanding  the  layout 
of  the  tables  in  this  volume. 

Above  each  table  is  a  brief  description  of  some  noteworthy 
findings.  In  these  descriptions,  differences  in  percentages  among 
1983  samples  are  made  only  when  the  change  or  difference  in 
percentages  is  statistically  significant  at  the  95  in  100  level  of 
confidence.  A  more  complete  discussion  of  statistical  signifi¬ 
cance  can  be  found  in  this  Introduction  under  Sampling  Tolerances 
of  Differences  Between  Percentages. 


Table  Structure.  Two  data  tables  for  any  given  questionnaire 
item  are  presented  for  both  the  male  and  female  samples.  On  the 
left-hand  pages,  wei ghted  responses  of  the  total  samples  of  males 
or  females  are  given.  On  the  right-hand  pages,  unweighted 
responses  of  males  and  females  are  given  according  to  the  branch 
of  the  Active  Forces  in  which  the  respondents  served. 


Reading  the  Tables 

Col u«ns .  Three  types  of  data  are  presented  in  most  of  the 
tables  in  this  volume:  sample  percentages,  the  percentage  at  each 
level  with  positive  propensity  for  the  Active  Forces,  and  the 
percentage  at  each  level  with  positive  propensity  for  the  Guard/ 
Reserve . 

Saaple  Percentages.  The  left-hand  columns  of  a  table 
(col  umns  1 ,  Y,  3 ,  4,5,  and  6  in  Sample  Table  One),  show  the 
percentages  of  each  sample  (1978,  1979,  1980,  1981,  1982,  and  1983 
samples)  with  a  specific  characteri stic  or  response.  For 
instance,  in  Sample  Table  One  (item  9),  40.3  percent  of  male 
veterans  sampled  in  1978  said  that  they  were  somewhat  satisfied 
with  the  time  they  spent  in  their  branch  of  the  Active  Forces. ^ 

Percentage  at  Each  Level  With  Positive  Propensity.  Among 
those  who  gave  a  particular  response,  the  percentage  with  positive 
propensity  for  at  least  one  branch  of  the  Active  Forces  is  pre¬ 
sented  in  the  first  right-hand  column  (column  7).  Among  those  who 
gave  a  particular  response,  the  percentage  of  those  with  positive 
propensity  for  at  least  one  component  of  the  Guard/Reserve  is 
presented  in  the  second  right-hand  column  (column  8). 2)  (For  a 
complete  definition  and  explanation  of  positive  Guard/Reserve  and 
Active  Forces  propensity,  refer  to  pages  15  and  16.) 

Bases .  The  "Base"  in  columns  1  to  6  refers  to  the  sample 
sizes  on  which  the  percentages  given  below  are  based. 

The  numbers  in  parentheses  on  the  right-hand  side  of  the  base 
row  (columns  7  and  8)  refer  to  the  absolute  numbers  of  respondents 
with  positive  Active  Forces  and  Guard/Reserve  propensity,  respec¬ 
tively.  For  example,  in  Sample  Table  One,  890  of  the  total  3,982 
male  veterans  sampled  in  1983  showed  positive  Guard/Reserve  enlist 
ment  propensity  (item  10). 


In  each  section  of  the  volume,  if  less  than  3  percent  of  the 
total  sample  responded  "Don't  know"  to  a  particular  question, 
these  respondents  were  excluded  from  the  computation  of 
sample  percentages.  In  tables  where  only  the  positive 
response  alternatives  are  tabled  (i.e.,  agree  "strongly"  or 
"somewhat"),  the  percentages  tabled  do  not  include  "Don't 
know"  responses,  unless  specifically  noted  otherwise.  If  the 
percentage  of  "Don't  know"  responses  was  greater  than  3 
percent  and  all  response  alternatives  were  tabled  in  previous 
years,  the  percentage  of  "Don't  know"  responses  was  tabled 
for  1983. 


2) 


Throughout  the  tables,  the  symbol  #  is  used  to  indicate  when 
the  base  is  too  small  (less  than  35)  to  obtain  statistically 
adequate  estimates  from  which  to  make  generalizations. 


KKML  SATISFACTtM  Him  WIllTMT  StlWlCC  ~  IjjUS 


Propenslt, 


Total s .  In  the  six  left-hand  columns,  the  "total"  row 
indicates  the  sum  of  the  above  percentages.  The  left-hand  paren¬ 
thesized  figure  in  the  total  row  gives  the  percentage  of  the  total 
samp! e  with  positive  Active  Forces  re-enlistment  propensity.  The 
r i gnt-hand  parenthesized  figure  in  the  total  row  gives  the  percent¬ 
age  of  the  total  sample  with  positive  Guard/Reserve  enlistment 
propensi ty .  For  example,  in  column  7  in  Sample  Table  One  (item 
11),  12.8  percent  of  the  1983  total  male  sample  have  positive 
Active  Forces  propensity.  Similarly,  in  column  8  (item  12),  22.4 
percent  of  the  1983  total  male  sample  have  positive  Guard/Reserve 
propensity.  These  numbers  are  given  so  that  the  reader  may  com¬ 
pare  the  percentage  with  positive  propensity  in  the  total  sample 
to  that  of  a  subset  of  respondents  with  a  given  characteristic. 

(The  numbers  in  the  "total"  rows  of  columns  7  and  8  are  not  sums 
of  percentages.) 


Filtered  Tables 


Many  tables  presented  in  this  volume  contain  data  on  certain 
subgroups  of  the  total  sample.  Such  tables  are  referred  to  as 
filtered  tables.  Sample  Table  Two  on  page  10  is  an  example  of 
such  a  table.  The  data  presented  in  this  table  are  based  only  on 
those  respondents  who  are  high  school  graduates.  As  shown  in 
column  3  of  this  table,  97.9  percent  (item  6),  or  3,899  indivi¬ 
duals  (item  7),  of  the  1983  sample  of  veteran  men  are  high  school 
graduates.  The  percentage  of  the  1983  male  sample  with  a  specific 
type  of  diploma  are  based  on  the  subsample  of  3,899  veteran  men 
who  are  high  school  graduates;  not  on  the  total  sample  of  veteran 
men  surveyed  in  1983. 

The  percentages  at  each  level  with  positive  propensity  are 
also  based  on  the  subsample  of  high  school  graduates.  For  instance, 
in  column  5  in  Sample  Table  Two,  21  percent  of  those  veteran  men 
surveyed  in  1983  who  received  a  standard  high  school  diploma  have 
positive  Guard/Reserve  propensity  (item  8). 


Sampling  Tolerances 

Results  of  surveys  based  on  a  sample  of  the  population  may 
vary  from  true  population  values.  Sampling  tolerances  are  used  to 
determine  confidence  limits,  indicating  the  interval  within  which 
the  true  value  is  likely  to  be  found.  Sampling  tolerances  suggest 
the  limits  of  variation  likely  to  be  found  between  the  sample 
statistic  and  results  that  would  be  obtained  if  the  total  popula¬ 
tion  were  interviewed.  (Technically,  the  sample  result  is  the 
best  available  point  estimate  of  the  true  value.  It  is,  however, 
subject  to  sampling  error,  and  so  the  interval  covering  the  true 
value  is  also  estimated.  This  "confidence  interval"  is  also  a 
sample  statistic,  and  should  be  interpreted  in  the  following  way: 
If  a  series  of  similar  surveys  were  conducted,  and  a  particular 
size  of  confidence  interval  were  determined  in  each,  that  interval 
would  contain  the  true  population  value  a  specified  percentage  of 
the  time.) 


SAMPLE  TABLE  TWO 


The  table  below  shows  approximate  sampling  tolerances  for 
samples  of  various  sizes  at  the  95  in  100  level  of  conf i dence. 1 ) 
(The  table  on  the  following  page  gives  approximate  sample  sizes 
referenced  in  this  volume.)  In  other  words,  confidence  Intervals 
constructed  on  the  basis  of  this  table  would  cover  the  true  value 
of  population  reaction  to  a  question  in  this  survey  95  percent  of 
the  time. 

The  use  of  the  table  below  may  be  illustrated  by  an  example 
from  one  of  the  data  tables.  The  table  on  page  I  - 1 - 1  shows  that 
22.4  percent  of  the  male  veterans  interviewed  in  1983  say  they 
would  definitely  or  probably  enlist  in  at  least  one  component  of 
the  Guard/Reserve.  The  boxed  item  in  the  table  below  indicates  a 
sampling  tolerance  of  1  percent  for  a  sample  of  approximately 


APPROXIMATE  SAMPLING  TOLERANCES  FOR  SAMPLE  STATISTICS 


SIZE  OF  SAMPLE 

SIZE  OF  PERCENTS  FROM 

SAMPLE 

3* 

o 

o 

rH 

o 

20% 

or  80% 

30% 

or  70% 

40% 

or  60% 

50% 

4000 

1 

Q3 

1 

2 

2 

3000 

1 

i 

2 

2 

2 

2000 

1 

2 

2 

2 

2 

1550  to  1800 

1 

2 

2 

2 

2 

1500 

2 

2 

2 

2 

3 

1260 

2 

2 

3 

3 

3 

1100  to  1200 

2 

2 

3 

3 

3 

700  to  750 

2 

3 

3 

4 

4 

550  to  650 

2 

3 

4 

4 

4 

500 

3 

4 

4 

4 

4 

400 

3 

4 

4 

5 

5 

350 

3 

4 

5 

5 

5 

300 

3 

5 

5 

5 

6 

250 

4 

5 

6 

6 

6 

200 

4 

•6 

6 

7 

7 

150 

5 

6 

7 

8 

8 

Confidence  intervals  are  affected  by  the  variance  of 
responses  in  a  given  sample.  When  sample  data  are  weighted, 
however,  the  variance  estimates  used  in  the  calculation  of 
statistics  must  be  increased.  The  degree  to  which  the 
variance  of  the  weighted  male  sample  and  weighted  female 
sample  were  affected  by  weighting  the  data  is  minimal, 
however.  (The  variance  estimate  for  male  veterans  is 
Increased  by  only  5.1  percent;  for  female  veterans  it  it 
increased  by  less  than  1  percent.)  For  ease  of  presentation, 
therefore,  unadjusted  sample  tolerances  are  utilized. 


4,000  respondents  and  a  sample  result  close  to  20  percent.  The 
confidence  interval  (95  in  100  confidence)  is  therefore  22.4 
percent  plus  or  minus  1  percent.  Such  a  confidence  interval  will 
contain  the  true  population  value  in  95  cases  out  of  100. 
Practically  speaking,  it  is  safe  to  say  that  in  1983,  positive 
propensity  was  evidenced  by  no  fewer  than  21.4  percent  and  by  no 
more  than  23.4  percent  of  the  male  veteran  population. 


APPROXIMATE  SAMPLE  SIZES  FOR  USE  IN 
ASSESSING  SAMPLING  TOLERANCES 


SAMPLE 


N 


Males 


1978 

1500 

1979 

1550 

1980 

1700 

1981 

1800 

1982 

1800 

1983 

4000 

Branch: 

Army 

Navy 

Marine  Corps 
Air  Force 


1  es 

79 

80 
81 
82 
83 

Branch : 


Army 

Navy 

Air  Force 


450 

300 

500 
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Saapllng  Tolerances  of  Differences  Between  Percentages. 


Sampling  tolerances  are  also  Involved  when  making  comparison s 
between  the  results  of  two  sample  segments  on  a  given  question  in 
a  given  study,  or  when  comparing  results  from  one  study  to 
another.  Differences  In  sample  results  must  be  of  a  certain 
minimal  size  (represented  by  the  appropriate  values  in  the  table 
below)  to  be  significantly  different  from  one  another  at  the  95  In 
100  level  of  confidence  (technically  so  that  the  confidence 
interval  excludes  the  zero  difference  point).  A  table  of  selected 
sampling  tolerances1)  for  such  comparisons  is  presented  below. 

For  ranges  of  sample  sizes  not  provided  in  the  table,  the  reader 
can  refer  to  the  Tables  Appendix  of  any  statistics  text. 


OVERALL  PERCENTAGES  WITH 
GIVEN  RESPONSE  FROM  SAMPLES 


SIZE  OF  SAMPLES 

10% 

20% 

30% 

40% 

OR  SEGMENTS 

or  90% 

or  80% 

or  70% 

or  60% 

50% 

2000/2000 

2 

2 

3 

3 

3 

2000/1500 

2 

3 

3 

3 

3 

2000/1000 

2 

3 

3 

4 

4 

1800/1700 

2 

3 

3 

3 

3 

1500/1500 

2 

2 

3 

3 

4 

1500/700 

3 

4 

4 

4 

4 

1500/650 

3 

4 

4 

5 

5 

1550/400 

3 

4 

5 

5 

5 

1200/1100 

2 

3 

4 

4 

4 

750/700 

3 

4 

5 

5 

5 

650/350 

4 

5 

6 

6 

6 

550/550 

4 

GD 

5 

6 

6 

500/500 

4 

5 

6 

6 

6 

500/300 

4 

6 

6 

7 

7 

350/350 

4 

6 

7 

7 

7 

300/250 

5 

7 

8 

8 

8 

The  use  of  this  table  may  be  illustrated  by  referring  to  page 
VI-1-2  from  the  text.  As  shown  on  this  page,  17.1  percent  of  the 
male  Army  veterans  surveyed  in  1983  said  that  their  girlfriend  or 
wife  would  be  somewhat  pleased  if  they  enlisted  in  the  National 
Guard  or  the  Reserves,  whereas  8.1  percent  of  the  male  Navy 
veterans  sampled  said  that  their  girlfriend  or  wife  would  be 
somewhat  pleased.  To  determine  if  17.1  percent  and  8.1  percent 
are  statistically  different,  the  above  table  can  be  used  as 
follows.  First  determine  the  bases  upon  which  the  percentages 
17.1  and  8.1  were  derived.  As  Indicated  on  page  VI-1-2,  17.1  was 
derived  from  a  base  of  550,  and  8.1  was  derived  from  a  base  of  552 
(approximately  550).  Next,  locate  under  the  row  heading  labeled 


!)  These  also  are  unadjusted  sample  tolerances. 


"Size  of  Samples  or  Segments"  the  row  associated  with  the  appro¬ 
priate  sample  sizes  (550/550).  Finally,  look  at  the  column 
headings  and  locate  the  percentage  that  Is  closest  to  the  percent¬ 
ages  being  compared.  (To  be  conservative,  use  the  percentage 
associated  with  the  column  that  is  furthest  to  the  right  side  of 
the  table.)  For  this  particular  example,  17.1  is  closest  to  20 
percent  and  8.1  is  closest  to  10  percent.  Because  the  20  percent 
column  is  to  the  right  of  the  10  percent  column,  the  20  percent 
column  is  appropriate.  Look  down  this  column  and  across  the  row 
associated  with  550  and  550  sample  sizes.  The  number  5  (the  boxed 
item)  is  found  where  this  row  and  column  intersect.  The  number  5 
represents  the  minimum  difference  between  two  percentages  needed 
for  them  to  be  statistically  different  from  each  other.  The 
differences  between  the  two  percentages  in  question  (17.1  and  8.1) 
is  9.0,  and  9.0  is  greater  than  five.  Thus,  the  difference 
between  the  two  samples  indicates  a  reliable  difference  between 
them  at  the  95  in  100  level  of  confidence. 

In  contrast,  page  VI-1-2  shows  that  14.4  percent  of  the  male 
Air  Force  veterans  think  that  their  girlfriend  or  wife  would  be 
somewhat  pleased  if  they  enlisted  in  the  National  Guard  or  the 
Reserves,  compared  to  17.1  percent  of  the  male  Army  veterans.  As 
the  table  on  page  13  indicates,  when  comparing  samples  of  approxi¬ 
mately  550  and  550  respondents,  with  an  overall  percentage  of 
approximately  20  percent,  sample  differences  must  be  at  least  5 
oercent  to  be  statistically  significant.  The  2.7  percent 
difference  between  the  two  samples,  therefore,  does  not  indicate  a 
reliable  difference  between  them  at  the  95  in  100  level  of 
confidence. 

The  table  on  page  11  indicates  the  smaller  the  sample,  the 
larger  the  variation  that  may  occur  between  the  obtained  result 
and  the  true  population  value.  Consequently,  as  shown  in  the 
table  on  page  13,  the  smaller  the  samples  or  sample  segments,  the 
larger  must  be  the  difference  between  the  samples  or  segments 
before  this  difference  is  considered  indicative  of  a  difference  in 
the  relevant  populations. 


Definitions 

Throughout  the  remainder  of  this  volume,  several  terms  are 
used  in  a  technical  manner.  Definitions  of  these  terms  are 
presented  below: 

6uard/Reserve.  This  term  is  used  to  refer  to 
any  or  all  of  the  following:  Army  National 
Guard,  Army  Reserve,  Naval  Reserve,  Marine  Corps 
Reserve,  Air  National  Guard,  and  Air  Force 
Reserve.  It  does  not  include  the  Coast  Guard 
Reserve  or  the  Individual  Ready  Reserve. 


Guard/ Re serve  Enlistment  Propensity.  Guard/ 
Reserve  enlistment  propensity  is  measured  by 
asking  respondents  to  indicate  how  likely,  on  a 
four-point  scale,  they  are  to  join  each  of  the 
National  Guard  and  Reserve  components  (except 
the  Coast  Guard  Reserve).  The  scale  includes 
the  positive  responses  of  "definitely  enlist," 
"probably  enlist,"  and  the  negative  responses  of 
"probably  not  enlist,"  and  "definitely  not 
enlist." 

Whenever  the  term  "Guard/Reserve  enlistment 
propensity"  is  used  without  further  qualifica¬ 
tion,  it  refers  to  responses  on  this  measure 
obtained  prior  to  any  discussion  of  possible 
policy  changes  or  incentives. 

Enlistment  propensity  for  a  given  respondent  is 
defined  as  the  most  positive  response  he  or  she 
gives  to  the  six  component  questions  (regarding 
enlistment  in  the  Army  National  Guard,  Army 
Reserves,  Naval  Reserves,  Marine  Corps  Reserves, 
Air  National  Guard,  and  Air  Force  Reserves.) 
(Computing  the  propensity  score  by  taking  the 
most  positive  response  to  any  of  the  specific 
Guard/Reserve  components  results  in  the  overall 
enlistment  propensity  of  the  total  sample  being 
more  positive  than  the  total  sample's  enlistment 
propensity  toward  any  single  Guard/Reserve 
component.)  Individuals  whose  only  answer  to 
these  enlistment  questions  is  "Don't  know"  or 
who  refuse  to  answer  all  of  the  questions  were 
excluded  from  the  analyses.  (See  VATS  --  1983, 
Wave  I:  Major  Findings,  page  1-3). 

Positive  propensity  individuals  were  defined  as 
those  who  say  they  will  "definitely  enlist"  or 
"probably  enlist"  in  at  least  one  of  the  six 
National  Guard  or  Reserve  components.  Negative 
propensity  individuals  were  defined  as  those  who 
do  not  have  positive  propensity  for  any  Guard/ 
Reserve  component. 


Active  Forces  Enlistment  Propensity.  Construc- 
tion  of  the  Active  Forces  propensity  measure 
paralleled  that  of  the  Guard/Reserve  propensity 
measure.  Active  Forces  propensity  for  a  given 
respondent  is  similarly  defined  as  the  most 
positive  response  given  for  any  of  the  four 
branches  (Army,  Navy,  Marine  Corps,  or  Air 
Force ) . 


Component.  In  this  report,  differences  among 
the  vari ou s  Guard/Reserve  units,  such  as  the 
Army  National  Guard  versus  the  Naval  Reserve, 
are  referred  to  as  differences  among 
"components. " 


Branch.  Branch  refers  to  the  Active  Military 
Force  in  which  an  individual  served  or  might 
serve  again  --  the  Army,  Navy,  Marine  Corps, 
Air  Force. 
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Guard/Reserve  Enlistment  Propensity 


Guard/Reserve  Zero  to  Ten  Propensity  Scale 


Preference  for  Specific  Guard/Reserve  Components 

Rated  Importance  of  Reasons  for  Definitely  Mot 
Wanting  to  Enlist  in  the  Guard/Reserve 


Plans  for  Next  Few  Years  (Top-of-Mind  Propensity) 


Timing  for  Enlisting  in  the  Guard/Reserve 


Hope  to  Serve  as  an  Officer  in  the  Guard/Reserve 


Guard/Reserve  Cash  Bonus  Incentives 


Guard/Reserve  Educational  Assistance  Incentives 


Q.  1 6  a ( d - i ) 


Q.  R-16c 


Q.  R-16d 


Q.  R-19 

Q.  15a,  15b,  15c, 
15d,  15e 


0.  R-17 


Q.  R-18 


Q.  R-37 


0-  R-45 


GUARD/RESERVE  ENLISTMENT  PROPENSITY  —  MALES 


•  Twenty- two  percent  (22%)  of  veteran  wen  surveyed  have  positive  propensity  for  at 

least  one  component  of  the  Guard/ Re serve. 


WEIGHTED  RESPONSES  FOR  MALES 
TOTAL  SAMPLE^ 


1978 

1979 

1980 

1981 

1982 

1983 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

Overall  Propensity 
(Q.  16a(d-i )71 2 3 ) 

Definitely  enlist 

2-2(22. 1 

1.8(20.4 

!<6(,21.3 

2.6(24.4 

2-3)24.1 

1-9122.4 

Probably  enlist 

19.9) 

18.6) 

19.7) 

21.8) 

21.8/ 

20.5) 

Probably  not  enlist 

23.2 

27.0 

29.2 

25.4 

28.7 

27.7 

Definitely  not  enlist 

54.7 

52.6 

49.4 

50.2 

47.2 

50.0 

Mean3) 

3.30 

3.30 

3.27 

3.23 

3.21 

3.26 

Standard  deviation 

.86 

.83 

.83 

.88 

.86 

.85 

Standard  error 

.022 

.021 

.020 

.021 

.020 

.013 

•  Among  veteran  wen  surveyed,  propensity  for  specific  Guard/Reserve  components 
ranges  from  10  percent  for  the  Anqy  National  Guard  to  4  percent  for  the  Marine 
Corps  Reserves. 


WEIGHTED  RESPONSES  FOR  MALES 
TOTAL  SAMPLED 


1978 

1979 

1980 

1981 

1982 

1983 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

Percentage  who  would 
"definitely"  or  "probably" 
enl i st 


Component  Propensity  (Q.  16a ( d- i ) ) 


Army  National  Guard 

10.9 

8.2 

9.1 

10.2 

10.7 

9.6 

Army  Reserve 

11.4 

8.5 

9.1 

9.7 

9.1 

9.0 

Naval  Reserve 

5.9 

5.3 

5.7 

7.1 

7.5 

6.3 

Marine  Corps  Reserve 

5.0 

4.3 

4.2 

5.7 

4.8 

4.1 

Air  National  Guard 

7.6 

6.5 

6.1 

9.0 

9.3 

7.7 

Ai r  Force  Reserve 

6.9 

6.8 

6.5 

8.9 

8.5 

8.3 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  one  component  of  the  Guard/Reserve  (see  p.  15). 

3)  1  =  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 


GUARD/RESERVE  ENLISTMENT  PROPENSITY  —  HALES  BY  BRANCH 


Overall  propensity  for  the  Guard/Reserve  ranges  froa  15  percent  aaong  sen  surveyed 
froa  the  Navy  to  28  percent  aaong  aen  surveyed  froa  the  A  ray- 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Overall  Propensity  (Q.  16a( d-i ) ) 1 ) 

Definitely  enlist 

2-9l28.1 

O.8U5.2 

2.2/26.5 

1.8); 

Probably  enlist 

25.2/ 

14.4/ 

24.3/ 

19.8/ 

Probably  not  enlist 

25.8 

27.4 

27.2 

31.0 

Definitely  not  enlist 

46.0 

57.4 

46.3 

47.4 

Mean2) 

3.15 

3.41 

3.18 

3.24 

Standard  deviation 

.90 

.76 

.87 

.83 

Standard  error 

.027 

.023 

.034 

.02 

Aaong  aale  veterans,  propensity  is  highest  for  the  Guard/Reserve  coaponents 
associated  with  the  branch  of  the  Active  Forces  in  Mhich  they  served. 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE  AIR 
ARMY  NAVY  CORPS  FORCE 


BASE 


1101  1105  673  1105 


Percentage  who  would  "definitely" 
or  "probably"  enlist 

Component  Propensity  (Q.  16a ( d- i ) ) 

Army  National  Guard 
Army  Reserve 
Naval  Reserve 
Marine  Corps  Reserve 
Air  National  Guard 
Air  Force  Reserve 


19.5 

3.5 

8.2 

4.8 

21.4 

2.2 

4.6 

3.4 

3.0 

13.2 

4.9 

2.3 

3.2 

0.6 

20.0 

1.0 

8.0 

2.8 

7.0 

14.6 

7.8 

3.0 

5.8 

17.6 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  one  component  of  the  Guard/Reserve  (see  p.  15). 


1  =  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 


1-1-3 


GUARD/ RE SERVE  ZERO  TO  TEN  PROPENSITY  SCALE  —  MALES 


•  On  a  zero  (lowest)  to  ten  (highest)  point  scale,  25  percent  of  Bale  veterans 

surveyed  Indicate  their  likelihood  of  serving  In  the  Guard/Reserve  In  the  next  few 
years  Is  five  or  greater. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
National  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for 
the  very  highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood 
of  serving,  how  likely  is  it  that  vou  will  be  serving  in  tne  National  Guard  or  Reserves 
in  the  next  few  years?  (Q.  R-16c)D 


WEIGHTED  RESPONSES  FOR  MALES 

1983 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL 

SAMPLE  2) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1791 

1989 

(244) 

(478) 

Likelihood  of  serving 

Ten  (highest) 

2.2 

1.8 

57 

85 

Nine 

1.2 

0.8 

# 

# 

Eight 

2.5 

3.5 

28 

83 

Seven 

3.3 

3.4 

38 

73 

Six 

4.9 

3.5 

29 

70 

Five 

11.3 

11.7 

26 

51 

Four 

7.3 

5.4 

20 

44 

Three 

9.4 

9.2 

11 

20 

Two 

8.3 

8. 1 

5 

12 

One 

7.6 

7.9 

4 

7 

Zero  ( 1 owest) 

42.0 

44.7 

4 

5 

Total 

100% 

100% 

(12.3%) 

(24.0%) 

f  Base  too  small. 

In  the  1982  version  of  this  question  (Q.  14),  respondents  were  asked  their 
likelihood  of  serving  in  the  military  without  specifying  Aether  this  referred  to 
the  Guard/Reserve  or  the  Active  Forces. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


6UARD/RESERVE  ZERO  TO  TEN  PROPENSITY  SCALE  —  MALES  BY  BRANCH 


•  Veteran  sen  surveyed  who  served  In  the  Anjy  are  sore  likely  than  other  veteran  men 
surveyed  to  say  their  likelihood  of  serving  In  the  Guard/Reserve  In  the  next  few 
years  Is  five  or  greater  on  a  scale  froa  zero  (lowest)  to  ten  (highest). 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
National  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for 
the  very  highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood 
of  serving,  how  likely  is  it  that  you  will  be  serving  in  the  National  Guard  or  Reserves 
in  the  next  few  years?  (Q.  R-16c) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Likelihood  of  serving 

Ten  (highest) 

3.1 

0.9 

2.1 

1.1 

Nine 

0.9 

0.5 

0.3 

1.1 

Eight 

6.2 

1.1 

2.7 

3.6 

Seven 

4.2 

2.0 

3.0 

4.5 

Six 

4.6 

1.6 

4.2 

4.4 

Five 

14.6 

9.1 

8.9 

12.7 

Four 

4.9 

5.8 

6.5 

4.7 

Three 

7.1 

9.8 

7.7 

12.2 

Two 

6.9 

9.1 

8.6 

8.2 

One 

5.8 

9.3 

8.9 

8.2 

Zero  (lowest) 

41.7 

50.7 

47.2 

39.4 

Total 


100% 


100% 


100% 


100% 


1-1-5 


PREFERENCE  FOR  SPECIFIC  GUARD/RESERVE  COMPONENTS  —  MALES 


•  Among  sale  veterans  surveyed,  the  Air  Force  Reserve  and  Naval  Reserve  are  the  aost 
preferred  of  the  Guard/Reserve  components. 


Among/between  the  (READ  COMPONENTS  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  R-16d) 1 1 


1983 


WEIGHTED  1 

RESPONSES  FOR  MALES 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1989 

(244) 

(478) 

Component  most  likely  to  join 

Army  National  Guard 

5.2 

22 

63 

Army  Reserve 

8.9 

29 

62 

Naval  Reserve 

11.7 

18 

39 

Marine  Corps  Reserve 

5.6 

30 

50 

Air  Force  National  Guard 

5,2 

17 

52 

Air  Force  Reserve 

12.6 

20 

40 

Not  likely  to  join  any  component 

50.8 

2 

0 

Total 

(12.3%) 

(24.0%) 

Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 
component  and  who  did  not  indicate  they  would  definitely  not  enlist  in  every 
component  of  the  Guard/Reserve.  Respondents  who  expressed  a  clear  preference  for 
a  specific  component  are  counted  as  preferring  that  component. 


PREFERENCE  FOR  SPECIFIC  GUARD/RESERVE  COMPONENTS  —  HALES  BY  BRANCH 


•  Veteran  sen  surveyed  fro*  different  branches  of  the  Active  Forces  prefer  those 
components  of  the  Guard/Reserve  associated  with  the  branch  of  service  In  which 
they  served. 


Among/between  the  (READ  COMPONENTS  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  R-16d)D 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Component  most  likely  to  join 

Army  National  Guard 

12.2 

1.3 

3.4 

1.7 

Army  Reserve 

26.2 

0.4 

1.2 

0.9 

Naval  Reserve 

0.6 

35.9 

0.9 

0.2 

Marine  Corps  Reserve 

0.8 

0.4 

38.4 

0.2 

Air  Force  National  Guard 

4.0 

1.5 

4.0 

12.9 

Air  Force  Reserve 

8.1 

3.0 

6.4 

35.9 

Not  likely  to  join  any  component 

48.2 

57.6 

45.7 

48.2 

Total 

100% 

100% 

100% 

100% 

Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 
component  and  who  did  not  Indicate  they  would  definitely  not  enlist  In  every 
component  of  the  Guard/Reserve.  Respondents  who  expressed  a  clear  preference  fo 
a  specific  component  are  counted  as  preferring  that  component. 


1-1-7 


RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  MOT  WANTING 
TO  ENLIST  IN  THE  GUARD/RESERYE  —  MALES 


•  Aaong  veteran  wen  surveyed,  the  reasons  rated  aost  often  as  very  or  somewhat 
Important  for  definitely  not  wanting  to  enlist  In  the  Guard/Reserve  are: 

Personal  freedoa,  and 

Current  plans  for  a  civilian  job. 


You  said  that  you  would  definitely  not  enlist  in  any  component  of  the  Guard/Reserve. 
People  have  different  reasons  for  not  wanting  to  enlist  in  the  Guard/Reserve.  I  am 
going  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  enlist.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat 
important,  only  slightly  important,  or  not  at  all  important  as  a  reason  for  you 
personally  for  not  wanting  to  enlist.  (Q.  R-19)D 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

972 

(19) 

(N/A) 

Percentage  saying  reason  is 

"very"  or  "somewhat"  important 

Disagreement  with  the  United  States' 

national  defense  policies 

21.9 

0 

N/A 

Educational  progress 

38.0 

3 

N/A 

Personal  freedom 

73.8 

2 

N/A 

Military  pay 

53.3 

1 

N/A 

Job  satisfaction 

60.6 

2 

N/A 

The  type  of  people  who  are  in  the 

mil  i tary 

51.4 

1 

N/A 

Promotion  opportunities 

45.5 

1 

N/A 

Retirement  benefits 

34.5 

2 

N/A 

Lack  of  opportunities  for  retraining 

or  learning  a  skill 

41.3 

2 

N/A 

Medical  and  dental  benefits 

29.8 

2 

N/A 

Current  plans  for  a  civilian  job 

71.9 

2 

N/A 

1) 


Asked  only  of  respondents  who  said  they  would  "definitely  not"  enlist  in  every 
Guard/Reserve  component. 


1-1-8 


RATED  INPORTANCE  OF  REASONS  FOR  DEFINITELY  MOT  WANTING 
TO  ENLIST  IK  THE  GUARD/RESERVE  —  MALES  BY  BRANCH 


•  Veteran  sen  surveyed  Mho  served  In  the  Navy  are  aore  likely  than  other  veteran  m 
surveyed  to  say  personal  freedoa  Is  a  very  or  soaewhat  Important  reason  for 
definitely  not  wanting  to  enlist  In  the  Guard/Reserve. 


You  said  that  you  would  definitely  not  enlist  in  any  component  of  the  Guard/Reserve. 
People  have  different  reasons  for  not  wanting  to  enlist  in  the  Guard/Reserve.  I  am 
going  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  enlist.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat 
important,  only  slightly  important,  or  not  at  all  important  as  a  reason  for  you 
personally  for  not  wanting  to  enlist.  (Q.  R-19)1) 


BASE 

Percentage  saying  reason  is  "very" 
or  "somewhat*  important 

Disagreement  with  the  United  States' 
national  defense  policies 
Educational  progress 
Personal  freedom 
Military  pay 
Job  satisfaction 

The  type  of  people  who  are  in  the 
mil i tary 

Promotion  opportunities 
Retirement  benefits 
Lack  of  opportunities  for  retraining 
or  learning  a  skill 
Medical  and  dental  benefits 
Current  plans  for  a  civilian  job 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
MARINE  AIR 


ARMY 

NAVY 

CORPS 

FORCE 

256 

308 

150 

255 

23.6 

19.1 

26.7 

21.2 

39.7 

36.2 

39.4 

37.8 

69.6 

79.8 

71.4 

71.5 

48.6 

55.2 

59.3 

53.0 

62.1 

59.9 

62.5 

58.8 

56.1 

49.7 

53.7 

46.4 

44.8 

41.7 

51.4 

49.6 

30.1 

35.5 

37.4 

37.4 

38.1 

40.7 

45.9 

44.1 

28.8 

27.6 

34.0 

32.3 

66.8 

77.0 

66.9 

73.2 

D  Asked  only  of  respondents  who  said  they  would  "definitely  not 
Guard/Reserve  component. 


enlist  in  every 


1-1-9 

PLANS  FOR  NEXT  FEW  YEARS  (TOP-OF-HIND  PROPENS  ITT)  —  WALES 

•  Respondents  were  asked  their  plans  for  the  next  few  years  before  being  asked  any 
propensity-related  questions.  In  response  to  this  question,  3  percent  of  the  wale 
veterans  surveyed  Mentioned  joining  the  Military. 


What  are  your  plans  for  the  next  few  years  —  what  types  of  things  do  you  think  you'll 
be  doing?  (Q.  15a) 

1983 


BASE 


Plans  for  next  few 


Working 

Going  to  school 

Significant  personal  event^) 

Joining  the  Military 

Starting/expanding  a  business 

Doing  nothing 

Learning  a  trade 

Other 

Don't  know 


Branch  of  service  preferred 


WEIGHTED  RESTORES  FOR  MALES 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE 


TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

3982 

(509) 

(890) 

82.8 

11 

21 

52.5 

12 

23 

3.8 

12 

16 

3.0 

76 

64 

1.8 

3 

23 

0.8 

# 

# 

0.4 

# 

# 

0.3 

# 

# 

3.4 

18 

27 

Army: 

First  choice 

1.0 

77 

65 

Second  choice 

0.7 

# 

# 

Navy: 

First  choice 

0.5 

# 

# 

Second  choice 

0.3 

# 

# 

Marine  Corps: 

First  choice 

0.2 

# 

# 

Second  choice 

0.2 

# 

# 

Air  Force: 

First  choice 

1.1 

77 

71 

Second  choice 

0.9 

84 

64 

Coast  Guard: 

First  choice 

0.1 

# 

# 

Second  choice 

0.2 

# 

# 

Don't  know: 

First  choice 

0.1 

# 

# 

Type  of  service  t 

Tt).  15c,  TFeT3' 

Second  choice 

)  referred 

0.7 

# 

# 

Active  Duty: 

First  choice 

2.2 

85 

55 

Second  choice 

1.7 

89 

56 

Reserve  Forces: 

:  First  choice 

0.6 

# 

# 

Second  choice 

0.6 

# 

# 

National  Guard: 

:  First  choice 

0.2 

# 

# 

Second  choice 

0.1 

# 

# 

Don't  know: 

First  choice 

0.1 

# 

# 

Second  choice 

0.6 

# 

#  Base  too  small . 

Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer 
Such  as  getting  married  or  having  a  child. 

Asked  only  of  respondents  who  Indicated  In  Q.  15a  that  they  planned  to  join  the 
military  in  the  next  few  years. 


FLAWS  FOR  HEXT  FEW  YEARS  (TOP-OF-HINP  PROPENSITY)  —  WALES  BY  BRANCH 


•  Male  veterans  surveyed  who  served  In  the  Any  are  sore  likely  than  those  Mho 

served  In  the  Marine  Corps  or  Navy  to  Indicate  their  plans  for  the  next  few  years 
■ay  Involve  joining  the  allltary* 

What  are  your  plans  for  the  next  few  years  --  what  types  of  things  do  you  think  you'll 
be  doing?  (Q.  15a) 


1983  HALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Plans  for  next  few  years*) 

Worki ng 

82.8 

84.3 

82.5 

80.9 

Going  to  school 

47.8 

56.4 

48.3 

56.3 

Significant  personal  event^) 

4.0 

3.6 

3.1 

4.2 

Joining  the  Military 

4.5 

1.6 

2.2 

3.1 

Starting/expanding  a  business 

1.7 

1.8 

1.6 

2.1 

Doing  nothing 

0.8 

0.9 

0.7 

0.7 

Learning  a  trade 

0.4 

0.4 

1.0 

0.3 

Other 

0.6 

0.1 

0.0 

0.3 

Don’t  know 

4.1 

2.6 

2.1 

3.2 

Branch  of  service  preferred 

'TO.  '15b715d)3/ - 

Army:  First  choice 

2.8 

0.0 

0.3 

0.1 

Second  choice 

1.5 

0.2 

0.3 

0.5 

Navy:  First  choice 

0.2 

1.3 

0.0 

0.0 

Second  choice 

0.3 

0.0 

0.3 

0.9 

Marine  Corps:  First  choice 

0.1 

0.0 

1.3 

0.1 

Second  choice 

0.3 

0.1 

0.4 

0.1 

Air  Force:  First  choice 

1.1 

0.2 

0.6 

2.8 

Second  choice 

1.5 

0.7 

0.9 

0.4 

Coast  Guard:  First  choice 

0.2 

0.1 

0.0 

0.1 

Second  choice 

0.0 

0.3 

0.3 

0.4 

Don't  know:  First  choice 

0.2 

0.1 

0.0 

0.0 

Second  choice 

1.1 

0.4 

0.0 

0.8 

Type  of  service  preferred 

IQ.  15c,  15e)3) - 

Active  Duty:  First  choice 

3.4 

1.1 

1.9 

2.3 

Second  choice 

2.5 

0.9 

1.9 

1.4 

Reserve  Forces:  First  choice 

0.6 

0.5 

0.3 

0.7 

Second  choice 

1.1 

0.2 

0.3 

0.7 

National  Guard:  First  choice 

0.5 

0.0 

0.0 

0.1 

Second  choice 

0.1 

0.1 

0.0 

0.3 

Don't  know:  First  choice 

0.1 

0.1 

0.0 

0.0 

Second  choice 

0.8 

0.5 

0.0 

0.7 

1)  Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 
Such  as  getting  married  or  having  a  child. 

Asked  only  of  respondents  who  indicated  in  Q.  15a  that  they  planned  to  join  the 
military  in  the  next  few  years. 


1-1-11 

TIMING  FOR  ENLISTING  IN  THE  GUARD/RESERVE  —  MALES 


•  Aaong  sale  veterans  with  positive  propensity  to  enlist  In  the  Guard/Resenre,  44 
percent  Indicate  that  If  they  joined  the  Guard/Reserve  they  Mould  probably  do  so 
within  a  year  fro*  the  time  they  were  surveyed. 

If  you  enlisted  in  the  Guard/Reserve,  when  do  you  think  you  would  join?  Would  you  join 
within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year  and  2 
years  from  now,  or  more  than  2  years  from  now?  (Q.  R-17)l) 

1983 


WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1989 

(244) 

(478) 

Will  "definitely"  or  "probably" 
enlist  in  the  Guard/Reserve 
in  the  next  few  years^) 

24.0 

39 

100 

BASE 

478 

(185) 

(478) 

Would  join 

Within  the  next  6  months 

19.1 

44 

100 

Between  6  months  and  a  year 
from  now 

25.3 

38 

100 

Between  a  year  and  2  years 
from  now 

24.5 

38 

100 

More  than  2  years  from  now 

26.3 

39 

100 

Never!!) 

0.8 

# 

# 

Don' t  know 

3.9 

# 

# 

Total 

100% 

(38.8%) 

(100.0%) 

Will  "probably  not"  enlist  in  the 

)  23.1 

Guard/Reserve  in  the  next  tew  years^ 

7 

0 

BASE 

534 

(38) 

(0) 

Would  join 

Within  the  next  6  months 

6. 1 

12 

0 

Between  6  months  and  a  year 
from  now 

13.2 

7 

0 

Between  a  year  and  2  years 
from  now 

24.1 

9 

0 

More  than  2  years  from  now 

47.7 

5 

0 

Never3) 

3.6 

# 

# 

Don't  know 

5.2 

# 

_# 

Total 

100% 

(7.1%) 

(0.0%) 

2) 

3} 


Base  too  small. 

Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  indicated. 
Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


1-1-12 


TIMING  FOR  ENLISTING  IN  THE  GUARD/RESERVE  —  MALES  BY  BRANCH 


•  Aaong  veteran  men  surveyed  Mho  Indicate  they  will  probably  not  enlist  In  the 
Guard/Reserve,  between  44  percent  (Marine  Corps  veterans)  and  50  percent  (Air 
Force  veterans)  Indicate  that  If  they  joined  the  Guard/Reserve  they  would  do  so 
■ore  than  two  years  froa  the  tine  they  were  surveyed. 

If  you  enlisted  in  the  Guard/ Re serve,  when  do  you  think  you  would  join?  Would  you  join 
within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year  and  2 
years  from  now,  or  more  than  2  years  from  now?  (Q.  R-17 ) 1 ) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

550 

552 

337 

551 

Will  "definitely"  or  "probably" 
enlist  in  the  Guard/Reserve 

in  the  next  few  years^) 

30.4 

16.8 

27.9 

22.7 

BASE 

167 

93 

94 

125 

Would  join 

Within  the  next  6  months 

22.2 

14.0 

17.0 

20.0 

Between  6  months  and  a  year  from  now 

24.0 

23.7 

30.9 

25.6 

Between  a  year  and  2  years  from  now 

26.9 

20.4 

18.1 

28.8 

More  than  2  years  from  now 

22.2 

35.5 

30.9 

21.6 

Never3) 

0.6 

1.1 

2.1 

0.0 

Don' t  know 

4.2 

5.4 

1.1 

4.0 

Total 

100% 

100% 

100% 

100% 

23.1 

27.3 

27.6 

31.0 

BASE 

127 

151 

93 

171 

Would  join 

Within  the  next  6  months 

5.5 

7.3 

5.4 

5.8 

Between  6  months  and  a  year  from  now 

15.7 

8.6 

21.5 

11.7 

Between  a  year  and  2  years  from  now 

22.8 

23.2 

25.8 

25.7 

More  than  2  years  from  now 

45.7 

49.0 

44.1 

50.3 

Never3) 

3.1 

5.3 

2.2 

2.9 

Don't  know 

7.1 

6.6 

1.1 

3.5 

Total 

100% 

100% 

100% 

100% 

Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 
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HOPE  TO  SERVE  AS  AW  OFFICER  IN  THE  GUARD/RESERVE  —  HALES 


•  Aaong  veteran  sen  Mho  showed  soae  Indication  of  joining  the  Guard/Reserve  In  the 
next  few  years,  38  percent  Indicate  they  hope  to  serve  as  an  officer  If  they  join 
the  Guard/Reserve. 


If  you  joined  the  Guard/Reserve,  would  you  hope  -to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  R-18)D 


WEIGHTED  R 

ESP0NSES  FOR  MALES 

1983 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL 

SAMPLE  2) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1982 

1983 

PROPENSITY 

PROPENSITY 

BASE 

432 

1012 

(224) 

(478) 

Hope  to  serve  as 

An  officer 

42.2 

38.1 

22 

44 

An  enlisted  person 

54.7 

58.4 

23 

50 

Don' t  know 

3.1 

3.5 

6 

30 

Total 

100% 

100% 

(22.1%) 

(47.2%) 

In  1983,  asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity 
measure  was  "definitely,"  "probably,"  or  "probably  not."  In  1982,  this  question 
was  asked  only  of  those  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely"  or  "probably"  or  who  indicated  they  would  "definitely"  or  "probably" 
re-enter  the  Active  Forces.  In  addition,  the  1982  question  did  not  specifically 
refer  to  either  the  Guard/Reserve  or  the  Active  Forces.  It  read,  "Would  you  hope 
to  serve  as  an  officer  or  as  an  enlisted  person?" 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 
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HOPE  TO  SERVE  AS  AM  OFFICER  IN  THE  6UARD/RESERVE  —  MALES  BY  BRANCH 


•  Veteran  aen  surveyed  who  served  in  the  Air  Force  are  aore  likely  than  those  who 
served  In  the  Arqy  or  Marine  Corps  to  Indicate  they  hope  to  serve  as  an  officer  If 
they  join  the  Guard/Reserve. 


If  you  joined  the  Guard/Reserve ,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  R-18)D 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

294 

244 

187 

296 

Hope  to  serve  as 

An  officer 

32.3 

40.6 

33.7 

45.9 

An  enlisted  person 

66.0 

53.3 

62.0 

51.4 

Don' t  know 

1.7 

6.1 

4.3 

2.7 

Total 

100% 

100% 

100% 

100% 

Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 
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GUARD/RESERVE  CASH  BONUS  INCENTIVES  —  MALES 


•  Twenty-two  percent  (221)  of  wale  veterans  surveyed  s*y  they  would  definitely  or 
probably  enlist  In  the  Guard  or  Reserves  for  six  years  If  offered  a  $3,000  bonus. 

How  likely  would  you  be  to  join  the  National  Guard  or  Reserves  for  six  years  if  you 
were  to  receive  a  one-time  bonus  of  (NAME  ITEM)  —  would  you  definitely  join,  probably 
join,  probably  not  join,  or  definitely  not  join?  (Q.  R-37 ) 1 » 2 ) 


WEIGHTED  RESPONSES  FOR  MALES 


BASE 

1979 

1536 

TOTAL  SAMPLE3) 

1980  1981  1982 

1712  1812  1791 

1583 

1989 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

(244)  (478) 

A  $1 ,000  bonus  for 

Definitely 

joining4) 

3.0 

N/A 

N/A 

N/A 

1.4 

# 

# 

Probably 

18.7 

N/A 

N/A 

N/A 

8.7 

33 

64 

Probably  not 

35.1 

N/A 

N/A 

N/A 

25.5 

17 

33 

Definitely  not 

43.3 

N/A 

N/A 

N/A 

64.4 

7 

14 

Total 

TUU1 

“TO 

“TO 

N/A 

TUOI 

(m%) 

(733%) 

A  $2,000  bonus  for 

Definitely 

joining 

10.2 

3.4 

4.5 

5.5 

2.6 

34 

69 

Probably 

21.7 

22.7 

18.4 

22.5 

12.3 

32 

64 

Probably  not 

28.4 

39.3 

36.2 

35.8 

26.6 

14 

26 

Definitely  not 

39.7 

34.6 

40.9 

36.0 

58.6 

7 

12 

Total 

W 

TUT3% 

T0T5I 

nH5i 

(12.3%) 

(70%) 

A  $3,000  bonus  for 

Defi  nitely 

joining 

N/A 

7.2 

6.9 

8.9 

6.4 

37 

69 

Probably 

N/A 

27.8 

25.3 

28.0 

15.5 

24 

51 

Probably  not 

N/A 

33.9 

32.2 

32.0 

28.3 

13 

24 

Definitely  not 

N/A 

31.1 

35.6 

31.1 

49.8 

5 

10 

Total 

~ro 

IM 

M 

TUUI 

TTH3T 

073%) 

(70%) 

#  Base  too  smal 1 . 

Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
bonus  levels  in  ascending  and  half  were  presented  the  bonus  question  in  descending 
order.  In  addition,  approximately  half  the  relevant  respondents  were  asked  their 
likelihood  of  "joining"  the  Guard/Reserve,  while  half  were  asked  their  likelihood 
of  “enlisting."  See  VATS  --  1983,  Wave  I:  Major  Findings,  Appendix  C  for  an 
analysis  of  this  wording  manipulation. 

2)  The  1983  questionnaire  specified  a  six-year  term  for  enlistment.  Earlier  versions 
did  not  specify  a  specific  length  of  time. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

4)  In  1979  the  bonus  questions  included  the  amounts  $1,000,  $1,500,  and  $2,000.  In 
1980,  1981,  and  1982,  the  amounts  were  $2,000,  $3,000,  and  $4,000.  Thus,  $2,000 
was  the  highest  amount  given  in  1979;  the  lowest  amount  in  1980,  1981,  and  1982, 
and  the  middle  amount  in  1983. 
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GUARD/RESERVE  CASH  BONUS  INCENTIVES  —  MALES  BY  BRANCH 


•  Fewer  Navy  sale  veterans  surveyed  than  sale  veterans  surveyed  from  other  branches 
of  the  Active  Forces  say  they  would  definitely  or  probably  enlist  In  the  Guard  or 
Reserves  for  six  years  If  offered  a  $3,000  bonus. 


How  likely  would  you  be  to  join  the  National  Guard  or  Reserves  for  six  years  if  you 
were  to  receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  join,  probably 
join,  probably  not  join,  or  definitely  not  join?  (Q.  R-37)l) 


1983  MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

550 

552 

337 

551 

A  $1,000  bonus  for  joining 

Defi  nitely 

2.0 

1.1 

1.8 

0.7 

Probably 

11.4 

5.1 

6.9 

11.0 

Probably  not 

27.5 

19.6 

28.5 

28.7 

Definitely  not 

59.1 

74.1 

62.8 

59.5 

Total 

100% 

100% 

100% 

100% 

A  $2,000  bonus  for  joining 

Defi  nitely 

3.9 

1.7 

2.7 

2.0 

Probably 

15.6 

7.0 

11.1 

15.5 

Probably  not 

27.2 

21.7 

29.2 

31.0 

Definitely  not 

53.4 

69.7 

56.9 

51.5 

Total 

100% 

100% 

100% 

100% 

A  $3,000  bonus  for  joining 

Defi  nitely 

9.7 

2.9 

6.0 

6.8 

Probably 

17.4 

9.6 

15.5 

20.8 

Probably  not 

27.6 

25.6 

29.9 

32.2 

Definitely  not 

45.3 

61.9 

48.7 

40.3 

Total 

100% 

100% 

100% 

100% 

1)  Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
bonus  levels  in  ascending  order  and  half  were  presented  the  bonus  levels  in 
descending  order.  In  addition,  approximately  half  the  relevant  respondents  were 
asked  their  likelihood  of  "joining"  the  Guard/Reserve,  while  half  were  asked  their 
likelihood  of  "enlisting."  See  VATS  --  1983,  Wave  I:  Major  Findings,  Appendix  C 
for  an  analysis  of  this  wording  manipulation. 
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GUARD/ RESERVE  EDUCATIONAL  ASSISTANCE  INCENTIVES  —  MALES 


•  Over  30  percent  of  sale  veterans  surveyed  Indicate  they  would  definitely  or 
probably  enlist  If  given  tuition  assistance  of  $1,500  per  year,  for  up  to  four 
years,  for  a  waxlauw  of  $6,000. 


How  likely  would  you  be  to  enlist  in  the  National  Guard  or  Reserves  for  six  years  If 
you  were  to  receive  (NAME  ITEM)  for  enlisting  --  would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-45 )  1.2) 


WEIGHTED  RESPONSES  FOR  MALES 


TW 

TOTAL  SAMPLE3) 
"l'SSO  1981  1982 

“TW 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

Tuition  assistance  of  $500  per 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

year,  for  up  to  four  years, 
for  a  maximum  of  $2,0004) 

Definitely  enlist 

1.3 

N/A 

N/A 

N/A 

1.5 

# 

# 

Probably  enlist 

14.7 

N/A 

N/A 

N/A 

12.5 

31 

56 

Probably  not  enlist 

39.6 

N/A 

N/A 

N/A 

32.7 

16 

29 

Definitely  not  enlist 

44.5 

N/A 

N/A 

N/A 

53.3 

6 

12 

Total 

Tuition  assistance  of  $1,000 

per 

TM 

N/A 

~m 

TW 

(T7W) 

(WU%) 

year,  for  up  to  four  years, 
for  a  maximum  of  $4,000 

Defi  ni  tely  enl  i  st 

4.9 

4.6 

2.8 

3.2 

3.3 

31 

57 

Probably  enlist 

20.3 

28.0 

15.4 

19.9 

20.3 

27 

54 

Probably  not  enl i st 

34.4 

35.4 

36.9 

39.3 

30.3 

13 

22 

Defi  ni  tely  not  enl  i  st 

40.4 

32.1 

44.8 

37.6 

46.1 

4 

9 

Total 

Tuition  assistance  of  $1,500 

Per 

TW 

TW 

TW 

TW 

TW 

(T77T%) 

(7TW) 

year,  for  up  to  four  years, 
for  a  maximum  of  $6,000 

Definitely  enlist 

N/A 

6.0 

•  4.2 

4.5 

7.3 

37 

59 

Probably  enlist 

N/A 

28.2 

19.9 

24.9 

24.4 

22 

46 

Probably  not  enlist 

N/A 

34.5 

35.6 

37.0 

28.1 

10 

19 

Definitely  not  enlist 

N/A 

31.3 

40.3 

33.6 

40.2 

4 

8 

Total 

~WK 

TW 

TW 

TW 

TW 

(T2W) 

(WUi) 

# 

1) 

2) 

3) 

4) 


Base  too  small. 

Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
tuition  assistance  levels  in  ascending  order  and  half  were  presented  the  tuition 
assistance  levels  in  descending  order. 

The  1983  questionnaire  specified  a  specific  length  of  time  for  re-enlistment. 
Earlier  questionnaires  did  not  specify  a  length  of  time. 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 

In  1979,  the  education  incentive  questions  includes  the  figures  of  $500,  $750,  and 
$1,000.  In  1980,  1981,  and  1982,  the  amounts  were  $1,000,  $1,500,  and  $2,000. 
Thus,  $1,000  was  the  highest  amount  given  in  1979,  the  lowest  amount  in  1980, 

1981,  and  1982,  and  the  middle  amount  in  1983. 


GUARD/RESERVE  EDUCATIONAL  ASSISTANCE  INCENTIVES  —  HALES  BY  BRANCH 


•  Hale  veterans  surveyed  who  served  In  the  Navy  have  lower  Guard/Reserve  propensity 
than  other  sale  veterans  under  each  of  the  educational  Incentives  offered. 


How  likely  would  you  be  to  enlist  in  the  National  Guard  or  Reserves  for  six  years  if 
you  were  to  receive  (NAME  ITEM)  for  enlisting  --  would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-45)^ 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

MARINE  AIR 
ARMY  NAVY  CORPS  FORCE 


BASE 


550  552  337  551 


Tuition  assistance  of  $500  per 
year,  for  up  to  four  years, 
for  a  maximum  of  $2,000 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

Tuition  assistance  of  $1,000  per 
year,  for  up  to  four  years, 
for  a  maximum  of  $4,0uQ 

Definitely  enlist 
Probably  enlist 
Probably  not  enl i st 
Definitely  not  enlist 

Total 

Tuition  assistance  of  SI, 500  per 
year,  for  up  'tc  four  years, 
for  a  maximum  of  $6,00o 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enli  st 


2.6 

0.6 

1.5 

1.5 

15.7 

8.3 

13.8 

13.0 

31.6 

31.2 

32.9 

36.0 

50.1 

60.0 

51.8 

49.5 

*— * 
o 
o 

5* 

100% 

100% 

100% 

4.2 

2.0 

3.6 

3.7 

24.2 

14.9 

19.8 

22.6 

29.5 

30.1 

29.6 

32.2 

42.1 

53.0 

47.0 

41.5 

100% 

100% 

100% 

100% 

9.7 

6.5 

7.5 

28.5 

18.’ 3 

27.0 

25.6 

25.2 

30.0 

25.5 

30.9 

36.6 

46.7 

40.9 

36.0 

100% 

100% 

100% 

100% 

Total 


1)  Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
tuition  assistance  levels  in  ascending  order  and  half  were  presented  the  tuition 
assistance  levels  in  descending  order. 
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ACTIVE  FORCES  RE -ENLISTMENT  PROPENSITY  AMD 
THE  EFFECT  OF  INCENTIVES  AMD  CHANGES  IN 
ENLISTMENT  C(M<nMENTS  ON  PROPENSITY 


II-l-l 

I 1-1-2 

Active  Forces  Re-Enlistment  Propensity 

Q. 

16b ( a-e ) 

I 1-1-3 

I 1-1-4 

Active  Forces  Zero  to  Ten  Propensity  Scale 

Q. 

A- 16c 

I I - 1-5 

I 1-1-6 

Preference  for  Specific  Active  Forces  Branches 

Q. 

A-16d 

I 1-1-7 

I 1-1-8 

Rated  Importance  of  Reasons  for  Definitely  Not 
Wanting  to  Re-Enlist  in  the  Active  Forces 

Q. 

A- 19 

I 1-1-9 
II-1-10 

Timing  for  Joining  the  Active  Forces 

Q. 

A- 17 

II-l-ll 

I 1-1-12 

Hope  to  Serve  as  an  Officer  in  the  Active  Forces 

Q. 

A- 18 

I 1-1-13 

I 1-1-14 

Propensity  to  Re-Enlist  in  the  Active  Forces  for 

Four  Years  and  Cash  Bonus  Incentives 

Q. 

R- 

A-27a,  A-27b, 
-49a,  R-49b 

I 1-1-15 
11-1-16 

Army  Bonus  Incentive 

Q. 

A-31a 
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ACTIVE  FORCES  RE-ENLISTMENT  PROPENSITY  —  MALES 


•  Thirteen  percent  (131)  of  sale  veterans  surveyed  have  positive  propensity  to 
re-enter  at  least  one  branch  of  the  Active  Forces. 

1983 

WEIGHTED  RESTORES  FOR  MALES 
TOTAL  SAMPLE 


BASE 

3982 

Overall  Propensity  (Q.  16b  (a-e))D 

Definitely  enlist 

1  .n 

Probably  enlist 

ii.i/ 

Probably  not  enlist 

22.3 

Definitely  not  enlist 

64.9 

Mean2) 

3.50 

Standard  deviation 

.76 

Standard  error 

.01; 

e  The  percentage  of  Bale  veterans  with  positive  propensity  to  re-enter  specific 

Active  Forces  branches  ranges  from  3  percent  for  the  Marine  Corps  to  6  percent  for 
the  Air  Force. 


WEIGHTED  RESPONSES  FOR  MALES 
TOTAL  SAMPLE3) 


1978 

1979 

1980 

1981 

1982 

1983 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

Percentage  who  would  "definitely" 
or  "probably"  enlist 

Branch  Propensity  (Q.  16b  ( a-e) ) 

Army 

N/A 

N/A 

N/A 

N/A 

N/A 

5.5 

Navy 

N/A 

N/A 

N/A 

N/A 

N/A 

3.8 

Marine  Corps 

N/A 

N/A 

N/A 

N/A 

N/A 

2.6 

Air  Force 

N/A 

N/A 

N/A 

N/A 

N/A 

6.2 

Active  Military  (overall)^) 

7.1 

8.4 

9.4 

9.3 

11.9 

12.8 

Coast  Guard^ 

N/A 

N/A 

N/A 

N/A 

N/A 

4.4 

1)  The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  branch  of  the  Active  Forces  (see  pp.  15  and  16). 

2)  1  =  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 

3)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

4)  Prior  to  1983,  respondents  were  asked  one  question  concerning  their  likelihood  of 
serving  In  the  Active  Military  in  the  next  few  years.  Propensity  in  1983  was 
derived  by  taking  a  respondent's  most  positive  response  for  any  branch  of  the 
Active  Forces.  Caution  should  be  exercised,  therefore,  when  comparing  overall 
Active  Forces  propensity  in  1983  with  propensity  in  previous  years. 

5)  The  Coast  Guard  is  not  part  of  the  Defense  Department  In  peace  time.  Propensity 
in  the  Coast  Guard  has  been  included  for  Informational,  descriptive  purposes  only. 
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ACTIVE  FORCES  RE -ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


At  least  9  percent  of  the  sale  veterans  stapled  froa  each  service  branch  have 
positive  propensity  to  re-enter  at  least  one  branch  of  the  Active  Forces. 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 


NAVY 


MARINE 

CORPS 


AIR 

FORCE 


BASE 

1101 

1105 

673 

1105 

Overall  Propensity  (Q.  16b  (a-e))U 

Definitely  enlist 

2.4  \ 

17.3  1.5l 

8.9  1*8  \ 

14.7  l-l\ 

Probably  enlist 

14.9  / 

7.4/ 

12.9  / 

9.7/ 

Probably  not  enlist 

21.8 

21.4 

23.2 

23.6 

Definitely  not  enlist 

60.9 

69.7 

62.1 

65.7 

Mean^) 

3.41 

3.59 

3.46 

3.54 

Standard  deviation 

.83 

.69 

.78 

.71 

Standard  error 

.025 

.021 

.030  .021 

•  Veteran  aen  are  aore  likely  to  have  positive  Active  Forces  propensity  for  the 

branch  of  service  In  which  they  served  than  for  other  branches  of  the  Active 

Forces. 

1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY  : 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Percentage  who  would  "defini te’y" 

or  "probably"  enlist 

Branch  Propensity  (Q.  16b  ( a-e ) ) 

Army 

13.9 

1.2 

2.8 

1.0 

Naval 

2.4 

7.5 

2.2 

1.5 

Marine  Corps 

2.2 

0.4 

12.4 

0.6 

Ai  r  Force 

6.9 

3.0 

4.9 

10.6 

Coast  Guard-1' 

5.8 

4.6 

2.8 

3.1 

10.8 


1) 

2) 

3) 


The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  branch  of  the  Active  Forces  (see  pp.  15  and  16). 

1  *  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 


The  Coast  Guard  is  not  part  of  the  Oefense  Department  in  peace  time.  Propensity 
in  the  Coast  Guard  has  been  included  for  informational,  descriptive  purposes  only. 


1 1-1-3 


ACTIVE  FORCES  ZERO  TO  TEN  PROPENSITY  SCALE  —  MALES 


•  Nineteen  percent  (191)  of  the  veteran  sen  sampled  rate  their  likelihood  of  serving 
In  the  Active  Forces  In  the  next  few  years  as  five  or  greater  on  a  zero  (lowest 
likelihood)  to  ten  (highest  likelihood)  point  scale. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
Active  Forces.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for  the  very 
highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of 
serving,  how  likelv  is  it  that  you  will  be  serving  in  the  Active  Forces  in  the  next  few 
years?  (Q.  A-16c)*) 


WEIGHTED  RESPONSES  FOR  MALES 


1983 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

SAMPLE  2) 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

TW 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1791 

1993 

(264) 

(412) 

Likelihood  of  serving 

Ten  (highest) 

2.2 

1.4 

# 

# 

Nine 

1.2 

0.8 

# 

# 

Eight 

2.5 

2.0 

82 

74 

Seven 

3.3 

2.6 

70 

66 

Six 

4.9 

2.8 

52 

62 

Five 

11.3 

9.4 

31 

41 

Four 

7.3 

5.0 

18 

33 

Three 

9.4 

8.0 

15 

28 

Two 

8.3 

8.3 

5 

14 

One 

7.6 

8.3 

1 

14 

Zero  (lowest) 

42.0 

51.3 

2 

8 

Total 

100* 

100% 

(13.2%) 

(20.7%) 

#  Base  too  small. 

1)  in  the  1982  version  of  this  question  (Q.  14),  respondents  were  asked  their  likeli¬ 
hood  of  serving  in  the  military  without  specifying  whether  this  referred  to  the 
Guard/Reserve  or  the  Active  Forces. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 
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ACTIVE  FORCES  ZERO  TO  TEN  PROPENSITY  SCALE  —  MALES  BY  BRANCH 


•  Navy  veteran  sen  are  less  likely  than  veteran  aen  froa  other  branches  of  the 

service  to  rate  their  likelihood  of  serving  In  the  Active  Forces  In  the  next  few 
years  as  five  or  greater. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
Active  Forces.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for  the  very 
highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of 
serving,  how  likely  is  it  that  you  will  be  serving  in  the  Active  Forces  in  the  next  few 
years?  (Q.  A-16c) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Likelihood  of  serving 

Ten  (highest) 

2.7 

0.9 

0.9 

0.7 

Nine 

0.5 

0.4 

0.6 

1.8 

Eight 

3.5 

1.1 

1.5 

1.6 

Seven 

2.9 

2.4 

1.8 

2.9 

Six 

3.5 

1.5 

3.3 

3.4 

Five 

10.4 

7.8 

12.9 

8.3 

Four 

5.6 

3.8 

5.4 

5.4 

Three 

7.3 

8.4 

8.1 

8.5 

Two 

7.1 

7.6 

10.2 

9.8 

One 

7.6 

8.5 

9.3 

8.5 

Zero  (lowest) 

48.9 

57.6 

45.9 

49.0 

Total 

100% 

»— * 
o 
o 

<5$ 

100% 

100% 

1 1-1-5 


PREFERENCE  FOR  SPECIFIC  ACTIVE  FORCES  BRANCHES  ~  MALES 


•  Veteran  wen  who  have  a  preference  for  re-entering  the  Navy  have  lower  propensity 
for  the  Active  Forces  overall  than  veteran  aen  who  have  a  preference  for  the  other 
Active  Forces  branches. 


Among/between  the  (READ  BRANCHES  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  A-16d)U 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Branch  most  likely  to  join 

Army 

8.2 

49 

49 

Navy 

7.6 

32 

32 

Marine  Corps 

4.3 

41 

49 

Ai r  Force 

11.2 

42 

44 

Not  likely  to  join  any  branch 

65.7 

0 

10 

Likely  to  join  Coast  Guard2) 

3.0 

5 

25 

Total 

loot 

(13.2%) 

(20.7%) 

Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 
branch  and  who  did  not  indicate  they  would  definitely  not  re-enlist  in  every 
branch  of  the  Active  Forces.  Respondents  who  expressed  a  clear  preference  for  a 
specific  branch  are  counted  as  preferring  that  branch. 

2)  Respondents  who  indicated  they  were  most  likely  to  join  the  Coast  Guard  and  who 
did  not  clearly  prefer  one  branch  of  the  Active  Forces  over  the  other  branches. 
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PREFERENCE  FOR  SPECIFIC  ACTIVE  FORCES  BRANCHES  —  HALES  BY  BRANCH 


•  If  they  were  to  re-enter  the  Active  Military,  wale  veterans  surveyed  Indicated  a 
preference  for  the  branch  of  the  Active  Forces  In  which  they  served  previously. 


Among/between  the  (READ  BRANCHES  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  A-16d)*' 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

• 

ARMY  NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Branch  most  likely  to  join 

Army 

24.0 

0.5 

1.2 

0.7 

• 

Navy 

0.4 

23.1 

0.6 

0.5 

Marine  Corps 

1.1 

0.0 

28.6 

0.5 

Ai r  Force 

8.5 

3.3 

4.5 

29.8 

• 

Not  likely  to  join  any  branch 

62.1 

70.9 

61.9 

66.1 

Likely  to  join  Coast  Guard1 2 ) 

4.0 

2.2 

3.3 

2.3 

Total 

100* 

100% 

100% 

100% 

• 

1)  Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific  • 

branch  and  who  did  not  indicate  they  would  definitely  not  re-enlist  in  every 

branch  of  the  Active  Forces.  Respondents  who  expressed  a  clear  preference  for  a 
specific  branch  are  counted  as  preferring  that  branch. 

2)  Respondents  who  indicated  they  were  most  likely  to  join  the  Coast  Guard  and  who 

did  not  clearly  prefer  one  branch  of  the  Acti ve  Forces  over  the  other  branches. 


RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  MOT  WANTING  TO  RE-ENLIST 

IN  THE  ACTIVE  FORCES  —  MALES 


•  Aaong  sale  veterans  who  Indicate  they  Mould  definitely  not  re-enllst  In  ar\y  branch 
of  the  Active  Forces,  74  percent  rate  “current  plans  for  a  civilian  job”  as  a  very 
or  soaeMhat  l^jortant  reason  for  not  re-entering  the  Active  Forces.  Seventy 
percent  (701)  rate  'personal  freedoa”  as  a  very  or  soaeMhat  Important  reason. 

e  Only  21  percent  of  aale  veterans  Mho  Indicate  they  Mould  definitely  not  re-enllst 
In  apy  branch  of  the  Active  Forces  rate  ”d1sagreeaent  Mlth  the  United  States' 
national  defense  policies”  as  a  very  or  soaeMhat  laportant  reason  for  not 
re-entering. 

You  said  you  would  definitely  not  re-enter  an  active  branch  of  the  military.  People 
have  different  reasons  for  not  wanting  to  re-enter  the  Active  Forces.  I  am  going  to 
read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not  wanting  to 
re-enter.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important, 
only  slightly  important,  or  not  at  all  important  as  a  reason  for  you  personally  for  not 
wanting  to  re-enter.  (Q.  A-19)D 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1278 

(N/A) 

(124) 

Percentage  saying  reason  is 
"very"  or  "somewhat"  important 

Separation  from  friends  and  family 

61.5 

N/A 

9 

Disagreement  with  the  United 

States'  national  defense  policies 

20.5 

N/A 

9 

Educational  progress 

46.1 

N/A 

10 

Personal  freedom 

70.3 

N/A 

9 

Military  pay 

59.1 

N/A 

10 

Job  satisfaction 

60.2 

N/A 

10 

The  type  of  people  who  are  in 
the  military 

52.8 

N/A 

9 

Promotion  opportunities 

48.5 

N/A 

10 

Retirement  benefits 

38.1 

N/A 

11 

Lack  of  opportunities  for  re¬ 
training  or  learning  a  skill 

44.4 

N/A 

10 

Medical  and  dental  benefits 

33.9 

N/A 

11 

Current  plans  for  a  civilian  job 

73.9 

N/A 

9 

Asked  only  of  respondents  who  said  they  would  "definitely  not"  re-enter  every 
branch  of  the  Active  Forces. 


RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  NOT  WANTING  TO  RE-ENLIST 


IN  THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 


•  Aaong  veteran  sen  who  Indicate  they  would  definitely  not  re-enlist  in  any  branch 
of  the  Active  Forces,  Individuals  froa  the  Navy  are  wore  likely  than  those  froa 
other  branches  of  the  service  to  cite  "separation  froa  faally  and  friends"  as  an 
Important  reason  for  their  negative  propensity* 

o  Aaong  the  saae  subgroup  of  veterans.  Individuals  froa  the  Marine  Corps  are  aore 
likely  than  those  froa  other  branches  of  the  service  to  cite  "lack  of  opportuni¬ 
ties  for  re-training  or  learning  a  skill”  as  an  laportant  reason  for  their 
negative  propensity. 

You  said  you  would  definitely  not  re-enter  an  active  branch  of  the  military.  People 
have  different  reasons  for  not  wanting  to  re-enter  the  Active  Forces.  I  am  going  to 
read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not  wanting  to 
re-enter.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important, 
only  slightly  important,  or  not  at  all  important  as  a  reason  for  you  personally  for  not 
wanting  to  re-enter.  (Q.  A-19)D 

_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

Cl 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

333 

383 

204 

356 

Percentage  saving  reason  is 


or  somewhat  important 


Separation  from  friends  and  family 

53.3 

77.5 

56.4 

51.8 

Disagreement  with  the  United 

States'  national  defense  policies 

21.7 

20.7 

23.7 

16.9 

Educational  progress 

43.9 

48.9 

51.7 

41.4 

Personal  freedom 

67.4 

74.6 

69.3 

68.0 

Military  pay 

51.6 

65.1 

56.9 

61.3 

Job  satisfaction 

59.1 

63.4 

60.2 

57.3 

The  type  of  people  who  are  in 
the  military 

59.1 

54.1 

47.3 

45.7 

Promotion  opportunities 

48.6 

47.7 

50.7 

48.3 

Retirement  benefits 

34.3 

38.6 

42.5 

40.0 

Lack  of  opportunities  for  re¬ 
training  or  learning  a  skill 

45.3 

40.9 

55.7 

42.4 

Medical  and  dental  benefits 

35.2 

31.4 

36.1 

34.9 

Current  plans  for  a  civilian  job 

71.5 

74.2 

75.6 

75.7 

Asked  only  of  respondents  who  said 

they  would 

"definitely  not" 

re-enter  every 

I 1-1-9 

TIMING  FOR  JOINING  THE  ACTIVE  FORCES  —  MALES 


•  .  Forty-three  percent  (431)  of  the  veteran  sen  with  positive  Active  Forces  propen¬ 
sity  s*y  that  If  they  re-entered  the  Active  Forces  they  would  do  so  within  a  year 
of  the  tine  they  were  surveyed. 

If  you  re-entered  Active  Military  Service,  when  do  you  think  you  would  join  —  would 
you  join  within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year 
and  2  years  from  now,  or  more  than  2  years  from  now?  (Q.  A-17 ) 1 ) 

1983 

_ WEIGHTED  RESTORES  FOR  MALES _ 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE 


ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 


(264) 


(412) 


Will  "definitely"  or  "probabl  " 


serve  in  the  Active  Forces  in 


the  next  few  years*- 


Would  join 


Within  next  6  months  17.2 

Between  6  months  and  a  year  from  now  25.4 
Between  a  year  and  2  years  from  now  21.6 

More  than  2  years  from  now  27.4 

Never3)  0.7 

Don' t  know  7.8 

Total  100% 

11  "probably  not"  serve  in  the 

ctive  Forces  in  the  next  few  years^)  20.6 


(264) 


(100.0%) 


(185) 


(70.1%) 


Would  join 

Within  next  6  months  6. '3 

Between  6  months  and  a  year  from  now  17.1 

Between  a  year  and  2  years  from  now  23.8 

More  than  2  years  from  now  41.8 

Never3)  4.3 

Don' t  know  6.8 

Total  100% 


(0.0%) 


(22.9%) 


Base  too  small. 

Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 
Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


r 


r  . 

i 

<  ci 

:<  k 
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TIMING  FOR  JOINING  THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 

•  Aaong  veteran  Ben  with  positive  propensity,  those  froa  the  Any,  Marine  Corps  or 
Air  Force  are  wore  likely  than  those  froa  the  Navy  to  Indicate  that  If  they  were 
to  re-enter  the  Active  Military  they  would  do  so  within  a  year  froa  the  tlae  they 
were  surveyed. 


If  you  re-entered  Active 
you  join  within  the  next 
and  2  years  from  now,  or 


Military  Service,  when  do  you  think  you  would  join  —  would 
6  months,  between  6  months  and  a  year  from  now,  between  a  year 
more  than  2  years  from  now?  (Q.  A-17)D 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Will  "definitely"  or  "probably" 
serve  in  the  Active  Forces  in 

the  next  few  years2) 

17.6 

9.4 

14.3 

11.9 

BASE 

97 

52 

48 

66 

Would  join 

Within  next  6  months 

18.6 

15.4 

16.7 

16.7 

Between  6  months  and  a  year  from  now 

26.8 

21.2 

27.1 

25.8 

Between  a  year  and  2  years  from  now 

20.6 

26.9 

18.8 

19.7 

More  than  2  years  from  now 

23.7 

34.6 

25.0 

28.8 

Never3) 

1.0 

0.0 

2.1 

0.0 

Don't  know 

9.3 

1.9 

10.4 

9.1 

Total 

100% 

100% 

100% 

100% 

Will  "probably  not"  serve  in  the 

Active  Forces  in  the  next  few  years2' 

19.6 

20.1 

22.3 

22.4 

BASE 

107 

111 

74 

122 

Would  join 

Within  next  6  months 

7.5 

7.2 

2.7 

5.7 

Between  6  months  and  a  year  from  now 

15.9 

19.8 

12.2 

18.0 

Between  a  year  and  2  years  from  now 

23.4 

23.4 

27.0 

23.0 

More  than  2  years  from  now 

45.8 

39.6 

40.5 

40.2 

Never3) 

2.8 

2.7 

8.1 

5.7 

Don' t  know 

4.7 

7.2 

9.5 

7.4 

Total 

100% 

100% 

100% 

100% 

Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 
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HOPE  TO  SERVE  AS  AN  OFFICER  IN  THE  ACTIVE  FORCES  —  MALES 


•  Aaong  sale  veterans  who  showed  soae  Indication  of  re-enlisting  In  the  Active 

Forces  In  the  next  few  years,  42  percent  report  they  hope  to  serve  as  an  officer 
If  they  re-enlisted. 


If  you  re-entered  the  Active  Forces,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  A-18)^ 


WEIGHTED  R 

ESPONSES  FOR  MALES 

1983 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL 

SAMPLE  2) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

TM2 

1983 

PROPENSITY 

PROPENSITY 

BASE 

432 

674 

(264) 

(279) 

Hope  to  serve  as 

An  officer 

42.2 

42.1 

34 

40 

An  enlisted  person 

54.7 

54.1 

45 

45 

Don' t  know 

3.1 

3.8 

# 

# 

Total 

100% 

100% 

(38.9%) 

(41.2%) 

#  Base  too  small. 

1)  In  1983,  asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity 
measure  was  "definitely,"  "probably,"  or  "probably  not."  In  1982,  this  question 
was  asked  only  of  those  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely"  or  "probably"  or  who  indicted  they  would  "definitely"  or  "probably" 
re-enter  the  Active  Forces.  In  addition,  the  1982  question  did  not  specifically 
refer  to  either  the  Guard/Reserve  or  the  Active  Forces.  It  read,  "Would  you  hope 
to  serve  as  an  officer  or  as  an  enlisted  person?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


HOPE  TO  SERVE  AS  AM  OFFICER  IN  THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 


•  Aaong  sale  veterans  who  showed  some  Indication  that  they  say  re-enter  the  Active 
Forces  In  the  next  few  years,  those  who  served  In  the  Air  Force  are  sore  likely  to 
hope  to  serve  as  an  officer  If  they  re-entered  the  Active  Forces  than  those  who 
served  In  the  Army  or  Navy. 


If  you  re-entered  the  Active  Forces,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  A-18)D 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

204 

163 

122 

188 

Hope  to  serve  as 

An  officer 

37.7 

37.4 

48.4 

50.5 

An  enlisted  person 

59.8 

58.9 

45.1 

45.2 

Don' t  know 

2.5 

3.7 

6.6 

4.3 

Total 

100% 

100% 

100% 

100% 

1) 


Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure 
"definitely,"  "probably,"  or  "probably  not." 


was 


1 1— 1-1 3 

PROPENSITY  TO  RE-EMLIST  IN  THE  ACTIVE  FORCES  FOR  FOUR  YEARS 
AND  CASH  BONUS  INCENTIVES  —  MALES 

•  Twelve  percent  (121)  of  veteran  sen  sampled  have  positive  propensity  for  the 
Active  Forces  when  a  four-year  re-enllstaent  term  Is  specified. 

•  Propensity  aaong  veteran  wen  to  re-enllst  In  the  Active  Forces  for  four  years 
Increases  to  20  percent  when  offered  a  $5,000  re-enllstaent  bonus. 

What  about  re-enlisting  in  the  Active  Forces  --  in  the  next  few  years,  how  likely  would 
you  be  to  re-enlist  in  the  Active  Forces  for  four  years?  Would  you  say  definitely, 
probably,  probably  not,  or  definitely  not?  (0*  A-27a,  R-49a) 

How  likely  would  you  be  to  re-enlist  in  the  Active  Forces  for  four  years  if  you  were  to 
receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  re-enlist,  probably 
re-enlist,  probably  not  re-enlist,  or  definitely  not  re-enlist?  (Q.  A-27b,  R-49b) 

_ WEIGHTED  RESPONSES  FOR  MALES _ 

I  1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE 

GUARD/ 

TOTAL 

SAMPLE  U 

FORCES 

RESERVE 

T5S2 

— mr~ 

PROPENSITY 

PROPENSITY 

BASE 

1791 

3982 

(509) 

(890) 

No  bonus  for  re-enlisting 

Defi nitely 

N/A 

2.4(  11.7 

73 

60 

Probably 

M/A 

9.3  ( 

63 

65 

Probably  not 

N/A 

26.8 

15 

29 

Definitely  not 

N/A 

61.5 

2 

12 

Total 

TIM 

TOW 

(TWW) 

(277T%) 

A  $1,000  bonus  for  re-enlisting 

Defi nitely 

1.6 

2-7  (  7.3 

69 

59 

Probably 

7.3 

4.6  | 

59 

63 

Probably  not 

29.1 

22.4 

18 

32 

Definitely  not 

62.1 

70.2 

6 

15 

Total 

TOW 

TOW 

(T7TW) 

(727T%) 

A  $3,000  bonus  for  re-enlisting 

Definitely 

3.0 

3.7  l  12.3 

66 

60 

Probably 

12.6 

8.6  f 

48 

56 

Probably  not 

29.3 

23.4 

15 

30 

Definitely  not 

55.1 

64.4 

4 

13 

Total 

TOW 

TOW 

(T77W) 

(TO-*) 

A  $5,000  bonus  for  re-enlisting 

\ 

Definitely 

7.6 

>  20.4 

60 

57 

Probably 

17.7 

14.0  ) 

36 

49 

Probably  not 

26.3 

24.8 

9 

24 

Definitely  not 

48.4 

54.8 

3 

11 

Total 

TOW 

TOW 

(TOD 

(T77T%) 

Sample  specifications  for  1983  are  not  comparable  to  prior  year  sample  specifi¬ 
cations  (see  p.  1). 


PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  FORCES  FOR  FOUR  YEARS 
AND  CASH  BONUS  INCENTIVES  —  MALES  BY  BRANCH 


•  Veteran  sen  who  served  In  the  Array  have  higher  propensity  to  re-enllst  In  the 
Active  Forces  for  four  years  than  do  other  veteran  aen  surveyed. 


What  about  re-enlisting  in  the  Active  Forces  --  in  the  next  few  years,  how  likely  would 
you  be  to  re-enlist  in  the  Active  Forces  for  four  years?  Would  you  say  definitely, 
probably,  probably  not,  or  definitely  not?  (Q.  A-Z7a,  R-49a) 

How  likely  would  you  be  to  re-enlist  in  the  Active  Forces  for  four  years  if  you  were  to 
receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  re-enl ist,  probably 
re-enlist,  probably  not  re-enlist,  or  definitely  not  re-enlist?  (Q.  A-27b,  R-49b) 


BASE 

No  bonus  for  re-enlisting 

Definitely 
Probably 
Probably  not 
Definitely  not 
Total 

A  $1,000  bonus  for  re-enlisting 

Defi ni tely 
Probably 
Probably  not 
Definitely  not 
Total 

A  S3, 000  bonus  for  re-enlisting 

Defi ni tely 
Probably 
Probably  not 
Definitely  not 
Total 

A  S5,000  bonus  for  re-enlisting 

Definitely 
Probably 
Probably  not 
Definitely  not 
Total 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

1101 

1105 

673 

1105 

3-8m  5.6 

1.61 

8.0 

2.1(11.5 

1-5(11.2 

11.8’ 

6.4' 

9.4' 

9.7' 

25.4 

24.9 

28.3 

30.6 

59.0 

67.2 

60.2 

58.1 

TOUT 

TO 

TOUT 

TOUT 

4-4(10.6 

1.8, 

!  4.4 

2-7(  6.9 

l-7(  7.3 

6.2' 

2.6  1 

i 

4.2  ' 

5.6' 

23.1 

18.9 

22.8 

25.9 

66.3 

76.7 

70.3 

66.8 

TOUT 

TO 

TOUT 

TOUT 

6-1(17.1 

l-9( 

7.2 

3-6(11.6 

2-7(12.7 

11.0' 

5.3' 

8.0' 

10.0' 

23.2 

20.4 

23.6 

27.7 

59.7 

72.4 

64.9 

59.6 

TO 

TOOT 

TOUT 

9-6i 26.5 

3.4; 

12.7 

5-4(l9.0 

6-7(23.2 

16.9' 

9.3' 

13.6' 

16.5' 

23.1 

23.1 

26.2 

28.8 

50.4 

64.2 

54.8 

48.1 

TOUT 

TOUT 

TOUT 

TOUT 

1 1-1-15 


ARMY  BONUS  INCENTIVE  —  MALES 


•  Twenty-one  percent  (21%)  of  wale  veterans  sampled  Indicate  the  smallest  one-tlwe 
bonus  they  would  accept  to  join  the  krwy  is  less  than  $5,000. 


The  Army  may  be  interested  in  people  with  your  military  skills.  What  is  the  smallest 
one-time  bonus  you  would  accept  to  joi‘>  the  Army  on  active  duty  for  four  years  starting 
at  the  paygrade  you  held  at  your  separation  from  the  active  service?  (Q.  A-31a) 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

1993 

(264) 

(412) 

20.7 

29 

37 

8.1 

16 

24 

17.8 

9 

16 

5.6 

5 

15 

6.6 

4 

15 

9.6 

5 

14 

7.1 

20 

27 

24.5 

8 

13 

100% 

(13.2%) 

(20.7%) 

1 1-1-16 


ARMY  BONUS  INCENTIVE  —  MALES  BY  BRANCH 


Veteran  sen  Mho  served  In  the  Arqy  are  aore  likely  than  other  veteran  sen  to 
Indicate  the  alnlaua  bonus  required  for  thea  to  enlist  In  the  Krwy  Is  less  than 
$5,000. 


The  Army  may  be  Interested  in  people  with  your  military  skills.  What  is  the  smallest 
one-time  bonus  you  would  accept  to  join  the  Army  on  active  duty  for  four  years  starting 
at  the  paygrade  you  held  at  your  separation  from  the  active  service?  (Q.  A-31a) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


<  :< 


*  E 


BASE 

Smallest  bonus  to  join 

Less  than  $5,000 

$5,000  to  just  under  $10,000 

$10,000  to  just  under  $15,000 

$15,000  to  just  under  $20,000 

$20,000  to  just  under  $25,000 

$25,000  or  more 

Don't  know 

Would  not  join  for  any  amount 
Total 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

551 

553 

336 

554 

31.4 

11.4 

22.9 

17.1 

11.4 

5.4 

9.2 

6.5 

16.9 

17.7 

16.7 

20.0 

4.4 

7.8 

6.8 

3.6 

4.5 

8.3 

6.5 

7.0 

7.3 

11.5 

9.2 

10.3 

7.3 

8.0 

6.8 

5.8 

16.9 

29.8 

21.7 

29.6 

100% 

100% 

100% 

100% 

1 


r 

r 

* 


ACTIVE  FORCES  RE -ENLISTMENT  EXPECTATIONS 


I I I -1-1 

I I 1-1-2 

Annual  Income  Needed  to  Seriously  Consider 

Re-Entering  the  Active  Forces 

Q. 

A-30b 

I I 1-1-3 

1 I 1-1-4 

Expected  and  Lowest  Acceptable  Paygrade 

Q. 

A-28,  A-29b 

■> 

• 

III -1-5 

1 1 1-1-6 

Estimated  Annual  Pre-Tax  Income  if  Re-Entered  at 
Expected  Paygrade 

Q. 

A-29a 

I 11-1-7 

1 1 1-1-8 

Active  Forces  Propensity  if  Military  and  Civilian 

Pay  Were  Equal 

Q. 

A- 30a 

• 

I I 1-1-9 
III-1-10 

Service  Occupation  Held  and  Preferred 

Q.  A-31b,  A-31c, 

A-32 

ANNUAL  INCOME  NEEDED  TO  SERIOUSLY  CONSIDER  RE-ENTERHI6 
THE  ACTIVE  FORCES  —  MALES 


•  Male  veterans  saapled  who  would  seriously  consider  re-entering  the  Active  Forces 
for  less  than  $15,000  a  year  have  higher  Active  Forces  (and  Guard/Reserve) 
propensity  than  those  who  would  seriously  consider  re-enlisting  only  at  a  higher 
level  of  annual  incowe. 


At  what  level  of  total  annual  income  before  taxes  would  you  seriously  consider  re¬ 
entering  the  Active  Forces?  (Q.  A-30b) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Income  at  which  would  consider 
re-entering  the  Active  Forces 

Less  than  $10,000 

3.2 

42 

57 

$10,000  to  just  under  $15,000 

11.9 

31 

35 

$15,000  to  just  under  20,000 

18.4 

21 

30 

$20,000  to  just  under  $25,000 

15.7 

10 

18 

$25,000  to  just  under  $35,000 

17.4 

5 

15 

$35,000  or  more 

11.0 

2 

10 

Don't  know 

7.9 

20 

23 

Would  not  re-enter  at  any  amount 

14.4 

1 

6 

Total 

100% 

(13.2%) 

(20.7%) 

1 1 1-1-2 


AtttUAL  INCOME  HEEDED  TO  SERIOUSLY  CONSIDER  RE-EMTERIN6 
THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 


•  Veteran  sen  with  prior  service  In  the  krwy  or  Marine  Corps  are  wore  likely  than 
those  with  prior  service  In  the  Navy  or  Air  Force  to  Indicate  they  would  consider 
re-entering  the  Active  Forces  at  an  annual  Incoae  of  less  than  $15t000. 


At  what  level  of  total  annual  income  before 

taxes 

would  you 

seriously  consider  re- 

entering  the  Active  Forces?  (Q.  A-30b) 

1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

551 

553 

336 

554 

Income  at  which  would  consider 
re-entering  the  Active  Forces 

Less  than  $10,000 

5.1 

2.5 

3.6 

1.3 

$10,000  to  just  under  $15,000 

16.2 

7.2 

15.5 

10.1 

$15,000  to  just  under  $20,000 

20.0 

14.6 

18.2 

21.7 

$20,000  to  just  under  $25,000 

14.9 

15.4 

14.9 

17.9 

$25,000  to  just  under  $35,000 

13.2 

21.7 

13.1 

20.0 

$35,000  or  more 

7.8 

14.3 

12.5 

10.3 

Don't  know 

9.3 

7.4 

8.3 

6.3 

Would  not  re-enter  at  any  amount 

13.6 

16.8 

14.0 

12.5 

Total 

100% 

100% 

100% 

100% 

o 


o 


j 


1 1 1-1-3 


EXPECTED  AND  LOMEST  ACCEPTABLE  PAYGRADE  —  MALES 


•  Thirty-seven  percent  (371)  and  32  percent  of  the  sale  veterans  sampled  expect 
their  pay grades  would  be  E4  and  E5,  respectively.  If  they  re-entered  the  Active 
Forces  in  the  next  few  Months. 

•  Although  83  percent  of  those  saapled  expect  to  re-enter  the  Active  Forces  at 
pay  grades  of  El  to  E5,  the  percentage  willing  to  re-enter  the  Active  Forces  at 
these  paygrades  Is  significantly  saaller  —  77  percent. 


If  you  were  to  re-enter  the  Active  Forces  in  the  next  6  months  in  the  same  branch  you 
served  in,  assuming  no  bonuses  are  in  affect,  at  what  paygrade  would  you  expect  to 
re-enter?  (Q.  A-28) 

What  is  the  lowest  paygrade  at  which  you  would  be  willing  to  re-enter?  (Q.  A-29b) 


1983 


WEIGHTED 

ESPOUSES  FOR  MALES 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Expected  re-entry  paygrade 

El  or  E2 

3.2 

9 

19 

E3 

11.2 

21 

28 

E4 

37.1 

16 

22 

E5 

31.5 

11 

20 

E6 

9.3 

9 

16 

E7  to  E9 

2.3 

10 

5 

Officer  grade 

5.5 

9 

18 

Total 

100% 

(13.2%) 

(20.7%) 

Lowest  acceptable  paygrade 

El  or  E2 

3.5 

29 

28 

E3 

16.3 

21 

33 

E4 

34.3 

15 

22 

E5 

22.6 

8 

17 

E6 

7.9 

6 

15 

E7  to  E9 

3.0 

5 

4 

Officer  grade 

7.3 

9 

18 

Don't  know 

5.0 

8 

10 

Total 

100% 

(13.2%) 

(20.7%) 

EXPECTED  AND  LOWEST  ACCEPTABLE  PAYGRADE  —  MALES  BY  BRANCH 


•  Veteran  wen  with  prior  service  In  the  Navy  or  Air  Force,  compared  to  those  with 
prior  service  In  the  Arqy  or  Marine  Corps,  are  less  likely  to  expect,  or  be 
willing,  to  re-enter  the  Active  Forces  at  paygrades  of  El  or  E2. 


If  you  were  to  re-enter  the  Active  Forces  in  the  next  6  months  in  the  same  branch  you 
served  in,  assuming  no  bonuses  are  in  affect,  at  what  paygrade  would  you  expect  to 
re-enter?  (Q.  A-28) 

What  is  the  lowest  paygrade  at  which  you  would  be  willing  to  re-enter?  (Q.  A-29b) 


1983  MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Expected  re-entry  paygrade 

El  or  E2 

5.2 

0.7 

5.5 

2.4 

E3 

16.0 

7.7 

17.6 

5.6 

E4 

41.3 

25.4 

34.0 

48.7 

E5 

24.0 

40.8 

31.3 

29.5 

E6 

6.0 

18.0 

6.1 

3.8 

E7  to  E9 

1.9 

3.7 

1.2 

1.5 

Officer  grade 

5.6 

3.7 

4.3 

8.5 

Total 

O 

o 

*— 4 

o 

o 

a® 

100% 

100% 

Lowest  acceptable  paygrade 

El  or  E2 

6.4 

0.5 

6.0 

2.2 

E3 

24.1 

9.9 

19.6 

11.9 

E4 

36.1 

27.7 

30.7 

43.1 

E5 

15.6 

31.1 

23.5 

20.0 

E6 

4.5 

15.0 

6.3 

4.0 

E7  to  E9 

2.4 

4.0 

1.8 

3.4 

Officer  grade 

6.5 

5.2 

6.5 

11.7 

Don't  know 

4.4 

6.5 

5.7 

3.6 

100%  100%  100% 


Total 


100% 


1 1 1-1-5 


ESTIMATED  ANNUAL  PRE-TAX  INCOME  IF  RE-ENTERED  AT  EXPECTED  PAYSRADE  —  MALES 


•  Estimated  total  annual  Incooe  before  taxes  if  one  re-entered  the  Active  Forces 
ranges  fro«  $9,048  for  veterans  who  expect  a  re-entry  paygrade  of  E2  to  $24,069 
for  those  who  expect  a  re-entry  paygrade  of  E7. 


What  do  you  estimate  your  total  annual  income  before  taxes  would  be  if  you  re-entered 
the  active  service  at  this  time  in  that  paygrade  and  with  your  years  of  service? 

(Q.  A-29a)l) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

ACTUAL 

PAY2) 

($) 

BASE 

MEAN 

($) 

MEDIAN 

($) 

STANDARD 

ERROR 

($) 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

Expected  annual 
income  before 
taxes  at  expected 
re-entry  paygrade 

El 

7,157 

20 

9,957 

10,000 

535.48 

# 

# 

E2 

8,024 

23 

9,048 

9,000 

758.77 

# 

# 

E3 

8,341 

155 

10,021 

9,000 

520.55 

22 

29 

E4 

8,856 

557 

11,461 

11,000 

255.30 

15 

22 

E5 

9,493 

514 

13,109 

12,000 

183.64 

11 

21 

E6 

10,814 

141 

16,688 

16,000 

521.88 

10 

16 

E7 

12,571 

23 

24,069 

23,000 

1911.16 

# 

# 

Officer  grade 

12,244- 

58,493 

92 

20,426 

20,000 

943.22 

10 

19 

#  Base  too  smal 1 . 

1)  Asked  only  of  respondents  who  mentioned  a  paygrade  when  asked  at  what  paygrade 
they  would  expect  to  re-enter  the  Active  Forces.  The  number  of  veterans  who 
expected  to  re-enter  at  pay  grades  E8  and  E9  who  estimated  an  annual  income  was  too 
small  to  allow  meaningful  calculations  of  means  and  medians. 

2)  Effect  ive  rate  1  January  1984,  based  on  under  two  years  of  service  at  that 
paygrade.  Actual  pay  for  officers  ranges  from  paygrade  W-l  to  paygrade  0-10. 


1 1 1—1—6 

ESTIMATED  ANNUAL  PRE-TAX  INCOME  IF  RE-ENTERED  AT  EXPECTED  PAYGRADE  —  MALES  BY  BRANCH 


•  Estimated  total  annual  Incoae  before  taxes  If  one  re-entered  the  Active  Forces  at 
the  pay grade  anticipated  Is  relatively  consistent  across  veterans  free  different 
branches  of  the  service. 

What  do  you  estimate  your  total  annual  Income  before  taxes  would  be  If  you  re-entered 
the  active  service  at  this  time  in  that  paygrade  and  with  your  years  of  service? 

(Q.  A-29a)l» 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Expected  annual  income  before  taxes 
at  expected  re-entry  paygrade^) 

El 

BASE 

★ 

★ 

★ 

★ 

E2 

BASE 

★ 

★ 

★ 

★ 

E3 

“BASE 

61 

30 

44 

20 

Mean 

10,857 

9,410 

9,445 

8,920 

Median 

9,600 

9,800 

8,750 

9,000 

Standard  error 

1140.13 

432.46 

645.97 

336.52 

E4 

“BASE 

157 

105 

86 

209 

Mean 

11,558 

10,962 

10,654 

12,022 

Medi an 

10,800 

11,000 

10,000 

12,000 

Standard  error 

767.94 

339.38 

352.02 

367.80 

E5 

“BASE 

110 

187 

82 

135 

Mean 

13,216 

13,176 

12,906 

12,978 

Medi an 

12,000 

12,000 

12,000 

13,000 

Standard  error 

413.61 

307.53 

540.05 

286.63 

E6 

“BASE 

27 

84 

15 

15 

Mean 

17,433 

16,912 

★ 

★ 

Medi an 

17,500 

16,000 

★ 

★ 

Standard  error 

1441.06 

640.04 

★ 

★ 

E7 

“BASE 

★ 

★ 

* 

★ 

Officer  grade 

EASE 

24 

★ 

★ 

42 

Mean 

17,917 

★ 

★ 

21,238 

Median 

17,500 

★ 

★ 

20,000 

Standard  error 

1059.66 

★ 

★ 

853.91 

*  Base  too  small  (less  than  20)  for  meaningful  calculations  of  means  and  medians. 

1)  Asked  only  of  respondents  who  mentioned  a  paygrade  when  asked  at  what  paygrade 
they  would  expect  to  re-enter  the  Active  Forces.  See  p.  II 1-1-5  for  actual  pay  at 
each  paygrade. 

2)  The  mean,  median  and  standard  error  are  In  dollar  denominations. 


1 1 1-1-7 

ACTIVE  FORCES  PROPENSITY  IF  MILITARY  AMD  CIVILIAN  PAY  HERE  EQUAL  —  MALES 


•  1  Veteran  aen  stapled  Mho  Mere  unemployed  and  looking  for  Mork  are  more  likely  than 

employed  veteran  men  sampled  to  have  positive  Active  Forces  propensity  If  they 
could  earn  the  same  amount  In  the  Active  Forces  as  they  expect  to  earn  In  a 
civilian  job  Mlthln  the  next  year. 

If  the  Active  Forces  were  to  pay  you  the  same  amount  per  year  that  you  currently  earn 
as  a  civilian,  or  expect  to  earn  within  the  next  year,  how  likely  is  it  that  you  would 
re-enter  the  Active  Forces  in  the  next  few  years?  Would  you  say  definitely,  probably, 
probably  not,  or  definitely  not?  {Q.  A-30a) 

1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Eapl oyed1 ) 

82.3 

12 

20 

BASE 

1641 

(194) 

(324) 

Likelihood  of  re-entering 

if  paid  the  same 

Definitely 

7>71 

.  27.9 

34 

45 

Probably 

20.2  j 

22 

31 

Probably  not 

32.6 

8 

19 

Definitely  r.ot 

39.5 

5 

10 

Total 

Wo% 

(TT7T&) 

(T5TT%) 

Unemployed,  looking  for  rnork1) 

10.0 

27 

34 

BASE 

199 

(55) 

(68) 

Likelihood  of  re-entering 

if  paid  the  same 

Definitely 

10.2  \ 

1  42.3 

# 

# 

Probably 

32.1  | 

47 

49 

Probably  not 

27. 2 

10 

19 

Definitely  not 

30.5 

8 

16 

Total 

TUOT 

(2  / .  4») 

(3TTT%) 

Unemployed,  not  looking  for  Mork1) 

7.7 

11 

14 

BASE 

154 

(16) 

(21) 

Likelihood  of  re-entering 

it  paid  the  same 

Definitely 

7.4  ( 

.22.4 

# 

# 

Probably 

15.0  j 

# 

# 

Probably  not 

32.1 

8 

20 

Definitely  not 

45.4 

1 

1 

Total 

TOT* 

(HT7%) 

(TUfe) 

P  Base  too  small. 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


1 1 1-1-8 


ACTIVE  FORCES  PROPENSITY  IF  MILITARY  AMD  CIVILIAN  PAY  WERE  EQUAL  —  HALES  BY  BRANCH 


•  Among  sale  veterans  sampled  who  were  unemployed  and  looking  for  work,  those  who 
served  In  the  Air  Force  are  more  likely  than  those  who  served  In  the  Navy  to  have 
positive  propensity  If  paid  the  same  amount  by  the  military  as  they  expect  to  earn 
In  a  civilian  job  within  the  next  year. 

If  the  Active  Forces  were  to  pay  you  the  same  amount  per  year  that  you  currently  earn 
as  a  civilian,  or  expect  to  earn  within  the  next  year,  how  likely  is  it  that  you  would 
re-enter  the  Active  Forces  in  the  next  few  years?  Would  you  say  definitely,  probably, 
probably  not,  or  definitely  not?  (Q.  A-30a) 

1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

561 

553 

336 

554 

Employed  1) 

81.7 

81.0 

84.2 

83.9 

BASE 

450 

448 

283 

465 

Likelihood  of  re-enterinc 
if  paid  the  same  5 


Defi  nitely 
Probably 
Probably  not 
Definitely  not 
Total 

Unemployed,  looking  for  work1) 

BASE 

Likelihood  of  re-entering 
if  paid  the  same 

Defi ni tely 
Probably 
Probably  not 
Definitely  not 
Total 

Unemployed,  not  looking  for  work1) 

BASE 

Likelihood  of  re-entering 
if  paid  the  same 


Defi ni tely 
Probably 
Probably  not 
Definitely  not 
Total 


8- 3#  30. 9 

7-0/22. 1 

7-2/30.9 

8.2/29.7 

22.6' 

15.1' 

23.7' 

21.5' 

32.9 

29.3 

31.5 

37.1 

36.2 

48.5 

37.6 

33.2 

TOST 

TOST 

TOST 

TOST 

12.2 

9.4 

8.9 

8.3 

67 

52 

30 

46 

17.9/46. 3 

3-8/28.8 

6.7/46.7 

6-5/52.2 

28.4' 

25.0' 

40.0' 

45.7' 

26.9 

28.8 

36.7 

19.6 

26.9 

42.3 

16.7 

28.3 

TOST 

TOST 

TOST 

TOST 

6.2 

9.6 

6.8 

7.8 

34 

53 

23 

43 

14. 7/ 26. 5 

3.8/20.8 

4.3/13.0 

7-0/25.6 

11.8' 

17.0' 

8.7' 

18.6' 

29.4 

30.2 

43.5 

32.6 

44.1 

49.1 

43.5 

41.9 

TOST 

TOST 

TOST 

TOST 

D  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


1 1 1-1-9 

SERVICE  OCCUPATION  HELD  AND  PREFERRED  —  HALES 


•  .Sixty-one  percent  (61%)  of  wale  veterans  sawpled  indicate  that  if  they  returned  to 
active  duty  they  would  want  to  return  to  the  occupation  they  held  previously. 

a  Technical  occupations  are  the  wost  popular  aanng  wen  who  would  not  choose  the 
occupation  they  held  previously  If  they  returned  to  active  service. 

Which  of  the  following  categories  best  describes  your  occupation  when  you  were  in  the 
service:  combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-31h) 

If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  same  occupation? 
(Q.  A- 31c) 

Which  occupation  would  you  prefer  if  you  were  to  return  to  active  duty  --  would  it  be 
combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-32)1) 

1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Service  occupation  held2) 

Technical 

31.7 

8 

17 

Maintenance 

24.6 

12 

22 

Support 

20.4 

16 

23 

Combat  arms 

16.6 

22 

25 

Administrative 

8.6 

13 

18 

Medical 

0.6 

# 

# 

Other 

0.2 

# 

# 

Mould  return  to  sawe  occupation3) 

59.6 

13 

22 

Mould  prefer  a  different  occupation3) 

38.6 

14 

19 

BASE 

770 

(107) 

(143) 

Occupation  preferred2^) 

Technical 

50.1 

14 

18 

Mai ntenance 

8.9 

20 

28 

Support 

10.3 

17 

20 

Combat  arms 

7.4 

18 

28 

Administrative 

17.8 

10 

11 

Medical 

1.9 

# 

# 

Other 

0.6 

# 

# 

Don't  know 

3.6 

# 

# 

#  Base  too  small. 

1)  Asked  only  of  respondents  who  indicated  they  would  not  want  to  return  to  the  same 
occupation  If  they  re-entered  the  Active  Forces. 

2)  Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 

3)  Percentages  do  not  add  to  100  because  respondents  who  replied  "don't  know"  are 
Included. 

*)  Percentage  of  those  who  would  prefer  a  different  occupation. 


V  V 


'I 


III-1-10 

SERVICE  OCCUPATION  HELD  AND  PREFERRED  —  MALES  BY  BRANCH 


•  Male  veterans  who  served  In  the  Navy  are  sore  likely  than  those  who  served  In 
other  branches  of  the  service  to  Indicate  that  they  would  want  to  return  to  the 
s«e  occupation  they  held  while  on  active  duty  If  they  were  to  re-enter  the  Active 
Forces. 

Which  of  the  following  categories  best  describes  your  occupation  when  you  were  in  the 
service:  combat  arms,  technical,  maintenance,  administrative,  or  support?  (0.  A-3 lb ) 

If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  same  occupation? 
(Q.  A-3 1 c ) 

Which  occupation  would  you  prefer  if  you  were  to  return  to  active  duty  —  would  it  be 
combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-32)D 


1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

551 

553 

336 

554 

Service  occupation  held1 2 3) 

Technical 

17. b 

47.9 

25.7 

32.6 

Mai ntenance 

lb.O 

31.0 

20.0 

30.8 

Support 

28.5 

11.5 

21.2 

20.8 

Combat  arms 

31.3 

4.9 

24.5 

7.4 

Administrative 

7.b 

7.7 

1U.4 

10.0 

Medical 

0.7 

0.7 

0.0 

0.7 

Other 

0.4 

0.0 

0.3 

0.0 

Mould  return  to  sane  occupation-*) 

52.6 

71.2 

55.1 

56.1 

Mould  prefer  a  different  occupation^) 

45.2 

27.6 

43.5 

41.9 

BASE 

249 

152 

146 

232 

Occupation  Preferred2 ) 

Technical 

45.8 

47.4 

58.2 

53.9 

Maintenance 

10.8 

8.6 

7.5 

7.3 

Support 

12.9 

7.9 

11.0 

8.2 

Combat  arms 

5.6 

9.9 

6.8 

8.2 

Admini strati ve 

18.5 

20.4 

13.0 

17.2 

Medical 

3.6 

0.7 

0.7 

1.3 

Other 

0.4 

0.7 

0.0 

0.9 

Don^t  know 

2.8 

4.6 

4.1 

3  .4 

1)  Asked  only  of  respondents  who  indicated  they  would  not  want  to  return  to  the  same 
occupation  if  they  re-entered  the  Active  Forces. 

2)  Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 

3)  Percentages  do  not  add  to  100  because  respondents  who  replied  "don't  know"  are 
incl uded. 

Percentage  of  those  who  would  prefer  a  different  occupation. 


i 


IV-l-i 


DEMOGRAPHIC  CHARACTERISTICS 


IV-1-1 

IV-1-2 

Income 

Q.  57a,  57b 

IV -1 -3 

IV- 1-4 

Ethnic i  ty 

Q.  55a,  55b 

IV -1-5 
IV-1-6 

Parental  Characteri sties 

Q.  52a,  52b,  53a, 
53b 

IV - 1-7 

I V  - 1  -  8 

Age 

Q.  1 

IV - 1-9 
IV-1-10 

School i ng 

Q.  3,  12a,  12b,  12c 

IV-1-11 

IV-1-12 

High  School 

Q.  2a,  2b 

IV-1-13 

I V  - 1  - 1 4 

Financial  Aid 

Q.  13,  14 

IV-1-15 

I V  - 1  - 1 6 

Marital  Status 

Q.  A-49,  R-50a, 
A-50c,  R-50d 

I V - 1 - 17 

I V - 1 - 18 

Military  Affiliation  of  Spouse 

Q.  A-50a,  R-50b, 
A-50b,  R-50c 

I V  - 1  - 19 

IV- 1-20 

Dependents/Home  Ownership 

Q.  51a,  51b,  54 

IV-1-21 

IV-1-22 

Geographic  Mobility 

Q.  A-35a,  A-35b, 
A-35c 

IV-1-1 


INCOME  —  MALES 


•  Male  veterans  Mhose  reported  1982  pre-tax  Incoae  Is  under  $15,000  have  higher 
Guard/Reserve  and  Active  Forces  propensity  than  veterans  with  higher  reported  1982 
pre-tax  Incoae. 

•  Fifteen  percent  (151)  of  sale  veterans  sampled  have  spouses  whose  1982  pre-tax 
Incoae  exceeds  $10,000. 

Which  of  the  following  categories  best  describes  ypur  1982  income  before  taxes,  not 
including  anyone  else  in  your  household?  (Q.  57a)*1 

Which  of  the  following  categories  best  describes  your  spouse's  1982  income  before 
taxes?  (Q.  57b) 

1983 


WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

3982 

(509) 

(890) 

Personal  Income 

Under  $7,000 

20.5 

19 

28 

$7,000  to  just  under  $10,000 

17.3 

18 

27 

$10,000  to  just  under  $15,000 

23.9 

14 

24 

$15,000  to  just  under  $20,000 

16.5 

8 

20 

$20,000  to  just  under  $25,000 

10.1 

6 

14 

$25,000  to  just  under  $35,000 

6.8 

6 

15 

$35,000  or  more 

1.7 

4 

12 

Refused 

3.3 

5 

13 

Total 

100% 

(12.8%) 

(22.4%) 

Spouse's  Income 

Under  $7,000 

24.3 

12 

22 

$7,000  to  just  under  $10,000 

8.0 

13 

21 

$10,000  to  just  under  $15,000 

9.2 

8 

18 

$15,000  to  just  under  $20,000 

3.2 

9 

20 

$20,000  to  just  under  $25,000 

1.9 

7 

16 

$25,000  to  just  under  $35,000 

0.4 

# 

# 

$35,000  or  more 

0.1 

# 

# 

Refused 

3.3 

10 

21 

Not  married 

49.6 

15 

24 

Total 

100% 

(12.8%) 

(22.4%) 

#  Base  too  small. 

In  the  1982  questionnaire,  respondents  were  asked  how  much  they  expected  to  earn 
next  year.  As  the  1982  question  is  not  comparable  to  the  1983  question,  tracking 
data  are  not  presented. 


IV-1-2 


INCOME  —  MALES  BY  BRANCH 


•  The  percentage  of  veteran  sen  fro*  each  branch  of  service  reporting  1982  pre-tax 
Incoae  of  $15,000  or  bo re  ranges  fro*  27  percent  for  Arty  veterans  to  43  percent 
for  Navy  veterans. 

•  Between  12  percent  and  16  percent  of  veterans  fro*  each  branch  of  the  Active 
Forces  have  spouses  whose  reported  1982  pre-tax  Incoae  exceeds  $10,000. 

Which  of  the  following  categories  best  describes  your  1982  income  before  taxes,  not 
including  anyone  else  in  your  household?  {Q.  57a) 

Which  of  the  following  categories  best  describes  your  spouse's  1982  income  before 
taxes?  (Q.  57b) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

• 

BASE 

1101 

1105 

673 

1105 

Personal  Income 


IV-1-3 


ETHNICITY  —  MALES 


•  Approximately  84  percent  of  veteran  men  sampled  are  white  and  not  of  Hispanic 
origin. 

•  Veteran  men  from  an  ethnic  or  racial  minority  are  more  likely  to  have  Active 
Forces  and  Guard/Reserve  propensity  than  are  male  veterans  who  are  white. 


WEIGHTED  RESPONSES  FOR  MALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE^ ) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1575“ 

1980 

1981 

w 

TMI 

PROPENSITY 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Ethnic  Composition 

TQ.  5b'a ,  bbb ) 2 ) 

White,  not  of  Hispanic 
origin 

87.3 

87.2 

87.2 

83.5 

85.3 

84.5 

11 

20 

Non-white3^ 

12.6 

12.8 

12.8 

16.5 

14.7 

15.5 

23 

38 

Black  (not  of  Hispanic 
origin) 

6.6 

6.4 

7.1 

8.9 

7.0 

8.1 

26 

42 

American  Indian  or 

Alaskan  Native 

3.0 

1.9 

1.3 

1.1 

1.2 

0.9 

15 

30 

Hi spanic 

2.4 

3.2 

3.1 

4.8 

4.4 

5.4 

22 

36 

Asian  or  Pacific  Islander 

0.6 

1.3 

1.1 

1.3 

1.4 

1.1 

12 

26 

Total 

1001 

1001 

1001 

1001 

1001 

1001 

(12.81) 

(22.41) 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 

2)  In  1983  ethnicity  was  determined  by  two  separate  questions:  "Just  to  be  sure  we 
are  representing  all  groups  in  our  survey,  please  tell  me  whether  you  consider 
yourself  White,  Black,  Asian  or  Pacific  Islander,  or  American  Indian  or  Alaskan 
Native?"  (Q.  55a)  and  "Are  you  of  Hispanic  background?"  (Q.  55b).  In  prior  years, 
ethnicity  was  determined  by  the  following  single  question:  "And,  finally  just  to 
be  sure  we  are  representing  all  groups  In  this  survey,  please  tell  me  whether  you 
would  describe  yourself  as  Hispanic,  American  Indian  ot  Alaskan  Native,  Black  (not 
of  Hispanic  origin),  Asian  or  Pacific  Islander,  or  White  (not  of  Hispanic 
origin)?"  1983  data  were  adjusted  so  that  the  1983  categories  are  comparable  to 
those  in  previous  years. 

3)  Non-white  subcategories  may  not  add  to  the  Non-white  total  as  the  specific 
ethnicity  of  some  Non-white  respondents  could  not  be  determined. 


ETHNICITY  —  HALES  BY  BRANCH 


•  Aaong  those  surveyed  In  1983,  a  higher  percentage  of  veteran  aen  who  served  In  the 
An^y  or  Marine  Corps,  compared  to  those  who  served  In  the  Navy  or  Air  Force,  are 
■ewbers  of  an  ethnic  or  racial  alnorlty  group. 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
MARINE  AIR 


ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Ethnic  Composition  (Q.  55a,  55b) ^ ) 

White,  not  of  Hispanic  origin 

75.8 

89.3 

82.4 

91.1 

Non-white 

24.2 

10.7 

17.6 

8.9 

Black  (not  of  Hispanic 

origi n) 

15.4 

3.9 

8.2 

3.6 

American  Indian  or 

Alaskan  Native 

0.8 

0.8 

1.6 

0.6 

Hi  spanic 

6.5 

4.7 

7.5 

3.6 

Asian  or  Pacific  Islander 

1.5 

1.2 

0.3 

1.0 

' 

“  ' 

Total 

1001 

1001 

1001 

1001 

Ethnicity  was  determined  by  two  separate  questions:  "Just  to  be  sure  we  are 
representing  all  groups  in  our  survey,  please  tell  me  whether  you  consider 
yourself  White,  Black,  Asian  or  Pacific  Islander,  or  American  Indian  or  Alaskan 
Native?"  (Q.  55a)  and  "Are  you  of  Hispanic  background?"  (Q.  55b). 


IV-1-5 


PARENTAL  CHARACTERISTICS  —  HALES 


•  Propensity  for  the  Active  Forces  and  for  the  Guard/Reserve  Is  higher  aaong  veteran 
■en  Mho  did  not  live  with  their  father  during  aost  of  their  first  fourteen  years 
of  life  than  aaong  those  Mho  did. 

•  Active  Forces  propensity  aaong  veteran  aen  Mhose  fathers  have  less  than  a  high 
school  education  Is  greater  than  aaong  veterans  Mhose  fathers  are  aore  highly 
educated. 


WEIGHTED  RESI 

30NSES  FOR  MALES 

TOTAL  SAMPLED 
T9BI  1982 

TO 

1983 

PERCENTAGE  AT  EACH 

LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1812 

1791 

3982 

(509) 

(890) 

Lived  Mlth  father  during  first 

fourteen  years  of  life  (Q.  52a)2) 

90.7 

92.9 

92.9 

12 

22 

Father's  education  (Q.  52b ) 3 ) 

Less  than  high  school  graduate 

22.2 

20.8 

21.7 

16 

24 

High  school  graduate  or  vo-tech 

school  only 

36.7 

38.9 

42.2 

11 

22 

At  least  some  college 

24.4 

24.9 

24.1 

11 

20 

Don't  know 

7.4 

8.3 

4.9 

8 

20 

Did  not  live  Mlth  father  during 
first  fourteen  years  of  life 

(Q.  52a) 

9.3 

7.1 

7.1 

22 

31 

Total 

1001 

1001 

1001 

(12.81) 

(22.41) 

Lived  Mlth  aother  during  first 

fourteen  years  of  life  (Q.  53a)2) 

96.8 

97.6 

98.1 

13 

22 

Mother's  education  (Q.  53b)3) 

Less  than  high  school  graduate 

16.7 

16.8 

18.3 

19 

27 

High  school  graduate  or  vo-tech 

school  only 

54.7 

53.5 

56.8 

11 

21 

At  least  some  college 

18.8 

20.5 

19.3 

12 

21 

Don't  know 

6.6 

6.8 

3.6 

11 

25 

Did  not  live  Mlth  Mother  during 
first  fourteen  years  of  life 

(Q.  53a) 

3.2 

2.4 

1.9 

16 

27 

Total 

1001 

1001 

1001 

(12.81) 

(22.41) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2{  In  1981  this  question  specified  "during  most  of  your  first  ten  years." 

3)  Asked  only  of  respondents  who  lived  with  specified  parent  during  childhood. 


PARENTAL  CHARACTERISTICS  —  MALES  BY  BRANCH 


•  Men  who  served  In  the  Anqr  are  less  likely  to  have  lived  with  their  father  during 
Most  of  their  first  fourteen  years  of  life  co^tared  to  wen  who  served  In  other 
branches  of  the  Active  Forces. 

•  Over  20  percent  of  veterans  fro*  each  branch  of  the  service  have  fathers  with  at 
least  soae  college  education. 


BASE 

Lived  with  father  during  first 
fourteen  years  of  life  (Q.  52a) 

Father's  education  (Q.  52b)1) 

Less  than  high  school  graduate 
High  school  graduate  or  vo-tech 
school  only 
At  least  some  college 
Don' t  know 

Old  not  live  with  father  during 
first  fourteen  years  of  life 
(Q.  52a) 

Total 

Lived  with  Mother  during  first 
fourteen  years  of  life  (Q.  53a) 

Mother's  education  (Q.  53b)1) 

Less  than  high  school  graduate 
High  school  graduate  or  vo-tech 
school  only 
At  least  some  col  1 ege 
Don' t  know 

Did  not  live  with  Mother  during 
first  fourteen  years  of  life 
(Q.  53a) 

Total 


1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

1101 

1105 

673 

1105 

90.6 

93.3 

94.2 

94.7 

23.9 

19.8 

24.7 

19.4 

37.1 

44.3 

44.0 

45.5 

22.3 

26.0 

20.5 

26.1 

7.3 

3.2 

5.1 

3.7 

9.4 

6.7 

5.8 

5.3 

1001 

1001 

1001 

1001 

98.3 

98.3 

96.7 

98.3 

21.4 

16.5 

19.6 

15.6 

53.7 

58.1 

56.2 

59.9 

18.2 

20.5 

17.4 

20.4 

5.0 

3.1 

3.6 

2.4 

1.7 

1.7 

3.3 

1.7 

1001 

1001 

1001 

1001 

1 )  Asked  only  of  respondents  who  lived  with  specified  parent  during  childhood. 


At  the  tiae  of  the  survey,  33  percent  of  the  veteran  Ben  saapled  were  less  than  25 
years  old,  54  percent  were  between  25  and  30  years  old,  and  the  reaalnlng  13  per¬ 
cent  were  30  years  old  or  older. 


WEIGHTED  RESPONSES  FOR  MALES 


1W 

TOTAL 

1980 

SAMPLE1 ) 
1W  1987" 

T9ST 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Age  (Q.  1) 

20  or  under 

0.2 

0.1 

0.2 

0.2 

0.2 

# 

# 

21 

2.3 

2.3 

2.3 

2.4 

1.2 

23 

46 

22 

15.2 

10.9 

14.4 

13.8 

5.3 

20 

29 

23 

30.2 

37.2 

34.3 

36.7 

11.3 

14 

24 

24 

25.4 

22.2 

21.2 

21.0 

14.8 

16 

26 

25 

12.3 

12.9 

11.9 

11.6 

20.3 

13 

21 

26 

6.5 

6.1 

6.0 

5.8 

13.1 

9 

20 

27 

3.7 

3.3 

4.1 

3.2 

9.7 

10 

19 

28 

2.0 

2.2 

2.2 

1.9 

6.3 

11 

20 

29 

1.2 

1.3 

1.5 

1.3 

5.1 

10 

17 

302) 

1.0 

1.6 

1.9 

2.0 

4.0 

11 

21 

31 

N/A 

N/A 

N/A 

N/A 

2.9 

11 

20 

32 

N/A 

N/A 

N/A 

N/A 

1.9 

13 

17 

33 

N/A 

N/A 

N/A 

N/A 

1.0 

12 

28 

34 

N/A 

N/A 

N/A 

N/A 

0.8 

11 

28 

35  or  over 

N/A 

N/A 

N/A 

N/A 

2.0 

14 

24 

Total 

100% 

100% 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

Base  too  small. 

The  1983  sample  specifications  are  not  comparab1<s  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Includes  those  30  or  over  for  ’979  to  1982. 


IV-1-8 


l 


AGE  —  MALES  BY  BRANCH 


A  saaller  percentage  of  Individuals  surveyed  who  served  in  the  Navy  (21  percent) 
or  Air  Force  (24  percent),  compared  to  those  fro*  the  Anqr  (44  percent)  or  Narine 
Corps  (49  percent),  were  less  than  25  years  old  at  the  tiae  of  the  survey. 


1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

• 

MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

■s 

BASE 

1101 

1105 

673 

1105 

Age  (Q.  1) 

• 

20  or  under 

0.4 

0.0 

0.1 

0.1 

21 

3.1 

0.0 

1.5 

0.2 

22 

9.7 

1.5 

9.1 

2.0 

• ' 

23 

13.6 

8.3 

17.3 

8.9 

24 

16.8 

11.6 

21.3 

12.6 

25 

15.1 

23.2 

25.3 

20.8 

• 

26 

8.8 

15.6 

12.1 

16.2 

27 

7.1 

12.9 

6.1 

11.0 

28 

6.5 

6.8 

2.5 

7.6 

29 

4.7 

6.0 

1.9 

6.3 

• 

- 

30 

3.5 

4.8 

1.2 

5.2 

31 

2.5 

3.5 

0.4 

4.3 

32 

2.3 

2.2 

0.1 

2.1 

• 

33 

1.4 

1.0 

0.1 

0.9 

34 

1.4 

0.5 

0.1 

0.7 

35  or  over 

3.2 

2.2 

0.6 

1.1 

Total 

100% 

100% 

100% 

100% 

• 

IV  - 1  -  9 


SCHOOLING  —  MALES 


•  Veteran  sen  surveyed  with  less  than  a  high  school  education  have  higher  Active 
Forces  and  Guard/Reserve  propensity  than  those  with  higher  educational  attainment. 

•  Among  veteran  men  who  graduated  high  school.  Active  Forces  and  Guard/Reserve 
propensity  does  not  differ  significantly  across  different  levels  of  educational 
attainment. 

_ WEIGHTED  RESPONSES  FOR  MALES _ 

1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE1) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

T978- 

19/9  ' 

1981) 

1WI 

1982 

“T9HT 

PROPENSITY 

PROPENSITY 

BASE 

Education  (Q.  3) 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Less  than  high  school 

graduate 

6.1 

5.0 

4.7 

4.7 

3.0 

2.1 

22 

39 

High  school  graduate 

88.4 

92.5 

91.2 

91.7 

94.1 

92.7 

13 

22 

High  school  graduate  only 

N/A 

N/A 

N/A 

N/A 

N/A 

50.6 

14 

23 

Vocational /trade  school 

N/A 

N/A 

N/A 

N/A 

N/A 

4.3 

13 

24 

Junior/community  college 

N/A 

N/A 

N/A 

N/A 

N/A 

17.1 

11 

22 

Some  4-year  college 

N/A 

N/A 

N/A 

N/A 

N/A 

20.8 

11 

21 

4-year  college  graduate 

4.5 

2.1 

3.5 

2.9 

2.3 

4.3 

10 

18 

Post-graduate  work 

1.0 

0.4 

0.8 

0.7 

0.6 

0.9 

8 

17 

Total 

1001 

1001 

1001 

100% 

100X 

100% 

(12.8%) 

(22.4%) 

Currently  enrolled  in 

classes  (Q.  12a,  12b) 

N/A 

N/A 

N/A 

36.8 

32.0 

33.8 

10 

20 

High  school 

Vocational  or  technical 

N/A 

N/A 

N/A 

N/A 

N/A 

0.1 

# 

# 

school 

7.1 

7.5 

8.8 

6.7 

6.6 

4.7 

8 

22 

Two-year  college 

11.4 

13.7 

15.7 

15.1 

11.7 

9.7 

9 

20 

Four-year  college 

13.7 

11.0 

13.3 

12.7 

11.6 

18.1 

11 

19 

Post-graduate  work 

N/A 

N/A 

N/A 

2.3 

2.1 

1.2 

12 

19 

BASE 

N/A 

N/A 

N/A 

N/A 

N/A 

1343 

(138) 

(263) 

Working  toward  a  degree 
(Q.  12c)2) 

N/A 

N/A 

N/A 

N/A 

N/A 

88.9 

10 

19 

#  Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  attending  vocational /trade  school,  junior/community  college, 
four-year  college  or  graduate  school. 


IV-1-10 


SCHOOLING  —  MALES  BY  BRANCH 


I 


Male  veterans  with  prior  service  In  the  Air  Force  or  Navy  are  wore  likely  than 
their  counterparts  who  served  In  the  Any  or  Marines  Corps  to  have  been  enrolled 
In  classes  at  the  tlae  of  the  survey. 

Eighty-six  percent  (861)  or  wore  of  veterans  frow  each  branch  of  service  who 
reported  being  enrolled  In  classes  at  the  tlae  of  the  survey  reported  they  were 
working  toward  a  specific  degree. 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Education  (Q.  3) 

Less  than  high  school  graduate 

3.1 

1.7 

3.3 

0.5 

High  school  graduate 

91.2 

93.9 

94.5 

92.3 

High  school  graduate  only 

54.8 

51.0 

57.4 

40.1 

Vocational /trade  school 

4.6 

3.9 

5.2 

3.9 

Junior/community  college 

14.8 

17.8 

15.0 

20.6 

Some  4-year  college 

17.0 

21.2 

16.9 

27.7 

4-year  college  graduate 

4.6 

3.6 

1.9 

6.1 

Post-graduate  work 

1.1 

0.7 

0.3 

1.2 

Total 

1001 

1001 

1001 

1001 

Currently  enrolled  in  classes 

(Q.  12a,  12b) - 

28.5 

37.1 

30.9 

38.2 

High  school 

0.0 

0.2 

0.0 

0.0 

Vocational  or  technical 
school 

4.3 

5.0 

6.4 

3.8 

Two-year  college 

8.4 

10.9 

10.2 

9.4 

Four-year  col  lege 

14.2 

20.0 

14.0 

23.5 

Post-graduate  work 

1.6 

1.1 

0.3 

1.4 

BASE 

314 

408 

208 

422 

Working  toward  a  degree  (Q.  12c)^ 

88.9 

87.7 

86.0 

91.9 

Percentage  of  those  attending  vocational /trade  school,  junior/community  college, 
four-year  college  or  graduate  school. 


IV-1-11 


HIGH  SCHOOL  ~  MALES 


•  Of  those  aale  veterans  sampled  with  high  school  diplomas,  approximately  90  percent 
received  a  standard  diploma;  the  remaining  10  percent  received  an  equivalency 
degree. 


WEIGHTED  RESPONSES  FOR  MALES 


SAMPLE1) 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

1981 

i982 

PROPENSITY  PROPENSITY 

BASE 

1812 

1791 

3982 

(509) 

(890) 

High  school  graduate  (Q.  3)2) 

95.3 

97.0 

97.9 

13 

22 

BASE 

1726 

1737 

3899 

(491) 

(858) 

Type  of  diploma  (Q.  2b)2 3) 

Standard  diploma 

88.3 

87.6 

90.5 

12 

21 

High  school  equivalency  --  GED 

11.7 

12.4 

9.5 

19 

29 

Total 

100% 

100% 

100% 

(12.6%) 

(22.0%) 

How  completed  high  school  (Q.  2c ) 3 ) 

Regular  classes 

N/A 

N/A 

90.0 

12 

22 

Night  school 

N/A 

N/A 

1.4 

23 

24 

Some  other  way 

N/A 

N/A 

8.6 

17 

25 

Total 

N/A 

N/A 

100% 

(12.6%) 

(22.0%) 

The  1983  sample  specifications 

are  not  comparable 

to  prior  years'  sample 

speci fi- 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


cations  (see  p.  1 

2)  Percentage  of  total;  includes  college  graduates. 

3)  Asked  only  of  high  school  graduates.  Percentages,  therefore,  refer  to  high  school 
graduates. 


HIGH  SCHOOL  —  MALES  BY  BRANCH 


•  Over  96  percent  of  aale  veterans  froa  each  branch  of  the  service  are  high  school 
graduates. 

•  Male  Anqy  veterans  compared  to  aale  veterans  froa  the  other  branches  of  the 
service  are  aore  likely  to  have  received  a  high  school  equivalency  degree. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

MARINE 

NAVY  CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

High  school  graduate  (Q.  3)D 

96.9 

98.3 

96.7 

99.5 

BASE 

1067 

1086 

651 

1100 

Type  of  diploma  (Q.  2b)2) 

Standard  diploma 

85.8 

91.7 

91.0 

95.0 

High  school  equivalency  --  GED 

14.2 

8.3 

9.0 

5.0 

Total 

100% 

100% 

100% 

100% 

How  completed  high  school  (Q.  2c ) 2 ^ 

Regular  classes 

85.4 

91.6 

89.0 

94.7 

Night  school 

1.4 

1.2 

2.6 

0.9 

Some  other  way 

13.2 

7.2 

8.3 

4.4 

Total 

1001 

100% 

100% 

100% 

Percentage  of  total;  includes  college  graduates. 

Asked  only  of  high  school  graduates.  Percentages,  therefore,  refer  to  high  school 
graduates. 


IV-1-13 


> 


FINANCIAL  AID  —  MALES 


» 


•  Seventy-three  percent  (73%)  of  those  sale  veterans  surveyed  Mho  were  enrolled  in 
classes  at  the  tine  of  the  survey  report  using  financial  aid. 

•  Of  those  going  to  school  and  using  financial  aid,  54  percent  report  receiving  the 

financial  aid  from  a  federal  grant  or  loan  prograa.  ► 


WEIGHTED  RES 

^ONSES  FOR  MALES 

TOTAL  SAMPLE1 ) 

1983 

PERCENTAGE  AT  EACH 

LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

mt 

BASE  1812 

Currently  enrolled  in  classes  (Q.  12)  36.8 

BASE  668 

Using  financial  aid  (Q.  1 3 ) 2 ^  84.5 

BASE  N/A 

Receiving  financial  assistance 

from  federal  grant  or  loan 

program  (Q.  14)3)  N/A 


1982 

~rm 

PROPENSITY 

PROPENSITY 

1791 

3982 

(509) 

(890) 

32.0 

33.8 

10 

20 

573 

1345 

(138) 

(263) 

70.9 

73.0 

10 

18 

N/A 

980 

(96) 

(175) 

N/A 

54.3 

10 

18 

t 


1)  The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  attending  vocational /trade  school,  junior  or  > 

community  college,  four-year  college,  or  in  graduate  school. 

3)  Percentage  of  those  using  financial  assistance. 


» 


IV-1-14 


I 


FINANCIAL  AID  --  MALES  BY  BRANCH 


•  Aaong  those  attending  classes,  veteran  aen  Mho  served  in  the  Navy  or  Air  Force, 
colored  to  «en  Mho  served  In  the  Marine  Corps,  are  aore  likely  to  report  using 
financial  aid. 


I 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Currently  enrolled  in  classes  (Q.  12) 

28.5 

37.1 

30.9 

38.2 

BASE 

314 

410 

208 

422 

Using  financial  aid  (Q.  1 3 ) 1 ) 

71.0 

76.7 

65.7 

73.7 

BASE 

223 

313 

136 

311 

Receiving  financial  assistance 
from  federal  grant  or  loan 
program  (Q.  14)2) 

58.0 

51.0 

57.4 

53.7 

M 


Percentage  of  those  currently  attending  vocational /trade  school,  junior  or 
community  college,  four-year  college,  or  in  graduate  school. 

Percentage  of  those  using  financial  assistance. 


t 


i 


IV-1-15 

MARITAL  STATUS  —  MALES 

Fifty  percent  (501)  of  the  Bale  veterans  saapled  were  Married  and  living  with 
their  spouse  at  the  tlae  of  the  survey. 


Active  Forces  and  Guard/Reserve  propensity  Is  lower  among  men  who  are  Married  and 
living  with  their  spouse  than  aaong  veteran  wen  who  are  not  married  or  who  are 
separated. 

WEIGHTED  RESPONSES  FOR  MALES 


BASE 

Marital  status  (Q.  A-49, 


TOTAL  SAMPLE1^ 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 
FORCES  RESERVE 

PROPENSITY  PROPENSITY 


1498  1536  1712  1812  1791  3982  (509) 


(890) 


Married  53.2  50.7  47.6  39.7  37.3  52.3  11  21 

.  Living  with  spouse  52.3  48.6  46.1  38.3  35.5  50.5  11  21 

.  Separated  0.9  2.1  1.5  1.4  1.8  1.8  21  34 

Mot  Married  46.8  49.4  52.4  60.3  62.7  47.7  15  24 

.  Single  43.7  45.7  48.2  56.9  58.8  42.8  15  24 

.  Widowed,  divorced  3.1  3.7  4.1  3.4  3.9  4.9  13  21 

Total  1001  100%  100%  1001  100%  100%  (12.8%)  (22.4%] 

What  spouse  is  doing 
currently  (Q.  A-50c,  R-50d ) 2 ) 

BASE  N/A  N/A  N/A  N/A  N/A  2009  (217)  (413) 

Working  for  pay  at  a  full¬ 
time  job  N/A  N/A  N/A  N/A  N/A  50.7  10  21 

Working  for  pay  at  a  part- 

time  job  N/A  N/A  N/A  N/A  N/A  14.6  12  21 

In  the  Active  Forces  N/A  N/A  N/A  N/A  N/A  1.3  #  # 

In  the  Guard/Reserve  N/A  N/A  N/A  N/A  N/A  0.6  #  # 

Enrolled  in  graduate  or 

professional  school  N/A  N/A  N/A  N/A  N/A  9.3  12  23 

Taking  college  courses  N/A  N/A  N/A  N/A  N/A  9.8  9  20 

Taking  vocational /technical 

courses  N/A  N/A  N/A  N/A  N/A  4.1  21  34 

Homemaker  N/A  N/A  N/A  N/A  N/A  29.6  10  18 

Laid  off/looking  for  work  N/A  N/A  N/A  N/A  N/A  4.0  19  28 

Other  N/A  N/A  N/A  N/A  N/A  3.8  12  24 

#  Base  too  small. 

!)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  married,  living  with  spouse.  Percentages  do  not  add  to  100 
because  respondents  could  give  more  than  one  answer. 


N/A 

N/A 

N/A 

N/A 

N/A 

2009 

(217) 

(413) 

N/A 

N/A 

N/A 

N/A 

N/A 

50.7 

10 

21 

N/A 

N/A 

N/A 

N/A 

N/A 

14.6 

12 

21 

N/A 

N/A 

N/A 

N/A 

N/A 

1.3 

# 

# 

N/A 

N/A 

N/A 

N/A 

N/A 

0.6 

f 

# 

N/A 

N/A 

N/A 

N/A 

N/A 

9.3 

12 

23 

N/A 

N/A 

N/A 

N/A 

N/A 

9.8 

9 

20 

N/A 

N/A 

N/A 

N/A 

N/A 

4.1 

21 

34 

N/A 

N/A 

N/A 

N/A 

N/A 

29.6 

10 

18 

N/A 

N/A 

N/A 

N/A 

N/A 

4.0 

19 

28 

N/A 

N/A 

N/A 

N/A 

N/A 

3.8 

12 

24 

IV-1-16 


MARITAL  STATUS  —  MALES  BY  BRANCH 


•  Men  Mho  served  In  the  Air  Force  are  sore  likely  to  be  Married  than  are  sen  from 
other  branches  of  Military  service. 

•  Aaong  those  veterans  «ho  are  Married  and  currently  living  with  their  spouse, 
approxlMately  SO  percent  of  veterans  froM  each  branch  of  service  have  spouses  who 
are  employed  full-tiwe. 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Marital  status  (Q.  A-49,  R-50a) 

Married 

51.4 

52.5 

43.5 

58.4 

.  Living  with  spouse 

49.1 

51.0 

41.6 

56.7 

.  Separated 

2.3 

1.5 

1.9 

1.6 

Not  Married 

48.6 

47.5 

56.5 

41.6 

.  Single 

43.1 

43.2 

51.9 

36.4 

.  Widowed,  divorced 

5.5 

4.3 

4.6 

5.2 

Total 

100% 

1001 

1001 

1001 

What  spouse  is  doing  currently 
(Q.  A-50c7'R-50d)n 

BASE 

541 

563 

280 

627 

Working  for  pay  at  a  full-time  job 

49.5 

50.8 

52.1 

51.5 

Working  for  pay  at  a  part-time  job 

15.0 

12.6 

13.9 

16.7 

In  the  Active  Forces 

1.3 

1.2 

0.4 

1.8 

In  the  Guard/Reserve 

1.1 

0.5 

0.0 

0.5 

Enrolled  in  graduate  or  professional 

school 

10.0 

8.5 

9.3 

9.3 

Taking  college  courses 

10.2 

9.8 

7.5 

10.2 

Taking  vocational/technical  courses 

3.1 

5.5 

3.2 

4.0 

Homemaker 

29.6 

31.3 

30.4 

27.3 

Laid  off/looking  for  work 

5.9 

2.7 

3.6 

3.5 

Other 

3.9 

4.6 

3.2 

3.0 

M 


M 


1)  Percentage  of  those  married,  living  with  spouse.  Percentages  do  not  add  to  100 
because  respondents  could  give  more  than  one  answer. 
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MILITARY  AFFILIATION  OF  SPOUSE  —  MALES 


•  Approximately  60  percent  of  the  veteran  men  sampled  who  were  married  at  the  time 
of  the  survey  or  at  some  previous  time  report  getting  married  while  on  active 
duty. 

o  Of  those  married  while  on  active  duty,  14  percent  married  women  who  were  also 
affiliated  with  the  military. 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

3982 

(509) 

(890) 

Ever  married1^ 

57.2 

11 

21 

BASE 

2278 

(258) 

(479) 

Married  while  on  active  duty 
(Q.  A-~?0a,  R-50b)?) 

1 

YES 

58.9 

12 

21 

Spouse's  military  status  when 
married  (Q.  A-bUb,  R-bUc)3) 

On  active  duty 

In  Guard/Reserve 

13. 5(  14i0 
0.51 

'5} 16 

24  l  24 

#  1 

A  civilian 

86.0 

11 

20 

Total 

100% 

(11.7%) 

(20.9%) 

NO 

41. 1 

11 

21 

#  Base  too  small. 

1)  Includes  those  currently  married,  separated,  divorced,  and  widowed. 

2)  Percentage  of  those  ever  married. 

3)  Percentage  of  those  married  while  serving  on  active  duty. 


IV-1-18 


MILITARY  AFFILIATION  OF  SPOUSE  —  MALES  BY  BRANCH 


Married  sen  who  served  In  the  Hrwy  or  Air  Force  are  wore  likely  than  carried  sen 
who  served  in  the  Navy  or  Marine  Corps  to  have  aarrled  woaen  who  were  also  In  the 
■llltary.  (These  differences  are  consistent  with  the  large  size  of  the  population 
of  woaen  with  prior  service  in  the  Anqy  or  Air  Force  relative  to  the  population  of 
woaen  with  prior  service  In  the  Navy  or  Marine  Corps.) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Ever  married^ 

56.9 

56.8 

48.1 

63.6 

BASE 

626 

628 

324 

703 

Married  while  on  active  duty 


YES 

54.3 

62.8 

56.2 

61.2 

Spouse's  military  status  when 
married  (Q.  A-50b,  R-50c)3) 

On  active  duty 

!5-3(l6.8 

9-li  9.4 

9-3 j  9.3 

18.6 

In  Guard/Reserve 

1.5) 

0.3 1 

0.0) 

0.0' 

A  civilian 

83.2 

90.6 

90.7 

81.4 

Total 

100% 

100% 

100% 

100% 

NO 

45.7 

37.2 

43.8 

38.8 

Includes  those  currently  married,  separated,  divorced,  and  widowed. 

2)  Percentage  of  those  ever  married. 

3)  Percentage  of  those  married  while  serving  on  active  duty. 


PEPENPEHTS/HOHE  OWNERSHIP  —  MALES 


•  Guard/Reserve  and  Active  Forces  propensity  Is  relatively  consistent  across  Bale 
veterans  surveyed  with  zero,  one,  two,  three  or  four  dependents.  Propensity  aaong 
those  with  five  or  aore  dependents,  however.  Is  lower  than  aaong  those  with  fewer 
dependents. 


BASE 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


!  ACTIVE  GUARD/ 

TOTAL  SAMPLE^)  !  FORCES  RESERVE 

19/8  1979  1550  1551  1552  T55T I  PROPENSITY  PROPENSITY 


1498  1536  1712  1812  1791  3982 


(509) 


(890) 


Number  of  dependents  (Q.  51a) 


Zero 

45.2 

47.2 

49.6 

One 

23.9 

21.0 

21.2 

Two 

18.1 

19.3 

18.1 

Three 

11.0 

10.7 

9.4 

Four 

1.5 

1.4 

1.5 

Five  or  more 

0.4 

0.4 

0.1 

Total 

100% 

100% 

100% 

Has  a  child  below  the  age 

of  six  (Q.  51 b )1  2 3 ) 

N/A 

N/A 

N/A 

Own  home  (Q.  54)3) 

N/A 

24.6 

18.4 

57.8 

61.2 

44.5 

1 

14 

23 

18.3 

17.0 

18.9 

12 

22 

13.8 

13.7 

17.6 

13 

22 

7.9 

6.6 

13.2 

10 

21 

1.7 

1.1 

4.4 

14 

24 

0.5 

0.5 

1.4 

0 

15 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

58.1 

58.1 

61.0 

12 

22 

15.2 

15.9 

27.6 

9 

19 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  with  at  least  one  dependent. 

3)  In  1979  and  1980  asked  only  of  those  not  living  with  parents. 


IV-1-20 


DEPENDENTS/HOHE  OWNERSHIP  —  MALES  BY  BRANCH 


•  Men  who  served  In  the  Air  Force  are  less  likely  to  report  having  no  dependents 
than  other  veteran  sen  sailed. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Number  of  dependents  (Q.  51a) 

Zero 

44.3 

44.8 

52.7 

39.4 

One 

18.5 

19.6 

18.7 

18.7 

Two 

16.8 

18.5 

16.0 

18.2 

Three 

13.7 

12.2 

9.4 

16.2 

Four 

5.2 

3.6 

1.9 

5.8 

Five  or  more 

1.5 

1.3 

1.2 

1.7 

Total 

1001, 

100"* 

100% 

100% 

Has  a  child  below  the  age  of 

six  (Q.  51b) 1 > 

61.2 

59.6 

60.4 

62.8 

Own  home  (Q.  54) 

26.3 

29.1 

23.2 

29.9 

1)  Percentage  of  those  with  at  least  one  dependent. 


IV-1-21 

GEOGRAPHIC  MOBILITY  —  MALES 


•  Over  71  percent  of  sale  veterans  saapled  have  not  Moved  their  household  More  than 
100  Miles  since  leaving  the  service. 

•  .  Veteran  Men  who  located  where  they  did  upon  leaving  the  service  because  of  a 

specific  job  have  lower  Active  Forces  and  Guard/Reserve  propensity  than  those  who 
located  where  they  did  to  return  to  a  place  lived  previously  or  to  be  near  their 
parents. 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Number  of  times  moved  household  more 
than  100  miles  since  separation 
(Q.  A-3 5a ) 

Zero 

71.1 

13 

21 

One 

20.1 

12 

18 

Two 

4.9 

20 

25 

Three 

1.8 

9 

23 

Four  or  more 

2.1 

21 

24 

Total 

100 % 

(13.2%) 

(20.7%) 

Percentage  living  within  an  hour's 
drive  of  where  last  attended  high 

school  (Q.  A-3 5b ) 

69.2 

(14) 

(23) 

Most  important  reason  in  deciding 
where  to  live  when  separated 

(Q.  A-3 5c )  - - 

Returning  to  a  place  lived  previously 

28.1 

14 

23 

Being  near  one's  parents 

25.3 

18 

25 

Being  near  a  spouse/gi rl friend 

4.7 

19 

22 

Being  near  a  close  friend  or  buddy 

1.7 

# 

# 

Specific  job 

12.3 

7 

16 

Good  job  opportunities  in  general 

12.2 

9 

19 

General  financial  reasons 

1.6 

# 

rS 

One's  education 

8.2 

15 

17 

Moving  to  a  pretty  part  of  the  county 

3.1 

11 

15 

Climate 

0.9 

# 

# 

Other 

1.8 

12 

2 

Total 

100% 

(13.2%) 

(20.7%) 

#  Base  too  smal  1 . 


GEOGRAPHIC  NOBILITY  —  HALES  BY  BRANCH 


•  Veteran  sen  who  served  In  the  A rwy.  Navy  or  Air  Force  are  aore  likely  than  those 
who  served  In  the  Marine  Corps  to  have  aoved  their  household  over  100  arfles  since 
leaving  the  service. 

•  At  the  tlae  of  the  survey,  veteran  aen  who  served  In  the  Aray  or  Marine  Corps  were 
aore  likely  than  these  who  served  In  the  Navy  or  Air  Force  to  be  living  within  an 
hour's  drive  of  where  they  last  attended  high  school. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Number  of  times  moved  household  more 
than  100  miles  since  separation 

TUT  A-35a) 

Zero 

70.8 

69.4 

77.1 

70.4 

One 

18.5 

22.6 

14.3 

22.2 

Two 

4.9 

4.7 

5.4 

5.1 

Three 

2.7 

0.9 

1.8 

1.6 

Four  or  more 

3.1 

2.4 

1.5 

0.7 

Total 

100% 

100% 

100% 

100% 

Percentage  living  within  an  hour's 
drive  of  where  last  attended  high 

school  (Q.  A-3 5b ) 

74.4 

63.5 

77.0 

65.1 

Most  important  reason  in  deciding 
where  to  live  when  separated 

HTT-TSc) - - 

Returning  to  a  place  lived  previously 

30.4 

27.9 

28.4 

25.1 

Being  near  ones  parents 

28.9 

23.0 

26.6 

22.5 

Being  near  a  spouse  .’gi  rl  friend 

4.6 

5.1 

6.0 

3.3 

Being  near  a  close  friend  or  buddy 

1.9 

1.8 

0.9 

1.6 

Specific  job 

8.5 

14.7 

11.8 

14.7 

Good  job  opportunities  in  general 

12.6 

12.5 

10.9 

12.1 

General  financial  reasons 

1.7 

1.3 

1.5 

2.0 

One's  education 

5.6 

7.7 

6.9 

13.4 

Moving  to  a  pretty  part  of  the  county 

2.6 

3.7 

3.9 

2.6 

Cl imate 

1.1 

1.1 

1.2 

0.2 

Other 

2.0 

1.1 

1.8 

2.6 

Total 

100% 

100% 

100% 

100% 

V-l-i 


EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 


V-l-1 

V-l-2 

Employment  Factors 

Q. 

4a,  5a,  5b,  5c 

V- 1-3 

V- 1-4 

Occupation 

Q. 

56 

V-l-5 

V- 1-6 

Working  on  Weekends  and  Length  of  Time  at  Present  Job 

Q. 

6,  7 

V  - 1- 7 
V-l-8 

Hours  Per  Week/Looking  for  a  Second  Job 

Q. 

8,  9 

V  - 1-9 
V-l-10 

Job  Satisfaction 

Q. 

5d 

V-l-11 

V  - 1  - 1 2 

Perceived  Difficulty  Finding  a  Full-Time  Job 

Q. 

4b,  10 

V-l-13 

V  - 1  - 1 4 

Perceived  Difficulty  Finding  a  Part-Time  Job 

Q. 

11 

V  - 1  - 1 5 
V-l-16 

Employment  and  Type  of  Employment  Anticipated 

Q. 

16a { a-c ) 

V  - 1  - 17 
V-l-18 

Guard/Reserve  Membership  and  Civilian  Employment 

Q. 

R-33 

V - 1 - 19 
V-1-2Q 

Perceived  Employer  Attitudes  toward  Guard/Reserve 

Se  rv i c  e 

Q. 

R- 

R-34a,  R-34b , 
-34c 

V-l-21 

V  - 1  -  2  2 

Perceived  Workplace  Support  for  the  Guard/Reserve 

0- 

R- 

R-35a ,  R-35b , 
-36 

V -1 -23 

V -1-24 

Talked  with  Co-Workers  about  Active  Forces 

Q. 

A-41 

EMPLOYMENT  FACTORS  —  MALES 


•  Eighty-two  percent  (821)  of  veteran  sen  sampled  report  being  employed. 

•  Approximately  82  percent  of  the  employed  (but  not  self-employed)  veteran  men 
surveyed  work  In  the  private  sector,  with  the  remaining  18  percent  working  In  the 
public  sector. 


WEIGHTED  RESPONSES  FOR  MALES _ 

1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE 


T5F 

TOTAL  SAMPLE1) 
1979  '1980  '  198F' 

W 

~rm 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Currently  employed  (Q.  4a) 

83.8 

85.2 

78.8 

76.8 

75.7 

82.5 

12 

21 

Full-time  (Q.  5a)2) 

N/A 

N/A 

N/A 

N/A 

N/A 

70.9 

10 

O  1 
f~  X 

Part-time  (Q.  5a) 

N/A 

N/A 

N/A 

N/A 

N/A 

11.5 

18 

24 

Currently  self-employed 

(Q.  Sb) 

N/A 

N/A 

3.2 

3.7 

4.8 

4.3 

12 

19 

Currently  working  for 

someone  else  (Q.  5b) 

N/A 

N/A 

75.6 

73.1 

70.9 

78.1 

12 

22 

BASE 

N/A 

N/A 

1294 

1325 

1270 

3111 

(358) 

(670) 

Employed  by 

Private  company 

(Q.  5c)3) 

N/A 

N/A 

N/A 

N/A 

N/A 

82.5 

12 

21 

Government  (federal, 

state,  or  local )3) 

N/A 

N/A 

N/A 

N/A 

N/A 

17.5 

12 

26 

Total 

N/A 

N/A 

N/A 

N/A 

N/A 

100% 

(11. 5i) 

(21.6%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Respondents  who  report  holding  both  full-  and  part-time  jobs  are  counted  as  being 
employed  full-time. 

Percentage  of  those  working  for  someone  else. 
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EMPLOYMENT  FACTORS  —  MALES  BY  BRANCH 


•  Employed  (but  not  self -employed)  veteran  sen  Mho  have  served  In  the  Marine  Corps 
are  less  likely  than  those  Mho  served  In  the  Anjy  or  Air  Force  to  report  Morklng 
In  the  public  sector. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Currently  employed  (Q.  4a) 

80.9 

82.2 

83.8 

84.2 

Full-time  (Q.  5a)1) 

70.0 

70.4 

71.9 

72.3 

Part-time  (Q.  5a) 

10.9 

11.8 

11.9 

11.9 

Currently  self-employed  (Q.  5b) 

4.5 

3.6 

5.5 

4.5 

Currently  working  for  someone 
else  (Q.  5b) 

76.5 

78.6 

78.3 

79.6 

BASE 

842 

868 

527 

880 

Employed  by 

Private  company  (Q.  5c ) 2 ) 

81.2 

84.5 

86.1 

79.3 

Government  (federal,  state,  or 
local  )2) 

18.8 

15.5 

13.9 

20.7 

Total 

100% 

100% 

100% 

100% 

Respondents  who  report  holding  both  full-  and  part-time  jobs  are  counted  as  being 
employed  full-time. 

Percentage  of  those  working  for  someone  else. 


V-l-3 


OCCUPATION  —  MALES 


•  Thirty-taro  percent  (32%)  of  employed  sale  veterans  surveyed  have  professional, 
technical,  aanagerlal  or  administrative  occupations. 


What  is  your  current  principal  occupation?  That  is,  what  do  you  do  --  not  where  do  you 
work?  (Q.  56) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

3982 

(509) 

(890) 

Currently  employed!) 

82.5 

12 

21 

BASE 

3284 

(380) 

(703) 

Occupation 

Professional  or  technical 

21.9 

7 

16 

Manager  or  administrator 

9.7 

9 

17 

Sales  worker 

4.6 

12 

24 

Clerical  worker 

7.0 

16 

23 

Crafts  worker 

20.8 

10 

25 

Machine  operator  or  laborer 

19.8 

14 

22 

Farmer,  farm  manager,  or  farm 

1  abor 

0.7 

# 

# 

Service  worker 

11.4 

15 

28 

Military  worker 

0.2 

# 

# 

Student 

3.9 

7 

14 

Total 

100% 

(11.6%) 

(21.4%) 

# 

1) 


Base  too  small 

Percentage  of  total;  all  others  are  percentages  of  those  employed. 


OCCUPATION  —  MALES  BY  BRANCH 


:  r« 


Employed  Navy  or  Air  Force  sale  veterans  are  sore  likely  than  Ar^y  or  Narine  Corps 
veterans  to  report  being  In  professional  or  technical  positions. 

Anor  or  Marine  Corps  sale  veterans  are  aore  likely  to  be  employed  as  aachlne 
operators  or  laborers  than  are  Navy  or  Air  Force  veterans. 


What  is  your  current  principal  occupation? 
work?  (Q.  56) 


That  is,  what  do  you  do  --  not  where  do  you 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY  NAVY  CORPS 

FORCE 

• 

BASE 

1101 

1105 

673 

1105 

Currently  employed1) 

80.9 

82.2 

83.8 

84.2 

BASE 

891 

908 

564 

930 

• 

Occupation 

Professional  or  technical 

14.4 

29.5 

14.1 

26.4 

Manager  or  administrator 

9.1 

10.5 

9.5 

9.6 

• 

Sales  worker 

5.2 

3.9 

4.9 

4.5 

Clerical  worker 

6.8 

5.7 

8.1 

8.3 

Crafts  worker 

21.6 

20.7 

21.8 

19.1 

Machine  operator  or  laborer 

24.4 

16.9 

25.2 

14.2 

Farmer,  farm  manager,  or  farm  labor 

0.8 

0.2 

1.1 

1.0 

Service  worker 

12.9 

8.4 

12.6 

12.7 

Military  worker 

0.2 

0.2 

0.2 

0.2 

Student 

4.6 

3.8 

2.5 

3.9 

• 

Total 

100% 

100% 

100% 

100% 

1 )  Percentage  of  total;  all  others  are  percentages 

of  those  employed. 

• 

• 

WORKING  ON  WEEKENDS  AND  LENGTH  OF  TIHE  AT  PRESENT  JOB  —  MALES 


•  Aaong  veteran  sen  surveyed  Mho  report  being  employed  (but  not  self -employed)  at 
the  tlae  of  the  survey,  51  percent  report  working  two  or  sore  weekends  per  aonth. 

e  Twenty-four  percent  (24%)  of  the  veteran  aen  surveyed  who  report  being  eaployed 
(but  not  self-eaployed)  at  the  tlae  of  the  survey  have  been  eaployed  at  their 
present  job  six  aonths  or  less. 


WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE1^ 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

T75F 

~mr 

PROPENSITY 

PROPENSITY 

BASE 

1812 

1791 

3982 

(509) 

(890) 

Currently  employed  (but 

not  self-employed)  (Q.  4a, 5b) 

73.1 

70.9 

78.1 

12 

22 

BASE 

1325 

1270 

3111 

(358) 

(670) 

Working  on  weekends  (Q.  6)2) 

Every  week 

29.6 

33.4 

25.3 

15 

26 

Two  or  three  times  a  month 

25.7 

20.9 

25.5 

12 

18 

Once  a  month 

10.9 

11.1 

12.2 

8 

19 

Less  than  once  a  month 

N/A 

N/A 

6.6 

7 

18 

Hardly  ever 

33.8 

34.6 

30.3 

11 

22 

Total 

100% 

100% 

100% 

(11.5%) 

(21.6%) 

Months  at  present  job  (Q.  7)2) 

6  or  less 

N/A 

N/A 

24.5 

17 

25 

7  to  12 

N/A 

N/A 

19.2 

12 

25 

13  to  24 

N/A 

N/A 

28.1 

9 

20 

25  to  36 

N/A 

N/A 

20.4 

9 

19 

37  or  more 

N/A 

N/A 

7.8 

8 

20 

Total 

N/A 

N/A 

100% 

(11.5%) 

(21.6%) 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  employed,  but  not  self-employed. 


”  .  . 

J 

1 

V- 

1-6 

- 

WORKING  ON  WEEKENDS  AND  LENGTH  OF  TIME  AT  PRESENT  JOB 

—  MALES  BY  BRANCH 

r 

.  • 

•  Navy  sale  veterans  who  were  employed  (but  not  self-employed)  at  the  time  of  the 

survey  are  less  likely  to  work  every  weekend  than  comparable  veterans  from  other 

branches  of  the  Active  Forces. 

e  Navy  veterans  who  were  employed  (but  not  self-employed)  at  the  time 

of  the  survey 

- 

K, 

are  more  likely  than  comparable  Army  or  Marine  Corps  veterans  to  have  been 

•  ■ 

employed  over  two  years  at  their  current  jobs. 

1983  MALES 

• 

BRANCH  OF 

PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

ft 

m 

Currently  employed  (but 

not  self-employed)  (Q.  4a ,5b) 

76.5 

78.6 

78.3 

79.6 

BASE 

842 

868 

527 

880 

1 

Working  on  weekends  (Q.  6)1) 

• 

Every  week 

28.3 

19.8 

28.8 

26.6 

Two  or  three  times  a  month 

24.9 

27.8 

24.5 

24.0 

Once  a  month 

10.0 

13.0 

14.0 

13.2 

Less  than  once  a  month 

5.0 

8.3 

7.0 

6.3 

M 

Hardly  ever 

31.8 

31.1 

25.6 

30.0 

• 

Total 

100% 

100% 

100% 

100% 

Months  at  present  job  (Q.  7)D 

6  or  less 

26.6 

22.1 

28.1 

22.7 

7  to  12 

22.7 

16.5 

16.7 

19.4 

m ' 

13  to  24 

25.7 

30.2 

29.1 

27.8 

25  to  36 

17.6 

23.5 

19.4 

20.3 

37  or  more 

7.4 

7.6 

6.6 

9.7 

Total 

100% 

100% 

100% 

100% 

• . 

Percentage  of  those  currently  employed 

,  but  not 

self  employed. 

• 

•  ^ 

• 

• . 

. 

•  „  .  *  .  .  . 

V-l-7 


HOURS  PER  MEEK/LOOKINS  FOR  A  SECOND  JOB  —  HALES 


•  Twenty- seven  percent  (27X)  of  the  veteran  aen  surveyed  report  working  46  hours  or 
■ore  per  week. 

•  Thirty- two  percent  (321)  of  the  veteran  sen  surveyed  who  work  less  than  49  hours 
per  week  report  looking  for  a  second  job. 


WEIGHTED  RESPONSES  FOR  MALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE  GUARD/ 
TOTAL  SAMPLE  1 '  FORCES  RESERVE 


1978 

i2zr 

w 

~mr 

w 

TSET 

PROPENSITY 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Currently  employed 

(Q.  4a) 

83.8 

85.2 

78.8 

76.8 

75.7 

82.5 

12 

21 

BASE 

1256 

1310 

1349 

1392 

1355 

3284 

(380) 

(703) 

Hours  per  week  (Q.  8)2) 

20  or  less 

6.1 

6.5 

7.4 

28.5 

7.7 

6.6 

15 

19 

21  to  30 

5.3 

4.9 

6.2 

4.6 

7.0 

5.3 

20 

28 

31  to  45 

62.8 

69.9 

65.5 

48.7 

62.5 

60.5 

11 

21 

46  to  48 

5.8 

3.2 

3.8 

3.5 

4.3 

4.6  | 

10 

18 

49  or  more 

20.0 

15.5 

17.2 

14.6 

18.4 

22.8 

11 

22 

Total 

100% 

100% 

100% 

100% 

100% 

100% 

(11.6%) 

(21.4%) 

BASE^) 

N/A 

1109 

1117 

1189 

1106 

2535 

(298) 

(539) 

Looking  for  a  second  job 

UT  - 

N/A 

30.4 

34.5 

30.5 

35.4 

31.5 

18 

32 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  employed. 

3)  Those  working  48  hours  per  week  or  less. 

4)  Percentage  of  those  working  48  hours  per  week  or  less. 


HOURS  PER  HEEK/L00K1N6  FOR  A  SECOND  JOB  —  HALES  BY  BRANCH 


•  The  percentage  of  sale  veterans  who  work  wore  than  48  hours  per  week  does  not 
differ  significantly  across  veterans  froa  different  branches  of  Military  service. 

•  A ray  or  Narine  Corps  veterans  who  work  fewer  than  49  hours  per  week  are  aore 
likely  than  the  coaparable  group  of  Navy  or  Air  Force  veterans  to  be  looking  for 
second  job. 


BASE 

Currently  employed  (Q.  4a) 

BASE 

Hours  per  week  (y.  8)D 

20  or  less 

21  to  30 
31  to  45 
46  to  48 
49  or  more 

Total 

BASE2) 

Looking  for  a  second  job  (Q.  9)3) 


1983  HALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

1101 

1105 

673 

1105 

80.9 

82.2 

83.8 

84.2 

891 

908 

564 

930 

6.6 

6.3 

6.2 

7.1 

4.8 

6.1 

5.1 

5.1 

61.1 

60.5 

60.5 

60.0 

4.6 

4.6 

3.5 

5.9 

22.9 

22.6 

24.6 

21.9 

100% 

100% 

100% 

100% 

687 

703 

425 

726 

37.1 

27.5 

35.5 

27.0 

1)  Percentage  of  those  currently  employed. 

2)  Those  working  48  hours  per  week  or  less. 

3)  Percentage  of  those  working  48  hours  per  week  or  less. 


V-l-9 


.  1 


JOB  SATISFACTION  —  MALES 


X  •  Employed  sale  veterans  who  are  extremely  satisfied  with  their  present  job  have 

lower  propensity  for  both  the  Active  Forces  and  the  Guard/Reserve  than  other 
employed  sale  veterans. 


t 

f 


t 


How  satisfied  are  you  with  your  present  job?  Are  you  extremely  satisfied,  somewhat 
satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatis¬ 
fied?  (Q.  5d) 


:e 


« 


« 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 

:  AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

3982 

(509) 

(890) 

Currently  employed  (Q.  4a) 

82.5 

12 

21 

BASE 

3284 

(380) 

(703) 

Job  satisfaction1) 

Extremely  satisfied 

33.4 

6 

14 

Somewhat  satisfied 

45.3 

12 

23 

Neither  satisfied  nor  dissatisfied 

7.9 

14 

26 

Somewhat  dissatisfied 

8.9 

22 

30 

Very  dissatisfied 

4.3 

23 

30 

Total 

100% 

(11.6%) 

(21.4%) 

a 


1 '  Percentage  of  those  employed. 


JOB  SATISFACTION  —  MALES  BY  BRANCH 


•  A  higher  percentage  of  employed  Navy  or  Air  Force  sale  veterans  compared  to  Any 
veterans  report  being  extreaely  satisfied  with  their  present  job. 

a  At  least  75  percent  of  employed  Bale  veterans  surveyed  froa  each  branch  of  service 
are  extreaely  or  soaowhat  satisfied  with  their  present  job. 


How  satisfied  are  you  with  your  present  job?  Are  you  extremely  satisfied,  somewhat 
satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatis¬ 
fied?  (Q.  5d) 


BASE 

Currently  employed  (Q.  4a) 

BASE 

Job  satisfaction1^ 

Extremely  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor  dissatisfied 

Somewhat  dissatisfied 

Very  dissatisfied 

Total 


1983  MALES 


BRANCH 

OF  PREVIOUS 

I  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

1101 

1105 

673 

1105 

80.9 

82.2 

83.8 

84.2 

891 

908 

564 

930 

29.1 

37.2 

32.6 

34.7 

47.6 

42.4 

46.1 

45.8 

8.1 

7.2 

8.0 

8.7 

9.6 

9.7 

8.9 

7.1 

5.6 

3.5 

4.4 

3.7 

100% 

100% 

100% 

100% 

1)  Percentage  of  those  employed. 


V-l-11 


PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  HALES 

•  Employed  sale  veterans  who  perceive  finding  a  full-time  job  to  be  very  difficult 
have  higher  Active  Forces  propensity  than  other  employed  Bale  veterans. 


WEIGHTED 

RESPONSES 

FOR  MALES 

mr 

TOTAL  SAMPLED 
- IW2 - 

HI 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1812 

1791 

3982 

(509) 

(890) 

Currently  employed 
(Q.  4a)*J 

76.8 

75.7 

82.5 

12 

21 

BASE 

1392 

1355 

3284 

(380) 

(703) 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10)-)) 

Very  difficult 

28.3 

34.1 

27.7 

16 

24 

Somewhat  difficult 

43.0 

44.4 

39.7 

11 

21 

Somewhat  easy 

17.0 

15.7 

21.9 

10 

19 

Very  easy 

11.7 

5.8 

10.7 

9 

21 

Total 

1004 

1004 

1004 

(11.64) 

(21.44) 

Currently  unemployed  and 
looking  for  work 

(Q.  4a,  4b)2) 

15.7 

16.9 

10.2 

25 

35 

BASE 

285 

302 

405 

(100) 

(143) 

'erceived  difficulty  finding 
a  full-time  job  (Q.  10)3) 

Very  difficult 

46.3 

55.0 

55.4 

28 

39 

Somewhat  difficult 

37.7 

35.1 

36.9 

21 

34 

Somewhat  easy 

8.4 

6.0 

3.3 

# 

# 

Very  easy 

1.8 

2.3 

1.9 

# 

# 

Don't  know 

5.7 

1.6 

2.4 

# 

# 

Total 

1004 

1004 

1004 

(24.74) 

(35.34) 

Other  (Q.  4a,  4b)2) 

7.5 

7.5 

7.4 

10 

15 

Total 

1001 

1001 

1001 

(12.81) 

(22.41) 

1) 

2) 

3) 


Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
In  1983  the  question  was  phrased,  "How  difficult  is  it  for  someone  with  your 
skills  and  training  to  get  a  full-time  job  in  your  area?"  In  1981  and  1982  the 
question  read,  "Mow  difficult  do  you  think  it  is  for  someone  in  your  type  of  work 
to  find  a  full-time  job  where  you  live?" 


PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  KALES  BY  BRANCH 


•  Among  veteran  sen  from  each  branch  of  prior  service,  those  who  are  unemployed  and 
looking  for  work  perceive  finding  an  appropriate  full-time  job  to  be  more 
difficult  than  those  who  are  employed. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Currently  employed  (Q.  4a)  U 

80.9 

82.2 

83.8 

84.2 

BASE 

891 

908 

564 

930 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10) 

Very  di  fficult 

30.1 

25.1 

26.9 

27.6 

Somewhat  difficult 

41.9 

' " .  8 

43.8 

39.6 

Somewhat  easy 

18.3 

-j.l 

19.1 

24.1 

Very  easy 

9.2 

14.1 

10.2 

8.7 

Total 

100% 

100% 

100% 

100% 

Currently  unemployed  and 

looking  for  work  (Q.  4a,  4b) * » 

12.6 

9.3 

10.4 

7.8 

BASE 

139 

103 

70 

86 

Perceived  difficulty  finding 
a  full-time  Job"  TOT  TUT - 

Very  di fficult 

59.7 

51.5 

64.3 

45.3 

Some^iat  difficult 

34.5 

39.8 

30.0 

43.0 

Somewhat  eas } 

4.3 

1.9 

1.4 

4.7 

Very  easy 

0.7 

2.9 

1.4 

3.5 

Don' t  know 

0.7 

3.9 

2.9 

3.5 

Total 

100% 

100% 

100% 

100% 

Other  (Q.  4a,  4b)1) 

6.4 

8.5 

5.8 

8.1 

Total 

1001 

1001 

1001 

1001 

1 '  Percentage  of  total;  all  other 

percentages  in 

this  table 

refer  to 

bases  1 

V-l-13 


PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  --  MALES 


•  Veteran  aen  surveyed  Mho  are  unemployed  and  looking  for  work  are  more  likely  than 
employed  veteran  men  to  perceive  finding  a  part-time  job  to  be  somewhat  or  very 
difficult. 


WEIGHTED  RESPONSES  FOR 

MALES 

TOTAL 

i 

SAMPLED 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

w 

— mr~ 

PROPENSITY 

PROPENSITY 

BASE 

1791 

3982 

(509) 

(890) 

Currently  employed  (Q.  4a) 2) 

75.7 

82.5 

12 

21 

BASE 

1355 

3284 

(380) 

(703) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  11)3) 

Very  difficult 

19.8 

26.5 

14 

24 

Somewhat  difficult 

37.1 

28.2 

11 

21 

Somewhat  easy 

30.5 

23.6 

12 

18 

Very  easy 

12.6 

14.6 

9 

23 

Don' t  know 

N/A 

7.2 

9 

19 

Total 

100% 

100% 

(11.6%) 

(21.4%) 

Currently  unemployed  and  looking 

for  Mork  (Q.  4a,  4b)2) 

16.9 

10.2 

25 

35 

BASE 

302 

405 

(100) 

(143) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  11)3) 

Very  difficult 

36.6 

45.5 

24 

35 

Somewhat  difficult 

40.0 

34.3 

26 

42 

Somewhat  easy 

19.6 

12.0 

22 

26 

Very  easy 

3.8 

5.0 

# 

# 

Don' t  know 

N/A 

3.2 

# 

# 

Total 

100% 

100% 

(24.7%) 

(35.3%) 

Other  (Q.  4a,  4b)2) 

7.5 

7.4 

10 

15 

Total 

100% 

100% 

(12.8%) 

(22.4%) 

f  Base  too  smal 1 . 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 


cations  (see  p.  1). 

2)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

3)  In  1983  the  question  was  phrased,  "How  difficult  is  it  for  someone  with  your 
skills  and  training  to  get  a  part-time  job  in  your  area?"  In  1982  the  question 
read,  "How  difficult  do  you  think  it  is  for  someone  like  you  to  find  a  part-time 
job  vrtiere  you  live?" 


V-l-14 


PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  MALES  BY  BRANCH 


•  Anong  both  those  who  are  employed  and  those  who  are  unenployed  and  looking  for 

work,  veterans  fro*  different  branches  of  the  Active  Forces  do  not  differ  signifi¬ 
cantly  with  regard  to  the  perceived  difficulty  of  finding  a  part-tine  job. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

• 

BASE 

1101 

1105 

673 

1105 

Currently  enployed  (Q.  4a)1) 

80.9 

82.2 

83.8 

84.2 

BASE 

891 

908 

564 

930 

• 

Perceived  difficulty  finding 
a  part-time  job  njTTTT 

Very  difficult 

28.2 

26.5 

23.9 

25.6 

Somewhat  difficult 

28.3 

27.0 

30.7 

28.3 

Somewhat  easy 

21.7 

23.0 

22.7 

27.3 

• 

Very  easy 

Don't  know 

13.7 

16.3 

16.0 

12.8 

8.2 

7.2 

6.7 

6.0 

Total 

100% 

100% 

100% 

100% 

Currently  unenployed  and  looking 

• 

for  work  (Q.  4a,  4b)1) 

12.6 

9.3 

10.4 

7.8 

BASE 

139 

103 

70 

86 

Perceived  difficulty  finding 

a  part-time  job  (Q.  11) 

Very  difficult 

47.5 

44.7 

42.9 

44.2 

~  • 

Somewhat  difficuH 

36.0 

34.0 

37.1 

29.1 

Somewhat  easy 

10.8 

10.7 

17.1 

12.8 

Very  easy 

Don't  know 

3.6 

6.8 

1.4 

8.1 

2.2 

3.9 

1.4 

5.8 

Total 

100% 

100% 

100% 

100% 

• 

Other  (Q.  4a,  4b)1) 

6.4 

8.5 

5.8 

8.1 

Total 

1001 

1001 

1001 

1001 

o 


))  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


V-l-15 

EMPLOYMENT  AMD  TYPE  OF  EMPLOYMENT  ANTICIPATED  —  MALES 


•  Both  employed  and  not  employed  sale  veterans  are  wore  likely  to  report  they  say  be 
working  at  a  desk  In  a  business  office  In  the  next  few  years  than  to  be  working  In 
a  factory  or  as  a  salesperson. 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 
LEVEL  WITH 

:  AT  EACH 
POSITIVE: 

TOTAL  SAMPLED 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1978 

1979 

1980 

T98T 

1982 

T98T 

PROPENSITY 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Currently  employed 
(Q.  4a)2> 

83.8 

85.2 

78.8 

76.8 

75.7 

82.5 

12 

21 

BASE 

Those  who  have  positive 

1256 

1310 

1349 

1392 

1355 

3284 

(380) 

(703) 

propensity  for  working 

(Q.  16a-c) 

In  a  factory3) 

(factory  only)4) 

23.2  27.7  23.7  22.9  24.4  21.5 

(15.4) (18.1) (16. 6) (16. 2) (15.0) (13. 5) 

16 

(12) 

26 

(22) 

At  a  desk  in  a  business 
office 

(office  only) 

32.8  30.9  27.8  30.3  31.0  39.9 
(17. 7) (14. 5) (14. 9) (16. 3) (16. 8) (22. 5) 

12 

(10) 

23 

(19) 

As  a  salesperson 
(sales  only) 

22.6 

(7.8) 

21.4 

(6.3) 

17.9 

(7.7) 

20.3 

(7.4) 

19.5 

(7.0) 

19.9 

(5.6) 

14 

(9) 

26 

(18) 

Currently  not  employed 
(Q.  4a)Z.5) 

16.2 

14.8 

21.2 

23.2 

24.3 

17.5 

19 

27 

BASE 

Those  who  have  positive 

242 

227 

363 

420 

436 

699 

(130) 

(187) 

propensity  for  working 

(Q.  16a-c) 

In  a  factory3) 

(factory  only)4) 

20.8  26.6  23.7  23.6 
(11.9) (19. 2) (15. 1) (14.8) 

27.9  29.6 
(16. 5) ( 15. 8) 

27 

(27) 

39 

(39) 

At  a  desk  in  a  business 
office 

(office  only) 

40.4  33.5  33.3  33.2  33.0  39.0 
(23.1) (20. 7) (20. 4) (19. 8) (18. 2) (20.0) 

18 

(16) 

29 

(24) 

As  a  salesperson 
(sales  only) 

23.4 

(7.7) 

17.7 

(6.2) 

17.8  23.7 
(8. 1) (10.3) 

21.3 

(4.9) 

22.5 

(5.6) 

24 

(25) 

33 

(23) 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total. 

3)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percentage  based  on  total  employed  or  total  not  employed. 

4'  Those  who  have  positive  propensity  for  working  in  one  area  only  (e.g. ,  those  who 
have  positive  propensity  for  factory  work  and  negative  propensity  for  both  office 
and  sales  work).  Percentage  based  on  total  employed  or  total  not  employed. 
Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  ANTICIPATED  —  MALES  BY  BRANCH 


•  .  Aaong  both  employed  and  not  employed  sale  veterans  sampled,  those  who  served  In 
the  Air  Force  are  less  likely  than  sale  veterans  who  served  In  the  Anqr  or  Marine 
Corps  to  have  positive  propensity  to  work  In  a  factory. 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Currently  employed  (Q.  4a) U 

80.9 

82.2 

83.8 

84.2 

BASE 

Those  who  have  positive 
propensity  for  working 
(Q.lba-c J - 

891 

908 

564 

930 

In  a  factory2^ 

(factory  only)3) 

23.2 

(13.0) 

20.9 

(14.6) 

25.5 

(17.7) 

17.6 

(10.4) 

At  a  desk  in  a  business 
office 

(office  only) 

38.1 

(20.3) 

40.9 

(24.2) 

37.6 

(21.6) 

42.1 

(23.7) 

As  a  salesperson 
(sales  only) 

22.2 

(6.4) 

17.7 

(4.9) 

20.7 

(7.5) 

19.1 

(4.4) 

Currently  not  employed  (Q.  4a)1*4) 

19.1 

17.8 

16.2 

15.8 

BASE 

210 

197 

109 

175 

Those  who  have  positive 
propensity  for  working 

TQ.Tffa-cT  - 

In  a  factory2) 

(factory  only)3) 

35.0 

(17.5) 

26.5 

(15.8) 

34.3 

(17.6) 

22.7 

(11.6) 

At  a  desk  in  a  business 
office 

(office  only) 

38.8 

(17.0) 

34.9 

(20.0) 

35.2 

(16.7) 

47.7 

(27.0) 

As  a  salesperson 
(sales  only) 

26.9 

(6.3) 

17.9 

(5.1) 

28.7 

(9.3) 

18.3 

(3.4) 

D  Percentage  of  total. 

2)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percentage  based  on  total  employed  or  total  not  employed. 

3)  Those  who  have  positive  propensity  for  working  in  one  area  only  (e.g.,  those  who 
have  positive  propensity  for  factory  work  and  negative  propensity  for  both  office 
and  sales  work).  Percentage  based  on  total  employed  or  total  not  employed. 

4)  Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V-l-17 

GUARD/RESERVE  MEMBERSHIP  AMD  CIVILIAN  EMPLOYMENT  —  MALES 


•  Veteran  men  who  are  not  employed  are  wore  likely  than  those  who  are  employed  to 
believe  that  It  would  help  In  a  civilian  job  to  be  a  aeaber  of  the  Guard/Reserve. 

•  Veteran  aen  who  believe  that  It  would  help  In  a  civilian  job  to  be  a  ac^>er  of  the 
Guard/Reserve  have  higher  Guard/Reserve  propensity  than  veteran  aen  who  think  It 
would  have  no  effect  or  hurt  In  a  civilian  job  to  be  a  ae^>er  of  the  Guard/ 
Reserve. 

How  do  you  think  it  would  affect  you  in  a  civilian  job  if  you  were  to  be  a  member  of 

the  National  Guard  or  Reserves.  Would  it  help  you,  have  no  effect,  or  hurt  you? 

(Q.  R-33)l) 


WEIGHTED  RESPONSES  FOR  MALES 


TW 

TOTAL  SAMPLE2) 

wurw 

1M 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

Currently  employed  (Q.  4a)3) 

85.2 

78.8 

76.8 

75.7 

82.6 

11 

23 

BASE 

1310 

1349 

1392 

1355 

1643 

(180) 

(379) 

Effect  on  civilian  job 

Help 

21.7 

22.5 

22.1 

23.7 

15.9 

22 

42 

No  effect 

N/A 

N/A 

N/A 

N/A 

59.8 

10 

21 

Hurt 

N/A 

N/A 

N/A 

N/A 

24.4 

9 

17 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(11.3%) 

(23.1%) 

Currently  not  employed 

CQ.  4aP,4) 

14.8 

21.2 

23.2 

24.3 

17.4 

17 

28 

BASE 

227 

363 

420 

436 

347 

(59) 

(98) 

Effect  on  civilian  job 

Help 

35.2 

24.5 

28.2 

26.3 

25.6 

21 

36 

No  effect 

N/A 

N/A 

N/A 

N/A 

52.2 

!  17 

30 

Hurt 

N/A 

N/A 

N/A 

N/A 

18.2 

11 

16 

Don't  know 

N/A 

N/A 

N/A 

N/A 

4.0 

, _ #_ 

# 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(17.0%) 

(28.2%) 

#  Base  too  smal 1 . 

D  Prior  to  1983  respondents  were  asked,  "Do  you  think  it  would  help  you  as  a 
civilian  to  be  a  member  of  the  National  Guard  or  Reserves?" 

2'  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V-l-18 


t  - 


i  n 


v  « 


GUARD/RESERVE  MEMBERSHIP  AMD  CIVILIAN  EMPLOYMENT  —  MALES  BY  BRANCH 


Less  than  20  percent  of  employed  sale  veterans  surveyed  from  each  of  the  Active 
Forces  branches  believe  that  being  a  Guard/Reserve  water  would  help  with  a 
civilian  job. 


How  do  you  think  it  would  affect  you  in  a  civilian  job  if  you  were  a  member  of  the 
National  Guard  or  Reserves?  Would  it  help  you,  have  no  effect,  or  hurt  you?  (Q.  R-33) 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Currently  employed  (Q.  4a)1) 

80.2 

83.3 

83.4 

84.4 

BASE 

441 

460 

281 

465 

Effect  on  civilian  job 

Help 

18.0 

13.1 

17.8 

15.7 

No  effect 

53.0 

65.0 

59.5 

61.9 

Hurt 

29.0 

22.0 

22.7 

22.4 

Total 

100% 

100% 

100% 

100% 

Currently  not  employed  (Q.  Aa)1^) 

19.8 

16.7 

16.6 

15.6 

BASE 

109 

92 

56 

86 

Effect  on  civilian  job 

Help 

20.2 

26.1 

28.6 

32.6 

No  effect 

49.5 

53.3 

60.7 

50.0 

Hurt 

24.8 

16.3 

8.9 

15.1 

Don't  know 

5.5 

4.3 

1.8 

2.3 

Total 

100% 

100% 

100% 

100% 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

2)  Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V— 1-19 

PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  WALES 


•  Thirty-seven  percent  (371)  of  currently  eaployed  (but  not  self-eaployed)  Bale 

veterans  surveyed  believe  their  'company  has  a  specific  policy  about  Guard/Reserve 
participation. 

e  Forty-eight  percent  (481)  of  currently  e^loyed  (but  not  self-eaployed)  aale 

veterans  surveyed  perceive  their  company  has  a  positive  attitude  regarding  Guard/ 
Reserve  participation. 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTl5rAT  each 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLED 

FORCES 

RESERVE 

TW 

1980 

1981 

1982 

T7B7 

PROPENSITY 

PROPENSITY 

BASE 

Currently  employed  (but  not 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

self-employed)  (Q.  4a, 5b)2) 

85.2 

78.8 

73.1 

70.9 

78.2 

12 

24 

BASE 

1310 

1349 

1325 

1270 

1557 

(181) 

(366) 

Know  other  persons  in  company 

who  are  Guard/Reserve  members 
(Q.  R-34a)3) 

N/A 

N/A 

37.1 

39.4 

35.8 

13 

26 

Number  of  persons  know  in 
company  wno  are  members 

IQ.  R-74al  - 

Zero  or  don't  know 

N/A 

N/A 

N/A 

N/A 

64.2 

11 

22 

One 

N/A 

N/A 

N/A 

N/A 

14.3 

10 

20 

Two 

N/A 

N/A 

N/A 

N/A 

7.0 

16 

24 

Three 

N/A 

N/A 

N/A 

N/A 

5.1 

18 

32 

Four 

N/A 

N/A 

N/A 

N/A 

1.7 

# 

# 

Five 

N/A 

N/A 

N/A 

N/A 

1.5 

# 

# 

Six  or  more 

N/A 

N/A 

N/A 

N/A 

6.2 

12 

34 

Total 

~m 

“TO 

~~m 

KM 

(TT78%) 

(7778%) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 

participation  (Q.  R-34b) 

Yes 

37.3 

36.8 

31.3 

30.1 

37.4 

12 

24 

No 

39.0 

41.6 

38.9 

42.5 

44.5 

12 

24 

Don't  know 

23.7 

21.6 

29.7 

27.4 

18.0 

12 

22 

Total 

KM 

KM 

km 

KM 

KM 

(TT78%) 

(7778%) 

With  respect  to  Guard/Reserve 

participation,  company  is 
perceived  as  (Q.  R-34c) 

Positive 

45.0 

47.8 

46.1 

42.4 

48.0 

12 

25 

Neutral 

38.2 

39.0 

41.4 

40.6 

40.5 

11 

22 

Negative 

Don't  know 

8.0 

6.4 

6.5 

5.1 

5.8 

17 

29 

8.7 

6.8 

5.9 

11.9 

5.7 

6 

13 

Total 

KM 

KM 

KM 

KM 

KM 

(TI78%) 

(23.5%) 

#  Base  too  small. 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others.  In 
1979  and  1980,  no  distinction  was  made  between  self-employed  and  employed  for 
someone  else. 

Prior  to  1983  respondents  were  asked,  "Are  there  other  persons  employed  In  your 
company  who  are  current  members  of  the  National  Guard  or  Reserves?  In  1983,  they 
were  asked  "How  many  people  do  you  know  who  are  employed  in  your  company  who  are 
currently  members  of  the  National  Guard  or  Reserve? 


PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  HALES  BY  BRANCH 


•  Arqy  veteran  sen  are  less  likely  than  ule  veterans  froa  the  other  three  branches 
of  the  Active  Forces  to  perceive  their  company  has  a  positive  attitude  toward 
Guard/Reserve  participation. 

•  Navy  veteran  aen  are  aore  likely  than  Arqy  or  Narine  Corps  veteran  aen  to  believe 
their  coapany  has  a  specific  policy  about  Guard/Reserve  participation. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

MARINE 
NAVY  CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Currently  employed  (but  not. 

self-employed)  (Q.  4a,5b)1> 

76.5 

79.2 

78.0 

79.5 

BASE 

421 

437 

263 

438 

Know  other  persons  In  company  who 

are  Guard/Reserve  members  (Q.  R-34a) 

34.7 

38.9 

33.5 

34.5 

Number  of  persons  know  in 
company  who  are  members  (Q.  R-34a) 

Zero  or  don't  know 

65.3 

61.1 

66.5 

65.5 

One 

13.3 

14.6 

14.1 

15.3 

Two 

5.2 

8.5 

8.0 

6.8 

Three 

5.9 

5.7 

4.6 

3.4 

Four 

2.1 

1.6 

2.3 

0.9 

Five 

2.1 

1.1 

0.4 

1.8 

Six  or  more 

5.9 

7.3 

4.2 

6.2 

Total 

100% 

100% 

** 

o 

o 

*H 

100% 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  R-34b) 

Yes 

32.1 

44.4 

31.9 

38.4 

No 

48.7 

39.8 

48.3 

43.2 

Don't  know 

19.2 

15.8 

19.8 

18.5 

Total 

1007 

ioo ; 

o 

o 

s* 

100% 

With  respect  tc  Guard/Reserve 
participation,  company  is 
perceived  as  (Q.  R-34c) 

Positive 

42.0 

49.4 

51.3 

52.3 

Neutral 

43.5 

41.0 

38.4 

37.2 

Negative 

6.9 

5.3 

3.8 

6.2 

Don't  know 

7.6 

4.3 

6.5 

4.3 

Total 

100% 

100% 

100% 

100% 

1) 


Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others. 


V-l-21 


PERCEIVED  WORKPLACE  SUPPORT  FOR  THE  GUARD/RESERVE  —  MALES  » 

•  Employed  (but  not  self-eaployed)  aale  veterans  who  have  done  one  or  more  of  the 
following: 

Talked  with  their  supervisors  about  their  company's  policy  toward  Guard/ 

Reserve  participation. 

Talked  with  their  co-workers  about  enlisting  In  the  Guard/Reserve,  or 
Seen  notices,  posters,  or  other  literature  where  they  work  encouraging  Guard/ 

Reserve  participation, 

have  higher  Guard/Reserve  propensity  than  those  who  have  not. 

WEIGHTED  RESPONSES  FOR  MALES  ► 


W 

TOTAL  SAMPLE D 

1980  1981  mr 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

Currently  employed  (but  not 

self-employed)  (Q.  4a,  5b ) 2 ) 

85.2 

78.8 

73.1 

70.9 

78.2 

12 

24 

BASE 

1310 

1349 

1325 

1270 

1557 

(181) 

(366) 

Talked  with  supervisor  about 
company  policy  U).  ft-3ba) 

Yes 

15.8 

13.0 

13.7 

16.4 

16.6 

18 

40 

No 

84.2 

87.0 

86.3 

83.6 

83.4 

10 

20 

Total 

100% 

100% 

100% 

100% 

100% 

(11.6%) 

(23.5%) 

Talked  with  any  co-workers 
about  enlisting  in  the 
Guard/fteserve  IQ.  R-36) 

Yes 

N/A 

N/A 

N/A 

N/A 

27.1 

20 

41 

No 

N/A 

N/A 

N/A 

N/A 

72.9 

9 

17 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(11.6%) 

(23.5%) 

Seen  any  notices,  posters,  or 
other  literature  at  workplace 

< 

HTfTTBby -  - 

Yes 

N/A 

N/A 

N/A 

N/A 

15.4 

9 

30 

No 

N/A 

N/A 

N/A 

N/A 

84.6 

12 

22 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(11.6%) 

(23.5%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others.  In 

1979  and  1980,  no  distinction  was  made  between  self-employed  and  employed  for  , 

someone  else. 


» 


PERCEIVED  WORKPLACE  SUPPORT  FOR  THE  GUARD/ RESERVE  —  KALES  BY  BRANCH 


•  Less  then  17  percent  of  employed  (but  not  self-eaployed)  veterans  fro*  different 
branches  of  the  Active  Forces  report  having  seen  notices,  posters  or  literature  at 
their  workplace  encouraging  Guard/Reserve  participation. 

o  Employed  (but  not  self-eaployed)  Navy  veteran  aen  are  less  likely  than  Any  or  Air 
Force  veteran  aen  to  have  talked  with  their  co-workers  about  enlisting  In  the 
Guard/Reserve. 


1983  MALE 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

MARINE 
NAVY  CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Currently  employed  (but  not 
self-employed)  (Q.  4a,  5b)1) 

76.5 

79.2 

78.0 

79.5 

BASE 

421 

437 

263 

438 

Talked  with  supervisor  about 
company  policy  (0.  R-35a) 

Ves 

No 

16.2 

83.8 

14.5 

85.5 

15.9 

84.1 

20.4 

79.6 

Total 

100% 

100% 

100% 

100% 

Talked  with  any  co-workers  about 
enlisting  in  the  Guard/Reserve 
ar."R-36j —  - 

Yes 

No 

30.4 

69.6 

22.0 

78.0 

25.8 

74.2 

30.7 

69.3 

Total 

100% 

100% 

100% 

100% 

Seen  any  notices,  posters,  or 
other  literature  at  workplace 
nj.1*-35b) -  - - 

Yes 

No 

16.7 

83.3 

16.4 

83.6 

13.6 

86.4 

13.3 

86.7 

Total 

100% 

100% 

100% 

100% 

Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others. 


V-l-23 


TALKED  WITH  CO-WORKERS  ABOUT  ACTIVE  FORCES  —  MALES 


•  Aaong  employed  (but  not  sel f-e«p1 oyed)  sale  veterans.  Individuals  Mho  have  talked 
with  their  co-workers  about  re-entering  the  Active  Forces  have  higher  Active 
Forces  (and  Guard/Reserve)  propensity  than  those  who  have  not. 


In  the  past  year,  have  you  talked  with  any  co-workers  about  re-entering  the  Active 
Forces?  (Q.  A-41) 


1983 


WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Currently  employed  (but  not 

self-employed)  (Q.  4a,  5b) 

77.9 

12 

20 

BASE 

1553 

(178) 

(304) 

Talked  with  co-workers  about 
re-entering  the  Active  Forces*) 

Yes 

31.8 

25 

33 

No 

68.2 

5 

13 

Total 

100% 

(11.5%) 

(19.6%) 

1)  Percentage  of  those  employed,  but  not  self-employed. 


V-l-24 


TALKED  WITH  CO-WORKERS  ABOUT  ACTIVE  FORCES  —  MALES  BY  BRANCH 

E 


•  Aaong  employed  (but  not  self-eaployed)  sale  veterans,  those  froa  different 

branches  of  the  service  do  not  differ  significantly  with  regard  to  having  talked 
with  co-workers  about  re-entering  the  Active  Forces. 


In  the  past  year,  have  you  talked  with  any  co-workers  about  re-entering  the  Active 
Forces?  (Q.  A-41) 


BASE 

Currently  employed  (but  not 
self-employed)  (Q.  4a,  5b) 

BASE 


I 


Talked  with  co-workers  about 
re-entering  the  Active  Forces^ ) 


Yes 

No 

Total 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

551 

553 

336 

554 

76.4 

77.9 

78.6 

79.8 

421 

431 

264 

442 

34.9 

65.1 

27.8 

72.2 

31.8 

68.2 

33.1 

66.9 

100% 

100% 

100% 

100% 

Percentage  of  those  employed,  but  not  self-employed. 


SOURCES  OF  SOCIAL  SUPPORT 


VI-1-1 

VI-1-2 

Expected  Support  from  Gi  rl friend/Wi fe  for  Guard/ 
Reserve  Participation 

Q. 

R-43a 

VI-1-3 

VI-1-4 

Influence  of  Girlfriend/Wife  on  Guard/Reserve 
Participation 

Q. 

R-43b,  R-43C 

VI-1-5 

VI-1-6 

Expected  Support  from  Girlfriend/Wife  for  Re- 
Enlistment  in  the  Active  Forces 

Q. 

A-37 

VI-1-7 

VI-1-8 

Influence  of  Girlfriend/Wife  on  Re-Enlistment  in 
the  Active  Forces 

Q. 

A-38a,  A-38b 

VI-1-9 

VI-1-10 

Expected  Social  Support  from  Friends  for  Enlistment 
in  the  Guard/Reserve 

Q. 

R-43d 

VI-1-11 

VI-1-12 

Expected  Social  Support  from  Friends  for  Re- 
Enlistment  in  the  Active  Forces 

Q. 

A-39 

VI-1-13 

VI-1-14 

Knowledge  of  Relatives  or  Veterans  in  the  Military 
and  Advice  to  Friends  about  Seeing  a  Recruiter 

Q.  A -40,  A -42 ,  A -43 , 
R-44,  R-46,  R-47 

EXPECTED  SUPPORT  FROM  GIRLFRIEND /WIFE  FOR  GUARD/RESERVE  PARTICIPATION  —  HALES 


•  Seventeen  percent  (17%)  of  the  sale  veterans  surveyed  Indicate  their  spouse  or 
girlfriend  would  be  very  or  sooewtiat  pleased  If  they  were  to  enlist  In  the  Guard/ 
Reserve. 

•  Male  veterans  who  report  their  spouse  or  girlfriend  would  be  very  or  soaewhat 
pleased  If  they  were  to  enlist  In  the  Guard/Reserve  have  higher  Guard/Reserve  (and 
Active  Forces)  propensity  than  other  sale  veterans  surveyed. 


Do  you  think  your  girlfriend  or  wife  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to  enlist 
in  the  National  Guard/Reserves?  (Q.  R-43a)H 


WEIGHTED  RESPONSES  FOR  MALES 

1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL 

SAMPLE2) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1980 

rw 

T982 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1712 

1812 

1791 

1989 

(244) 

(478) 

Girlfriend/wife's  reaction 

Very  pleased 

2.9 

3.4 

3.7 

4.0 

35 

56 

Somewhat  pleased 

11.9 

13.9 

15.0 

12.9 

29 

54 

Neither  pleased  nor 
di spl eased 

27.0 

24.8 

29.3 

28.9 

11 

26 

Somewhat  displeased 

27.0 

25.5 

25.4 

23.4 

11 

19 

Very  displeased 

31.2 

32.4 

26.6 

25.3 

4 

7 

Don't  have  girlfriend/ 
wi fe3) 

N/A 

N/A 

N/A 

5.5 

9 

24 

Total 

100% 

100% 

100% 

100% 

(12.3%) 

(24.0%) 

1)  This  question  replaced  Q.  50  in  the  1982  questionnaire.  The  1982  question  read, 
"I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse, 
fiance(e),  or  a  steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the 
National  Guard  or  the  Reserves,  she  would  be  very  pleased,  somewhat  pleased, 
neither  pleased  nor  displeased,  somewhat  displeased,  or  very  displeased? 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


VI-1-2 


EXPECTED  SUPPORT  FROM  6IRLFRIEND/WIFE  FOR  6UARD/RESERVE  PARTICIPATION  — 

MALES  BY  BRANCH 


•  Veteran  aen  Mho  served  In  the  Navy  are  less  likely  than  other  veteran  aen  surveyed 
to  report  their  girlfriend  or  wife  Mould  be  very  or  soaeahat  pleased  If  they  Mere 
to  enlist  in  the  Guard/Reserve. 


Do  you  think  your  girlfriend  or  wife  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased,  if  you  were  to  enlist 
in  the  National  Guard/Reserves?  (Q.  R-43a) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

550 

552 

337 

551 

Girlfriend/wife's  reaction 

Very  pleased 

6.3 

2.6 

4.2 

2.4 

Somewhat  pleased 

17.1 

8.1 

11.8 

14.4 

Neither  pleased  nor  displeased 

22.1 

30.3 

28.1 

37.2 

Somewhat  displeased 

24.2 

24.9 

23.6 

20.1 

Very  displeased 

24.5 

27.9 

27.5 

21.4 

Don't  have  gi  rlfriend/wi  fe^ 

5.8 

6.3 

4.8 

4.4 

Total 

100% 

100% 

100% 

100% 

Individuals  had  to  offer  this  response. 

it  was 

not  one 

of  the  specified  response 

alternatives. 


VI-1-3 


INFLUENCE  OF  61RLFR1END/MIFE  ON  GUARD/RESERVE  PARTICIPATION  —  HALES 

•  Aaong  sale  veterans  Mho  did  not  originally  report  their  girlfriend  or  wife  Mould 
be  very  pleased  If  they  entered  the  Guard/Reserve,  alaost  29  percent  Indicate  that 
their  decision  to  enlist  In  the  Guard/Reserve  Mould  be  Influenced  If  their 
girlfriend  or  Mlfe  Mould  be  very  pleased  If  they  enlisted. 

If  you  discussed  serving  in  the  Guard/Reserve  with  your  girlfriend  or  wife  and  found 
out  that  she  would  be  very  pleased  if  you  enlisted  in  the  National  Guard/Reserve,  would 
this  have  any  influence  on  your  feelings  about  enlisting  in  the  National  Guard  or 
Reserve?  (Q.  R-43b)l) 

How  likely  would  you  be  to  enlist  if  you  found  out  she  would  be  very  pleased  --  would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 
(Q.  R-43c)2) 

1983 


WEIGHTED 

RESPONSES  FOR  MALES 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1805 

(208) 

(409) 

Girl  friend/ wife  being  very  pleased, 
would  influence  Guard/Reserve 
propensity3) 

28.3 

17 

34 

BASE 

511 

(85) 

(175) 

Likelihood  of  enlisting  if  girl- 
friend/wife  were  "very  pleased'1 

Definitely 

4.4) 

# 

# 

Probably 

54.  3  j  58-7 

21 

48 

Probably  not 

32.5 

9 

16 

Definitely  not 

8.8 

3 

5 

Total 

100% 

(16.7%) 

(34.3%) 

#  Base  too  small. 

1)  Asked  only  of  respondents  who  did  not  indicate  their  girlfriend/wife  would  be  "very 
pleased"  if  they  were  to  enlist  in  the  Guard/Reserve  (Q.  R-43a). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
girlfriend/wife  were  "very  pleased"  (Q.  R-43b). 

3)  Percentage  of  all  respondents  asked  this  question. 


i 


INFLUENCE  OF  GIRLFRIEND/WIFE  ON  GUARD/RESERVE  PARTICIPATION  —  MALES  BY  BRANCH 


•  Over  47  percent  of  veteran  wen  froa  each  branch  of  the  service  Indicate  they  would 
have  positive  propensity  If  they  found  out  their  glrlfrlend/trffe  would  be  very 
pleased  If  they  were  to  enlist  In  the  Guard/Reserve. 


If  you  discussed  serving  in  the  Guard/Reserve  with  your  girlfriend  or  wife  and  found 
out  that  she  would  be  very  pleased  if  you  enlisted  in  the  National  Guard/ Re serve,  would 
this  have  any  influence  on  your  feelings  about  enlisting  in  the  National  Guard  or 
Reserve?  (Q.  R-43b) 1 2 J 

How  likely  would  you  be  to  enlist  if  you  found  out  she  would  be  very  pleased  —  would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 
(Q.  R-43c)2) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

485 

504 

307 

514 

Gi rl friend/ wi fe  being  very  pleased 

would  influence  Guard/Reserve 
propensity3) 

29.1 

25.0 

30.0 

30.7 

BASE 

141 

126 

92 

158 

Likelihood  of  enlisting  if  girl¬ 
friend/wife  were  ''very  pleased"' 


Defi nitely 

5.2)61.9 

2.4)47.6 

7.8)58.9 

3.8| 

Probably 

56.7*) 

45.2) 

51.1) 

63. 11 

Probably  not 

27.6 

42.7 

32.2 

27.4 

Definitely  not 

10.4 

9.7 

8.9 

5.7 

Total 

100% 

100% 

100% 

100% 

1)  Asked  only  of  respondents  who  did  not  indicate  their  girl  friend/ wi fe  would  be  "very 
pleased"  if  they  were  to  enlist  in  the  Guard/Reserve  (Q.  R-43a). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
girl  friend/ wi  fe  were  "very  pleased"  {Q.  R-43b). 

3)  Percentage  of  all  respondents  asked  this  question. 


VI-1-5 


» 

EXPECTED  SUPPORT  FROM  6IRLFR1END/WIFE  FOR  RE-ENLISTMENT 
IN  THE  ACTIVE  FORCES  —  MALES 


•  Seventy-nine  percent  (79%)  of  veteran  sen  surveyed  do  not  think  their  girlfriend  * 

or  wife  would  be  pleased  If  they  were  to  re-enter  the  Active  Forces. 

•  Aaong  veteran  wen  surveyed,  those  who  think  their  girlfriend  or  wife  would  be  very 
or  soaewhat  pleased  If  they  re-entered  the  Active  Forces  have  higher  Active  Forces 
(and  Guard/Reserve)  propensity  than  veteran  sen  who  do  not  think  their  girlfriend 

or  wife  would  be  very  or  soaewhat  pleased.  » 


Do  you  think  your  girlfriend  or  wife  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased,  if  you  were  to 
re-enter  the  Active  Military?  (Q.  A-37) 

> 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 

POSITIVE: 

» 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

1 

Girlfriend/wife's  reaction 

Very  pleased 

5.9 

39 

42 

Somewhat  pleased 

8.7 

33 

40 

1 

Neither  pleased  nor 
displeased 

14.3 

14 

26 

Somewhat  displeased 

21.9 

12 

20 

1 

Very  displeased 

43.0 

5 

12 

Don't  have  gi rlfriend/wi fe^ 

6.2 

19 

27 

Total 

1001 

(13.2%) 

(20. 7%) 

» 

Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 

» 


» 


VI-1-6 


EXPECTED  SUPPORT  FROM  GIRLFRIEND/WIFE  FOR  RE-ENLISTMENT 
IN  THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 


Veteran  sen  who  served  In  the  Navy  are  less  likely  than  other  veteran  wen  to 
Indicate  their  girlfriend  or  wife  would  be  very  or  sonewhat  pleased  If  they  i 
to  re-enter  the  Active  Forces. 


Do  you  think  your  girlfriend  or  wife  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased,  if  you  were  to 
re-enter  the  Active  Military?  (Q.  A-37) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

551 

553 

336 

554 

Girlfriend/wife's  reaction 

Very  pleased 

8.4 

5.0 

3.9 

4.9 

Somewhat  pleased 

11.4 

4.5 

11.2 

9.3 

Neither  pleased  nor 
di spl eased 

13.2 

11.9 

13.9 

19.0 

Somewhat  displeased 

20.3 

21.0 

21.8 

25.3 

Very  displeased 

41.0 

51.8 

42.3 

34.2 

Don't  have  gi rl friend/wi fe^ 

5.6 

5.8 

6.9 

7.1 

Total 

100% 

100% 

100% 

100% 

Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified 
alternatives. 


response 


VI-1-7 


UFLUENCE  OF  6IRLFRIEND/MIFE  ON  RE-EHLISTHEHT  IN  THE  /ACTIVE  FORCES  —  MALES 


•  Aaong  wale  veterans  Mho  did  not  originally  report  their  girlfriend  or  wife  would 
be  very  pleased  If  they  re-entered  the  Active  Forces,  36  percent  Indicate  their 
decision  to  re-enllst  would  be  Influenced  If  their  wife  or  girlfriend  would  be 
very  pleased. 


ta 


r 


c 


If  you  discussed  re-entering  with  your  girlfriend  or  wife  and  found  out  that  she  would 
be  very  pleased  if  you  re-entered  in  the  Active  Forces,  would  this  have  any  influence 
on  your  feelings  about  re-entering  the  Active  Forces?  (Q.  A-38a)D 

How  likely  would  you  be  to  re-enter  if  you  found  out  she  would  be  very  pleased  —  would 
you  definitely  re-enter,  probably  re-enter,  probably  not  re-enter,  or  definitely  not 
re-enter?  (Q.  A-38b)2) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1757 

(197) 

(332) 

Girlfriend/wife  being  very  pleased 
would  influence  Active  Forces 
propens  i  ty3^ 

34.7 

18 

29 

BASE 

609 

(109) 

(174) 

Likelihood  of  re-enlisting 

if  girl- 

friend/wife  were  "very  pf 

eased" 

Def  i  ni  tely 

5.9  ( 

45.6  (  51.5 

# 

# 

Probably 

28 

42 

Probably  not 

40.8 

5 

18 

Definitely  not 

7.6 

0 

2 

Total 

100% 

( 17.8%) 

(28.6%) 

#  Base  too  smal 1 . 

D  Asked  only  of  respondents  who  did  not  indicate  their  girlfriend/wife  would  be  "very 
pleased"  if  they  were  to  re-enter  the  Active  Forces  (Q.  A-37). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
gi rl friend/ wi fe  were  "very  pleased"  (Q.  A-38a). 

3)  Percentage  of  all  respondents  asked  this  question. 


INFLUENCE  OF  GIRLFRI END/M IFE  ON  RE-ENLISTMENT  IN  THE  ACTIVE  FORCES  — 

MALES  BY  BRANCH 


•  The  percentage  of  veteran  sen  surveyed  fro*  each  branch  of  service  Mho  Indicate 
they  would  have  positive  Active  Forces  propensity  If  they  found  out  their  girl¬ 
friend  or  wife  would  be  very  pleased  about  their  re-enllstaent  In  the  Active 
Forces  ranges  fron  43  percent  for  Navy  veterans  to  58  percent  for  Marine  Corps 
veterans.  (Propensity  aaong  Marine  Corps  veterans  under  this  scenario  Is  greater 
than  aaong  Navy  veterans. ) 


If  you  discussed  re-entering  with  your  girlfriend  or  wife  and  found  out  that  she  would 
be  very  pleased  if  you  re-entered  in  the  Active  Forces,  would  this^have  any  influence 
on  your  feelings  about  re-entering  the  Active  Forces?  (Q.  A-38a)D 

How  likely  would  you  be  to  re-enter  if  you  found  out  she  would  be  very  pleased  --  would 
you  definitely  re-enter,  probably  re-enter,  probably  not  re-enter,  or  definitely  not 
re-enter?  (Q.  A-38b)2) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY  SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

476 

495 

300 

488 

Girl  friend/ wife  being  very  pleased 
would  influence  Active  Forces 
propensity 

37.2 

32.3 

31.3 

36.5 

BASE 

177 

160 

94 

178 

Likelihood  of  re-enlisting  if  girl- 
friend/wife  were  "very  pleased" 

Defi  nitely 

7.6)54. 1 

5.3M3.0 

6.6)58. 2 

4.0j 

Probably 

46.5) 

37.7) 

51.6) 

50.9) 

Probably  not 

41.2 

43.0 

36.3 

39.9 

Definitely  not 

4.7 

13.9 

5.5 

5.2 

Total 

100% 

100% 

100% 

100% 

1)  Asked  only  of  respondents  who  did  not  indicate  their  girlfriend/wife  would  be  "very 
pleased"  if  they  were  to  re-enter  the  Active  Forces  (Q.  A-37). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
girl  friend/ wife  were  "very  pleased"  (Q.  A-38a). 

3)  Percentage  of  all  respondents  asked  this  question. 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  ENLISTMENT  IN  THE  GUARD/RESERVE  —  MALES 


•  Twenty-seven  percent  (27%)  of  sale  veterans  surveyed  think  their  closest  friends 
would  be  very  or  soaewhet  favorable  toward  their  enlisting  In  the  Guard/Reserve. 

e  Only  20  percent  of  veteran  sen  surveyed  report  their  closest  friends  would  be  very 
or  soaewhat  unfavorable  toward  their  enlisting  In  the  Guard/Reserve. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be  very 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
or  very  unfavorable  toward  your  enlisting  in  the  National  Guard/Reserves? 


unfavorable, 
(Q.  R-43d)U 


WEIGHTED  RESPONSES  FOR  MALES 


1575“ 

TOTAL  SAMPLE2) 

w 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

Very  favorable 

3.4 

2.6 

3.9 

5.0 

5.3 

5.2 

41 

62 

Somewhat  favorable 

19.6 

20.4 

23.6 

23.2 

26.5 

21.8 

21 

42 

Neither  favorable  nor 
unfavorable 

45.0 

46.7 

44.6 

41.9 

44.3 

52.4 

8 

17 

Somewhat  unfavorable 

19.4 

18.8 

16.9 

18.7 

15.0 

12.4 

7 

13 

Very  unfavorable 

12.6 

11.4 

10.9 

11.2 

8.9 

8.1 

6 

13 

Total 

100% 

100% 

100% 

100% 

100% 

100% 

(12.3%) 

(24.0%) 

This  question  replaced  Q.  49  in  the  1982  questionnaire.  The  1982  version  read, 
"Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might 
think  if  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think 
about  their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best 
friends,  or  about  employers  or  co-workers.  When  you  think  about  those  who  matter 
most  to  you,  do  you  think  most  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to 
enlist  in  the  National  Guard  or  the  Reserves?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  ENLISTMENT  IN  THE  GUARD/RESERVE  — 

MALES  BY  BRANCH 


•  Veteran  men  who  served  In  the  Anqr  are  more  likely  than  those  who  served  In  the 
Navy  or  Air  Force  to  report  their  closest  friends  would  be  very  favorable  If  they 
enlisted  In  the  Guard/Reserve. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
or  very  unfavorable  toward  your  enlisting  in  the  National  Guard/Reserves? 


very 

unfavorable, 
(Q.  R-43d) 


1983  MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

550 

552 

337 

551 

Very  favorable 

7.6 

4.2 

4.8 

3.5 

Somewhat  favorable 

25.1 

17.5 

25.4 

21.1 

Neither  favorable  nor 
unfavorable 

47.1 

55.0 

47.7 

59.1 

Somewhat  unfavorable 

11.0 

13.8 

14.5 

11.1 

Very  unfavorable 

9.1 

9.4 

7.6 

5.2 

Total 


100% 


100% 


100% 


100% 


VI-1-11 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  RE-ENLISTHENT 
IN  THE  ACTIVE  FORCES  —  MALES 


•  Veteran  sen  who  report  their  closest  friends  would  be  very  or  soaewhat  favorable 
regarding  a  decision  to  re-enter  the  Active  Forces  are  wore  likely  than  other 
veteran  wen  to  have  positive  propensity  for  the  Active  Forces. 


t 


« 


c 


0 


« 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be  very 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat  unfavorable 
or  very  unfavorable  toward  your  re-entering  the  Active  Military?  (Q.  A-39) 


1983 


WEIGHTED 

RESPONSES  FOR  MALES 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Very  favorable 

4.7 

34 

46 

Somewhat  favorable 

13.6 

22 

30 

Neither  favorable  nor 
unfavorable 

40.6 

13 

20 

Somewhat  unfavorable 

23.2 

10 

17 

Somewhat  unfavorable 
Very  unfavorable 


18.0 


6 


12 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  RE-EMU STHENT 
IN  THE  ACTIVE  FORCES  —  HALES  BY  BRANCH 


•  Fourteen  percent  (141)  or  sore  of  veterans  surveyed  fro*  each  branch  of  allltary 
service  report  their  closest  friends  would  be  very  or  soaewhat  favorable  toward 
their  re-entering  the  Active  Forces. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be  very 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat  unfavorable, 
or  very  unfavorable  toward  your  re-entering  the  Active  Military?  (Q.  A-39) 


1983  MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Very  favorable 

5.0 

4.0 

5.5 

4.6 

Somewhat  favorable 

17.5 

10.4 

14.7 

12.0 

Neither  favorable  nor 
unfavorable 

37.4 

41.0 

38.3 

45.7 

Somewhat  unfavorable 

23.4 

23.0 

22.1 

23.7 

Very  unfavorable 

16.7 

21.6 

19.3 

14.0 

Total 

100% 

100% 

100% 

100% 

VI-1-13 

KNOWLEDGE  OF  RELATIVES  OR  VETERANS  IN  THE  MILITARY 


ADVICE  TO  FRIENDS  ABOUT  SEEING  A  RECRUITER  —  MALES 


•  Twenty- three  percent  (231)  of  sale  veterans  surveyed  report  knowing  another 
veteran  who  has  re-entered  the  wllitary  in  the  past  six  Months  or  so. 

•  Male  veterans  surveyed  who  would  be  very  or  soMewhat  encouraging  If  a  friend  asked 
their  advice  about  seeing  a  Military  recruiter  have  higher  Active  Forces  and 
Guard/Reserve  propensity  than  veterans  who  would  be  less  encouraging. 

Have  any  of  your  close  relatives  been  career  military  personnel?  (Q.  A-42,  R-46) 

Do  you  know  anyone  who  is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
Forces  within  the  last  six  months  or  so?  (Q.  A-43,  R-47) 

If  a  good  friend  of  yours  asked  your  advice  about  seeing  a  military  recruiter,  would 
you  be  very  encouraging,  somewhat  encouraging,  neither  encouraging  nor  discouraging, 
somewhat  discouraging,  or  very  discouraging  about  his  or  her  seeing  a  military 
recruiter?  (Q.  A-40,  R-44) 

1983 

_ WEIGHTED  RESPONSES  FOR  MALES _ 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE 
3982 


ACTIVE 

FORCES 

PROPENSITY 

(509) 


GUARD/ 

RESERVE 

PROPENSITY 

(890) 


Have  any  close  relatives  who 


ave  Deen  career  military 


ersonne 


Know  any  veterans  who  re 


entered  either  the  Active 


or  Keserve  i-orces 


Attitude  if  friend  asked 


about  seeing  a  recruiter 


Very  encouraging 
Somewhat  encouraging 
Neither  encouraging  nor 
discouraging 
Somewhat  discouraging 
Very  discouraging 


(12.8%) 

(22.4%) 

»  ' 

15 

28 

» 

12 

21 

■ — -  4 

(12.8%) 

(22.4%) 

■ 

1 

22 

35 

13 

25 

7 

15 

8 

11 

4 

5 

VI-1-14 


KNOWLEDGE  OF  RELATIVES  OR  VETERANS  IN  THE  MILITARY  AMD 
ADVICE  TO  FRIENDS  ABOUT  SEEING  A  RECRUITER  —  MALES  BY  BRANCH 


•  More  than  40  percent  of  sale  veterans  surveyed  who  served  In  the  Amy,  Marine 
Corps,  or  Air  Force  have  close  relatives  who  have  been  career  ■llltary  personnel. 

Have  any  of  your  close  relatives  been  career  military  personnel?  (Q.  A-42,  R-46) 

Do  you  know  anyone  who  is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
Forces  within  the  last  six  months  or  so?  (Q.  A-43,  R-47) 

If  a  good  friend  of  yours  asked  your  advice  about  seeing  a  military  recruiter,  would 
you  be  very  encouraging,  somewhat  encouraging,  neither  encouraging  nor  discouraging, 
somewhat  discouraging,  or  very  discouraging  about  his  or  her  seeing  a  military 
recruiter?  (Q.  A-40,  R-44) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Have  any  close  relatives  who 
have  been  career  military 
personnel 


Yes 

44.0 

37.5 

42.7 

41.3 

No 

56.0 

62.5 

57.3 

58.7 

Total 

100* 

100% 

100% 

100% 

Know  any  veterans  who  re¬ 
entered  either  the  Active 
or  Reserve  Forces 


Yes 

23.7 

23.7 

25.1 

20.3 

No 

76.3 

76.3 

74.9 

79.7 

Total 

100% 

100% 

100% 

100% 

Attitude  if  friend  asked 
about  seeing  a  recruiter 


Very  encouraging 
Somewhat  encouraging 
Neither  encouraging  nor 
discouraging 
Somewhat  discouraging 
Very  discouraging 

Total 


25.7 

21.0 

24.7 

26.6 

36.4 

33.1 

34.5 

35.7 

25.6 

30.3 

27.3 

28.2 

7.1 

9.1 

7.4 

5.8 

5.0 

6.5 

6.0 

3.8 

100% 


100% 


100* 


100% 


VII-1-i 


r  q 

PERCEPTIONS  OF  THE  GUARD/RESERVE 

r«  . 


c 


VI I -1-1 

V I 1-1-2 

Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve 

Q. 

R-27 

• 

VI 1-1-3 

VI 1-1-4 

Personal  Reaction  to  Job  and  Training  Programs  in 
the  Guard/Reserve 

Q. 

R-28 

VI 1-1-5 

VI 1-1-6 

Perception  of  Retirement  Benefits  and  Ability  to 

Join  the  Guard/Reserve  for  One  Year  at  a  Time 

Q. 

R-31,  R-32 

f  > 

VI 1-1-7 

VI I  -1-8 

Perceived  Ability  of  Guard/Reserve  Members  to 

Transfer  or  Go  Inactive  and  the  Effect  of  Such 
Knowledge  on  Enlistment 

Q. 

R-30a ,  R-30b 

V 1 1-1-9 

VI 1-1-10 

Perceptions  of  Guard/Reserve  Drill  Pay 

Q. 

R-29 

:•  i 


V1I-1-1 

PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  NEWER  OF  THE  GUARD/RESERVE  —  HALES 


•  Sixty  percent  (60%)  or  acre  of  the  veteran  aen  surveyed  perceive  the  following  as 
likely  to  occur  if  they  were  to  join  the  National  Guard  or  Reserves:  "having  a 
chance  to  show  your  abilities,"  "getting  a  chance  to  travel,"  and  "being  called  to 
active  duty  1"  case  of  war." 

e  Less  than  40  percent  of  the  veteran  aen  surveyed  perceive  the  following  as  likely 
to  occur  If  they  were  Guard/Reserve  nepers:  "losing  a  chance  to  progress  toward 
a  solid  job  and  job  security,”  "losing  a  chance  for  educational  progress,"  and 
"having  allltary  supervisors  who  would  hassle  or  harass  you." 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  happen?  As  I  read  each  statement,  please  tell  me  whether  it 
would  be  very  likely  to  happen,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely  or  very  unlikely  to  happen?  (Q.  R-27)i) 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLE? > 

FORCES 

RESERVE 

1978 

T979 

1980 

1981 

1982 

"T98I 

PROPENSITY 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

Percentage  saying  that  situation 

is  "very"  or  "somewhat"  likely  to 

occur  in  National  Guard  or  1 

Reserves 

Losing  a  chance  to  progress 
toward  a  solid  job  and 
job  security 

Taking  too  much  time  away 

36.7 

34.0 

43.1 

44.7 

41.2 

38.1 

11 

19 

from  your  family  during 
dril  Is 

52.4 

59.3 

64.5 

62.7 

50.5 

48.0 

10 

17 

Taking  too  much  time  away 

from  your  persona!  and 
social  activities 

53.4 

59.3 

69.7 

67.9 

57.6 

53.5 

8 

17 

Having  military  supervisors 

who  would  hassle  or  harass 

you 

Having  a  chance  to  show 

53.7 

56.4 

60.7 

'60.0 

45.5 

38.0 

12 

21 

your  abilities 

N/A 

69.1 

73.9 

70.8 

65.2 

67.1 

16 

31 

Getting  a  chance  to  travel 
Losing  a  chance  for  educa- 

N/A 

76.8 

74.1 

76.0 

66.5 

59.9 

16 

30 

tional  progress 

Being  called  to  active 

27.1 

27.1 

38.9 

38.3 

34.2 

30.6 

13 

22 

duty  in  case  of  civil 
disturbance  or  riots 

N/A 

N/A 

72.8 

73.7 

57.9 

48.7 

14 

27 

Being  called  to  active 
duty  in  case  of  war 

Being  in  combat  during  a 

N/A 

N/A 

78.5 

77.7 

68.2 

60.6 

14 

27 

disturbance  or  war 

N/A 

N/A 

71.2 

65.3 

56.1 

48.6 

15 

28 

15  Prior  to  1983  this  question  read,  "If  you  were  to  join  the  National  Guard  or  the 
Reserves,  would  the  following  things  be  likely  or  unlikely  to  occur? 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


2) 


VI 1-1-2 

PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE 


MALES  BY  BRANCH 

•  Navy  or  Air  Force  veteran  sen  are  less  likely  than  Anqr  or  Marine  Corps  veteran 
men  to  say  that  If  they  became  Guard/Reserve  members  they  are  likely  to  be  In 
combat  during  a  disturbance  or  war. 

•  Air  Force  veteran  men  surveyed  are  less  likely  than  veteran  men  with  prior  service 
In  the  other  branches  of  the  Active  Forces  to  say  that  they  are  likely  to  lose  a 
chance  to  progress  toward  a  solid  job  and  job  security  If  they  were  to  become 
Guard/Reserve  members. 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  happen?  As  I  read  each  statement,  please  tell  me  whether  it 
would  be  very  likely  to  happen,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  happen?  (Q.  R-27) 

_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

550 

552 

337 

551 

Percentage  saying  that  situation 


is  very  or  somewhat  likely  to 


occur  in  National  Guard  or  Reserves 


Losing  a  chance  to  progress 
toward  a  solid  job  and  job 
securi ty 

Taking  too  much  time  away  from 
your  family  during  drills 

Taking  too  much  time  away  from 
your  personal  and  social 
activities 

Having  military  supervisors 
who  would  hassle  or  harass 
you 

Having  a  chance  to  show  your 
abil  i ties 

Getting  a  chance  to  travel 

Losing  a  chance  for  educa¬ 
tional  progress 

Being  called  to  active  duty 
in  case  of  civil  disturbance 
or  riots 

Being  called  to  active  duty 
in  case  of  war 

Being  in  combat  during  a 
disturbance  or  war 


PERSONAL  REACTION  TO  JOB  AMD  TRAINING  PROGRAMS  IN  THE  GUARD/RESERVE  —  WALES 


•  Veteran  aen  Mho  think  that  the  Guard/Reserve  offers  a  good  choice  of  jobs  and 
training  programs  have  higher  Guard/Reserve  propensity  than  male  veterans  Mho 
think  the  Guard/Reserve  offers  little  or  no  choice  of  jobs  and  training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard  or 
Reserves  would  offer  you  personal ly  a  good  choice  of  jobs  and  training  programs,  some 
choice  of  jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs? 

(Q.  R-28)1 2' 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE?) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

T57T 

1980 

TIT 

1982 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

A  good  choice  of  jobs  and 
training  programs 

17.3 

23.0 

23.5 

22.9 

25.3 

15 

31 

Some  choice  of  jobs  and 
training  programs 

38.7 

36.4 

34.8 

37.4 

39.8 

14 

28 

Little  or  no  choice  of  jobs 
and  training  programs 

44.0 

40.5 

41.7 

34.0 

33.1 

8 

14 

Don't  know 

N/A 

N/A 

N/A 

5.6 

1.8 

20 

17 

Total 

100% 

100% 

100% 

100% 

100% 

(12.3%) 

(24.0%) 

1)  This  question  replaced  Q.  18  in  the  1979  questionnaire.  The  1979  version  of  the 
question  read,  "How  about  for  a  person  like  yourself  --  do  you  think  that, 
considering  your  skills  and  your  interests,  you  would  find  in  the  National  Guard/ 
Reserve  a  great  variety  of  jobs  and  training  programs,  some  variety  (but  not  great 
variety),  only  a  little  variety,  or  hardly  any  variety  at  all?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  PROGRAMS  IN  THE  6UARD/RESERVE  — 

MALES  BY  BRANCH 


•  Aaong  sale  veterans  surveyed.  Marine  Corps  veterans  are  less  likely  than  Arqy  or 
Navy  veterans  to  think  that  the  Guard/Reserve  offers  little  or  no  choice  of  jobs 
and  training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard  or 
Reserves  would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some 
choice  of  jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs? 


(Q.  R-28) 

1983 

MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

A  good  choice  of  jobs  and 
training  programs 

25.1 

24.3 

23.7 

27.9 

Some  choice  of  jobs  and 
training  programs 

38.4 

36.8 

49.6 

40.1 

Little  or  no  choice  of  jobs 
and  training  programs 

34.4 

37.0 

25.8 

30.3 

Don't  know 

2.2 

2.0 

0.9 

1.6 

Total 


100% 


100% 


100% 


100% 


VI 1-1-5 


PERCEPTION  OF  RETIREMENT  BENEFITS  AMD  ABILITY  TO  JOIN  THE  GUARD/RESERVE 

FOR  ONE  YEAR  AT  A  TINE  —  MALES 


•  Ninety  percent  (901)  of  the  sale  veterans  surveyed  believe  that  their  years  of 
Guard/Reserve  service  would  count  toward  retirement  benefits  together  with  their 
years  of  service  In  the  Active  Forces.  These  men  are  more  likely  than  other 
veterans  to  have  positive  Guard/Reserve  propensity. 

e  Veteran  men  who  believe  they  can  join  the  Guard/Reserve  for  one  year  at  a  time 
have  higher  Guard/Reserve  propensity  than  other  male  veterans  who  do  not  know  If 
It  Is  possible  to  join  the  Guard/Reserve  for  one  year  at  a  tlwe. 


If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  R-31) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  R-32) 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL 

SAMPLE 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1982 

1983 

PROPENSITY 

PROPENSITY 

BASE 

17  91 

1989 

(244) 

(478) 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
with  years  in  Active  Forces 

Yes 

74.9 

89.7 

12 

25 

No 

11.0 

4.3 

7 

12 

Don' t  know 

14.1 

6.0 

17 

20 

Total 

100% 

100% 

(12.3%) 

(24.0%) 

Join  Guard/Reserve  for  one 
year  at  a  time 

Yes 

36.4 

42.4 

15 

29 

No 

29.6 

30.9 

11 

19 

Don't  know 

34.0 

26.7 

10 

22 

Total 

100% 

100% 

(12.3%) 

(24.0%) 

1) 


The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


PERCEPTION  OF  RETIREMENT  BENEFITS  AMD  ABILITY  TO  JOIN  THE  GUARD/RESERVE 
FOR  ONE  YEAR  AT  A  TINE  —  MALES  BY  BRANCH 


•  There  ere  no  significant  differences  aaong  sale  veterans  froa  different  branches 
of  the  Active  Forces  regarding  knowledge  of  whether  or  not  years  of  Guard/Reserve 
service  count  toward  retlreaent  benefits  together  with  years  of  service  In  the 
Active  Forces. 


If  you  were  to  join  the  Guard/ Re serve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  R-31) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  R-32) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
with  years  in  Active  Forces 

Yes 

88.9 

90.2 

89.0 

90.4 

No 

4.0 

4.9 

5.3 

3.3 

Don’t  know 

7.1 

4.9 

5.6 

6.4 

Total 

100% 

100% 

100% 

100% 

Join  Guard/Reserve  for  one 
year  at  a  time 

Yes 

45.8 

41.1 

46.6 

36.8 

No 

30.4 

30.1 

29.4 

33.6 

Don' t  know 

23.8 

28.8 

24.0 

29.6 

Total 

100% 

100% 

100% 

100% 

VI 1-1-7 

PERCEIVED  ABILITY  OF  6UARD/RE SERVE  HJCERS  TO  TRAMSFER  OR  60  INACTIVE 
AMD  THE  EFFECT  OF  SUCH  KM0WLED6E  OR  ENLISTMENT  —  MALES 

•  /tong  veteran  men  surveyed,  69  percent  believe  they  would  be  allowed  to  transfer 
or  go  Inactive  If  they  joined  the  Guard/Reserve  and  then  saved  to  another 
geographic  area.  These  veterans  are  aore  likely  than  others  to  have  positive 
Guard/Reserve  enllstaent  propensity. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  Inactive,  If  you  moved  to  another  geographic  area?  (Q.  R-30a) 

If  It  were  possible  to  transfer  or  go  inactive  if  you  moved  to  another  geographic  area, 
how  likely  would  you  be  to  enlist?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-30b)D 


WEIGHTED  RESPONSES  FOR  MALES 


- 1953 - 

PERCENTTOTAT  EACH 
LEVEL  WITH  POSITIVE: 


mr 

TOTAL  SAMPLE 
1957 

2) 

1983 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1812 

1791 

1989 

(244) 

(478) 

Perceive  ability  to  transfer 
or  go  Inactive3) 

46.9 

45.4 

69.2 

13 

26 

Do  not  perceive  ability  to 

transfer  or  go  inactive3/ 

13.4 

13.7 

13.5 

10 

18 

BASE 

243 

245 

269 

(26) 

(50) 

Likelihood  of  enlisting  if 
permitted  to  transfer  or 
go  inactive 

Defi  nitely 

N/A 

N/A 

!•*{  12.2 

# 

# 

Probably 

N/A 

N/A 

10.8  ’ 

# 

# 

Probably  not 

N/A 

N/A 

32.7 

12 

22 

Definitely  not 

N/A 

N/A 

55.1 

4 

9 

Total 

~m 

~TO 

T&UE 

C9T7*) 

(TO%) 

Do  not  know  If  permitted  to 

transfer  or  go  Inactive3' 

39.7 

40.9  • 

17.3 

11 

21 

BASE 

719 

732 

343 

(36) 

(72) 

Likelihood  of  enlisting  if 
permitted  to  transfer  or 
go  inactive 

Definitely 

N/A 

N/A 

0-6  {  19.9 

# 

# 

Probably 

N/A 

N/A 

19.3  > 

28 

59 

Probably  not 

N/A 

N/A 

33.3 

10 

18 

Definitely  not 

Don't  know 

N/A 

N/A 

40.2 

2 

5 

N/A 

N/A 

6.6 

# 

# 

Total 

N/A 

“TO 

OTT 

(1575%) 

(70%) 

#  Base  too  small. 

1)  Asked  only  of  respondents  who  answered  "no"  or  "don’t  know”  to  whether  they  would 
be  allowed  to  transfer  or  go  Inactive  If  they  moved  to  another  geographic  area. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


VI 1-1-8 


PERCEIVED  ABILITY  OF  GUARD/RESERVE  MEMBERS  TO  TRANSFER  OR  60  INACTIVE 
AND  THE  EFFECT  OF  SUCH  KNOWLEDGE  ON  ENLISTMENT  —  HALES  BY  BRANCH 

v 

•  •  Hale  veterans  fro*  different  branches  of  Military  service  do  not  differ  slgnlfl- 

[(  cantly  In  their  perception  of  whether  they  would  be  allowed  to  transfer  or  90 

Inactive  If  they  joined  the  Guard/Reserve  and  then  aoved  to  another  geographic 
area. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  inactive,  if  you  moved  to  another  geographic  area?  (Q.  R-30a) 

•  If  it  were  possible  to  transfer  or  go  inactive  if  you  moved  to  another  geographic  area, 
how  likely  would  you  be  to  enlist?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-30b)D 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

550 

552 

337 

551 

Perceive  ability  to  transfer 
or  go  Inactive?) 

68.2 

69.7 

70.0 

69.5 

Do  not  perceive  ability  to 
transfer  or  go  Inactive2) 

15.5 

12.0 

14.5 

12.3 

BASE 

85 

66 

49 

68 

Likelihood  of  enlistinq 
if  permitted  to  transfer 
or  go  inactive 

Defi  nitely 

Probably 

Probably  not 

Definitely  not 

Total 

i-2m.o 

9.8* 

31.7 

57.3 

TOUT 

0-0/  9.2 
9.2  * 

30.8 

60.0 

TOUT 

2- If  18.8 

16.7* 

25.0 

56.3 

TOUT 

3.0 

10.6 

42.4 

43.9 

TOUT 

Do  not  know  If  permitted  to 
transfer  or  go  Inactive2) 

16.4 

18.3 

15.4 

18.1 

BASE 

90 

101 

52 

100 

Likelihood  of  enlisting  if 
permitted  to  transfer  or~ 
go  inactive 


Definitely 

1 • 27 .8 

0  •  0  #  1 2 . 9 

0-0(17.3 

1.0 

Probably 

26.7* 

12.9* 

17.3* 

20.0 

Probably  not 

31.1 

35.6 

28.8 

35.0 

Definitely  not 

Don't  know 

35.6 

44.6 

42.3 

39.0 

5.6 

6.9 

11.5 

5.0 

Total 

TOUT 

TOUT 

TOUT 

TOUT 

1) 

2) 


Asked  only  of 
be  allowed  to 
Percentage  of 


respondents  who  answered  "no"  or  "don't  know"  to  whether  they  would 
transfer  or  go  inactive  if  they  moved  to  another  geographic  area, 
total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


VI 1-1-9 


PERCEPTIONS  OF  GUARD/RESERVE  DRILL  PAY  —  MALES 


Aaong  veteran  sen  surveyed  whose  paygrade  at  separation  was  E3,  E4,  E5,  or  E6,  the 
aean  estimated  drill  pay  for  each  Guard/Reserve  drill  day  Is  $53.26,  $57.18, 
$64.08,  and  $76.38,  respectively. 


How  much  do  you  think  someone  In  your  paygrade  at  separation  would  make  in  the  Guard  or 
Reserves  for  each  drill  day  —  each  eight  hours  of  drill?  (Q.  R-29) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTUAL 

PAY?) 

($) 

BASE 

MEAN 

($) 

MEDIAN 

($) 

STANDARD 

ERROR 

($) 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1989 

— 

— 

-- 

(244) 

(478) 

Specified  drill 
pay 

63.1% 

-- 

-- 

12 

24 

BASE 

1256 

_ 

-  - 

_ 

(152) 

(307) 

Paygrade  at 
separation1 ) 


E3 

46.36 

(59) 

53.26 

45.00 

4.30 

28 

35 

E4 

49.22 

(635) 

57.18 

50.00 

1.13 

13 

26 

E5 

52.77 

(438) 

64.08 

60.00 

1.45 

10 

23 

E6 

60.11 

(108) 

76.38 

75.00 

3.78 

7 

13 

Don't  know  drill 

Pay 

— 

36.9% 

-- 

-- 

-- 

13 

23 

BASE 

_  _ 

734 

_ 

-  _ 

-  - 

(92) 

(171) 

The  number  of  veterans  who  separated  at  paygrades  El,  E2  and  E7  who  estimated  what 
their  drill  pay  would  be  was  too  small  to  allow  meaningful  calculations  of  means 
and  medians. 

Effective  rate  1  January  1984,  based  on  under  two  years  of  service  at  that 
paygrade. 


« 


VI 1-1-10 

PERCEPTIONS  OF  GUARD/RESERVE  DRILL  PAY  —  MALES  BY  BRANCH 

•  Aaong  veteran  sen  surveyed,  the  Bean  estimated  drill  pay  for  each  drill  day  In  the 
Guard/Reserve  ranges  froa  $52.36  for  Marine  Corps  veterans  at  pay  grade  E3  to 
$83.78  for  Arpy  veterans  at  paygrade  E6. 

How  much  do  you  think  someone  In  your  paygrade  at  separation  would  make  In  the  Guard/ 
Reserve  for  each  drill  day  --  each  eight  hours  of  drill?  (Q.  R-29) 


Specified  drill  pav 


Paygrade  at  separation1 .2) 
E3 

Base 

Mean  ($) 

Median  ($) 

Standard  error  ($) 


c  * 


“BASE 
Mean  {$) 

Median  ($) 

Standard  error  ($) 

E5 

BASE 
Mean  (S) 

Median  ($) 

Standard  error  ($) 

E6 

BASE 
Mean  ($) 

Median  ($) 

Standard  error  ($) 


Don't  know  drill  pas 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

550 

552 

337 

551 

61.5 

63.8 

58.5 

67.2 

338 

352 

197 

370 

★ 

★ 

28 

★ 

★ 

★ 

52.36 

★ 

★ 

•k 

42.50 

★ 

★ 

★ 

5.57 

★ 

197 

90 

86 

262 

57.43 

54.01 

59.69 

57.61 

50. 0u 

50.00 

50.00 

50.00 

2.15 

2.39 

3.81 

1.71 

100 

65 

74 

99 

65.69 

63.54 

61.49 

64.91 

60.00 

60.00 

60.00 

60.00 

3.30 

2.40 

2.73 

2.97 

23 

71 

★ 

* 

83.78 

72.42 

★ 

★ 

75.00 

70.00 

★ 

★ 

11.26 

3.74 

★ 

* 

38.5 

36.2 

41.5 

32.8 

212 

200 

140 

181 

*  Base  too  small  (less  than  20)  for  meaningful  calculations  of  means  and  medians. 

1)  The  number  of  veterans  who  separated  at  paygrades  El,  E2  and  E7  who  estimated  what 

their  drill  pay  would  be  was  too  small  to  allow  ^aningful  calculations  of  means 
and  medians. 

•  2)  $ee  p.  vi 1-1-9  for  actual  drill  pay  at  each  paygrc  2. 


« 


r 


PERCEPTIONS  OF  SERVICE  EXPERIENCE 


VI I I -1-1 
VII 1-1-2 

General  Satisfaction  with  Military  Service 

Q. 

20 

VI I 1-1-3 
VII 1-1-4 

Satisfaction  with  and  Use  of  Skills  in  the  Service 

Q. 

21a,  21b 

VI I 1-1-5 
VII 1-1-6 

Satisfaction  with  Pay grade 

Q. 

22 

I 

VI I 1-1-7 
VIII-1-8 

Perceptions  of  Relative  Timing  of  Last  Promotion 
and  Fairness  of  Policies 

Q. 

23,  24 

M 


VIII-1-1 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  MALES 


•  Seventy-five  percent  (751)  of  aale  veterans  surveyed  report  being  very  or  soaewhat 
satisfied  with  the  tlae  they  spent  In  the  service. 

•  Both  Active  Forces  and  Guard/Reserve  propensity  are  higher  aaong  those  who  report 
being  very  or  soaewhat  satisfied  with  the  tine  spent  In  the  service  than  aaong 
those  who  report  being  less  satisfied. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  --  were  you  very  satisfied,  somewhat  satisfied,  neither  satisifed  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  20) 


WEIGHTED  RESPONSES  FOR  MALES 


I57T 

TOTAL  SAMPLE^ 
T975T  1980  1981  T982 

“IMJ 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Very  satisfied 

27.8 

25.5 

19.2 

23.1 

26.9 

30.7 

17 

30 

Somewhat  satisfied 

40.3 

41.7 

44.7 

44.5 

43.7 

44.1 

13 

Ol  o 

CO 

Neither  satisfied  nor 

di ssati sfied 

8.1 

9.0 

8.7 

8.9 

7.9 

8.3 

7 

15 

Somewhat  dissatisfied 

15.3 

14.0 

17.1 

14.8 

14.4 

10.7 

8 

14 

Very  dissatisfied 

8.6 

9.8 

10.3 

8.7 

7.2 

6.2 

6 

8 

Total 

100% 

100% 

100% 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


SEMERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  HALES  BY  BRANCH 


•  Veteran  men  who  served  In  the  Air  Force  are  aore  likely  than  other  veteran  aen 
surveyed  to  report  being  very  or  soaewhat  satisfied,  overall,  with  the  tlae  they 
spent  In  the  service. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  ( NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  --  were  you  very  satisfied,  somewhat  satisfied,  neither  satisifed  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q*  20) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Very  satisfied 

27.5 

28.2 

36.3 

35.2 

Somewhat  satisfied 

45.5 

42.8 

40.8 

45.9 

Neither  satisfied  nor 
di ssati sfied 

7.6 

9.7 

9.4 

6.9 

Somewhat  dissatisfied 

11.8 

12.4 

8.5 

8.0 

Very  dissatisfied 

7.5 

6.9 

5.1 

4.0 

Total 

*S* 

o 

o 

«— H 

100% 

100% 

100% 

VI 1 1-1-3 


SATISFACTION  WITH  AMD  USE  OF  SKILLS  IN  THE  SERVICE  —  MALES 


•  Over  70  percent  of  veteran  aen  surveyed  report  being  very  or  soaewhat  satisfied 
with  the  skills  obtained  while  In  the  service.  Over  70  percent  also  report  using 
their  skills  at  least  half  of  the  tlae  they  were  In  the  service. 


Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  —  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  21 a) 

Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time, 
or  never?  (Q.  21b) 


WEIGHTED  RESPONSES  FOR  MALES 


1975“ 

TOTAL  SAMPLE1) 
“rw  1980  1981  " 

T5T 

~rm 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

17  91 

3982 

(509) 

(890) 

Satisfaction  with  skills 
obtained 

Very  satisfied 

39.0 

37.6 

29.7 

38.6 

32.6 

37.7 

15 

25 

Somewhat  satisfied 

29.8 

32.9 

39.5 

41.5 

39.2 

34.3 

12 

24 

Neither  satisfied  nor 

dissatisfied 

7.3 

5.3 

7.9 

4.9 

7.4 

7.3 

9 

17 

Somewhat  dissatisfied 

12.8 

11.3 

13.6 

10.4 

11.8 

11.5 

10 

19 

Very  dissatisfied 

11.1 

13.0 

9.2 

4.5 

8.9 

9.2 

10 

14 

Total 

100% 

o 

o 

>— 

O 

o 

<3  S’ 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

Use  of  skills 

All  or  most  of  the  time 

N/A 

N/A 

53.3 

56.0 

52.5 

53. 0 

14 

25 

About  half  the  time 

N/A 

N/A 

14.6 

18.5 

16.9 

17.7 

11 

20 

Some  of  the  time 

N/A 

N/A 

12.4 

13.0 

13.4 

15.1 

13 

21 

Very  little  of  the  time 

N/A 

N/A 

14.3 

10.4 

13.9 

11.0 

8 

18 

Never 

N/A 

N/A 

5.3 

2.2 

3.3 

3.3 

11 

19 

Total 

N/A 

N/A 

100% 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


VI 1 1-1-4 


SATISFACTION  WITH  AMD  USE  OF  SKILLS  IN  THE  SERVICE  —  HALES  BY  BRANCH 

•  Veteran  sen  who  served  in  the  Navy  or  Air  Tore?  are  aore  likely  than  other  veteran 
aen  to  report  they  used  the  skills  learned  i.t  the  eilltary  at  least  half  of  the 
tlae  they  were  In  the  ailltary. 

• 

Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  --  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  21a) 

Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or 

most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  • 

or  never?  (Q.  21b) 


1983 

MALES 

• 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

• 

'i 

Satisfaction  with  skills 

obtai ned 

Very  satisfied 

31.1 

47.0 

31.9 

37.5 

Somewhat  satisfied 

35.8 

33.3 

31.1 

35.4 

• 

Neither  satisfied  nor 

di ssati sfied 

7.7 

5.6 

8.3 

8.3 

Somewhat  dissatisfied 

13.2 

7.8 

15.9 

11.8 

Very  dissatisfied 

12.2 

6.3 

12.7 

7.1 

Total 

100% 

100% 

100% 

100% 

Use  of  skills 

All  c-  most  of  the  time 

46.3 

57.2 

51.3 

57.6 

About  half  the  time 

18.2 

18.3 

15.3 

17.6 

Some  of  the  time 

16.4 

13.8 

15.6 

14.6 

Very  little  of  the  time 

14.4 

8.4 

13.1 

8.4 

• 

Never 

4.7 

2.3 

4.6 

1.8 

Total 

100% 

100% 

100% 

100% 

VI 1 1-1-5 


SATISFACTION  WITH  PAY6RADE  —  HALES 


•  Seventy-four  percent  (741)  of  veteran  sen  surveyed  report  being  very  or  soaewhat 
satisfied  with  the  p^ygrade  or  rank  they  held  upon  separation  froa  the  service. 


How  satisfied  were  you  with  the  paygrade  or  rank  you  held  when  you  were  separated? 
Were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  22) 


WEIGHTED  RESPONSES  FOR  MALES 


IT 

TOTAL 

~~mr 

SAMPLED 

196S 

1983 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1712 

1812 

1791 

3982 

(509) 

(890) 

Very  satisfied 

25.1 

25.4 

33.4 

33.3 

14 

24 

Somewhat  satisfied 

36.5 

39.1 

40.8 

41.1 

13 

23 

Neither  satisfied  nor 
di ssati sfied 

7.2 

5.7 

7.2 

7.0 

10 

18 

Somewhat  dissatisfied 

15.5 

15.3 

10.2 

10.2 

11 

20 

Very  dissatisfied 

15.7 

13.5 

8.3 

8.4 

11 

19 

Total 

1001, 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


SATISFACTION  WITH  PAYGRADE  —  MALES  BY  BRANCH 


•  Veteran  sen  who  served  In  the  Navy  are  aore  likely  than  other  veteran  Ben  to 

report  being  very  or  soaewhat  satisfied  with  the  paygrade  or  rank  they  held  upon 
separation  froa  the  service. 


How  satisfied  were  you  with  the  paygrade  or  rank  you  held  when  you  were  separated? 
Were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  22) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Very  satisfied 

30.6 

41.0 

33.7 

26.1 

Somewhat  satisfied 

42.0 

39.8 

33.9 

45.7 

Neither  satisfied  nor 
dissatisfied 

8.0 

5.0 

5.6 

9.2 

Somewhat  dissatisfied 

10.1 

8.5 

12.9 

11.2 

Vet y  dissatisfied 

9.4 

5.7 

13.8 

7.7 

Total 

100% 

100% 

100% 

100% 

VI 1 1-1-7 


PERCEPTIONS  OF  RELATIVE  TIKING  OF  LAST  PROMOTION  AMD 
FAIRNESS  OF  POLICIES  —  KALES 


•  Veteran  nen  who  report  receiving  their  last  promotion  later  than  others  with  the 
sane  years  of  service  have  higher  Active  Forces  propensity  than  veteran  wen  who 
report  receiving  their  last  promotion  at  the  sane  tine  as  or  sooner  than  others 
with  the  sane  years  of  service. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  best  describes  when  you  received  your 
last  promotion:  earlier  than  most  people  with  the  same  years  of  service,  at  about  the 
same  time  as  most  people  with  the  same  years  of  .service,  or  later  than  most  people  with 
the  same  years  of  service?  (Q.  23} 

As  they  affected  you,  do  you  feel  the  military's  promotion  policies  were  fair?  (Q.  24) 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

SAMPLE  U 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

T9S?  " 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1791 

3982 

(509) 

(890) 

Timing  of  last  promotion 

Earl  ier 

40.8 

45.4 

12 

22 

At  about  the  same  time 

43.0 

41.5 

12 

22 

Later 

16.2 

13.1 

16 

24 

Total 

100% 

100% 

(12.8%) 

(22.4%) 

Perceive  military's  promotion 
policies  as  fair 

Yes 

N/A 

70.0 

13 

23 

No 

N/A 

30.0 

12 

22 

Total 

N/A 

100% 

(12.8%) 

(22.4%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


PERCEPTIONS  OF  RELATIVE  TIMING  OF  LAST  PROMOTION  AMD 
FAIRNESS  OF  POLICIES  —  MALES  BY  BRANCH 


•  Veteran  aen  who  served  in  the  Navy  are  aore  likely  than  other  veteran  aen  surveyed 
to  report  the  ailitary's  proaotion  policies  were  fair. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  best  describes  when  you  received  your 
last  promotion:  earlier  than  most  people  with  the  same  years  of  service,  at  about  the 
same  time  as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with 
the  same  years  of  service?  {Q.  23) 

As  they  affected  you,  do  you  feel  the  military's  promotion  policies  were  fair?  (Q.  24) 


1983  MALES 

BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Timing  of  last  promotion 

Earl  ier 

53.0 

47.5 

41.4 

34.2 

At  about  the  same  time 

32.0 

39.9 

33.0 

61.8 

Later 

15.0 

12.6 

25.6 

4.0 

Total 

100% 

100% 

100% 

100% 

Perceive  military's  promotion 
policies  as  fair 

Yes 

65.9 

78.3 

57.9 

71.5 

No 

34.1 

21.7 

42.1 

28.5 

Total 

100% 

100% 

100% 

100% 

IX-l-i 


POST  SEPARATION  EXPERIENCES  AND  PERCEPTIONS 


IX-1-1 

IX-1-2 

Length  of  Time  in  Service  and  Separation  Date 

Screener  3e,  3f 

I X - 1 -3 
1X-1-4 

Civilian  Versus  Military  Satisfaction 

Q.  A-34a,  A-34b 

• 

IX-1-5 

IX-1-6 

Reasons  for  Leaving  Military  Service 

Q.  A-33 

I X- 1-7 
IX-1-8 

Perceived  Usefulness  of  Skill  Training  Since 
Separation,  by  Employment  Status 

Q.  25 

• 

IX-1-9 

IX-1-10 

Satisfaction  with  Ability  to  Meet  Financial  Needs 
Since  Separation 

Q.  26a 

IX-1-11 
IX-1-1 2 

Enlistment-Related  and  Job-Related  Behavioral 
Intentions 

Q.  26b(a-d) 

• 

IX-1-13 

IX-1-14 

Availability  of  Guard/Reserve  Unit  and  Enlistment- 
Related  Behavior 

Q.  R-38a,  R-38b, 

R-39,  R-42 

IX-1-15 

IX-1-16 

Membership  in  Veterans'  Organizations 

Q.  A-36a,  A-36b 

• . 

I X  - 1  - 17 
IX-1-18 

Membership  in  Workplace  Organizations 

Q.  A-45a,  A-45b 

I X  - 1  - 1 9 
IX-1-20 

Membership  in  Community/Religious/Sports 

Organizations 

Q.  A-46a,  A-46b, 
A-47a,  A-47b 

• 

IX-1-21 

IX-1-22 


Attitudes  toward  Military  and  Civilian  Life 


Q.  48 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  MALES 


•  Twenty-seven  percent  (271)  of  veteran  wen  sampled  served  In  the  Active  Forces  for 

six  years  or  sore.  I 

WEIGHTED  RESPONSES  FOR  MALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


T975~ 

TOTAL  SAMPLED 
1979  1980  1981 

T952- 

TM 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Length  of  time  in  military 
service  (Screener  3e) 

2  years  to  2  years, 

11  months 

12.2 

5.8 

4.5 

1.1 

3.1 

1.9 

22 

29 

3  years  to  3  years, 

11  months 

50.3 

57.5 

49.6 

36.8 

34.2 

17.9 

19 

31 

4  years  to  4  years, 

11  months 

36.2 

36.2 

45.9 

55.8 

57.8 

46.3 

12 

21 

5  years  to  5  years, 

11  months 

1.3 

0.5 

0.0 

6.3 

4.9 

6.9 

13 

21 

6  years  to  6  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

N/A 

14.1 

8 

18 

7  years  to  7  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

N/A 

4.0 

13 

22 

8  years  to  8  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

N/A 

3.4 

11 

19 

9  years  to  9  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

N/A 

2.4 

7 

17 

10  years  or  more 

N/A 

N/A 

N/A 

N/A 

N/A 

3.1 

7 

17 

Total 

100% 

100% 

100% 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

Date  of  separation  from 
military  service  (Screener  3f) 

January  to  December  1980  N/A 

N/A 

0.3 

67.5 

21.1 

37.5 

10 

19 

January  to  December  1981 

N/A 

N/A 

N/A 

15.1 

66.4 

28.5 

12 

22 

January  to  December  1982 

N/A 

N/A 

N/A 

N/A 

10.4 

30.2 

16 

25 

January  to  December  1983 

N/A 

N/A 

N/A 

N/A 

N/A 

3.8 

19 

34 

Total 

N/A 

N/A 

★ 

83% 

98% 

100% 

(12.8%) 

(22.4%) 

*  Less  than  1  percent. 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


IX— 1-2 


LENGTH  OF  TIME  IN  SERVICE  AMD  SEPARATION  DATE  —  MALES  BY  BRANCH 

r< 


•  Veteran  sen  stapled  who  served  In  the  Navy  are  aore  likely  than  those  froa  the 
other  service  branches  to  have  served  actively  for  six  years  or  aore. 

•  To  the  contrary,  veteran  aen  saapled  Mho  served  In  the  Marine  Corps  are  less 
likely  than  those  froa  other  service  branches  to  have  served  actively  for  six 
years  or  aore. 


K 


1983  MALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
MARINE  AIR 


ARMY 

NAVY 

CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Length  of  time  in  military  service 
(Screener  3e) 


2  years 

to 

2 

years,  11 

months 

3.8 

1.1 

1.9 

0.3 

3  years 

to 

3 

years,  11 

months 

40.8 

2.9 

21.8 

4.1 

4  years 

to 

4 

years,  11 

months 

28.1 

45.8 

63.2 

62.6 

5  years 

to 

5 

years,  11 

months 

3.1 

11.0 

2.4 

9.4 

6  years 

to 

6 

years,  11 

months 

9.3 

24.3 

6.8 

11.0 

7  years 

to 

7 

years,  11 

months 

5.6 

3.2 

1.6 

4.3 

8  years 

to 

8 

years,  11 

months 

4.0 

4.0 

1.0 

3.0 

9  years 

to 

9 

years,  11 

months 

1.8 

3.3 

0.3 

3.1 

10  years 

,  or  more 

3.5 

4.3 

0.9 

2.3 

Total 

100% 

100% 

100% 

100% 

Date  of  separation  from  military 
service  (Screener  3f) 

January  to  December  1980 
January  to  December  1981 
January  to  December  1982 
January  to  December  1983 

Total 


34.4 

37.5 

38.6 

41.2 

28.3 

32.0 

26.9 

24.8 

31.8 

27.5 

31.1 

31.0 

5.4 

3.0 

3.4 

3.0 

103® 


100% 


100% 


100% 


IX-1-3 


CIVILIAN  VERSUS  MILITARY  SATISFACTION  —  MALES 


•  Twenty-six  percent  (261)  of  aale  veterans  saapled  report  being  equally  satisfied 
as  a  civilian  and  In  the  Military.  Nine  percent  (91)  report  being  sore  satisfied 
In  the  Military  than  as  a  civilian. 

•  Male  veterans  saapled  who  report  being  aore  satisfied  In  the  Military  than  In 
civilian  life  have  higher  propensity  for  both  the  Active  and  Reserve  Forces  than 
other  aale  veterans  saapled. 


Overall,  would  you  say  that  you  have  been  more  satisfied  as  a  civilian  than  in  the 
military,  equally  satisfied  as  a  civilian  and  in  the  military,  or  more  satisfied  in  the 
military  than  as  a  civilian?  (Q.  A-34a) 


When  you  think  about  the  time,  place,  and  situation  you  were  in  when  you  decided  to 
leave  the  service,  would  you  still  decide  to  leave?  (Q.  A-34b) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Civilian  versus  military 
satisfaction 

More  satisfied  as  a 
civil i an 

64.9 

5 

12 

Equally  satisfied 

26.1 

20 

30 

More  satisfied  in  the 
mil  i  tary 

9.0 

49 

54 

Total 

100% 

(13.2%) 

(20.7%) 

Would  leave  the  service  again 

Yes 

85.2 

8 

16 

No 

14.8 

44 

47 

Total 

100% 

(13.2%) 

(20.7%) 

CIVILIAN  VERSUS  MILITARY  SATISFACTION  —  MALES  BY  BRANCH 


•  The  percentage  of  sale  veterans  who  report  they  would  still  Make  the  saMe  decision 
to  leave  the  service  ranges  frow  81  percent  awong  those  who  served  In  the  Any  to 
91  percent  among  those  who  served  In  the  Navy. 


Overall,  would  you  say  you  have  been  more  satisfied  as  a  civilian  than  in  the  military, 
equally  satisfied  as  a  civilian  and  in  the  military,  or  more  satisfied  in 
the  military  than  as  a  civilian?  (Q.  A-34a) 

When  you  think  about  the  time,  place,  and  situation  you  were  in  when  you  decided  to 
leave  the  service,  would  you  still  decided  to  leave?  (Q.  A-34b) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

ARMY 

MARINE 
NAVY  CORPS 

AIR 

FORCE 

BASE 

551 

553 

336 

554 

Civilian  versus  military 
satisfaction 

More  satisfied  as  a  civilian 

61.6 

71.5 

61.5 

62.4 

Equally  satisfied 

27.6 

21.5 

28.1 

29.4 

More  satisfied  in  the  military 

10.8 

7.1 

10.4 

8.2 

Total 

100% 

100% 

O 

o 

r— 1 

100% 

Would  leave  the  service  again 

Yes 

80.6 

90.6 

84.0 

85.1 

No 

19.4 

9.4 

16.0 

14.9 

Total 

100% 

100% 

100% 

100% 

IX-1-5 


REASONS  FOR  LEAVING  MILITARY  SERVICE  —  MALES 


•  ‘Better  opportunities  as  a  civilian"  and  "too  aany  trivial  rules  and  regulations* 
are  cited  aost  often  by  the  aale  veterans  saapled  as  being  Important  reasons  nhy 
they  left  the  Military  service. 


I  am  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for  leaving 
the  military  service.  For  each  reason  I  read,  please  tell  me  if  it  was  very  much, 
somewhat,  only  slightly,  or  not  at  all  important  as  a  reason  you  personally  left  the 
service.  (Q.  A-33) 


WEIGHTED  1 

1983 

RESPONSES  FOR  MALES 

PERCENTAGE 

AT  EACH 

TOTAL  SAMPLE 

LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Percentage  saying  reason  for 
leaving  was  "very  much"  or 
"somewhat"  important 

Failure  to  get  promoted 

24.1 

13 

22 

Regimented  way  of  life 

49.8 

10 

16 

Too  many  trivial  rules  and 
regulations 

61.1 

11 

17 

Disruption  of  family  life 

54.3 

10 

17 

Wanting  to  start  a  family 

30.5 

10 

19 

Getti ng  marri ed 

22.2 

9 

17 

Lack  of  benefits 

21.3 

13 

22 

Loss  of  benefits 

23.4 

13 

22 

Inadequate  pay 

57.4 

10 

18 

Occupational  assignment 

44.4 

11 

19 

Better  opportunities  as  a 
civil i an 

75.8 

10 

18 

IX-1-6 


REASONS  FOR  LEAVING  MILITARY  SERVICE  —  MALES  BY  BRANCH 


•  Veteran  aen  surveyed  Mho  served  In  the  Navy  are  sore  likely  than  other  veteran  aen 
surveyed  to  cite  disruption  of  faaily  life”  as  an  Important  reason  Mhy  they  left 
the  Military  service. 


I  am  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for  leaving 
the  military  service.  For  each  reason  I  read,  please  tell  me  if  it  was  very  much, 
somewhat,  only  slightly,  or  not  at  all  important  as  a  reason  you  personally  left  the 
service.  (Q.  A-33) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

• 

BASE 

551 

553 

336 

554 

Percentage  saying  reason  for  leaving 
was  "very  much"  or  "somewhat" 
important 

• 

Failure  to  get  promoted 

25.6 

18.7 

38.7 

20.9 

Regimented  way  of  life 

48.5 

52.0 

52.1 

47.3 

Too  many  trivial  rules  and 
regulations 

58.1 

64.9 

59.2 

61.4 

• 

Disruption  of  family  life 

49.5 

67.6 

44.6 

48.6 

Wanting  to  start  a  family 

25.3 

39.4 

36.0 

22.5 

Getti ng  marri ed 

18.7 

28.9 

26.3 

15.4 

• 

Lack  of  benefits 

20.9 

21.6 

21.0 

21.5 

Loss  of  benefits 

21.7 

25.0 

21.3 

25.0 

Inadequate  pay 

50.0 

62.0 

58.0 

59.6 

Occupational  assignment 

45.4 

44.0 

42.2 

44.8 

• 

Better  opportunities  as  a 
civil i an 

70.1 

79.0 

76.5 

78.9 

IX-1-7 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  —  MALES 


•  Aaong  employed  veteran  aen  surveyed,  SI  percent  Indicate  their  skill  training  In 
the  service  has  been  very  or  soaewhat  useful  since  their  return  to  civilian  life. 

•  Aaong  veteran  aen  surveyed  Mho  are  not  eaployed,  36  percent  report  their  skill 
training  In  the  service  has  been  very  or  soaewhat  useful  since  their  return  to 
civilian  life. 

How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  25)1) 

WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLE2) 

FORCES 

RESERVE 

WT 

T9T 

~mr 

198?" 

1M 

PROPENSITY 

PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

3982 

(509) 

(890) 

Eopl oyed3 ) 

85.2 

78.8 

76.8 

75.7 

82.5 

12 

21 

BASE 

1310 

1350 

1392 

1355 

3284 

(380) 

(703) 

Usefulness  of  skill  training 

Very  useful 

30.2 

25.2 

28.4 

21.4 

27.7 

10 

21 

Somewhat  useful 

35.1 

29.1 

27.8 

21.1 

23.5 

11 

23 

Only  slighlty  useful 

15.4 

16.7 

17.4 

18.1 

18.2 

13 

22 

Not  at  al  1  useful 

19.3 

29.1 

26.4 

39.3 

30.6 

12 

20 

Total 

100% 

»— • 

o 

o 

ft* 

O 

o 

100% 

100% 

(11.6%) 

(21.4%) 

Mot  eoployed3f4) 

14.8 

21.2 

23.2 

24.3 

17.5 

19 

27 

BASE 

227 

363 

420 

436 

699 

(130) 

(187) 

Usefulness  of  skill  training 

Very  useful 

26.2 

16.6 

•19.4 

9.8 

12.7 

16 

32 

Somewhat  useful 

32.0 

25.8 

23.8 

17.9 

23.2 

21 

31 

Only  slightly  useful 

21.6 

19.3 

21.7 

24.5 

25.1 

18 

22 

Not  at  al  1  useful 

20.2 

38.2 

35.2 

47.9 

39.0 

19 

26 

Total 

100% 

100% 

100% 

=5° 

o 

o 

ft® 

O 

o 

»  A 

(18.6%) 

(26.8%) 

1) 

2) 

3) 

4) 


In  1981  this  question  read,  "How  useful  has  your  experience  in  the  service  been 
since  your  return  to  civilian  life?" 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
Includes  both  unemployed  respondents  who  are  looking  for  work  and  those  who  are 
not  looking  for  work. 


PERCEIVED  USEFULNESS OF  SKILL  TRAINING  SINCE  SEPARATION 
BY  EMPLOYMENT  STATUS  —  MALES  BY  BRANCH 


•  Aaong  those  who  are  eaployed,  sen  with  prior  service  In  the  Air  Force  or  Navy  are 
■ore  likely  than  other  veteran  aen  to  say  their  skill  training  In  the  Bllltary  has 
been  at  least  soaewhat  useful  since  their  return  to  civilian  life. 


How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
1  i fe?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  25) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

1101 

1105 

673 

1105 

Eapl oyed1 ) 

80.9 

82.2 

83.8 

84.2 

BASE 

891 

908 

564 

930 

Usefulness  of  skill  training 

Very  useful 

19.0 

37.8 

19.0 

30.8 

Somewhat  useful 

23.3 

23.7 

21.6 

24.5 

Only  slighlty  useful 

19.9 

16.2 

20.2 

17.5 

Not  at  al  1  useful 

37.8 

22.3 

39.2 

27.2 

Total 

100% 

100% 

100% 

100% 

Not  employed1 »2) 

19.1 

17.8 

16.2 

15.8 

BASE 

210 

197 

109 

175 

Usefulness  of  skill  training 

Very  useful 

9. 1 

19.8 

8.3 

10.3 

Somewhat  useful 

16.7 

27.9 

25.9 

25.1 

Only  slightly  useful 

25.4 

24.9 

25.9 

24.6 

Not  at  al  1  useful 

48.8 

27.4 

39.8 

40.0 

Total 

100% 

100% 

100% 

100% 

D  Percentage  of  total;  all  other  percentages  in 

this  table 

refer  to 

bases  indicated 

2)  Includes  both  unemployed  respondents 

who  are 

looking  for 

work  and 

those  who  are 

not  looking  for  work. 

I X- 1  -  9 


► 

SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  MALES 


•  Among  veteran  aen  surveyed,  69  percent  report  being  very  or  somewhat  satisfied 
with  their  ability  to  aeet  their  financial  needs  since  separation  froa  Military 
service. 

•  Coapared  to  those  who  are  very  or  soaewhat  satisfied  with  their  ability  to  aeet 
their  financial  needs  as  a  civilian,  veteran  aen  surveyed  who  are  somewhat  or  very 
dissatisfied  are  aore  likely  to  have  positive  Active  Forces  and  Guard/Reserve 
propensity. 

i 

And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since 
you  left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied, 
neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied? 

(Q.  26a) 

> 


WEIGHTED  RESPONSES  FOR  MALES 


1983 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

> 

TOTAL  SAMPLE 

1) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

TW 

m2 

I55J 

PROPENSITY 

PROPENSITY 

BASE 

1812 

1791 

3982 

(509) 

(890) 

» 

Very  satisfied 

27.8 

24.8 

2^.5 

6 

15 

Somewhat  sati sfi ed 

41.3 

40.8 

39.1 

13 

23 

Neither  satisfied  nor 
dissati sfied 

8.1 

9.6 

10.0 

15 

24 

> 

Somevrtiat  dissatisfied 

14.9 

15.5 

12.9 

18 

27 

Very  dissatisfied 

7.9 

9.3 

8.5 

28 

36 

Total 

100% 

100% 

100% 

(12.8%) 

(22.4%) 

> 

» 


> 


» 


D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  MEEDS 
SINCE  SEPARATION  —  MALES  BY  BRANCH 


•  Veteran  men  surveyed  wtio  served  In  the  Navy  or  Air  Force  are  aore  likely  than 
veteran  aen  who  served  in  the  A  ray  or  Marine  Corps  to  be  somewhat  or  very  satis¬ 
fied  with  their  ability  to  aeet  their  financial  needs  as  a  civilian. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since 
you  left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied"! 
neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied? 

(Q.  26a) 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

1 

MARINE 

AIR 

1 

ARMY 

NAVY  CORPS 

FORCE 

•  1 

BASE 

1101 

1105 

673 

1105 

Very  satisfied 

24.1 

35.5 

27.0 

30.4 

Somewhat  satisfied 

40.9 

36.2 

39.1 

40.6 

• 

Neither  satisfied  nor 
dissatisfied 

10.3 

9.8 

9.8 

9.9 

Somewhat  dissatisfied 

13.2 

12.2 

14.3 

12.4 

' 

Very  dissatisfied 

11.5 

6.3 

9.8 

6.7 

Total 

100% 

100% 

O 

o 

►— » 
O 

o 

** 

ENLISTMENT- RELATED  AMD  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  MALES 


•  Twenty-one  percent  (21%)  of  the  veteran  aen  surveyed  Indicate  they  are  very  or 
sonewhat  likely  to  find  out  aore  about  bonus  prograas  or  educational  Incentives 
for  joining  the  allltary. 

•  Fifty-two  percent  (52%)  Indicate  they  are  very  or  soaewhat  likely  to  look  for  a 
job  or  look  to  change  jobs. 


Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  is 
something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely  to 
do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely  to  do.  (Q.  26b) 


WEIGHTED  RESPONSES  FOR  MALES _ 

I  1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE1) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1978 

T979 

1980 

1981 

WT 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1498 

1536 

1712 

1812 

17  91 

3982 

(509) 

(890) 

Percentage  indicating  they 
are  "very"  or  "somewhat" 
likely  to 

Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  military 

N/A 

N/A 

N/A 

26.0 

28.9 

21.1 

39 

55 

Look  for  a  job  or  look 
to  change  jobs 

49.9 

50.1 

48.3 

54.4 

55.0 

52.1 

17 

27 

Look  for  a  way  to  make 
some  extra  money  in 
one's  spare  time 

N/A 

71.9 

70.7 

’  74.9 

73.7 

63.3 

16 

28 

Train  for  a  new  or 
higher  level  job 

N/A 

N/A 

N/A 

80.8 

80.2 

76.3 

14 

24 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


IX-1-12 


ENLISTMENT- RELATED  AMD  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  MALES  BY  BRANCH 

r< 

•  Fewer  aale  Navy  veterans,  compared  to  aale  Aray  or  Marine  Corps  veterans.  Indicate 
that  they  are  very  or  soacwhat  likely  to  find  out  aore  about  bonus  prograas  or 
educational  Incentives  for  joining  the  allltary. 


Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  Is 
something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely  to 
do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely  to  do.  (Q.  26b) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

E 


Percentage  indicatinc 
"very"  or  "somewhat* 


Find  out  more  about  bonus  programs 
or  educational  incentives  for 


joining  the  military 

24.7 

17.3 

23.0 

19.9 

I 

Look  for  a  job  or  look  to  change 
jobs 

56.2 

49.3 

55.1 

48.3 

Look  for  a  way  to  make  some  extra 
money  in  one's  spare  time 

67.7 

59.8 

70.6 

57.6 

Train  for  a  new  or  higher  level 
job 

76.3 

78.1 

77.6 

72.9 

IX-1-13 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AMD  ENLISTMENT- RELATED  BEHAVIOR  —  WALES 

•  More  than  50  percent  of  the  veteran  sen  surveyed  report  they  have  tried  to  find 
out  If  there  Is  a  Guard/Reserve  unit  close  enough  to  join. 

•  Forty- two  percent  (42%)  of  veteran  wen  surveyed  report  they  have  talked  to  or  been 

called  by  a  recruiter  froa  the  National  Guard  or  Reserve  Forces.  * 

_ WEIGHTED  RESPONSES  FOR  MALES _ 

1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE:  > 


TOTAL  SAMPLE^ 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

I5F 

1980 

1981 

T95? 

PROPENSITY 

PROPENSITY 

BASE 

1536 

1712 

1812 

1791 

1989 

(244) 

(478) 

» 

Tried  to  find  out  if  there  is 
a  Guard/Reserve  unit  close 
enough  to  join  (Q.  R-38a) 

Yes 

49.4 

40.1 

48.3 

48.2 

55.6 

17 

33 

» 

BASE 

759 

687 

875 

863 

1107 

(185) 

(364) 

Found  one  close  enough  to 
join  (Q  R-38b)2) 

93.6 

92.5 

91.8 

92.3 

94.8 

18 

33 

Perceive  unit  as  having 
an  opening  for  respondent' s 
skil 1 s  or  traini ng 
(Q.  R-39)3)  41.8 

44,3 

40.0 

39.7 

62.3 

,  18 

36 

> 

No 

50.6 

59.9 

51.7 

51.8 

44.4 

7 

13 

Total 

100% 

100% 

100% 

100% 

100% 

(12.3%) 

(24.0%) 

► 

Since  separation  from  the 
service  have  (Q.  R-42) 

Attended  an  open  house  for  a 
Guard/ Re  serve  unit 

11.8 

7.8 

6.6 

5.8 

4.7 

25 

51 

_  > 

Gone  to  a  recruiting  center 
to  talk  about  joining  the 
Guard/Reserve 

26.1 

17.2 

21.6 

20.8 

21.5 

26 

44 

Talked  to  or  been  called  by 
a  Guard/Reserve  recruiter 

N/A 

N/A 

46.8 

46.5 

42.0 

15 

30 

* 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  who  tried  to  find  a  Guard/Reserve  unit. 

3)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


► 


IX-1-14 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AW?  ENLISTMENT-RELATED  BEHAVIOR  —  HALES  BY  BRANCH 


•  Men  who  served  In  the  Anay  are  sore  likely  than  other  veteran  sen  to  say  that  they 
have  tried  to  find  out  If  there  Is  a  Guard/Reserve  unit  close  enough  for  the*  to 
join.  The  forwer  are  also  aore  likely  than  other  veteran  aen  to  s*y  they  have 
talked  to  a  recruiter  froa  the  Guard/Reserve. 

a  Between  56  percent  (Air  Force  veterans)  and  72  percent  (Navy  veterans)  of  veteran 
aen  saapled  who  found  a  Guard/Reserve  unit  close  enough  to  join,  thought  the  unit 
had  an  opening  for  a  person  with  their  skills  or  training. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

550 

552 

337 

551 

Yes 

66.4 

43.7 

59.1 

BASE 

365 

241 

199 

303 

Found  one  close  enough  to 
join  (q  R-38b ) 1 ) 

96.4 

92.8 

98.5 

91.7 

Perceive  unit  as  having  an 
opening  for  respondent's 
skills  or  training  (Q.  R-39)2) 

56.7 

72.4 

71.2 

56.2 

No 

33.6 

56.3 

40.9 

Total 

Since  separation  from  the 
service  have  (q.  R-42) 

Attended  an  open  house  for  a 
Guard/Reserve  unit 

6.5 

2.7 

5.6 

4.2 

Gone  to  a  recruiting  center 
to  talk  about  joining  the 
Guard/Reserve 

30.0 

13.0 

23.4 

20.1 

Talked  to  or  been  called  by  a 
Guard/Reserve  recruiter 

50.9 

42.4 

41.5 

29.2 

1)  Percentage  of  those  who  tried  to  find  a  Guard/Reserve  unit. 


2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


IX-1-15 


MEMBERSHIP  IN  VETERANS1  ORGANIZATIONS  —  HALES 

i: 

•  Seven  percent  (71)  of  sale  veterans  surveyed  report  they  either  currently  belong 
or  have  belonged  to  a  veterans'  organization. 


f 


c 


« 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Have  ever  belonged  to  a  veterans' 
organization  (Q.  A-36a,  A-36b) 

Yes 

7.2 

18 

28 

BASE 

144 

(26) 

(40) 

Veterans'  Organization1 ) 

American  Legion 

35.0 

22 

28 

Veterans  of  Foreign  Wars 

24.7 

21 

25 

Jewish  War  Veterans 

0.0 

a 

# 

Disabled  American  Veterans 

7.1 

# 

# 

Catholic  War  Veterans 

0.6 

# 

# 

Amvets 

1.6 

# 

# 

Blinded  Veterans  Association 

0.0 

# 

# 

Other 

34.4 

13 

26 

Mo 

92.8 

13 

20 

Total 

1001 

(13.21) 

(20.71) 

#  Base  too  smal 1 . 

1)  Percentage  of  those  who  have  ever  belonged  to  a  veterans'  organization. 

Percentages  do  not  add  to  100  because  some  respondents  belong  to  more  than  one 
organization. 

I 


IX-1-16 


MEMBERSHIP  IN  VETERANS1  ORGANIZATIONS  —  MALES  BY  BRANCH 

•  Veterans  fro«  different  branches  of  the  service  do  not  differ  significantly  In 

reporting  whether  or  not  they  belong  or  have  belonged  to  a  veterans'  organization. 


1983  MALES 


BRANCH 

OF  PREVIOUS  MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY  CORPS 

FORCE 

BASE 

551 

553 

336 

554 

Have  ever  belonqed  to  a  veterans' 
organization  (Q.  A-36a,  A-36b) 

Yes 

8.3 

6.5 

7.1 

6.7 

BASE 

46 

36 

24 

37 

Veterans'  Organization1 ) 

American  Legion 

39.1 

30.6 

45.8 

27.0 

Veterans  of  Foreign  Wars 

26.1 

25.0 

29.2 

18.9 

Jewish  War  Veterans 

0.0 

0.0 

0.0 

0.0 

Disabled  American  Veterans 

8.7 

5.6 

4.2 

8.1 

Catholic  War  Veterans 

0.0 

0.0 

0.0 

2.7 

Amvets 

0.0 

5.6 

0.0 

0.0 

Blinded  Veterans  Association 

0.0 

0.0 

0.0 

0.0 

Other 

30.4 

33.3 

33.3 

43.2 

No 

91.7 

93.5 

92.9 

93.3 

Total 

1001 

1001 

1001 

1001 

1)  Percentage  of  those  who  have  ever  belonged  to  a  veterans'  organization. 

Percentages  do  not  add  to  100  because  some  respondents  belong  to  more  than  one 
organization. 


i 


IX-1-17 


ft 

MEMBERSHIP  IN  MORKPLACE  ORGANIZATIONS  —  MALES 


•  Thirteen  percent  (13S)  of  employed  veteran  sen  surveyed  report  belonging  to  one  or 

{  sore  formal  or  Inforaal  organizations  at  their  place  of  work. 

•  Aaong  those  who  report  belonging  to  such  organizations,  approximately  40  percent 

devote  tao  or  aore  hours  each  week  to  such  organizations. 


Do  you  belong  to  any  formal  or  informal  organizations  at  your  place  of  work? 
(Q.  A-45a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week? 
(q.  A -45b) 


IX-1-18 


I 


NEWERSHIP  IN  WORKPLACE  ORGANIZATIONS  —  KALES  BY  BRANCH 


Belonging  to  organizations  at  one's  place  of  work  Is  relatively  consistent  across 
veteran  aen  froa  different  branches  of  the  service. 


Do  you  belong  to  any  formal  or  informal  organizations  at  your  place  of  work? 
(Q.  A-45a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week? 
(Q.  A -45b) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

i  MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

• 

BASE 

450 

448 

283 

465 

Belong  to  a  workplace  organization!) 

Yes 

12.3 

13.2 

13.4 

15.1 

• 

BASE 

55 

59 

38 

70 

Number  of  hours  devoted  to 
organization( s)  each  week2) 

Zero 

13.0 

15.8 

21.6 

15.7 

One 

53.7 

33.3 

24.3 

48.6 

• 

Two 

9.3 

17.5 

21.6 

7.1 

Three  to  five 

14.8 

24.6 

21.6 

17.1 

Six  to  ten 

7.4 

5.3 

5.4 

8.6 

More  than  ten 

1.9 

3.5 

5.4 

2.9 

No 

87.7 

86.8 

86.6 

84.9 

• 

Total 

1001 

100% 

100% 

100% 

1)  Percentage  of  those  employed. 

2)  Percentage  of  those  who  belong  to  a  workplace  organization. 


IX-1-19 

MEMBERSHIP  IN  CO>KUWITY/RELISIOUS/SPORTS  ORGANIZATIONS  —  MALES 


•  taong  veteran  aen  surveyed,  22  percent  report  belonging  to  coawnlty  or  religious 
organizations,  and  29  percent  report  belonging  to  Informal  hobby  or  sports  groups. 

Do  you  belong  to  any  formal  or  informal  organizations  in  your  community  or  place  of 
worship?  (0-  A-46a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week?  (Q.  A-46b) 

Do  you  belong  to  any  formal  or  informal  hobby  or  sports  groups  or  clubs?  (Q.  A-47a) 

Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(Q.  A-47b) 


1983 

WEIGHTED  RESTORES  FOR  MALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

Belong  to  a  community  or  religious 
organization 

Yes 

22.4 

12 

22 

BASE 

448 

(52) 

(98) 

Number  of  hours  devoted  to 
organization!  s)  each  weekD 

Zero 

1.6 

# 

# 

One 

18.3 

12 

24 

Two 

19.3 

10 

21 

Three  to  five 

29.9 

12 

22 

Six  to  ten 

19.0 

12 

23 

More  than  ten 

11.8 

16 

20 

No 

77.6 

14 

20 

Total 

1001 

(13.21) 

(20.71) 

Belong  to  a  hobby  or  sports  group 

Yes 

28.6 

12 

22 

BASE 

570 

(66) 

(123) 

Number  of  hours  devoted  to_ . 
organization!  s )  each  weekD 

Zero 

2.7 

# 

# 

One 

11.6 

13 

10 

Two 

14.6 

16 

27 

Three  to  five 

34.9 

8 

18 

Six  to  ten 

23.5 

10 

25 

More  than  ten 

12.8 

17 

27 

No 

71.4 

14 

20 

Total 

1001 

(13.21) 

(20.71) 

#  Base  too  small. 

1 )  Percen' »ge  of  those  <o  belong  to  such  organizations. 


IX-1-20 


li 

r 


NEjgERSHIP  IN  COWtJNITY/RELISIOUS/SPORTS  ORGANIZATIONS  —  HALES  BY  BRANCH 

•  Veteran  sen  froa  different  branches  of  the  service  appear  equally  likely  to  belong 
to  caanunlty  or  religious  organizations  as  well  as  to  belong  to  foraal  or  Inforaal 
hobby  or  sports  groups. 


Do  you  belong  to  any  formal  or  Informal  organizations  in  your  community  or  place  of 
worship?  (Q.  A— 46b ) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week?  (Q.  A-46b) 

Do  you  belong  to  any  formal  or  informal  hobby  or  sports  groups  or  clubs?  (Q.  A-47a) 

Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(Q.  A -47b) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY 

SERVICE 

MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

551 

553 

336 

554 

20.3 

24.1 

22.3 

23.3 

112 

133 

75 

129 

0.9 

2.3 

4.0 

0.0 

21.8 

18.3 

17.3 

14.7 

24.5 

14.5 

20.0 

19.4 

21.8 

35.1 

20.0 

38.0 

20.9 

19.1 

22.7 

14.7 

10.0 

10.7 

16.0 

13.2 

79.7 

75.9 

77.7 

76.7 

1001 

1001 

1001 

1001 

27.2 

27.1 

31.8 

30.5 

150 

150 

107 

169 

Number  of  hours  devoted  to 
organization(s)  each  weekl ) 


Ze^o 

1.4 

2.7 

3.8 

3.6 

One 

9.5 

12.1 

12.3 

13.1 

Two 

10.8 

15.4 

16.0 

17.3 

Three  to  five 

34.5 

34.2 

32.1 

38.1 

Six  to  ten 

26.4 

26.2 

19.8 

19.0 

More  than  ten 

17.6 

9.4 

16.0 

8.9 

NO 

72.8 

72.9 

68.2 

69.5 

Total 

1001 

1001 

1001 

1001 

Percentage  of  those  who  belong  to  such  organizations. 


IX-1-21 


t*  ATTITUDES  TOWARD  MILITARY  AMD  CIVILIAN  LIFE  —  MALES 


•  More  than  80  percent  of  those  veteran  aen  surveyed  agree  strongly  or  soaewhat  that 
In  the  aflitary  they: 

Learned  how  to  cooperate  as  part  of  a  teaa. 

Felt  sbuilt  up”  as  a  valuable  aerter  of  a  teaa,  and 
Learned  that  there  were  things  aore  laportant  than  theaselves. 


C#  Now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  I  read, 

L  please  tell  me  if  you  agree  with  it  strongly,  agree  somewhat,  disagree  somewhat,  or 

[  disagree  strongly.  (Q.  48) 


ft 


o 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

3982 

(509) 

(890) 

Percentage  agreeing  "strongly" 
or  "somewhat" 

You  learn  that  there  are  things 
more  important  than  your  own  self 
when  you're  in  the  military 

82.4 

14 

24 

The  military  taught  me  how  to 
compete  with  others  in  a 
cooperative  way 

71.8 

14 

26 

I  really  felt  a  part  of  something 
important  when  I  was  in  the 
mil  i tary 

77.8 

15 

26 

I  really  learned  how  to  cooperate 
as  part  of  a  military  team 

87.4 

14 

24 

Military  training  builds  you  up 
as  a  valuable  member  of  a  team 

83.2 

14 

25 

I  really  found  myself  when  I 
served  in  the  military 

59.9 

16 

28 

I  feel  somewhat  lost  in  civilian 

1  i  fe 

13.9 

32 

43 

I  feel  less  like  a  part  of  some¬ 
thing  important  as  a  civilian 

24.2 

24 

35 

I  feel  really  fulfilled  when  I'm 
working  hard  at  something 

97.6 

13 

22 

Military  training  has  no  room  for 
i ndi vidual i ty 

47.8 

12 

21 

IX-3 -22 


ATTITUDES  TOWARD  MILITARY  AND  CIVILIAN  LIFE  —  MALES  BY  BRANCH 


Veteran  Ben  Mho  served  In  the  Air  Force  are  less  likely  than  other  veteran 
agree  that  "Military  training  has  no  rooa  for  Individuality*" 

Marine  Corps  veterans  are  sore  likely  than  other  veteran  sen  to  agree  that 
"Military  training  builds  you  up  as  a  valuable  aeaber  of  a  teas." 


Now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  I  read, 
please  tell  me  if  you  agree  with  it  strongly,  agree  somewhat,  disagree  somewhat,  or 
disagree  strongly.  (Q.  48) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

1101 

1105 

673 

1105 

Percentage  agreeing  "strongly" 


or  somewhat 


You  learn  that  there  are  things 
more  important  than  your  own  self 
when  you're  in  the  military 
The  military  taught  me  how  to 
compete  with  others  in  a 
cooperative  way 

I  really  felt  a  part  of  something 
important  when  I  was  in  the 
mil  i tary 

I  really  learned  how  to  cooperate 
as  part  of  a  military  team 
Military  training  builds  you  up 
as  a  valuable  member  of  a  team 
I  really  found  myseif  when  I 
served  in  the  military 

I  feel  somevrfiat  lost  in  civilian 
1  i  fe 

I  feel  less  like  a  part  of  some¬ 
thing  important  as  a  civilian 

I  feel  really  fulfilled  when  I'm 
working  hard  at  something 
Military  training  has  no  room  for 
i ndi vidua! i ty 


X-l-i 


(  t 


ATTITUDES  TOWARD  AND  KNOWLEDGE  ABOUT  THE 
INDIVIDUAL  READY  RESERVE 


< 


X-l-1 

X- 1-2 

Enlistment  Propensity  for  the  Individual  Ready 
Reserve 

Q. 

R-40a 

X-l-3 

X-l-4 

Enlistment  Propensity  for  the  Individual  Ready 
Reserve  Under  Incentive  Programs 

Q. 

R-40b 

X  - 1  -  5 
X-l-6 

Likelihood  of  Enlisting  in  the  Guard/Reserve  if 
Required  to  Serve  Two  Additional  Years  in  the 
Individual  Ready  Reserve 

Q. 

R-41 

X  - 1  -  7 
X-l-8 

Knowledge  of  the  Individual  Ready  Reserve 

Q. 

A-44 

i  i 


x-l-l 


ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE  —  MALES 


•  Seventeen  percent  (171)  of  sale  veterans  surveyed  Indicate  they  would  definitely 
or  probably  sign  up  for  an  additional  three  years  in  the  Individual  Rea<fy  Reserve 
(IRR). 

•  Those  veteran  wen  surveyed  who  have  positive  propensity  for  the  IRR  are  wore 
likely  than  those  with  negative  propensity  for  the  IRR  to  have  positive  Active 
Forces  and  Guard/Reserve  propensity  also. 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or 
serve  actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are 
Ready  Reservists.  (You  yourself  may  now  be  in  the  Individual  Ready  Reserve.) 

When  people  enlist  in  the  military  they  agree  to  an  overall  six  year  service 
commitment.  During  the  six  years,  any  time  at  which  they  do  not  serve  in  either  the 
Active  Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  they  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  --  would 
you  say  definitely,  probably,  probably  not,  or  definitely  not?  (Q.  k-4Ua) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1989 

(244) 

(478) 

Likelihood  of  signing  up 

Defini tely 

4.6/ 

34 

62 

Probably 

12.  fej  17-4 

27 

51 

Probably  not 

36.3 

14 

26 

Definitely  not 

46.3 

4 

11 

Total 

100  o 

( 12.3®) 

(24.0%) 

X-l-2 

•  • 


ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE  —  MALES  BY  BRANCH 


r  • 

•  Male  veterans  who  served  In  the  Navy  are  less  likely  than  other  sale  veterans 
surveyed  to  Indicate  they  will  probably  or  definitely  sign  up  for  an  additional 
three  years  in  the  IRR. 


I 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 

People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or 
serve  actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are 
Ready  Reservists.  (You  yourself  may  now  be  in  the  Individual  Ready  Reserve.) 

When  people  enlist  in  the  military  they  agree  to  an  overall  six  year  service  • 

commitment.  During  tne  six  years,  any  time  at  which  they  do  not  serve  in  either  the 
Active  Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  they  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  --  would 
you  say  definitely,  probably,  probably  not,  or  definitely  not?  (Q.  R-40a) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

• 

BASE 

550 

552 

337 

551 

Likelihood  of  signing  up 

• 

Defi ni tely 

8.0) 

1.1) 

4.8) 

3.9) 

20.4 

12.3 

20.3 

[18.7 

Probably 

12.4) 

10.6) 

15.5) 

14.8) 

Probably  not 

32.4 

37.0 

34.8 

41.7 

• 

Definitely  not 

47 . 2 

50.7 

44.8 

39.6 

100's 


Total 


100% 


100% 


100% 


V 


r- 


f 

b 


X-l-3 

ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE 
UNDER  INCENTIVE  PROGRAMS  —  MALES 

•  Veteran  sen  surveyed  are  wore  likely  to  have  positive  propensity  for  three 

additional  years  In  the  IRR  if  given  refresher  training  (two  weeks  annually  with 
full  p*y  and  allowances)  plus  $900  than  If  offered  $900  alone  or  the  opportunity 
to  participate  In  a  low  cost  group  life  Insurance  program. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  if  y  were 
to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (Q.  R-40b) 

_ WEIGHTED  RESPONSES  FOR  MALES _ 

1963 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


SAMPLE  D 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

T9S2 

1983 

PROPENSITY 

PROPENSITY 

BASE 

1791 

1989 

(244) 

(478) 

A  one-time  $900  bonus 

Defi  ni  tely 

8.9 

9.0^27.2 

27 

50 

Probably 

25.2 

18.2’ 

23 

43 

• 

Probably  not 

28.0 

31.8 

13 

24 

Definitely  not 

37.8 

41.0 

4 

10 

Total 

100% 

100% 

(12.3%) 

(24.0%) 

• 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 

program 

Defi  nitely 

7.8 

9-1(28.1 

32 

56 

Probably 

22.1 

19.0' 

22 

42 

Probably  not 

32.8 

31.5 

11 

22 

Definitely  not 

37.3 

40.4 

4 

10 

Total 

O 

O 

100% 

(12.3%) 

(24.0%) 

An  opportunity  to  participate  in 
"refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  one-time 
monetary  bonus  of  $900 

Defi  ni  tely 

6.7 

9-2(34.7 

33 

58 

Probably 

28.6 

25.5' 

22 

44 

Probably  not 

29.6 

28.8 

9 

17 

Definitely  not 

35.1 

36.5 

3 

8 

Total 

100% 

100% 

(12.3%) 

(24.0%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 


A 


X-l-4 


ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE 
UNDER  INCENTIVE  PROGRAMS  —  MALES  BY  BRANCH 

•  Over  40  percent  of  veteran  sen  surveyed  who  served  In  the  Arqy  or  Marine  Corps 
Indicated  they  would  definitely  or  probably  sign  up  for  an  additional  three  years 
In  the  IRR  If  given  an  opportunity  to  participate  In  refresher  training  (two  weeks 
annually  with  full  pay  and  allowances)  and  a  Monetary  bonus  of  $900.  Twenty-four 
percent  (24$)  and  36  percent  of  Navy  and  Air  Force  wen,  respectively,  have 
positive  propensity  for  the  IRR  under  this  Incentive  condition. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  if  you  were 
to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (Q.  R-40b) 

_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


A  one-time  $900  bonus 

Defi  nitely 
Probably 
Probably  not 
Definitely  not 

Total 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 
program 

Defi  ni  tely 
Probably 
Probably  not 
Definitely  not 

Total 


MARINE 

AIR 

ARMY 

NAVY 

CORPS 

FORCE 

550 

552 

337 

551 

14.3(32.9 

5-1(18.7 

9.5(28.7 

6.6>; 

18.6’ 

13.6’ 

19.2’ 

23.2’ 

28.3 

33.0 

31.1 

35.4 

38.8 

48.3 

40.2 

34.7 

100% 

100% 

100% 

100% 

14. 3>36. 2 

4.8(17.7 

11-3(34.5 

6.  7( 

21.9’ 

12.9’ 

23.2’ 

20.9' 

25.3 

33.5 

31.2 

36.4 

37.6 

48.9 

34.3 

36.0 

100% 

100% 

100% 

100% 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  am? 
allowances,  and  a  one-time 
monetary  bonus  of  $$00 


Definitely 

14.6(42.5 

4.4(23.7 

11.9(40.3 

6. 7j 

Probably 

27.9' 

19.3' 

28.4' 

29.0' 

Probably  not 

24.4 

30.9 

25.6 

34.0 

Definitely  not 

33.2 

45.4 

34.1 

30.3 

Total 

100% 

100% 

100% 

100% 

i 


X-l-5 


« 


LIKELIHOOD  OF  ENLISTING  IN  THE  GUARD/RESERVE  IF  REQUIRED  TO  SERVE 
TWO  ADDITIONAL  YEARS  IN  THE  INDIVIDUAL  READY  RESERVE  —  MALES 


•  If,  on  completion  of  Guard/Reserve  duty,  two  additional  years  of  service  In  the 
^  IRR  were  required,  propensity  for  the  Guard/Reserve  among  veteran  men  Is  19  per- 
1  cent. 


How  likely  would  you  be  to  enl ist  in  the  Guard/Reserve  if,  on  completion  of  Guard/ 
Reserve  duty,  you  were  required  to  serve  two  additional  years  in  the  Individual  Ready 
Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  R-41) 


c 


» 


1983 


WEIGHTED 

RESPONSES  FOR  MALES 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1989 

(244) 

(478) 

Likelihood  of  enlisting 

' 

Def  i  ni  tely 

2.0  ) 

43 

70 

Probably 

17.3)  I9-3 

28 

61 

Probably  not 

35.7 

13 

23 

Definitely  not 

45.0 

4 

8 

Total 

100% 

(12.3%) 

(24.0%) 

X- 1-6 


» 


LIKELIHOOD  OF  ENLISTING  IN  THE  GUARD/RESERVE  IF  REQUIRED  TO  SERVE 
TWO  ADDITIONAL  YEARS  IN  THE  INDIVIDUAL  READY  RESERVE  —  MALES  BY  BRANCH 


I 


•  Veteran  aen  saapled  who  served  In  the  Navy  are  less  likely  than  veteran  aen  froa 
the  other  branches  of  the  service  to  report  they  would  definitely  or  probably 
enlist  In  the  Guard/Reserve  If,  on  coapletlon  of  Guard/Reserve  duty,  two  addl-  » 

tlonal  years  of  service  In  the  IRR  were  required. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if,  on  completion  of  Guard/  » 

Reserve  duty,  you  were  requi red  to  serve  two  additional  years  in  the  Individual  Ready 
Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  R-41) 


1983  MALES 


BRANCH 

OF  PREVIOUS 

MILITARY 

SERVICE 

ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

BASE 

550 

552 

337 

551 

Likelihood  of  enlisting 

Uefi nitely 

3.1) 

IA) 

2.7) 

IA) 

Probably 

25.0 

21.9) 

[12.3 

11.2) 

19.1 

16.4) 

19.8) 

Probably  not 

30.6 

36.1 

38.2 

40.9 

Definitely  not 

44.4 

51.6 

42.7 

38.1 

Total 

100t 

100% 

i00% 

100% 

> 


» 


» 


> 


» 


a 


X-l-7 


KNOWLEDGE  OF  THE  INDIVIDUAL  READY  RESERVE  —  MALES 


•  Over  50  percent  of  veteran  sen  sampled  believe  (Incorrectly)  that  people  In  the 
IRR  aist  attend  suaer  training  sessions.  Similarly,  over  50  percent  are  not 
aware  that  people  In  the  IRR  do  not  have  to  drill  or  serve  actively  unless  there 
Is  a  national  emergency. 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 

I'm  going  to  read  a  series  of  statements  about  the  IRR.  Please  tell  me  if  each  is  true 
or  false.  (Q.  A-44) 


1983 

WEIGHTED  RESPONSES  FOR  MALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1993 

(264) 

(412) 

People  in  the  IRR  must  attend 
summer  training  sessions 

True 

56.4 

15 

21 

False 

23.9 

15 

25 

Don' t  know 

19.7 

7 

15 

Total 

100% 

(13.2%) 

(20.7%) 

People  in  the  IRR  do  not  have 
to  drill  or  serve  actively 
unless  there  is  a  national 
emergency 

True 

47.9 

15 

22 

False 

32.8 

14 

23 

Don't  know 

19.3 

8 

15 

Total 

100% 

(13.2%) 

(20.7%) 

You  are  now  in  the  IRR 

True 

12.0 

22 

30 

False 

78.4 

12 

20 

Don't  know 

9.6 

11 

15 

Total 

100% 

(13.2%) 

(20.7%) 

X-l-8 


i  i 


KNOWLEDGE  OF  THE  INDIVIDUAL  READY  RESERVE  —  MALES  BY  BRANCH 


Veteran  men  who  served  In  the  Marine  Corps  are  aore  likely  than  other  veteran  aen 
surveyed  to  think  people  In  the  IRR  aust  attend  suver  training  sessions. 


<  :« 


i  i 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 

I'm  going  to  read  a  series  of  statements  about  the  IRR.  Please  tell  me  if  each  is  true 
or  false.  (Q.  A-44) 


_ 1983  MALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

MARINE 

CORPS 

AIR 

FORCE 

551 

553 

336 

554 

People  in  the  IRR  must  attend 
summer  training  sessions 


True 

False 

Don't  know 
Total 

People  in  the  IRR  do  not  have 
to  drill  or  serve  actively  unless 
there  is  a  national  emergency 

True 

False 

Don't  know 
Total 

You  are  now  in  the  IRR 

True 

False 

Don't  know 
Total 


49.2 

37.9 

59.0 

15.7 

68.8 

19.9 

55.8 

17.7 

12.9 

25.3 

11.3 

26.5 

100% 

100% 

100% 

100% 

59.2 

27.6 

38.9 

36.0 

44.9 

44.3 

46.2 

29.1 

13.2 

25.1 

10.7 

24.7 

100% 

100% 

100% 

100% 

23.6 

70.4 

4.3 

83.2 

10.4 

83.3 

7.2 

80.3 

6.0 

12.5 

6.3 

12.5 

100% 

100% 

100% 

100% 

r< 
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GUARD/RESERVE  ENLISTMENT  PROPENSITY  AMD 
THE  EFFECT  OF  INCENTIVES  ON  PROPENSITY 
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Q.  R-17 
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1-2-17 

1-2-18  Guard/Reserve  Educational  Assistance  Incentives  Q.  R-45 


6UARD/RESERVE  EML I STMEMT  PROPENSITY  —  FEMALES 


•  Twenty-four  percent  (241)  of  veteran  women  surveyed  have  positive  propensity  for 
at  least  one  component  of  the  Guard/Reserve. 


WEIGHTED 

RESPONSES  FOR 

FEMALES 

TOTAL  SAMPLED 

1979 

1980 

1981 

1982 

1983 

BASE 

395 

560 

572 

564 

1260 

Overall  Propensity 

(Q.  16a(d-i))2) 

Definitely  enlist 

2*0(22. 

3  1-2*21.9  3. 1(23.9 

2*9(29.5 

3.4(24 

Probably  enlist 

20.3’ 

20.7’ 

20.8’ 

26.6’ 

20. 9> 

Probably  not  enlist 

26.3 

27.2 

27.2 

25.4 

23.8 

Definitely  not  enlist 

51.4 

50.9 

48.9 

45.0 

52.0 

Mean3) 

3.27 

3.29 

3.22 

3.13 

3.24 

Standard  deviation 

.85 

.82 

.88 

.90 

.90 

Standard  error 

.043 

.035 

.037 

.038 

.025 

r*  Over  10  percent  of  feaale  veterans  surveyed  have  positive  propensity  for  those 

Guard/Reserve  components  associated  with  the 

Air  Force. 

WEIGHTED 

RESPONSES  FOR 

FEMALES 

TOTAL  SAMPLE^. 4) 

1979 

1980 

1981 

1982 

1983 

BASE 

395 

560 

572 

554 

1260 

Percentage  who  would 

"definitely"  or  "probably" 

enl  i  st 

Component  Propensity  (Q.  16a ( d- 

i ) ) 

Army  National  Guard 

10.2 

9.4 

9.4 

9.7 

8.2 

Army  Reserve 

10.4 

10.8 

12.8 

11.1 

9.5 

Naval  Reserve 

10.9 

7.4 

8.1 

9.0 

8.5 

Marine  Corps  Reserved 

3.2 

0.6 

1.2 

1.4 

1.4 

Air  National  Guard 

7.0 

6.8 

8.3 

11.8 

10.1 

Air  Force  Reserve 

8.5 

9.0 

10.7 

14.9 

11.9 

2 


The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  one  component  of  the  Guard/Reserve  (see  p.  15). 

1  =  definitely  enlist,  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 

definitely  not  enlist. 

Women  with  prior  service  in  the  Marine  Corps  were  not  sampled.  As  shown  on  page 
1-2-2,  veterans  have  the  highest  propensity  for  the  components  of  the  Guard/ 
Reserve  related  to  the  Active  Forces  branch  in  which  they  served.  Consequently, 

the  propensity  for  the  Marine  Corps  Reserve  may  not  be  comparable  with  propensity 

for  other  components  associated  with  branches  of  the  Active  Forces  from  which 
respondents  were  sampled. 


GUARD/RESERVE  ENLISTMENT  PROPENSITY  —  FEMALES  BY  BRANCH 


Female  veterans  surveyed  from  different  branches  of  the  Active  Forces  do  not 
differ  significantly  regarding  Guard/Reserve  propensity. 

1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Overall  Propensity  (Q.  16a(d-i))D 

Definitely  enlist 

4-5(27.2 

3-2(23.4 

2.4^22 

Probably  enlist 

22.7’ 

20.1’ 

19. 6i 

Probably  not  enl i st 

19.8 

25.2 

26.7 

Definitely  not  enlist 

53.0 

51.5 

51.3 

Mean? ) 

3.21 

3.25 

3.27 

Standard  deviation 

.94 

.89 

.86 

Standard  error 

.044 

.050 

.038 

Resale  veterans  surveyed  have  higher  propensity  for  those  Guard/Reserve  components 
associated  with  their  prior  branch  of  service  than  for  other  Guard/Reserve 
components. 


BASE 

Percentage  who  would  "definitely" 
or  "probably"  enlist 

Component  Propensity  (Q.  16a ( d- i ) ) 

Army  National  Guard 
Army  Reserve 
Naval  Reserve 
Marine  Corps  Reserve 
Air  National  Guard 
Ai r  Force  Reserve 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

450 

309 

501 

14.6 

3.2 

4.8 

21.6 

1.6 

2.6 

5.1 

22.0 

4.2 

2.2 

1.6 

0.4 

8.7 

4.2 

14.7 

9. 1 

5.2 

18.3 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  one  component  of  the  Guard/Reserve  (see  p.  15). 

1  =  definitely  enlist;  2  -  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 
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6UARD/ RESERVE  ZERO  TO  TEH  PROPENSITY  SCALE  —  FEMALES 


•  On  a  zero  (lowest)  to  ten  (highest)  point  scale,  23  percent  of  feaale  veterans 
l  surveyed  Indicate  their  likelihood  of  serving  In  the  Guard/Reserve  In  the  next  few 

years  Is  five  or  greater. 


Now  I'd  like  to  ask  you  In  another  way  about  the  likelihood  of  your  serving  In  the 
National  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for 
the  very  highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood 
of  serving,  how  likely  is  it  that  vou  will  be  serving  in  the  National  Guard  or  Reserves 
in  the  next  few  years?  (Q.  R-16c)l) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


SAMPLE  2) 

ACTIVE 

GUARD/ 

A 

TOTAL 

FORCES 

RESERVE 

w 

I9b3 

PROPENSITY 

PROPENSITY 

* 

BASE 

564 

621 

(91) 

(145) 

:cs 

Likelihood  of  serving 

- 

Ten  (highest) 

2.6 

2.5 

# 

# 

Nine 

1.2 

0.8 

# 

# 

Eight 

3.0 

4.6 

# 

# 

Seven 

3.2 

3.4 

# 

# 

Six 

3.8 

2.9 

# 

# 

Five 

12.9 

8.7 

22 

41 

Four 

5.1 

5.1 

# 

# 

• 

— 

Three 

8.8 

7.6 

13 

19 

Two 

5.6 

7.0 

7 

16 

One 

4.6 

7.3 

4 

9 

Zero  (lowest) 

49.3 

49.9 

6 

6 

• 

Total 

100% 

100% 

(14.7%) 

(23.4%) 

#  Base  too  small. 

1)  In  the  1982  version  of  this  question  (Q.  14),  respondents  were  asked  their 
likelihood  of  serving  in  the  military  without  specifying  whether  this  referred  to 
the  Guard/Reserve  or  the  Active  Forces. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 


GUARD/RESERVE  ZERO  TO  TEN  PROPENSITY  SCALE  —  FEMALES  BY  BRANCH 


•  Resale  veterans  surveyed  Mho  served  In  the  Navy  are  sore  likely  than  those  Mho 
served  In  the  Air  Force  to  Indicate  there  Is  zero  probability  of  their  serving  In 
the  Guard/Reserve  In  the  next  feM  years. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
National  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for 
the  very  highest  likelihood  of  serving  and  “0"  standing  for  the  very  lowest  likelihood 
of  serving,  how  likely  is  it  that  you  will  be  serving  in  the  National  Guard  or  Reserves 
in  the  next  few  years?  (Q.  R-16c) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Likelihood  of  serving 

Ten  (highest) 

2.2 

4.7 

1.6 

Nine 

0.9 

0.0 

1.2 

Eight 

6.3 

2.7 

4.0 

Seven 

2.7 

1.4 

5.2 

Six 

2.2 

1.4 

4.4 

Five 

7.6 

8.1 

10.0 

Four 

4.5 

6.1 

5.2 

Three 

7.2 

7.4 

8.0 

Two 

6.3 

8.8 

6.8 

One 

8.1 

4.1 

8.4 

Zero  (lowest) 

52.0 

55.4 

45.0 

Total 

►— * 

O 

O 

•*>> 

<5* 

O 

o 

iH 

100% 
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PREFERENCE  FOR  SPECIFIC  GUARD/ RESERVE  COMPONENTS  —  FEMALES 


•  A  larger  percentage  of  feaale  veterans  Indicate  a  preference  to  join  the  Air  Force 
Reserve  than  Indicate  a  preference  for  other  Guard/Reserve  components. 


Among/between  the  (READ  COMPONENTS  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  R-16d)D 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

621 

(91) 

(145) 

Component  most  likely  to  join 

Army  National  Guard 

3.1 

# 

# 

Army  Reserve 

10.5 

34 

57 

Naval  Reserve 

10.0 

24 

55 

Marine  Corps  Reserve 

0.3 

# 

# 

Air  Force  National  Guard 

6.1 

19 

52 

Air  Force  Reserve 

16.6 

35 

44 

Not  likely  to  join  any 

component 

53.4 

2 

0 

Total 

100% 

(14.7%) 

(23.4%) 

#  Base  too  smal  1 . 

1)  Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 
component  and  who  did  not  indicate  they  would  definitely  not  enlist  in  every 
component  of  the  Guard/Reserve.  Respondents  who  expressed  a  clear  preference  for 
«  a  specific  component  are  counted  as  preferring  that  component. 


« 


—i  v 


PREFERENCE  FOR  SPECIFIC  GUARD/RESERVE  COMPONENTS  —  FEMALES  BY  BRANCH 


•  Feaale  veterans  surveyed  are  most  likely  to  Indicate  a  preference  for  the 

components  of  the  Guard/Reserve  associated  with  the  branch  of  the  Active  Forces  In 
which  they  served. 


Among/between  the  (READ  COMPONENTS  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  R-l6d)D 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Component  most  likely  to  join 

Army  National  Guard 

6.4 

1.4 

0.8 

Army  Reserve 

27.4 

0.0 

0.0 

Naval  Reserve 

0.9 

41.1 

1.6 

Marine  Corps  Reserve 

0.5 

0.7 

0.0 

Air  Force  National  Guard 

3.7 

1.4 

11.1 

Air  Force  Reserve 

5.9 

6.2 

32.5 

Not  likely  to  join  any  component 

55.3 

49.3 

53.9 

Total 

100% 

100% 

100% 

Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 
component  and  who  did  not  indicate  they  would  definitely  not  enlist  in  every 
component  of  the  Guard/ Re serve.  Respondents  who  expressed  a  clear  preference  for 
a  specific  component  are  counted  as  preferring  that  component. 


1) 
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RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  MOT  WANT IMS 
TO  EHLIST  IN  THE  6UARD/RE SERVE  —  —  FEMALES 


•  Aaong  veteran  woven  surveyed,  the  reasons  rated  aost  often  as  very  or  sovewhat 
Important  for  definitely  not  wanting  to  enlist  In  the  Guard/Reserve  are: 

Personal  freedoa. 

Current  plans  for  a  civilian  job,  and 
Job  satisfaction. 


You  said  that  you  would  definitely  not  enlist  in  any  component  of  the  Guard/Reserve. 
People  have  different  reasons  for  not  wanting  to  enlist  in  the  Guard/Reserve.  I  am 
going.,  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  enlist.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat 
important,  only  slightly  important,  or  not  at  all  important  as  a  reason  for  you 
personally  for  not  wanting  to  enlist.  (Q*  R-19)l) 


BASE 

Percentage  saying  reason  is  "very" 
or  ''somewhat*1  important 

Disagreement  with  the  United  States' 
national  defense  policies 
Educational  progress 
Personal  freedom 
Military  pay 
Job  satisfaction 

The  type  of  people  who  are  in  the 
mil  itary 

Promotion  opportunities 
Retirement  benefits 
Lack  of  opportunities  for  retraining 
or  learning  a  skill 
Medical  and  dental  benefits 
Current  plans  for  a  civilian  job 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

320 

(5) 

(N/A) 

22.9 

2 

N/A 

44.7 

3 

N/A 

67.5 

1 

N/A 

43.0 

2 

N/A 

64.2 

0 

N/A 

44.8 

1 

N/A 

51.5 

1 

N/A 

40.0 

2 

N/A 

47.2 

1 

N/A 

30.6 

2 

N/A 

65.9 

1 

N/A 

Asked  only  of  respondents  who  said  they  would  "definitely  not"  enlist  in  every 
Guard/Reserve  component. 
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RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  MOT  WANTING 
TO  ENLIST  IN  THE  SUARP/RESERVE  —  FEMALES  BY  BRANCH 

•  Female  veterans  surveyed  who  served  In  the  kny  are  more  likely  than  those  who 
served  In  the  Navy  or  Air  Force  to  s*y  retirement  benefits,  and  medical  and  dental 
benefits  are  very  or  somewhat  Important  reasons  for  definitely  not  wanting  to 
enlist  In  the  Guard/Reserve. 


I 

L 

k 

1 


You  said  that  you  would  definitely  not  enlist  in  any  component  of  the  Guard/Reserve. 
People  have  different  reasons  for  not  wanting  to  enlist  in  the  Guard/Reserve.  I  am 
going  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  enlist.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat 
important,  only  slightly  important,  or  not  at  all  important  as  a  reason  for  you 
personally  for  not  wanting  to  enlist.  (Q.  R-19)D 


i  a 

P  * 


BASE 

Percentage  saying  reason  is  "very" 
or  " somewhat*'  important 

Disagreement  with  the  United  States' 
national  defense  policies 
Educational  progress 
Personal  freedom 
Military  pay 
Job  satisfaction 

The  type  of  people  who  are  in  the 
mil i tary 

Promotion  opportunities 
Retirement  benefits 
Lack  of  opportunities  for  retraining 
or  learning  a  skill 
Medical  and  dental  benefits 
Current  plans  for  a  civilian  job 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 

120  72  128 


25.7 

30.0 

16.7 

47.0 

54.9 

37.3 

69.2 

76.4 

61.1 

45.3 

47.9 

38.3 

67.5 

66.2 

59.8 

52.1 

52.9 

33.6 

64.7 

49.3 

39.8 

50.0 

34.3 

33.1 

54.8 

43.7 

41.6 

41.7 

24.3 

23.0 

69.6 

66.7 

61.9 

1) 


Asked  only  of  respondents  who  said  they  would  "definitely  not"  enlist  in  every 
Guard/Reserve  component. 


1-2-9 

FLAMS  FOR  NEXT  FEW  YEARS  (TOP-OF-MIMP  PROPENSITY)  —  FEMALES 


•  Respondents  were  asked  their  plans  for  the  next  few  years  before  being  asked  any 
:  propensity-related  questions.  In  response  to  this  question,  3  percent  of  the 
female  veterans  stapled  Mentioned  joining  the  military. 

What  are  your  plans  for  the  next  few  years  --  what  types  of  things  do  you  think  you'll 
be  doing?  (Q.  15a) 

1983 

WEIGHTED  RESPTJJTCFS  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1260 

(177) 

(305) 

Plans  for  next  few  years1) 

Working 

70.3 

12 

23 

Golnq  to  school 

62.8 

13 

25 

Significant  personal  event2 ' 

11.3 

7 

17 

Joining  the  military 

3.3 

76 

83 

Starting/ expanding  a  business 

0.5 

# 

# 

Doing  nothing 

1.4 

# 

# 

Learning  a  trade 

0.2 

# 

# 

Other 

0.4 

# 

# 

Don't  know 

3.2 

22 

30 

Branch  of  service  preferred 

(0.  15b,  15dP> 

Army: 

First  choice 

1.2 

# 

# 

Second  choice 

0.4 

# 

# 

Navy: 

First  choice 

0.7 

# 

# 

Second  choice 

0.6 

# 

# 

Marine  Corps: 

First  choice 

0.0 

# 

# 

Second  choice 

0.2 

# 

# 

Air  Force: 

First  choice 

1.3 

# 

# 

Second  choice 

1.1 

# 

# 

Coast  Guard: 

First  choice 

0.0 

# 

# 

Second  choice 

0.1 

# 

# 

Don't  know: 

First  choice 

0.2 

# 

# 

Second  choice 

1.0 

# 

# 

Type  of  service  preferred 
(Q.  l$c,  15e)3) 

Active  Duty: 

First  choice 

2.2 

# 

# 

Second  choice 

1.6 

# 

# 

Reserve  Forces: 

First  choice 

0.8 

# 

# 

Second  choice 

0.8 

# 

# 

National  Guard: 

First  choice 

0.2 

# 

# 

Second  choice 

0.2 

# 

# 

Don’t  know: 

First  choice 

0.2 

# 

# 

Second  choice 

0.8 

# 

# 

{Base  too  small. 

)  Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 
z]  Such  as  getting  married  or  having  a  child. 

Asked  only  of  respondents  who  Indicated  In  Q.  15a  that  they  planned  to  join  the 
military  In  the  next  few  years. 


1-2-10 

PLAHS  FOR  NEXT  FEW  YEARS  (TOP-OF-MIND  PROPENSITY)  —  FEMALES  BY  BRANCH 


•  Feaale  veterans  surveyed  froa  different  branches  of  the  Active  Forces  do  not 
differ  significantly  with  regard  to  aentlonlng  that  their  plans  for  the  next  few 
years  aay  Include  joining  the  Military. 

What  are  your  plans  for  the  next  few  years- -what  types  of  things  do  you  think  you’ll  be 
doing?  (Q.  15a) 

1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

450 

309 

501 

Plans  for  next  few  years*) 

Working 

71.8 

70.2 

69.1 

Going  to  school 

61.6 

58.6 

66.5 

Significant  personal  event^) 

11.3 

13.3 

10.2 

Joining  the  Military 

4.0 

2.6 

3.2 

Starting/expanding  a  business 

0.2 

0.6 

0.6 

Doing  nothing 

0.7 

1.9 

1.8 

Learning  a  trade 

0.0 

0.3 

0.2 

Other 

0.4 

0.0 

0.6 

Don't  know 

3.3 

3.9 

2.6 

Branch  of  service  preferred 

TQ.  15bT  IMpT  - 

Army:  First  choice 

3.1 

0.0 

0.0 

Second  choice 

0.4 

0.0 

0.6 

Navy:  First  choice 

0.2 

2.6 

0.0 

Second  choice 

0.4 

0.0 

1.0 

Marine  Corps:  First  choice 

0.0 

0.0 

0.0 

Second  choice 

0.4 

0.0 

0.0 

Air  Force:  First  choice 

0.4 

0.0 

2.8 

Second  choice 

2.0 

1.3 

0.2 

Coast  Guard:  First  choice 

0.0 

0.0 

0.0 

Second  choice 

0.0 

0.3 

0.0 

Don't  know:  First  choice 

0.2 

0.0 

0.4 

Second  choice 

0.7 

1.0 

1.4 

Type  of  service  preferred 

10.  15c,  15ePT - 

Active  Duty:  First  choice 

2.9 

1.9 

1.6 

Second  choice 

2.0 

1.6 

1.2 

Reserve  Forces:  First  choice 

1.1 

0.6 

0.6 

Second  choice 

1.3 

0.6 

0.4 

National  Guard:  First  choice 

0.0 

0.0 

0.6 

Second  choice 

0.2 

0.0 

0.2 

Don't  know:  First  choice 

0.0 

0.0 

0.4 

Second  choice 

0.4 

0.3 

1.4 

Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 
Such  as  getting  married  or  having  a  child. 

3)  Asked  only  of  respondents  who  indicated  in  Q.  15a  that  they  planned  to  join  the 
military  in  the  next  few  years. 


TIMING  FOR  ENLISTING  IN  THE  GUARD/RESERVE  —  FEMALES 

- j - 

•  Fifty-one  percent  (511)  of  female  veterans  with  positive  Guard/Reserve  propensity 
Indicate  that  If  they  Joined  the  Guard/Reserve  they  would  do  so  within  a  year  of 
the  time  they  were  surveyed. 

If  you  enlisted  in  the  Guard/Reserve,  when  do  you  think  you  would  join?  Would  you  join 
within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year  and  2 
years  from  now,  or  more  than  2  years  from  now?  (Q.  R-17)l) 


BASE 

Will  "definitely"  or  “probably" 
enlist  in  the  Guard/Reserve  in 
in  the  next  few  years?) 

BASE 

Would  join 

Within  next  6  months 

Between  6  months  and  a  year  from  now 

Between  a  year  and  2  years  from  now 

More  than  2  years  from  now 

Never3) 

Total 

Will  "probably  not"  enlist  in  the 
Guard/Reserve  in  the  next  few  years^) 

BASE 

Would  join 

Within  the  next  6  months 

Between  6  months  and  a  year  from  now 

Between  a  year  and  2  years  from  now 

More  than  2  years  from  now 

Never3) 

Don't  know 

Total 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

621 

(91) 

(145) 

23.3 

48 

100 

145 

(70) 

(145) 

23.9 

# 

# 

27.0 

48 

100 

26.0 

41 

100 

21.7 

# 

# 

1.3 

# 

# 

100% 

(47.2%) 

(100.0%) 

24.3 

10 

0 

151 

| 

(15) 

(0) 

7.2 

# 

# 

15.0 

# 

# 

21.9 

# 

# 

43.7 

8 

0 

5.4 

# 

# 

6.8 

# 

# 

100% 

(10.0%) 

(0.0%) 

#  Base  too  small. 

D  Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  Indicated. 
Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


TIMING  FOR  ENLISTING  IN  THE  6UARD/RESERVE  —  FEMALES  BY  BRANCH 


•  hm ong  foule  veterans  froa  different  branches  of  the  service  who  Indicated  they 

will  probably  not  enlist  In  the  Guard/Reserve,  over  65  percent  say  that  if  they 
enlisted  In  the  Guard/Reserve  they  would  only  do  so  aore  than  a  year  froa  the  tlae 
they  were  surveyed. 


If  you  enlisted  In  the  Guard/ Reserve,  when  do  you  think  you  would  join?  Would  you  join 
within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year  and  2 
years  from  now,  or  more  than  2  years  from  now?  (Q.  R-17 ) 1 ) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Will  "definitely"  or  "probably"  enlist  in 
the  Guard/Reserve  in  the  next  few  years2) 

24.7 

24.3 

21.6 

BASE 

55 

36 

54 

Would  join 

Within  next  6  months 

23.6 

25.7 

23.1 

Between  6  months  and  a  year  from  now 

32.7 

22.9 

23.1 

Between  a  year  and  2  years  from  now 

21.8 

22.9 

32.7 

More  than  2  years  from  now 

21.8 

25.7 

19.2 

Never3) 

0.0 

2.9 

1.9 

Total 

100% 

100% 

100% 

Will  "probably  not"  enlist  in  the 

Guard/Reserve  in  the  next  few  years2) 

21.1 

27.0 

26.0 

BASE 

47 

40 

65 

Would  join 

Within  the  next  6  months 

6.4 

7.5 

7.7 

Between  6  months  and  a  year  from  now 

10.6 

15.0 

18.5 

Between  a  year  and  2  years  from  now 

25.5 

15.0 

23.1 

More  than  2  years  from  now 

40.4 

57.5 

38.5 

N ever3) 

6.4 

2.5 

6.2 

Don' t  know 

10.6 

2.5 

6.2 

Total 

100% 

100% 

100% 

Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

2)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


1-2-13 


) 


HOPE  TO  SERVE  AS  AM  OFFICER  IN  THE  6UARD/RE SERVE  —  FEMALES 


•  Raong  veteran  woaen  who  show  soae  indication  of  joining  the  Guard/Reserve,  40 

percent  Indicate  they  hope  to  serve  as  an  officer  If  they  join  the  Guard/Reserve. 


If  you  joined  the  Guard/Reserve,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  R-18)^ 


C 


WEIGH” 


TOTAL  SAMPLE 
T5S2  1983 


ONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 


BASE 

Hope  to  serve  as 

An  officer 
An  enlisted  person 

Don' t  know 

Total 


167  296 


(86)  (145) 


50.9  39.5 

45.5  54.4 


27 

40 

32 

59 

3.7 


100% 


6.1 


100% 


(28.8%) 


(48.3%) 


a 


e 


#  Base  too  small. 

D  In  1983,  asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity 
measure  was  "definitely,"  "probably,"  or  "probably  not."  In  1982,  this  question 
was  asked  only  of  those  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  or  "probably"  or  who  indicated  they  would  "definitely"  or  "probably" 
re-enter  the  Active  Forces.  In  addition,  the  1982  question  did  not  specifically 
refer  to  either  the  Guard/Reserve  or  the  Active  Forces.  It  read,  "Would  you  hope 
to  serve  as  an  officer  or  as  an  enlisted  person?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


« 


HOPE  TO  SERVE  AS  AM  OFFICER  IN  THE  GUARD/RESERVE  —  FEMALES  BY  BRANCH 


•  Veteran  woaen  surveyed  fro«  different  branches  of  the  Active  Forces  do  not  differ 
significantly  with  regard  to  their  hope  to  serve  as  an  officer  If  they  joined  the 
Guard/Reserve. 


If  you  joined  the  Guard/Reserve,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  R-18)D 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

103 

76 

119 

Hope  to  serve  as 

An  officer 

41.7 

36.8 

38.7 

An  enlisted  person 

52.4 

59.2 

53.8 

Don't  know 

5.8 

3.9 

7.6 

Total 

100T 

100% 

h- ■ 

o 

o 

Asked  only  of  respondents  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 


1-2-15 

GUARD/ RESERVE  CASH  BONUS  INCENTIVES  —  FEMALES 


•  Twenty-nine  percent  (29X)  of  feaale  veterans  surveyed  say  they  would  definitely  or 
probably  enlist  In  the  Guard  or  Reserves  for  six  years  If  offered  a  $3,000  bonus. 

How  likely  would  you  be  to  join  the  National  Guard  or  Reserves  for  six  years  If  you 
were  to  receive  a  one-time  bonus  of  {NAME  ITEM)  —  would  you  definitely  join,  probably 
join,  probably  not  join,  or  definitely  not  join?  {Q.  R-37 ) 1 ,2 ) 


WEIGHTED  RESPONSES  FOR  FEMALES 


TU7 5“ 

TOTAL  SAMPLE3) 

“T95U - TOOT - I5T 

“TOOT 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

A  $1,000  bonus  for  joining4) 

Defi nitely 

5.4 

N/A 

N/A 

N/A 

1.7 

# 

# 

Probably 

23.1 

N/A 

N/A 

N/A 

10.6 

39 

55 

Probably  not 

33.3 

N/A 

N/A 

N/A 

29.0 

18 

30 

Definitely  not 

38.2 

N/A 

N/A 

N/A 

58.7 

8 

14 

Total 

TOUT 

H7a 

~R7a 

N/A 

TOUT 

(1777%) 

(7377%) 

A  $2,000  bonus  for  joining 

Definitely 

12.4 

5.4 

4.7 

8.1 

3.3 

# 

# 

Probably 

25.3 

27.3 

23.4 

25.9 

14.5 

36 

47 

Probably  not 

27.9 

38.6 

35.2 

32.9 

31.8 

15 

32 

Definitely  not 

34.4 

28.7 

36.7 

33.1 

50.4 

7 

9 

Total 

TUUT 

TUUT 

TOUT 

TUUT 

TUUT 

(1777%) 

(7377%) 

A  $3,000  bonus  for  joining 

Definitely 

N/A 

11.1 

8.6 

11.7 

6.3 

50 

63 

Probably 

N/A 

32.8 

28.3 

31.5 

22.4 

28 

45 

Probably  not 

N/A 

30.4 

30.0 

29.0 

27.6 

10 

22 

Definitely  not 

N/A 

25.7 

33.1 

27.8 

43.6 

5 

8 

Total 

TUUT 

TUUT 

TUUT 

TUUT 

(1777%) 

(7377%) 

#  Base  too  small. 

1)  Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
bonus  levels  in  ascending  order  and  half  were  presented  the  bonus  levels  in 
descending  order.  In  addition,  approximately  half  the  relevant  respondents  were 
asked  their  likelihood  of  "joining1  the  Guard/Reserve,  while  half  were  asked  their 
likelihood  of  "enlisting."  See  VATS  --  1983,  Wave  I:  Major  Findings,  Appendix  C 
for  an  analysis  of  this  wording  manipulation. 

2)  The  1983  questionnaire  specified  a  six-year  term  for  enlistment.  Earlier  versions 
did  not  specify  a  specific  length  of  time. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

4)  In  1979  the  bonus  questions  included  the  amounts  $1,000,  $1,500,  and  $2,000.  In 
1980,  1981,  and  1982,  the  amounts  were  $2,000,  $3,000,  and  $4,000.  Thus,  $2,000 
was  the  highest  amount  given  in  1979;  the  lowest  amount  in  1980,  1981,  and  1982, 
and  the  middle  amount  in  1983. 


GUARD/RESERVE  CASH  BONUS  INCENTIVES  —  FEMALES  BY  BRANCH 


•  Fewer  Navy  feaale  veterans  surveyed  than  Ar^y  or  Air  Force  feaale  veterans  said 
they  would  definitely  or  probably  enlist  In  the  Guard  or  Reserves  for  six  years  If 
offered  a  $3,000  bonus. 


How  likely  would  you  be  to  join  the  National  Guard  or  Reserves  for  six  years  If  you 
were  to  receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  join,  probably 
join,  probably  not  join,  or  definitely  not  join?  (Q.  R-37)D 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

223 

148 

250 

A  $1,000  bonus  for  joining 

Defi  nitely 

2.3 

0.0 

2.0 

Probably 

13.1 

7.6 

9.8 

Probably  not 

28.8 

25.7 

30.9 

Definitely  not 

55.9 

66.7 

57.3 

Total 

100% 

100% 

100% 

A  $2,000  bonus  for  joining 

Definitely 

5.0 

1.4 

2.8 

Probably 

16.2 

9.7 

15.4 

Probably  not 

33.8 

28.3 

31.7 

Definitely  not 

45.0 

60.7 

50.0 

Total 

100% 

100% 

100% 

A  $3,000  bonus  for  joining 

Definitely 

9.5 

2.8 

5.3 

Probably 

22.5 

17.9 

24.8 

Probably  not 

29.3 

28.3 

25.6 

Definitely  not 

38.7 

51.0 

44.3 

Total 

100% 

100% 

100% 

Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
bonus  levels  in  ascending  order  and  half  were  presented  the  bonus  levels  in 
descending  order.  In  addition,  approximately  half  the  relevant  respondents  were 
asked  their  likelihood  of  "joining"  the  Guard/Reserve,  while  half  were  asked  their 
likelihood  of  "enlisting."  See  VATS  --  1983,  Wave  I:  Major  Findings,  Appendix  C 
for  an  analysis  of  this  wording  manipulation. 


1-2-17 

GUARD/RESERVE  EDUCATIONAL  ASSISTANCE  INCENTIVES  —  FEMALES 


•  Thirty-six  percent  (361)  of  feaale  veterans  surveyed  have  positive  propensity  If 
offered  tuition  assistance  of  $1,500  per  year,  for  up  to  four  years,  for  a  maximum 
of  $6,000. 


How  likely  would  you  be  to  enlist  In  the  National  Guard  or  Reserves  for  six  years  If 
you  were  to  receive  (NAME  ITEM)  for  enlisting  --  would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-45 ) 1.2) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE  GUARD/ 

TOTAL  SAMPLE3)  FORCES  RESERVE 

1779  I7H0  T9HI  ITS?  T7B7  PROPENSITY  PROPENSITY 


BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

Tuition  assistance  of  $500  per 

year,  for  up  to  four  years, 
for  a  maximum  of  $2,0004) 

Definitely  enlist 

2.9 

N/A 

N/A 

N/A 

3.3 

# 

# 

Probably  enlist 

18.1 

N/A 

N/A 

N/A 

13.4 

30 

50 

Probably  not  enlist 

41.1 

N/A 

N/A 

N/A 

33.7 

14 

25 

Definitely  not  enlist 

37.9 

N/A 

N/A 

N/A 

49.6 

8 

11 

Total 

TS7% 

~m 

“R7A 

~WK 

TUUI 

(1*77%) 

(777*%) 

Tuition  assistance  of  $1,000  per 

year,  for  up  to  four  years,  “ 
for  a  maximum  of  $4,000 

Definitely  enlist 

4.7 

7.9 

5.2 

5.5 

6.0 

53 

61 

Probably  enlist 

26.7 

31.6 

19.3 

22.6 

21.1 

27 

49 

Probably  not  enlist 

36.2 

34.1 

35.8 

40.9 

30.8 

10 

16 

Definitely  not  enlist 

32.4 

26.4 

39.7 

31.0 

42.2 

6 

10 

Total 

OT 

TOUT 

TOUT 

TOUT 

(1*77%) 

(777*%) 

Tuition  assistance  of  $1,500  per 

year,  for  up  to  four  years, 
for  a  maximum  of  $6,000 

Definitely  enlist 

N/A 

9.6 

.  6.3 

7.0 

10.7 

45 

65 

Probably  enlist 

N/A 

32.1 

23.4 

30.2 

24.8 

19 

38 

Probably  not  enlist 

N/A 

31.9 

34.9 

35.9 

26.6 

10 

14 

Definitely  not  enlist 

N/A 

26.3 

35.5 

27.0 

37.9 

7 

9 

Total 

“R7a 

173% 

T73£ 

TU7£ 

(1*77%) 

(777*%) 

#  Base  too  small. 

Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
tuition  assistance  levels  in  ascending  order  and  half  were  presented  the  tuition 
assistance  levels  In  descending  order. 

2)  The  1983  questionnaire  specified  a  certain  length  of  time  for  re-enlistment. 
Earlier  questionnaires  did  not  specify  a  length  of  time. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

, In  1979,  the  education, incentive  questions  included  the  figures  of  $500,  $750,  and 
$1,000.  In  1980,  1981  and  1982,  the  amounts  were  $1,000,  $1,500,  and  ,$2,000. 

Thus,  $1,000  was  the  highest  amount  given  In  1979,  the  lowest  amount  in  1980, 

1981,  and  1982,  and  the  middle  amount  in  1983. 
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GUARD/RESERVE  EDUCATIONAL  ASSISTANCE  INCENTIVES  --  FEMALES  BY  BRANCH 


r  •  The  propensity  aaong  veteran  woaen  surveyed  fro*  different  branches  of  the  service 
jfl  Is  highly  slallar  at  different  given  levels  of  tuition  assistance  Incentives. 


How  likely  would  you  be  to  enlist  in  the  National  Guard  or  Reserves  for  six  years  If 
you  were  to  receive  (NAME  ITEM)  for  enlisting  --  would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-45)l) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Tuition  assistance  of  $500  per 
year,  for  up  to  four  years, 
for  a  maximum  of  $2,000 

Definitely  enlist 

4.1 

1.4 

3.6 

Probably  enlist 

16.1 

11.0 

12.1 

Probably  not  enlist 

29.8 

37.2 

35.5 

Definitely  not  enlist 

50.0 

50.3 

48.8 

Total 

100% 

100% 

100% 

Tuition  assistance  of  $1,000  per 
year,  for  up  to  four  years, 
for  a  maximum  of  $4,000 

Definitely  enlist 

6.8 

2.1 

7.3 

Probably  enlist 

21.5 

18.1 

22.3 

Probably  not  enlist 

30.1 

32.6 

30.4 

Definitely  not  enlist 

41.6 

47.2 

40.1 

Total 

100% 

100% 

100% 

Tuition  assistance  of  $1,500  per 
year,  for  up  to  four  years, 
tor  a  maximum  of  $b,UUU 

• 

Definitely  enlist 

11.0 

9.0 

11.3 

Probably  enlist 

26.1 

22.8 

24.6 

Probably  not  enlist 

24.3 

26.9 

28.6 

Definitely  not  enlist 

38.5 

41.4 

35.5 

Total 

100% 

100% 

100% 

Approximately  half  the  respondents  who  answered  this  question  were  presented  the 
tuition  assistance  levels  in  ascending  order  and  half  were  presented  the  tuition 
assistance  levels  in  descending  order. 


ACTIVE  FORCES  RE -ENLISTMENT  PROPENSITY  AND 
THE  EFFECT  OF  INCENTIVES  AND  CHANGES  IN 
ENLISTMENT  COWITMENTS  ON  PROPENSITY 


I 1-2-1 

I 1-2-2 

Active  Forces  Re-Enlistment  Propensity 

0- 

16b{a-e) 

I 1-2-3 

I 1-2-4 

Active  Forces  Zero  to  Ten  Propensity  Scale 

Q. 

A-16c 

I 1-2-5 

I 1-2-6 

Preference  for  Specific  Active  Forces  Branches 

Q. 

A-16d 

I 1-2-7 

I 1-2-8 

Rated  Importance  of  Reasons  for  Definitely  Not 
Wanting  to  Re-Enlist  in  the  Active  Forces 

Q. 

A- 19 

I 1-2-9 

I 1-2-10 

Timing  for  Joining  the  Active  Forces 

Q. 

A-17 

I 1-2-11 

I 1-2-12 

Hope  to  Serve  as  an  Officer  in  the  Active  Forces 

Q. 

A-18 

1 1-2-13 

I 1-2- 14 

Propensity  to  Re-Enlist  in  the  Active  Forces  for 

Four  Years  and  Cash  Bonus  Incentives 

Q.  A-27a,  A-27b, 
R-49a,  R-49b 

I 1-2-15 

I 1-2-16 

Army  Bonus  Incentive 

Q. 

A-31a 

1 1-2-1 

ACTIVE  FORCES  RE-ENLISTMENT  PROPENSITY  —  FEMALES 


Fourteen  percent  (141)  of  feaale  veterans  surveyed  have  positive  propensity  to 
re-enter  at  least  one  branch  of' the  Active  Forces. 

1983 

WEIGHTED  RESP3H5TS  FOR  FEMALES 
TOTAL  SAMPLE 


BASE 

Overall  Propensity  (Q.  16b  (a-e))D 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Mean1 2) 

Standard  deviation 
Standard  error 


1260 


2.1 

12.0 

17.2 

68.7 


3.53 

.78 

.022 


a  The  percentage  of  feaale  veterans  with  positive  propensity  to  re-enter  specific 
Active  Forces  branches  ranges  froa  1  percent  for  the  Marine  Corps3 * 5'  to  9  percent 
for  the  Air  Force. 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE4) 


1979 

1980  1981 

1982 

1983 

BASE 

Percentage  who  would  "definitely" 
or  "probably"  enlist 

395 

560  572 

564 

1260 

Branch  Propensity  (Q.  16b  ( a-e ) ) 

Army 

N/A 

N/A  N/A 

N/A 

6.1 

Navy 

N/A 

N/A  N/A 

N/A 

5.2 

Marine  Corps-*' 

N/A 

N/A  N/A 

N/A 

1.2 

Air  Force 

N/A 

N/A  N/A 

N/A 

8.6 

Active  Military  (overall)6) 

10.2 

9.4  9.6 

12.5 

14.1 

Coast  Guard6) 

N/A 

N/A  N/A 

N/A 

3.3 

1)  The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  branch  of  the  Active  Forces  (see  pp.  15  and  16). 

2)  1  =  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 
definitely  not  enlist. 

3)  Women  with  prior  service  in  the  Marine  Corps  were  not  sampled.  As  shown  on  page 

1 1 -2-2 ,  veterans  have  the  highest  propensity  for  the  branches  of  service  in  which 

they  served.  Consequently,  the  propensity  for  the  Marine  Corps  may  not  be 
comparable  with  propensity  for  other  branches,  respondents  from  which  were 
included  in  the  sample. 

4)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

5)  prior  to  1983,  respondents  were  asked  one  question  concerning  their  likelihood  of 
serving  in  the  Active  Military  in  the  next  few  years.  Propensity  in  1983  was 
derived  by  taking  a  respondent's  most  positive  response  for  any  branch  of  the 
Active  Forces.  Caution  should  be  exercised,  therefore,  when  comparing  overall 
Active  Forces  propensity  in  1983  with  propensity  in  previous  years. 

The  Coast  Guard  is  not  part  of  the  Defense  Department  in  peace  time.  Propensity 
in  the  Coast  Guard  has  been  included  for  informational,  descriptive  purposes  only. 


ACTIVE  FORCES  R£ -ENLISTMENT  PROPENSITY  —  FEMALES  BY  BRANCH 


•  Thirteen  percent  (13%)  or  sore  of  woaen  surveyed  fro*  each  service  branch  have 
positive  propensity  to  re-enter  at  least  one  branch  of  the  Active  Forces. 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

450 

309 

501 

Overall  Propensity  (Q.  16b  (a-e))1) 

Definitely  enlist 

2-7{  14.9 

1.0#  12.7 

2.2  / 

Probably  enlist 

12.2’ 

11.7’ 

12.0  ’ 

Probably  not  enlist 

16.9 

20.1 

15.8 

Definitely  not  enlist 

68.2 

67.3 

70.1 

Mean21 

3.51 

3.54 

3.54 

Standard  deviation 

.81 

.74 

.79 

Standard  error 

.038 

.042 

.035 

•  Veteran  woaen  are  aore  likely  to  have  positive  Active  Forces  propensity  for  the 
branch  in  which  they  served  than  for  other  branches  of  the  Active  Forces. 

_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 

BASE  450  309  501 

Percentage  who  would  "definitely" 
or  "probably"  enlist 


Branch  Propensity  (Q.  16b( a-e ) ) 


Army 

12.5 

1.0 

2.8 

Navy 

2.9 

12.0 

3.6 

Marine  Corps 

1.5 

1.0 

1.0 

Ai r  Force 

6.0 

3.6 

13.9 

Coast  Guard^) 

2.9 

4.2 

3.2 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive 
response  given  for  any  branch  of  the  Active  Forces  (see  pp.  15  and  16). 

21  1  =  definitely  enlist;  2  =  probably  enlist;  3  =  probably  not  enlist;  4  = 

definitely  not  enlist. 

3)  Tne  Coast  Guard  is  not  part  of  the  Defense  Department  in  peace  time.  Propensity 
in  the  Coast  Guard  has  been  included  for  informational ,  descriptive  purposes  only. 
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ACTIVE  FORCES  ZERO  TO  TEN  POINT  PROPENSITY  SCALE  —  FEMALES 


•  On  a  propensity  scale  fro*  zero  (lowest  likelihood  of  serving)  to  ten  (highest 
likelihood  of  serving),  22  percent  of  veteran  woaen  saapled  rate  their  likelihood 
of  re-enll sting  In  the  Active  Forces  In  the  next  few  years  as  five  or  greater. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
Active  Forces.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for  the  very 
highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of 
serving,  how  likely  is  it  that  you  will  be  serving  in  the  Active  Forces  in  the  next  few 
years?  (Q.  A-16c)*) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

TOTAL 

SAMPLE  2) 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

TW - 

— mr~ 

PROPENSITY 

PROPENSITY 

BASE 

564 

639 

(86) 

(159) 

Likelihood  of  serving 

Ten  (highest) 

2.6 

1.6 

# 

# 

Nine 

1.2 

1.7 

# 

# 

Eight 

3.0 

3.2 

# 

# 

Seven 

3.2 

3.2 

# 

# 

Six 

3.8 

2.7 

# 

# 

Five 

12.9 

9.2 

36 

55 

Four 

5.1 

5.0 

# 

# 

Three 

8.8 

7.8 

2 

.  39 

Two 

5.6 

6.1 

12 

17 

One 

4.6 

5.5 

5 

9 

Zero  (lowest) 

49.3 

54.0 

1 

11 

Total 

100% 

100% 

(13.5%) 

(25.1%) 

#  Base  too  small. 

D  In  the  1982  version  of  this  question  (Q.  14),  respondents  were  asked  their  llkeli 
hood  of  serving  in  the  military  without  specifying  whether  this  referred  to  the 
Guard/Reserve  or  the  Active  Forces. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 
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ACTIVE  FORCES  ZERO  TO  TEW  POINT  PROPENSITY  SCALE  —  FEMALES  BY  BRANCH 

r« 


•  Veteran  wcaen  froa  different  branches  of  the  service  give  highly  slallar  responses 
to  the  zero  to  ten  point  Active  Forces  propensity  Measure. 


Now  I'd  like  to  ask  you  in  another  way  about  the  likelihood  of  your  serving  in  the 
Active  Forces.  Thinking  of  a  scale  from  0  to  10,  with  "10"  standing  for  the  very 
highest  likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of 
serving,  how  likely  is  it  that  you  will  be  serving  in  the  Active  Forces  in  the  next  few 
years?  (Q.  A-16c) 

• 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

227 

161 

251 

Likelihood  of  serving 

Ten  (highest) 

1.8 

1.3 

1.6 

Nine 

2.2 

1.9 

1.2 

Eight 

3.1 

1.3 

4.4 

Seven 

3.5 

2.5 

3.2 

Six 

3.1 

2.5 

2.4 

Five 

11.5 

8.8 

7.2 

Four 

4.8 

5.0 

5.2 

Three 

5.7 

8.8 

9.2 

Two 

6.6 

6.3 

5.6 

One 

6.2 

4.4 

5.6 

Zero  (lowest) 

51.5 

57.5 

54.4 

Total 


100% 


100% 


100% 


PREFERENCE  FOR  SPECIFIC  ACTIVE  FORCES  BRANCHES  —  FEMALES 


•  Aaong  veteran  woaen  sampled,  14  percent  Indicate  a  preference  to  join  the  Air  Force 
If  they  were  to  re-enllst  In  the  Active  Military. 


Among/between  the  (READ  BRANCHES  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  A-ied)1* 


1963 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Branch  most  likely  to  join 

Army 

9.2 

43 

59 

Navy 

6.6 

49 

49 

Marine  Corps 

0.8 

# 

# 

Air  Force 

14.4 

43 

47 

Not  likely  to  join  any  branch 

67.6 

0 

14 

Likely  to  join  Coast  Guard^ 

1.4 

f 

# 

Total 

100% 

(13.5%) 

(25.1%) 

#  Base  too  small. 

D  Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 

branch  and  who  did  not  Indicate  they  would  definitely  not  re-enlist  in  every 
branch  of  the  Active  Forces.  Respondents  who  expressed  a  clear  preference  for  a 
specific  branch  are  counted  as  preferring  that  branch. 

^  Respondents  who  Indicated  they  were  most  likely  to  join  the  Coast  Guard  and  who 

did  not  clearly  prefer  one  bratjch  of  the  Active  Forces  over  the  other  branches. 


PREFERENCE  FOR  SPECIFIC  ACTIVE  FORCES  BRANCHES  —  FEMALES  BY  BRANCH 


•  If  they  were  to  re-enter  the  Active  Military,  fewale  veterans  surveyed  Indicate  a 
preference  for  the  branch  of  the  Active  Forces  In  which  they  served  previously. 


Among/between  the  (READ  BRANCHES  TIED  FOR  MOST  POSITIVE  RATING),  which  are  you  most 
likely  to  join?  (Q.  A-16d) 1 J 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

227 

161 

251 

Branch  most  likely  to  join 

Army 

24.2 

0.0 

0.4 

Navy 

1.3 

24.8 

0.8 

Marine  Corps 

0.4 

2.5 

0.0 

Ai r  Force 

6.2 

4.3 

28.3 

Not  likely  to  join  any  branch 

66.5 

66.4 

69.3 

Likely  to  join  Coast  Guard2) 

1.3 

1.9 

1.2 

Total 

100% 

100% 

100% 

1 1  Asked  only  of  respondents  who  did  not  express  a  clear  preference  for  a  specific 

branch  and  who  did  not  indicate  they  would  definitely  not  re-enlist  in  every 
branch  of  the  Active  Forces.  Respondents  who  expressed  a  cle*-  preference  for  a 
specific  branch  are  counted  as  preferring  that  branch. 

2)  Respondents  who  indicated  they  were  most  likely  to  join  the  Coast  Guard  and  who 

did  not  clearly  prefer  one  branch  of  the  Active  Forces  over  the  other  branches. 
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RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  WOT  WANTING  TO  RE-ENLIST 
IN  THE  ACTIVE  FORCES  —  FEMALES 


•  Aaong  those  veteran  woaen  Mho  Indicate  they  would  definitely  not  re-enllst  In  any 
branch  of  the  Active  Forces,  over  60  percent  rate  ‘current  plans  for  a  civilian 
job*  and  *job  satisfaction"  as  very  or  soaewhat  Important  reasons  for  not  wishing 
to  re-enter  the  Active  Forces. 


You  said  you  would  definitely  not  re-enter  an  active  branch  of  the  military.  People 
have  different  reasons  for  not  wanting  to  re-enter  the  Active  Forces.  I  am  going  to 
read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not  wanting  to 
re-enter.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important, 
only  slightly  important,  or  not  at  all  important  as  a  reason  for  you  personally  for  not 
wanting  to  re-enter.  (Q.  A-19)*' 


BASE 

Percentage  saying  reason  is 
"very'1  or  ''somewhat"  important 

Separation  from  friends  and  family 
Disagreement  with  the  United 
States'  national  defense  policies 
Educational  progress 
Personal  freedom 
Military  pay 
Job  satisfaction 
The  type  of  people  who  are  in 
the  military 
Promotion  opportunities 
Retirement  benefits 
Lack  of  opportunities  for  re¬ 
training  or  learning  a  skill 
Medical  and  dental  benefits 
Current  plans  for  a  civilian  job 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

423 

(N/A) 

(57) 

58.1 

N/A 

12 

23.0 

N/A 

16 

44.9 

N/A 

12 

59.3 

N/A 

10 

46.6 

N/A 

13 

61.3 

N/A 

13 

45.7 

N/A 

11 

49.8 

N/A 

14 

34.9 

N/A 

11 

45.3 

N/A 

13 

35.3 

N/A 

14 

62.9 

N/A 

13 

D  Asked  only  of  respondents  who  said  they  would  "de  ini  tel y  not"  re-enter  every 
branch  of  the  Active  Forces. 


RATED  IMPORTANCE  OF  REASONS  FOR  DEFINITELY  WOT  WANTING  TO  RE-EHLIST 
IN  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  The  reason  for  not  wanting  to  re-enter  the  Active  Forces  rated  as  very  or  soaewhat 
Important  aost  often  by  feaale  Navy  and  Air  Force  veterans  Is  "current  plans  for  a 
civilian  job." 

•  The  reason  for  not  wanting  to  re-enter  the  Active  Forces  rated  as  very  or  soaewhat 
important  aost  often  by  feaale  Anjy  veterans  is  "personal  freedoa." 


You  said  you  would  definitely  not  re-enter  an  active  branch  of  the  military.  People 
have  different  reasons  for  not  wanting  to  re-enter  the  Active  Forces.  I  am  going  to 
read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not  wanting  to 
re-enter.  For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important, 
only  slightly  important,  or  not  at  all  important  as  a  reason  for  you  personally  for  not 
wanting  to  re-enter.  (Q.  A-19)*' 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

150 

105 

169 

Percentage  saying  reason  is 
"very"  or  " somewhat"  important 

Separation  from  friends  and  family 

60.4 

67.9 

50.6 

Disagreement  with  the  United 

States'  national  defense  policies 

27.0 

21.3 

20.4 

Educational  progress 

45.0 

50.5 

41.7 

Personal  freedom 

65.3 

61.7 

52.4 

Military  pay 

43.3 

53.4 

45.9 

Job  satisfaction 

64.4 

61.4 

58.3 

The  type  of  people  who  are  in 
the  military 

49.0 

51.5 

39.6 

Promotion  opportunities 

55.4 

52.4 

43.2 

Retirement  benefits 

35.3 

40.5 

31.5 

Lack  of  opportunities  for  re¬ 
training  or  learning  a  skill 

49.0 

33.6 

48.2 

Medical  and  dental  benefits 

39.6 

31.4 

33.3 

Current  plans  for  a  civilian  job 

61.9 

70.5 

59.5 

1)  Asked  only  of  respondents  who  said  they  would  "definitely  not"  re-enter  every 
branch  of  the  Active  Forces. 


TIMING  FOR  JOINING  THE  ACTIVE  FORCES  —  FEMALES 


•  Forty  percent  (40%)  of  the  feaale  veterans  with  positive  propensity  for  the  Active 
Forces  Indicate  that  If  they  were  to  re-enter  the  Active  Forces  they  would  do  so 
within  a  year  of  the  tlae  they  were  surveyed. 

If  you  re-entered  Active  Military  Service,  when  do  you  think  you  would  join  --  would 
you  join  within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year 
and  2  years  from  now,  or  more  than  2  years  from  now?  (Q.  A-17)D 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Will  "definitely"  or  "probably" 
serve  in  the  Active  Forces  in 
the  next  few  years^) 

13.5 

100 

78 

BASE 

86 

(86) 

(67) 

Would  join 

Within  next  6  months 

18.0 

# 

# 

Between  6  months  and  a  year  from  now 

22.2 

# 

# 

Between  a  year  and  2  years  from  now 

27.4 

# 

# 

More  than  2  years  from  no* 

32.3 

# 

# 

Never^) 

0.0 

# 

# 

Total 

100% 

(100.0%) 

(77.9%) 

Will  "probably  not"  serve  in  the 

Active  Forces  in  the  next  few  years^) 

18.6 

0 

29 

BASE 

119 

(0) 

(34) 

Would  join 

1 

1 

Within  next  6  months 

3.4. 

it 

# 

Between  6  months  and  a  year  from,  now 

12.0  i 

# 

# 

Between  a  year  and  2  years  from  now 

32.7 

0 

25 

More  than  2  years  from  now 

47.6 

0 

31 

Never3) 

4.2 

# 

# 

Total 

100*  1 

(0.0%) 

(28.6%) 

#  Base  too  small. 

1)  Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

2)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


1 1-2-10 


TIMING  FOR  JOINING  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  Aaong  veteran  woaen  surveyed  fro*  different  branches  of  the  Active  Forces  Mho 

Indicate  they  will  probably  not  serve  In  the  Active  Forces  In  the  next  few  years,  • 

72  percent  or  wore  Indicate  that  If  they  were  to  re-enter  the  Active  Forces  they 
would  only  do  so  aore  than  a  year  froa  the  tlae  they  were  surveyed. 


If  you  re-entered  Active  Military  Service,  when  do  you  think  you  would  join  --  would 

you  join  within  the  next  6  months,  between  6  months  and  a  year  from  now,  between  a  year  • 

and  2  years  from  now,  or  more  than  2  years  from  now?  (Q.  A-17)D 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


BASE 

ARMY 

227 

NAVY 

161 

AIR 

FORCE 

251 

w 

• 

Will  "definitely"  or  "probably" 
serve  in  the  Active  Forces  in 
the  next  few  years2) 

14.1 

11.8 

13.9 

BASE 

32 

19 

35 

. 

Would  join 

Within  next  6  months 

25.0 

5.6 

17.1 

• 

Between  6  months  and  a  year  from  now 

21.9 

27.8 

20.0 

Between  a  year  and  2  years  from  now 

28.1 

11.1 

34.3 

More  than  2  years  from  now 

25.0 

55.6 

28.6 

Never3) 

0.0 

0.0 

0.0 

Total 

100% 

100% 

100% 

•  ' 

Will  "probably  not"  serve  in  the 

Active  Forces  in  the  next  few  years2 ) 

18.5 

22.4 

17.9 

BASE 

42 

35 

43 

" 

Would  join 

Within  next  6  months 

4.9 

2.9 

2.4 

Between  6  months  and  a  year  from  now 

9.8 

8.8 

16.7 

Between  a  year  and  2  years  from  now 

39.0 

29.4 

28.6 

More  than  2  years  from  now 

46.3 

55.9 

42.9 

4 

Never^) 

0.0 

2.9 

9.5 

• 

Total 

100% 

100% 

100% 

1 

D  Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 

2)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated.  • 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


1 1-2-11 


HOPE  TO  SERVE  AS  AN  OFFICER  IN  THE  ACTIVE  FORCES  —  FEMALES 


•  Aaong  feaale  veterans  Mho  showed  soae  Indication  of  re-enll sting  In  the  Active 
Forces  In  the  next  few  years,  49  percent  report  they  hope  to  serve  as  an  officer 
If  they  were  to  re-enlist. 


If  you  re-entered  the  Active  Forces,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  A-18)l) 


BASE 


Hope  to  serve  as 


An  officer 
An  enlisted  person 


Don't  know 


Total 


WEIGHTED  RESPONSES  FOR  FEMALES 

1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

SAMPLE  2) 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

1982  1983  | 

PROPENSITY 

PROPENSITY 

167 

206 

(86) 

(101) 

50.9 

48.8 

41 

47 

45.5 

46.9 

45 

53 

3.7 

4.3 

# 

# 

100% 

100% 

(41.3%) 

(48.6%) 

#  Base  too  small. 

1)  In  1983,  asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity 
measure  was  "definitely,"  "probably,"  or  "probably  not."  In  1982,  this  question 
was  asked  only  of  those  whose  score  on  the  Guard/Reserve  propensity  measure  was 
"definitely"  or  "probably"  or  who  indicated  they  would  "definitely"  or  "probably" 
re-enter  the  Active  Forces.  In  addition,  the  1982  question  did  not  specifically 
refer  to  either  the  Guard/Reserve  or  the  Active  Forces.  It  read,  "Would  you  hope 
to  serve  as  an  officer  or  as  an  enlisted  person?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


HOPE  TO  SERVE  AS  AN  OFFICER  IN  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  The  desire  to  serve  as  an  officer  If  one  re-entered  the  Active  Services  Is 

relatively  consistent  across  veteran  woaen  froa  different  branches  of  the  Active 
Forces. 


If  you  re-entered  the  Active  Forces,  would  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person?  (Q.  A-18)D 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

74 

54 

78 

Hope  to  serve  as 

An  officer 

44.6 

53.7 

50.0 

An  enlisted  person 

51.4 

40.7 

46.2 

Don’t  know 

4.1 

5.6 

3.8 

Total 

100% 

100% 

100% 

Asked  only  of  respondents  whose  score  on  the  Active  Forces  propensity  measure  was 
"definitely,"  "probably,"  or  "probably  not." 


I I -2-1 3 

PROPENSITY  TO  RE-EMLIST  IH  THE  ACTIVE  FORCES  FOR  FOUR  YEARS 
AND  CASH  BONUS  INCENTIVES  —  FEMALES 

•  Fourteen  percent  (141)  of  veteran  woaen  sampled  have  positive  propensity  for  the 
Active  Forces  when  a  four-year  re-enl 1 staent  terw  Is  specified. 

•  Propensity  aaong  veteran  woaen  to  re-enter  the  Active  Forces  for  four  years 
Increases  to  27  percent  when  offered  a  $5,000  re-enl 1 staent  bonus. 


What  about  re-enlisting  in  the  Active  Forces  --  in  the  next  few  years,  how  likely  would 
you  be  to  re-enlist  in  the  Active  Forces  for  four  years?  Would  you  say  definitely, 
probably,  probably  not,  or  definitely  not?  (0*  A-2/a,  R-49a) 

How  likely  would  you  be  to  re-enlist  in  the  Active  Forces  for  four  years  if  you  were  to 
receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  re-enlist,  probably 
re-enlist,  probably  not  re-enlist,  or  definitely  not  re-enlist?  (Q.  A-27b,  R-49b) 


BASE 


No  bonus  for  re-enl istinc 


Definitely 
Probably 
Probably  not 
Definitely  not 
Total 


A  $1,000  bonus  for  re-enl istinc 


Defi  nitely 
Probably 
Probably  not 
Definitely  not 
Total 


A  $3,000  bonus  for  re-enl istinc 


Definitely 
Probably 
Probably  not 
Definitely  not 
Total 


A  $5,000  bonus  for  re-enl istinc 


Definitely 
Probably 
Probably  not 
Definitely  not 
Total 


WEIGHTED  RESPONSES  FOR  FEMALES 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE 


SAMPLE  D 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

TO57 

lSfrT~ 

PROPENSITY 

PROPENSITY 

564 

1260 

(177) 

(305) 

N/A 

3.5) 

14.0 

73 

65 

N/A 

10.5  ’ 

60 

63 

N/A 

23.4 

14 

29 

N/A 

62.6 

3 

14 

1?7a 

TOOT 

cro%) 

(70%) 

2.1 

4.8> 

11.9 

68 

61 

8.0 

7. 1  ’ 

47 

58 

34.2 

22.0 

17 

33 

55.6 

66.2 

6 

15 

io0% 

TOUT 

(TOT) 

(70%) 

4.1 

6. 5 / 

18.0 

60 

63 

17.1 

11.5  ’ 

39 

50 

31.3 

23.8 

12 

30 

47.6 

58.3 

5 

13 

TOUT 

TOOT 

(TOT) 

(70%) 

8.2 

10.5/ 

26.9 

53 

60 

22.2 

16.4  ’ 

30 

46 

28.1 

22.3 

7 

21 

41.6 

50.8 

4 

11 

TOOT 

TOOT 

j  (TO) 

(70%) 

f 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  FORCES  FOR  FOUR  YEARS 
AMD  CASH  BONUS  INCENTIVES  —  FEMALES  BY  BRANCH 


•  Propensity  to  re-enlist  In  the  Active  Forces  specifically  for  four  years  does  not 
differ  significantly  across  feaale  veterans  surveyed  froa  different  branches  of 
the  Active  Forces. 

e  Arqy  or  Air  Force  veteran  voaen  are  acre  likely  than  Navy  veteran  woaen  to  have 
positive  propensity  to  re-enter  the  Active  Forces  for  four  years  If  offered  a 
$5,000  re-enl 1 staent  bonus. 

What  about  re-enlisting  in  the  Active  Forces  --  in  the  next  few  years,  how  likely  would 
you  be  to  re-enlist  in  the  Active  Forces  for  four  years?  Would  you  say  definitely, 
probably,  probably  not,  or  definitely  not?  (Q.  A -27a,  R-49a) 

How  likely  would  you  be  to  re-enlist  in  the  Active  Forces  for  four  years  If  you  were  to 
receive  a  one-time  bonus  of  (NAME  ITEM)  --  would  you  definitely  re-enlist,  probably 
re-enlist,  probably  not  re-enlist,  or  definitely  not  re-enlist?  (Q.  A-27b,  R-49b) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

No  bonus  for  re-enlisting 

Definitely 

4.0  i 

14.8 

2.3 1 

12.0 

3.6  { 

14.2 

Probably 

10.8 ' 

9.7 ' 

10.6 ' 

Probably  not 

21.8 

23.4 

24.9 

Definitely  not 

63.4 

64.6 

60.8 

Total 

10W 

TOT 

TOT 

A  $1,000  bonus  for  re-enlisting 

Defi  nitely 

4.7; 

12.1 

2.6  / 

9.8 

6.U 

12.8 

Probably 

7.4 ' 

7.2  * 

6.7  > 

Probably  not 

19.9 

24.1 

22.9 

Definitely  not 

68.1 

66.1 

64.4 

Total 

TOT 

TOT 

TOT 

A  $3,000  bonus  for  re-enlisting 

Defi  nitely 

6. 7 1 

18.1 

3. 3  1 

15.1 

8.1  > 
11.3' 

19.4 

Probably 

11.4  > 

11.8 ' 

Probably  not 

22.4 

24.9 

24.5 

Definitely  not 

59.5 

60.0 

56.1 

Total 

TOT 

TOT 

TOT 

A  $5,000  bonus  for  re-enlisting 

Definitely 

11.2) 

30.3 

6. 9  t 

20.4 

11.91 

27.3 

Probably 

19.  1' 

13.5  ' 

15.4' 

Probably  not 

19.3 

25.7 

23.4 

Definitely  not 

50.4 

53.9 

49.3 

Total 

TOT 

TOT 

TOT 

1 1-2-15 


ARMY  BONUS  INCENTIVE  —  FEMALES 


•  Aaong  feaale  veterans  surveyed,  26  percent  Indicate  that  less  than  $5,000  Is  the 
smallest  one-tlue  bonus  they  would  find  acceptable  to  join  the  Anqy  on  active  duty 
for  four  years  starting  at  the  p^ygrade  they  held  upon  separation. 


The  Army  may  be  Interested  In  people  with  your  military  skills.  What  is  the  smallest 
one-time  bonus  you  would  accept  to  join  the  Army  on  active  duty  for  four  years  starting 
at  the  paygrade  you  held  at  your  separation  from  the  active  service?  (Q.  A-31a) 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Smallest  bonus  to  join 

Less  than  $5,000 

25.5 

23 

39 

$5,000  to  just  under  $10,000 

7.0 

16 

29 

$10,000  to  just  under  $15,000 

13.1 

8 

15 

$15,000  to  just  under  $20,000 

2.2 

# 

# 

$20,000  to  just  under  $25,000 

2.8 

# 

# 

$25,000  or  more 

4.6 

# 

# 

Don't  know 

6.9 

9 

20 

Would  not  join  for  any  amount 

38.0 

10 

22 

11-2-16 


ARMY  BONUS  INCENTIVE  --  FEMALES  BY  BRANCH 


•  Veteran  woaen  who  served  In  the  Anjy  are  sore  likely  than  other  veteran  woaen  to 
Indicate  there  Is  soae  Minima  bonus  aaount  at  which  they  would  be  willing  to 
re-enter  the  Active  Forces,  specifically  In  the  Ar*y. 


The  Army  may  be  Interested  in  people  with  your  military  skills.  What  is  the  smallest 
one-time  bonus  you  would  accept  to  join  the  Army  on  active  duty  for  four  years  starting 
at  the  paygrade  you  held  at  your  separation  from  the  active  service?  (Q.  A-31a) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Smallest  bonus  to  join 

Less  than  $5,000 

36.6 

18.0 

19.1 

$5,000  to  just  under  $10,000 

8.4 

5.0 

6.8 

$10,000  to  just  under  $15,000 

14.5 

15.5 

10.4 

$15,000  to  just  under  $20,000 

2.2 

3.1 

1.6 

$20,000  to  just  under  $25,000 

2.2 

3.1 

3.2 

$25,000  or  more 

4.4 

2.5 

6.0 

Don' t  know 

7.5 

6.8 

6.4 

Would  not  join  for  any  amount 

24.2 

46.0 

46.6 

Total 

100% 

100% 

100% 

ACTIVE  FORCES  RE-ENLISTMENT  EXPECTATIONS 


I 11-2-1 

I I 1-2-2 

Annual  Income  Needed  to  Seriously  Consider 

Re-Entering  the  Active  Forces 

Q. 

A-30b 

II 1-2-3 

I I 1-2-4 

Expected  and  Lowest  Acceptable  Paygrade 

Q. 

A-28,  A-29b 

II 1-2-5 

1 1 1-2-6 

Estimated  Annual  Pre-Tax  Income  if  Re-Entered  at 
Expected  Paygrade 

Q. 

A-29a 

III -2-7 

1 1 1-2-8 

Active  Forces  Propensity  if  Military  and  Civilian 

Pay  Were  Equal 

Q. 

A-30a 

111-2-9 

1 1 1-2-10 

Service  Occupation  Held  and  Preferred 

Q.  A-31b,  A-31c, 
A-32 

1 1 1-2-1 


ANNUAL  INCOME  MEED£D  TO  SERIOUSLY  CONSIDER  RE-ENTERING 
THE  ACTIVE  FORCES  —  FEMALES 


•  Twenty-one  percent  (211)  of  fewale  veterans  surveyed  would  seriously  consider  re¬ 
entering  the  Active  Forces  If  they  received  a  total  annual  Inc owe  before  taxes  of 
less  than  $15,000. 

•  Those  who  would  seriously  consider  re-entering  for  $10,000  to  $14,999  are  wore 
likely  to  have  positive  Guard/Reserve  and  Active  Forces  propensity  than  those  who 
would  seriously  consider  re-enlisting  at  higher  levels  of  annual  pre-tax  Inc owe. 


At  what  level  of  total  annual  income  before  taxes  would  you  seriously  consider  re¬ 
entering  the  Active  Forces?  (Q.  A-30b) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Income  at  which  would  consider 

re-entering  the  Active 

Forces 

Less  than  $10,000 

3.0 

# 

# 

$10,000  to  just  under 

$15,000 

17.8 

25 

42 

$15,000  to  just  under 

$20,000 

17.3 

15 

29 

$20,000  to  just  under 

$25,000 

11.5 

13 

26 

$25,000  to  just  under 

$35,000  • 

8.3 

10 

19 

$35,000  or  more 

5.2 

# 

# 

Don’t  know 

12.9 

18 

32 

Would  not  re-enter  at  any  amount 

24.0 

1 

9 

Total 

100% 

(13.5%) 

(25.1%) 

#  Base  too  small. 


1 1 1 -2-2 


ANNUAL  INCOME  HEEDED  TO  SERIOUSLY  CONSIDER  RE-ENTERING 
THE  ACTIVE  FORCES  ~  FEMALES  BY  BRANCH 

n  - 


•  Feaale  veterans  surveyed  fro*  the  different  branches  of  the  service  do  not  differ 
significantly  In  Indicating  at  Mhat  level  of  total  annual  Inc one  they  Mould 
seriously  consider  re-entering  the  Active  Forces. 


At  what  level  of  total  annual  income  before  taxes  would  you  seriously  consider  re¬ 
entering  the  Active  Forces?  (Q.  A-30b) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Income  at  which  would  consider 
re-entering  the  Active  Forces 

Less  than  $10,000 

4.4 

2.5 

2.0 

$10,000  to  just  under  $15,000 

18.9 

13.7 

19.1 

$15,000  to  just  under  $20,000 

17.2 

18.6 

16.7 

$20,000  to  just  under  $25,000 

9.7 

14.3 

11.6 

$25,000  to  just  under  $30,000 

7.5 

8.7 

8.8 

$35,000  or  more 

4.4 

3.1 

7.2 

Don' t  know 

13.2 

9.9 

14.3 

Would  not  re-enter  at  any  amount 

24.7 

29.2 

20.3 

Total 

100% 

100% 

100% 

Ill -2-3 


EXPECTED  AND  LOWEST  ACCEPTABLE  PAYGRADE  —  FEMALES 


•  Seventy-three  percent  (731)  of  the  woaen  soiled  expect  that  If  they  re-entered 
the  Active  Forces  In  the  next  six  Months  they  would  re-enter  at  a  paygrade  of  E4 
or  E5. 

•  Although  83  percent  of  those  veteran  woaen  sailed  expect  to  re-enter  at  paygrade s 
of  El  to  E5,  a  lower  percentage  (79  percent)  Indicate  they  would  be  willing  to 
re-enter  at  these  pay grades. 


If  you  were  to  re-enter  the  Active  Forces  In  the  next  6  months  in  the  same  branch  you 
served  in,  assuming  no  bonuses  are  in  affect,  at  what  paygrade  would  you  expect  to 
re-enter?  (Q.  A-28) 

What  is  the  lowest  paygrade  at  which  you  would  be  willing  to  re-enter?  (Q.  A-29b) 

1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Expected  re-entry  paygrade 

El  or  E2 

1.9 

# 

# 

E3 

8.0 

8 

14 

E4 

40.1 

17 

31 

E5 

33.1 

8 

23 

E6 

4.7 

# 

# 

E7  to  E9 

0.5 

# 

# 

Officer  grade 

8.2 

25 

24 

Don1 t  know 

3.4 

# 

# 

Total 

100% 

(13.5) 

(25.1%) 

Lowest  acceptable  paygrade 

El  or  E2 

1.8 

# 

# 

E3 

16.0 

19 

35 

E4 

39.2 

16 

28 

E5 

22.1 

8 

21 

E6 

3.3 

# 

# 

E7  to  E9 

1.9 

# 

# 

Officer  grade 

8.1 

19 

24 

Don't  know 

7.7 

0 

10 

Total 

100% 

(13.5%) 

(25.1%) 

#  Base  too  small. 


EXPECTED  AND  LOWEST  ACCEPTABLE  PAYGRADE  —  FEMALES  BY  BRANCH 


•  Woaen  with  prior  service  in  the  Krwy  or  Air  Force  are  sore  likely  than  woaen  with 
prior  service  In  the  Navy  to  expect  paygrades  of  El  to  E4  if  they  re-entered  the 
Active  Forces  In  the  next  six  Months. 


If  you  were  to  re-enter  the  Active  Forces  in  the  next  6  months  in  the  same  branch  you 
served  in,  assuming  no  bonuses  are  in  affect,  at  what  paygrade  would  you  expect  to 
re-enter?  (Q.  A-28) 

What  is  the  lowest  paygrade  at  which  you  would  be  willing  to  re-enter?  (Q.  A-29b) 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AI  R 

ARMY  NAVY  FORCE 


BASE 

227 

161 

251 

Expected  re-entry  paygrade 

El  or  E2 

2.6 

0.0 

2.4 

E3 

9.3 

8.1 

6.8 

E4 

39.2 

29.8 

47.0 

E5 

30.4 

46.6 

27.9 

E6 

6.6 

5.6 

2.4 

E7  to  E9 

1.3 

0.0 

0.0 

Officer  grade 

7.9 

6.2 

9.6 

Don1 t  know 

2.6 

3.7 

4.0 

Total 

100% 

100% 

a-s 

O 

O 

tH 

Lowest  acceptable  paygrade 

El  or  E2 

1.8 

0.0 

2.8 

E3 

19.8 

11.8 

14.7 

E4 

38.3 

36.6 

41.4 

E5 

20.7 

34.8 

15.9 

E6 

4.8 

4.3 

1.2 

E7  to  E9 

1.3 

0.0 

3.6 

Officer  grade 

5.7 

6.8 

11.2 

Don' t  know 

7.5 

5.6 

9.2 

Total 

** 

O 

O 

rH 

100% 

100% 

1 1 1-2-5 


-  ESTIMATED  ANNUAL  PRE-TAX  INCOME  IF  RE-ENTERED  AT  EXPECTED  PAYGRADE  —  FEMALES 


•  Estimated  annual  Income  before  taxes  If  one  re-entered  the  Active  Forces  ranges 
froa  $9,724  to  $19,057  for  veteran  woven  who  expect  a  re-entry  paygrade  of  E3  and 
officer  grade,  respectively. 


What  do  you  estimate  your  total  annual  income  before  taxes  would  be  if  you  re-entered 
the  active  service  at  this  time  in  that  paygrade  and  with  your  years  of  service?  (Q. 
A-29a)D 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL 

SAMPLE 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

ACTUAL 

PAY2) 

($) 

BASE 

MEAN 

($) 

MEDIAN 

($) 

STANDARD 

ERROR 

($) 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

Expected  annual 
income  before 
taxes  at  expected 
re-entry  paygrade 

E3 

8,341 

34 

9,724 

10,000 

484.93 

# 

# 

E4 

8,856 

172 

11,407 

11,000 

461.47 

18 

32 

E5 

9,493 

143 

12,909 

12,000 

379.97 

10 

23 

Officer  grade 

12,244- 

58,493 

34 

19,057 

20,000 

1170.64 

# 

# 

#  Base  too  small. 

1)  Asked  only  of  respondents  who  mentioned  a  paygrade  when  asked  at  what  paygrade 
they  would  expect  to  re-enter  the  Active  Forces.  The  number  of  veterans  who 
expected  to  re-enter  at  paygrades  El,  E2,  and  E6  through  E9  who  estimated  an 
annual  income  was  too  small  to  allow  meaningful  calculations  of  means  and  medians. 

2)  Effective  rate  1  January  1984,  based  on  under  two  years  of  service  at  that 
paygrade.  Actual  pay  for  officers  ranges  from  paygrade  W-l  to  paygrade  0-10. 


ESTIMATED  ANNUAL  PRE-TAX  INCOME  IF  RE-ENTERED  AT  EXPECTED  PAYGRADE  —  FEMALES  BY  BRANCH 


•  Estimated  total  annual  Incoae  before  taxes  for  re-entering  the  Active  Forces  Is 
relatively  consistent  across  veteran  women  who  served  in  different  branches  of  the 
service. 


What  do  you  estimate  your  total  annual  income  before  taxes  would  be  if  you  re-entered 
the  active  service  at  this  time  in  that  paygrade  and  with  your  years  of  service? 

(Q.  A-29a)D 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 

Expected  annual  income 
before  taxes  at  expected 
re-entry  paygrade^) 

E3 


BASE 

★ 

★ 

* 

E4 

BASE 

58 

31 

83 

Mean 

11,676 

11,129 

11,302 

Median 

10,000 

12,000 

11,000 

Standard 

error 

1229.89 

425.00 

339.58 

E5 

BASE 

51 

43 

49 

Mean 

12,542 

12,835 

13,376 

Medi an 

12,000 

12,000 

12,000 

Standard 

error 

443.81 

504.16 

913.68 

Officer  grade 

BAS!" 

★ 

★ 

★ 

*  Base  too  small  (less  than  20)  for  meaningful  calculations  of  means  and  medians. 

D  Asked  only  of  respondents  who  mentioned  a  paygrade  when  asked  at  what  paygrade 

they  woud  expect  to  re-enter  the  Active  Forces.  See  p.  II 1-2-5  for  actual  pay  at 
each  paygrade. 

The  mean,  median  and  standard  error  are  in  dollar  denominations. 


2) 


1 1 1-2-7 

ACTIVE  FORCES  PROPENSITY  IF  MILITARY  AMD  CIVILIAN  PAY  MERE  EQUAL  —  FEMALES 


•  Those  veteran  woven  sampled  who  are  unemployed  and  looking  for  work  are  sore 
likely  than  employed  veteran  women  to  have  positive  Active  Forces  propensity  If 
*  they  could  earn  the  same  amount  In  the  Active  Forces  they  expect  to  earn  In  a 
civilian  job  within  the  next  year. 

If  the  Active  Forces  were  to  pay  you  the  same  amount  per  year  that  you  currently  earn 
as  a  civilian  or  expect  to  earn  within  the  next  year,  how  likely  Is  It  that  you  would 
re-enter  the  Active  Forces  in  the  next  few  years?  Would  you  say  definitely,  probably, 
probably  not,  or  definitely  not?  (Q.  A-30a) 

1983 


WEIGHTED  R 

ESPONSES  FOR  FEMALES 

TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Empl oyedl ) 

61.8 

12 

24 

BASE 

395 

(46) 

(94) 

Likelihood  of  re-entering 
if  paid  the  same 

Definitely 

6.3? 

23.5 

# 

# 

Probably 

17.2  ’ 

27 

42 

Probably  not 

25.5 

13 

26 

Definitely  not 

51.0 

2 

13 

Total 

TUUf 

(T T75%) 

(?*ny%) 

Unemployed,  looking  for  work1) 

12.2 

24 

34 

BASE 

88 

(18) 

(27) 

Likelihood  of  re-entering 
if  paid  the  same  “ 

Defi ni tely 

13.71 

41.8 

# 

# 

Probably 

28.1' 

# 

# 

Probably  not 

26.9 

# 

# 

Definitely  not 

31.2 

# 

# 

Total 

TUtif 

(7J7B%) 

(lOi) 

Unemployed,  not  looking  for  workD 

26.0 

13 

23 

BASE 

166 

(22) 

(39) 

Likelihood  of  re-entering 
if  paid  the  same 

Defi nitely 

6.2? 

20.2 

# 

# 

Probably 

14.0 ' 

# 

# 

Probably  not 

33.9 

7 

18 

Definitely  not 

45.9 

3 

18 

Total 

m% 

(1X1%) 

(7J7*%) 

#  Base  too  small 

1 )  Percentage  of  total;  all  other 

percentages 

in  this 

table  refer  to 

bases  Indicated 

1 1 1-2-8 


ACTIVE  FORCES  PROPENSITY  IF  MILITARY  AND  CIVILIAN  PAY  HERE  EQUAL  —  FEMALES  BY  BRANCH 

■“ - s - 

•  Fifty- two  percent  (52%)  of  Arqy  veteran  woaen  surveyed  who  are  unemployed  and 

looking  for  work  have  positive  Active  Forces  propensity  If  their  Income  In  the 
Active  Forces  equaled  the  Income  they  expect  to  earn  as  a  civilian  within  the  next 
year.  (The  comparable  figures  for  women  who  served  In  the  Navy  or  Air  Force  are 
29  and  36  percent,  respectively.) 

If  the  Active  Forces  were  to  pay  you  the  same  amount  per  year  that  you  currently  earn 
as  a  civilian  or  expect  to  earn  within  the  next  year,  how  likely  is  it  that  you  would 
re-enter  the  Active  Forces  in  the  next  few  years?  Would  you  say  definitely,  probably, 
probably  not,  or  definitely  not?  (Q.  A-30a) 

_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Employed1) 

64.8 

64.0 

57.8 

BASE 

147 

103 

145 

Likelihood  of  re-entering 
if  paid  the "same 

Definitely 

8-8)24.4 

3*0)15.9 

5.6); 

Probably 

15.6 ' 

12.9’ 

21.7' 

Probably  not 

25.9 

27.7 

23.8 

Definitely  not 

49.7 

56.4 

49.0 

Total 

TTO 

TM 

TOUT 

Unemployed,  looking  for  work1) 

15.0 

9.3 

11.2 

BASE 

34 

15 

28 

Likelihood  of  re-entering 
if  paid  the  same 

Definitely 

!8.2Ki.5 

0*0)28.6 

14.3# 

Probably 

33.3’ 

28.6' 

21.4' 

Probably  not 

24.2 

7.1 

39.3 

Definitely  not 

24.2 

64.3 

25.0 

Total 

TOUT 

TOUT 

TOUT 

Unemployed,  not  looking  for  work1) 

20.3 

26.7 

31.1 

BASE 

46 

43 

78 

Likelihood  of  re-entering 
if  paid  the  same 

Definitely 

6-7(22.3 

2*4(17.0 

7.7) 

Probably 

15.6' 

14.6' 

12.8' 

Probably  not 

24.4 

39.0 

37.2 

Definitely  not 

53.3 

43.9 

42.3 

Total 

TOUT 

TOUT 

TOUT 

1)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


i 


i 


m 


I I 1-2-9 

SERVICE  OCCUPATION  HELD  AMD  PREFERRED  —  FEMALES 


•  Fifty-seven  percent  (571)  of  feaale  veterans  sampled  Indicate  that  If  they 

returned  to  active  service,  they  would  prefer  to  retain  the  occupation  they  held 
previously. 

e  Administrative  and  technical  positions  are  the  aost  popular  aaong  those  who  would 
not  want  to  return  to  the  occupation  they  held  when  In  the  service  originally. 

Which  of  the  following  categories  best  describes  your  occupation  when  you  were  In  the 

service:  combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-31b) 

If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  same  occupation? 

(Q.  A-31c) 

Which  occupation  would  you  prefer  If  you  were  to  return  to  active  duty  —  would  it  be 

combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-32)1 > 

1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Service  occupation  held2) 

Technical 

27.5 

12 

21 

Maintenance 

11.4 

8 

25 

Support 

28.0 

14 

23 

Combat  arms 

1.5 

# 

# 

Administrative 

30.2 

15 

28 

Medical 

3.0 

# 

# 

Other 

0.2 

# 

# 

Hould  want  to  return  to  saae 

occupation3) 

56.2 

14 

28 

Mould  prefer  a  different  occupation3) 

42.4 

13 

21 

BASE 

271 

(34) 

(58) 

Occupation  preferred2 ) 

Technical 

31.5 

7 

17 

Maintenance 

2.2 

# 

# 

Support 

11.8 

# 

# 

Combat  arms 

0.4 

# 

# 

Administrative 

32.4 

9 

23 

Medical 

14.9 

20 

33 

Other 

0.4 

# 

# 

Don't  know 

7.2 

# 

# 

#  Base  too  smal  1 . 

1)  Asked  only  of  respondents  who  Indicated  they  would  not  want  to  return  to  the  same 
occupation  If  they  re-entered  the  Active  Forces. 

*2)  Percentages  do  not  add  to  100  because  respondents  could  give  more  than  one  answer. 

3)  Percentages  do  not  add  to  100  Because  respondents  who  replied  "don't  know"  are 

Included. 

*)  Percentage  of  those  who  would  prefer  a  different  occupation. 


SERVICE  OCCUPATION  HELD  AND  PREFERRED  —  FEMALES  BY  BRANCH 


•  Veteran  wooen  Mho  served  In  the  Air  Force  are  less  likely  than  other  veteran  women 
sampled  to  Indicate  that  If  they  returned  to  active  service  they  mould  like  to 
return  to  the  saae  occupation  they  held  originally. 


Which  of  the  following  categories  best  describes  your  occupation  when  you  were  in  the 
service:  combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-31b) 

If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  same  occupation? 
(Q.  A-31c) 

Which  occupation  would  you  prefer  if  you  were  to  return  to  active  duty  —  would  it  be 
combat  arms,  technical,  maintenance,  administrative,  or  support?  (Q.  A-32)1' 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

ARMY 

NAVY 

AIR 

FORCE 

BASE 

227 

161 

251 

Service  occupation  held2) 

Technical 

19.8 

34.4 

30.9 

Maintenance 

4.0 

8.8 

20.1 

Support 

32.2 

23.1 

26.9 

Combat  arms 

3.1 

0.0 

0.8 

Administrative 

38.8 

30.6 

21.7 

Medical 

3.5 

5.0 

1.2 

Other 

0.0 

0.0 

0.4 

Mould  want  to  return  to  same  occupation3) 

60.8 

66.5 

45.8 

Mould  prefer  a  different  occupation3) 

38.3 

31.1 

53.0 

BASE 

87 

50 

133 

Occupation  preferred2’4) 

Technical 

31.0 

28.0 

32.3 

Maintenance 

2  .o 

6.0 

0.8 

Support 

10.3 

14.0 

12.0 

Combat  arms 

1.1 

0.0 

0.0 

Administrative 

36.8 

28.0 

30.8 

Medical 

14.9 

8.0 

17.3 

Other 

0.0 

0.0 

0.8 

Don  It  know 

4.6 

16.0 

6.0 

1) 

2) 

3) 

4) 


Asked  only  of  respondents  who 
occupation  if  they  re-entered 
Percentages  do  not  add  to  100 
Percentages  do  not  add  to  100 
incl uded. 

Percentage  of  those  who  would 


indicated  they  would  not  want  to  return  to  the  same 
the  Active  Forces. 

because  respondents  could  give  more  than  one  answer, 
because  respondents  who  replied  "don't  know"  are 

prefer  a  new  occupation. 


DENOGRAPHIC  CHARACTERISTICS 


IV -2-1 

IV -2-2 

Income 

Q.  57a,  57b 

IV -2-3 

IV -2-4 

Ethnic i ty 

Q.  55a,  55b 

IV -2-5 
IV-2-6 

Parental  Characteristics 

Q.  52a,  52b,  53a, 
53b 

IV -2-7 
IV-2-8 

Age 

Q.  1 

IV -2-9 
IV-2-10 

School i ng 

Q.  3,  12a,  12b,  12c 

IV -2-11 
IV-2-12 

High  School 

Q.  2a,  2b 

I V -2-1 3 
IV-2-14 

Financial  Aid 

Q.  13,  14 

IV -2- 15 
IV-2-16 

Marital  Status 

Q.  A-49,  R-50a, 
A-50c,  R-50d 

IV-2-17 

IV -2- 18 

Military  Affiliation  of  Spouse 

Q.  A-50a,  R-50b, 
A-50b,  R-50c 

IV -2- 19 
IV-2-20 

Dependents/ Home  Ownership 

Q.  51a,  51b,  54 

IV -2-2 1 

I V -2-2  2 

Geographic  Mobility 

Q.  A-35a,  A-35b, 
A-35c 

IV-2-1 


INCONE  —  FEMALES 


•  Thirty-five  percent  (351)  of  the  veteran  woaen  stapled  report  1982  pre-tax  Incoae 
of  $10,000  or  bo  re. 

e  Both  Active  Forces  and  Guard/Reserve  propensity  Is  higher  aaong  feaale  veterans 
who  report  1982  pre-tax  Incoae  of  less  than  $10,000  than  aaong  feaale  veterans  Mho 
report  higher  1982  pre-tax  Incoae. 

Which  of  the  following  categories  best  describes  your  1982  income  before  taxes,  not 
including  anyone  else  in  your  household?  {Q.  57a)*' 

Which  of  the  following  categories  best  describes  your  spouse's  1982  income  before 
taxes?  (Q.  57b) 

1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

1260 

(177) 

(305) 

Personal  Income 

Under  $7,000 

42.8 

16 

26 

$7,000  to  just  under  $10,000 

18.8 

18 

31 

$10,000  to  just  under  $15,000 

22.6 

12 

20 

$15,000  to  just  under  $20,000 

8.0 

6 

18 

$20,000  to  just  under  $25,000 

3.0 

3 

8 

$25,000  to  just  under  $35,000 

1.1 

# 

# 

$35,000  or  more 

0.2 

# 

# 

Refused 

3.5 _ 

12 

23 

Total 

100% 

(14.1%) 

(24.2%) 

Spouse's  Income 

Under  $7,000 

6.4 

10 

20 

$7,000  to  just  under  $10,000 

7.8 

16 

26 

$10,000  to  just  under  $15,000 

19.4 

12 

26 

$15,000  to  just  under  $20,000 

11.3 

13 

16 

$20,000  to  just  under  $25,000 

6.0 

7 

14 

$25,000  to  just  under  $35,000 

4.2 

9 

19 

$35,000  or  more 

1.4 

# 

# 

Refused 

3.3 

17 

19 

Not  married 

40.3 

17 

29 

Total 

100% 

(14.1%) 

(24.2%) 

#  Base  too  small. 

1)  In  the  1982  questionnaire,  respondents  were  asked  how  much  they  expected  to  earn 
next  year.  As  the  1982  question  is  not  comparable  to  the  1983  question,  tracking 
data  are  not  presented. 


INCOME  —  FEMALES  BY  BRANCH 


•  Reported  1982  pre-tax  Incoae  Is  relatively  consistent  across  feaale  veterans  froa 
different  branches  of  the  service. 


Which  of  the  following  categories  best  describes  your  1982  income  before  taxes,  not 
including  anyone  else  in  your  household?  (Q.  57a) 

Which  of  the  following  categories  best  describes  your  spouse's  1982  income  before 
taxes?  (Q.  57b) 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

450 

309 

501 

Personal  Income 

Under  $7,000 

39.8 

42.4 

45.9 

$7,000  to  just  under  $10,000 

19.8 

17.5 

18.6 

$10,000  to  just  under  $15,000 

25.8 

23.0 

19.4 

$15,000  to  just  under  $20,000 

7.3 

7.4 

9.0 

$20,000  to  just  under  $25,000 

1.8 

4.9 

3.2 

$25,000  to  just  under  $35,000 

1.6 

1.3 

0.6 

$35,000  or  more 

0.2 

0.0 

0.2 

Refused 

3.8 

3.6 

3.2 

Total 

100% 

100% 

100% 

Spouse's  Income 

Under  $7,000 

4.7 

6.5 

8.0 

$7,000  to  just  under  $10,000 

8.2 

7.1 

7.8 

$10,000  to  just  under  $15,000 

18.2 

18.1 

21.2 

$15,000  to  just  under  $20,000 

10.2 

9.1 

13.6 

$20,000  to  just  under  $25,000 

3.8 

8.7 

6.6 

$25,000  to  just  under  $35,000 

4.0 

4.5 

4.2 

$35,000  or  more 

0.9 

2.2 

1.4 

Refused 

3.6 

2.9 

3.2 

Not  married 

46.4 

40.8 

34.1 

Total 

100% 

100% 

100% 

IV-2-3 


ETHNICITY  —  FEMALES 

•  Eighty-three  percent  (831)  of  the  feaale  veterans  sampled  are  white  and  not  of 
Hispanic  origin. 

•  Veteran  woaen  fro*  a  racial  or  ethnic  alnorlty  group  have  higher  Active  Forces  and 
Guard/Reserve  propensity  coopered  to  those  who  are  white  and  not  of  Hispanic 
origin. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLED 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

19/9 

1980 

1981 

1982 

"T9E3 

PROPENSITY 

PROPENSITY 

Ethnic  Composition  (Q.  55a,  55b)2) 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

White,  not  of  Hispanic 
origin 

86.2 

86.6 

88.4 

84.9 

83.2 

13 

22 

Non-white3) 

13.8 

13.4 

11.6 

15.1 

16.8 

22 

35 

Black  (not  of  Hispanic 
origin) 

9.7 

7.2 

8.4 

10.4 

10.2 

24 

34 

American  Indian  or 

Alaskan  Native 

0.0 

1.4 

0.7 

0.5 

1.0 

# 

# 

Hispanic 

3.1 

2.7 

1.8 

3.3 

4.7 

20 

39 

Asian  or  Pacific  Islander 

1.0 

1.6 

0.5 

0.9 

1.0 

# 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

#  Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  In  1983  ethnicity  was  determined  by  two  separate  questions:  "Just  to  be  sure  we 
are  representing  all  groups  in  our  survey,  please  tell  me  whether  you  consider 
yourself  White,  Black,  Asian  or  Pacific  Islander,  or  American  Indian  or  Alaskan 
Native?"  (Q.  55a)  and  "Are  you  of  Hispanic  background?"  (Q.  55b).  In  prior  years, 
ethnicity  was  determined  by  the  following  single  question:  "And,  finally  just  to 
be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me  whether  you 
would  describe  yourself  as  Hispanic,  American  Indian  or  Alaskan  Native,  Black  (not 
of  Hispanic  origin),  Asian  or  Pacific  Islander,  or  White  (not  of  Hispanic 
origin)?"  1983  data  were  adjusted  so  that  the  1983  categories  are  comparable  to 
those  in  previous  years. 

3)  Non-white  subcategories  may  not  add  to  the  Non-white  total  as  the  specific 
ethnicity  of  some  Non-irtnte  respondents  could  not  be  determined. 


ETHNICITY  —  FEMALES  BY  BRANCH 


•  The  percentage  of  veteran  woaen  surveyed  froa  a  racial  or  ethnic  Minority  group 
ranges  froa  10  percent  for  Navy  veteran  woaen  to  26  percent  for  Anqy  veteran 
woaen. 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Ethnic  Composition  (Q.  55a,  55b ) ^ ^ 

White,  not  of  Hispanic  origin 

73.7 

90.5 

88.4 

Non-white 

26.3 

9.5 

11.6 

Black  (not  of  Hispanic 

origin) 

18.8 

3.9 

5.4 

American  Indian  or 

Alaskan  Native 

0.9 

1.3 

0.8 

Hi spanic 

6.0 

3.6 

4.0 

Asian  or  Pacific  Islander 

0.7 

0.7 

1.4 

Total 

1001 

1001 

100% 

D  Ethnicity  was  determined  by  two  separate  questions:  "Just  to  be  sure  we  are 
representing  all  groups  in  our  survey,  please  tell  me  whether  you  consider 
yourself  White,  Black,  Asian  or  Pacific  Islander,  or  American  Indian  or  Alaskan 
Native?"  (Q.  55a)  and  "Are  you  of  Hispanic  background?"  (Q.  55b). 


IV -2-5 


PARENTAL  CHARACTERISTICS  —  FEMALES 

•  Veteran  women  whose  fathers  do  not  have  soae  college  education  have  higher 
Suard/Reserve  propensity  than  veteran  women  whose  fathers  have  at  least  soae 
college  education. 

•  Veteran  woaen's  fathers'  educational  attalnaent,  however,  and  Active  Forces 

propensity  do  not  appear  to  be  related  significantly.  - 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLED 

T5SI — m2 — mi 

1983 

PERCENTAGE  AT  EACH 

LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

Lived  with  father  during  first 

fourteen  years  of  life  (Q.  52a)2) 

90.4 

92.1 

90.4 

14 

24 

Father's  education  (Q.  52b)3) 

Less  than  high  school  graduate 

20.4 

20.9 

21.9 

16 

24 

High  school  graduate  or  vo-tech 

school  only 

37.2 

41.0 

42.1 

13 

25 

At  least  some  college 

27.6 

24.8 

21.7 

11 

17 

Don't  know 

5.1 

5.5 

4.6 

26 

36 

Old  not  live  with  father  during 
first  fourteen  years  of  life 

(Q.  52a) 

9.6 

7.9 

9.6 

17 

31 

Total 

1001 

1001 

1001 

(14.11) 

(24.21) 

Lived  with  Bother  during  first 

fourteen  years  of  life  (Q.  53a)2) 

97.9 

98.1 

98.3 

14 

24 

Mother's  education  (Q.  53b)3) 

Less  than  high  school  graduate 

16.2 

20.1 

19.7 

16 

26 

High  school  graduate  or  vo-tech 

school  only 

51.6 

52.1 

56.0 

13 

23 

At  least  some  college 

26.9 

21.5 

20.0 

14 

23 

Don't  know 

Did  not  live  with  Bother  during 

3.3 

4.2 

2.5 

# 

# 

first  fourteen  years  of  life 

(Q.  53a) 

2.0 

1.9 

1.7 

# 

# 

Total 

1001 

1001 

1001 

(14.11) 

(24.21) 

#  Base  too  small. 

*)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

In  1981  this  question  specified  "during  most  of  your  first  ten  years." 

Asked  only  of  respondents  who  lived  with  specified  parent  during  childhood. 


PARENTAL  CHARACTERISTICS  —  FEMALES  BY  BRANCH 


•  Uoaen  veterans  sampled  froa  the  krwy.  Navy  or  Air  Force  do  not  differ  signifi¬ 
cantly  regarding  having  lived  with  their  father  or  Bother  during  aost  of  their 
first  fourteen  years  of  life. 

•  HoBen  with  prior  service  In  the  Navy  or  Air  Force  are  aore  likely  than  woaen  with 
prior  service  In  the  krwy  to  have  fathers  who  had  at  least  soae  college  education. 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Lived  with  father  during  first 

fourteen  years  of  life  (Q.  52a) 

Father's  education  (Q.  52b)^ 

90.4 

89.6 

90.6 

Less  than  high  school  graduate 

High  school  graduate  or  vo-tech 

25.1 

16.8 

21.6 

school  only 

42.4 

42.4 

41.5 

At  least  some  college 

16.4 

25.9 

24.4 

Don1 t  know 

6.4 

4.5 

3.0 

Old  not  live  with  father  during 

first  fourteen  years  of  life 
(Q.  52a) 

9.6 

10.4 

9.4 

Total 

1001 

1001 

1001 

Lived  with  aother  during  first 

fourteen  years  of  life  (Q.  53a) 

Mother's  education  (Q.  53b ) 1 ^ 

98.4 

98.4 

97.8 

Less  than  high  school  graduate 

High  school  graduate  or  vo-tech 

20.4 

15.9 

21.2 

school  only 

56.0 

59.2 

54.1 

At  least  some  college 

19.1 

21.0 

20.4 

Don't  know 

2.9 

2.3 

2.2 

Did  not  live  with  aother  during 

first  fourteen  years  of  life 
(Q.  53a) 

1.6 

1.6 

2.2 

Total 

1001 

1001 

1001 

1)  Asked  only  of  respondents  who  lived  with  specified  parent  during  childhood. 


AGE  —  FEMALES 


At  the  tlae  of  the  survey,  25  percent  of  the  veteran  woaen  stapled  were  less  than 
25  years  old,  54  percent  were  between  25  and  30,  with  the  regaining  21  percent 
being  30  years  old  or  older. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1975“" 

TOTAL  SAMPLED 
T9B0  1981  T95T" 

TWS 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Age  (Q.  1) 

20  or  under 

0.0 

0.1 

0.2 

0.2 

0.2 

# 

# 

21 

0.4 

1.1 

0.8 

1.9 

0.3 

# 

# 

22 

9.2 

9.9 

8.2 

8.7 

5.7 

19 

33 

23 

23.3 

28.0 

27.4 

24.0 

10.9 

20 

35 

24 

20.3 

23.6 

18.3 

22.1 

8.3 

14 

21 

25 

14.9 

10.8 

11.8 

11.5 

14.2 

10 

23 

26 

8.4 

6.8 

8.9 

9.0 

11.9 

11 

18 

27 

9.2 

6.1 

7.1 

6.0 

11.0 

11 

22 

28 

3.5 

5.0 

6.0 

5.7 

10.6 

14 

23 

29 

4.0 

3.8 

3.4 

3.6 

6.0 

19 

20 

302) 

7.0 

5.0 

7.9 

7.4 

6.0 

12 

19 

31 

N/A 

N/A 

N/A 

N/A 

4.4 

13 

33 

32 

N/A 

N/A 

N/A 

N/A 

2.8 

9 

20 

33 

N/A 

N/A 

N/A 

N/A 

2.0 

# 

# 

34 

N/A 

N/A 

N/A 

N/A 

2.5 

# 

# 

35  or  over 

N/A 

N/A 

N/A 

N/A 

3.1 

17 

22 

Total 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Includes  those  30  or  over  for  1979  to  1982. 


AGE  —  FEMALES  BY  BRANCH 


At  the  tlae  of  the  survey,  female  veterans  froa  the  Air  Force  were  aore  likely 
than  those  froa  the  Anjy  or  Navy  to  be  25  years  old  or  older. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Age  (Q.  1) 

20  or  under 

0.4 

0.0 

0.0 

21 

0.9 

0.0 

0.0 

22 

11.2 

3.6 

00 

rH 

23 

12.8 

11.0 

9.2 

24 

6.7 

11.3 

8.0 

25 

11.0 

16.5 

16.0 

26 

10.5 

12.9 

12.6 

27 

10.5 

11.3 

11.4 

28 

11.0 

9.4 

11.0 

29 

3.6 

3.6 

9.6 

30 

5.6 

5.8 

6.6 

31 

4.3 

4.9 

4.2 

32 

2.9 

3.2 

2.4 

33 

2.5 

0.3 

2.6 

34 

2.2 

2.6 

2.6 

35  or  over 

4.0 

3.6 

2.0 

Total 


100% 


100% 


100% 


r  - --  - 
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IV-2-9 

SCHOOLING  — 

FEMALES 

: 

•  Nine  percent  (9%)  of  veteran  woaen  sampled  are 

four-year  college  graduates. 

r 

•  At  the  tlae  of  the  survey. 

28  percent  of  veteran  woaen  were  taking  classes  at  a 

four-year  college  or  at  a  graduate  school 

• 

WEIGHTED  RESPONSES 

FOR  FEMALES 

1983 

PERCENTAGE 

AT  EACH 

« 

LEVEL  WITH  POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLED 

FORCES 

RESERVE 

TW 

1980 

1981 

1982 

~TM3 

PROPENSITY  PROPENSITY 

e 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Education  (Q.  3) 

Less  than  high  school  graduate 

0.9 

0.9 

0.5 

0.0 

0.2 

# 

# 

High  school  graduate 

91.8 

90.0 

89.5 

90.2 

90.7 

14 

25 

• 

High  school  graduate  only 

N/A 

N/A 

N/A 

N/A 

37.7 

15 

26 

Vocational /trade  school 

N/A 

N/A 

N/A 

N/A 

3.2 

18 

41 

Junior/c omniuni ty  college 

N/A 

N/A 

N/A 

N/A 

21.3 

14 

25 

Some  4-year  college 

N/A 

N/A 

N/A 

N/A 

28.6 

14 

22 

4-year  college  graduate 

6.2 

7.9 

7.3 

7.9 

6.9 

9 

15 

c 

Post-graduate  work 

1.1 

1.4 

2.3 

1.9 

2.1 

# 

# 

Total 

1001 

1001 

loot 

1001 

loot 

(14.lt) 

(24. 2t) 

Currently  enrolled  in  classes 

TTTTZaTTZFl 

N/A 

N/A 

48.8 

35.6 

41.9 

13 

22 

High  school 

Vocational  or  technical 

N/A 

N/A 

N/A 

N/A 

0.0 

# 

# 

school 

2.2 

3.4 

3.7 

4.4 

2.8 

15 

29 

Two-year  col  lege 

23.2 

22.7 

22.4 

12.2 

11.3 

11 

25 

Four-year  col  lege 

23.5 

21.0 

17.6 

13.5 

25.6 

13 

20 

• 

Post-graduate  work 

N/A 

N/A 

5.1 

5.5 

2.2 

# 

# 

- 

BASE 

N/A 

N/A 

N/A 

N/A 

528 

(67) 

(114) 

Working  toward  a  degree 

■ 

« 

(Q.  12c)2) 

N/A 

N/A 

N/A 

N/A 

90.3 

13 

21 

#  Base  too  small. 

The  1983  sample  specifications  are 

not  comparable  to 

prior  years'  sample 

specifi- 

cations  (see  p.  1). 

• 

2)  Percentage  of  those  attending  vocational /trade 

school,  junior/community  college, 

- 

four-year  college  or  graduate  school. 

• 

SCHOOLING  —  FEMALES  BY  BRANCH 


•  Hoaen  with  prior  service  In  the  Air  Force,  compared  to  those  with  prior  service  In 
the  Anqr  or  Navy  are  wore  likely  to  have  been  taking  classes  at  a  four-year 
college  at  the  tlae  of  the  survey. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Education  (Q.  3) 

Less  than  high  school  graduate 

0.4 

0.0 

0.2 

High  school  graduate 

88.0 

93.2 

92.0 

High  school  graduate  only 

37.1 

46.0 

33.5 

Vocational /trade  school 

4.7 

1.6 

2.8 

Junior/community  college 

22.2 

17.5 

22.6 

Attended  4-year  college 

24.0 

28.2 

33.1 

4-year  college  graduate 

8.7 

5.2 

6.2 

Post-graduate  work 

2.9 

1.6 

1.6 

Total 

1001 

1001 

1001 

Currently  enrolled  in  classes 

TQ.  IZa.'TZBJ - 

35.8 

39.5 

49.1 

High  school 

0.0 

0.0 

0.0 

Vocational  or  technical  school 

2.2 

3.2 

3.0 

Two-year  college 

11.1 

11.6 

11.4 

Four-year  col  lege 

20.2 

22.1 

32.7 

Post-graduate  work 

2.2 

2.6 

2.0 

BASE 

161 

122 

246 

Working  toward  a  degree  (Q.  12c)^ 

91.3 

91.0 

89.4 

1)  Percentage  of  those  attending  vocational /trade  school,  junior/ community  college, 
four-year  college  or  graduate  school. 


IV-2-11 


HIGH  SCHOOL  —  FEMALES 


•  Ninety-five  percent  (95%)  of  veteran  uoaen  surveyed  had  received  a  standard  high 
school  dlploaa.  The  regaining  5  percent  received  a  high  school  equivalency 
degree. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLED 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1981 

MI 

PROPENSITY 

PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

High  school  graduate  (Q.  3)2) 

99.5 

100.0 

99.8 

14 

24 

BASE 

569 

564 

1257 

(176) 

(302) 

Type  of  diploma  (Q.  2b)3) 

Standard  diploma 

94.5 

96.4 

94.8 

14 

24 

High  school  equivalency  --  GED 

5.5 

3.6 

5.2 

17 

20 

Total 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

How  completed  high  school  (Q.  2c)3) 

Regular  classes 

N/A 

N/A 

94.8 

14 

24 

Night  school 

N/A 

N/A 

0.9 

# 

# 

Some  other  way 

N/A 

N/A 

4.3 

21 

26 

Total 

N/A 

N/A 

100% 

(14.1%) 

(24.2%) 

#  Base  too  small. 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total;  includes  college  graduates. 

3)  Asked  only  of  high  school  graduates.  Percentages,  therefore,  refer  to  high  school 
graduates. 


r 


IV -2-1 2  __ 


HIGH  SCHOOL  —  FEMALES  BY  BRANCH 

B 


•  Type  of  high  school  dlploaa  received  and  aethod  of  completing  high  school  are 
highly  slallar  across  woaen  veterans  surveyed  froa  different  branches  of  the 
service. 

vj  a 


1983  FEMALES 

BRANCH  OF 

PREVIOUS  MILITARY  SERVICE 

a 

ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

High  school  graduate  (Q.  3)D 

99.6 

100.0 

99.8 

a 

BASE 

448 

309 

500 

■ 

Type  of  diploma  (Q.  2b)2) 

Standard  diploma 

94.4 

95.1 

95.0 

a 

High  school  equivalency  --  GED 

5.6 

4.9 

5.0 

- 

Total 

100% 

100% 

100% 

How  completed  high  school  (Q.  2c)2 ) 

Regular  classes 

94.9 

94.8 

94.8 

a 

Night  school 

0.7 

0.6 

1.2 

Some  other  way 

4.5 

4.5 

4.0 

"  a 

Total 

100% 

100% 

100% 

a 

D  Percentage  of  total;  includes  college  graduates. 

2)  Asked  only  of  high  school  graduates.  Percentages,  therefore,  refer  to  high  school 
graduates. 


IV-2-13 


FINANCIAL  AID  —  FEMALES 


•  Over  40  percent  of  veteran  wooen  sampled  were  enrolled  In  classes  at  the  tim  of 
the  survey. 

•  Fifty-seven  percent  (57%)  of  veteran  woaen  who  were  talcing  classes  and  using 
financial  aid  at  the  tine  of  the  survey  report  receiving  financial  assistance  from 
a  federal  grant  or  loan  prograa. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

TOTAL  SAMPLED 

ACT  IV 

FORCES 

GUARD/ 

RESERVE 

1981 

1982 

TO 

PROPENSITY 

PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

Currently  enrolled  in  classes  (Q.  12) 

48.8 

35.6 

41.9 

13 

22 

BASE 

279 

201 

528 

(67) 

(114) 

Using  financial  aid  (Q.  13)2) 

86.4 

77.0 

77.9 

14 

22 

BASE 

N/A 

N/A 

411 

(55) 

(89) 

Receiving  financial  assistance 
from  federal  grant  or  loan 
program  (Q.  14)3) 

N/A 

N/A 

56.7 

13 

20 

!'  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  attending  vocational /trade  school,  junior  or 
community  college,  four-year  college,  or  in  graduate  school. 

Percentage  of  those  using  financial  assistance. 


3) 


FINANCIAL  AID  —  FEMALES  BY  BRANCH 


•  Veteran  woaen  fro*  the  different  branches  of  the  service  who  were  enrolled  In 
classes  at  the  ti«e  of  the  survey  and  using  financial  aid  do  not  differ  signifi¬ 
cantly  with  regard  to  receiving  financial  aid  froa  a  federal  grant  or  loan 
progran. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Currently  enrolled  in  classes  (Q.  12) 

35.8 

39.5 

49.1 

BASE 

161 

122 

246 

Using  financial  aid  (Q.  13 ) 1 ) 

77.6 

77.0 

78.5 

BASE 

125 

94 

193 

Receiving  financial  assistance 
from  federal  grant  or  loan 
program  (Q.  14)2) 

59.3 

53.9 

56.0 

1)  Percentage  of  those  currently  attending  vocational /trade  school,  junior  or 
community  college,  four-year  college,  or  in  graduate  school. 

2)  Percentage  of  those  using  financial  assistance. 


MARITAL  STATUS  —  FEMALES 


•  Sixty  percent  (60%)  of  veteran  woaen  sampled  reported  being  aarrled  and  living 
with  their  spouse  at  the  tlae  of  the  survey. 

e  Guard/Reserve  and  Active  Forces  propensity  aaong  veteran  woaen  who  are  not  aarrled 
exceeds  that  of  aarrled  veteran  woaen  who  are  living  with  their  spouse. 


WEIGHTED  RESPONSES  FOR  FEMALES 


T57T 

TOTAL  SAMPLE^ 
T9B0  1981  1’982 

"T9S3 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Marital  status  (Q.  A-49,  R-50a) 

Married 

46.9 

46.4 

47.3 

51.0 

61.2 

12 

21 

.  Living  with  spouse 

43.3 

44.6 

45.7 

48.1 

59.7 

12 

21 

.  Separated 

3.6 

1.8 

1.6 

2.9 

1.5 

# 

# 

Not  aarrled 

53.1 

53.6 

52.7 

49.0 

38.8 

17 

29 

.  Single 

47.9 

47.6 

49.2 

42.8 

32.9 

19 

30 

.  Widowed,  divorced 

5.2 

6.0 

3.5 

6.2 

5.9 

10 

24 

Total 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

What  spouse  is  doing  currently 
"1Q."a-50c;  R-ba<j)2i - 

BASE 

N/A 

N/A 

N/A 

N/A 

752 

(92) 

(157) 

Working  for  pay  at  a  full-time 

job 

N/A 

N/A 

N/A 

N/A 

63.8 

19 

11 

Working  for  pay  at  a  part-time 
job 

N/A 

N/A 

N/A 

N/A 

6.6 

27 

19 

In  the  Active  Forces 

N/A 

N/A 

N/A 

N/A 

34.5 

24 

14 

In  the  Guard/Reserve 

N/A 

N/A 

N/A 

N/A 

3.2 

# 

# 

Enrolled  in  graduate  or 
professional  school 

N/A 

N/A 

N/A 

N/A 

13.3 

21 

13 

Taking  college  courses 

N/A 

N/A 

N/A 

N/A 

16.3 

20 

12 

Taking  vocational /technical 
courses 

N/A 

N/A 

N/A 

N/A 

4.7 

37 

17 

Homemaker 

N/A 

N/A 

N/A 

N/A 

1.8 

# 

# 

Laid  off/ looking  for  work 

N/A 

N/A 

N/A 

N/A 

2.7 

# 

# 

Other 

N/A 

N/A 

N/A 

N/A 

3.2 

# 

# 

2) 


Base  too  smal 1 . 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  those  married,  living  with  spouse.  Percentages  do  not  add  to  100 
.because  respondents  could  give  more  than  one  answer. 


MARITAL  STATUS  —  FEMALES  BY  BRANCH 


•  Married  veteran  woven  sailed  who  served  In  the  Navy  are  sore  likely  to  have  a 
spouse  who  Is  employed  than  Married  veteran  woven  who  served  In  the  A rwy  or  Air 
Force. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Marital  status  (Q.  A-49,  R-50a) 

Married 

55.3 

60.5 

67.3 

.  Living  with  spouse 

53.6 

59.2 

65.9 

.  Separated 

1.8 

1.3 

1.4 

Not  varrled 

44.7 

39.5 

32.7 

.  Single 

38.4 

32.7 

27.7 

.  Widowed,  divorced 

6.3 

6.7 

5.0 

Total 

1001 

100X 

100X 

What  spouse  is  doing  currently 

(0.  A-50c,  ft-50d)l) - 


BASE 

241 

183 

330 

Working  for  pay  at  a  full-time  job 

59.3 

73.8 

62.1 

Working  for  pay  at  a  part-time  job 

5.8 

8.2 

6.4 

In  the  Active  Forces 

41.1 

26.8 

33.3 

In  the  Guard/Reserve 

3.3 

1.6 

3.9 

Enrolled  in  graduate  or  professional 

school 

12.9 

11.5 

14.5 

Taking  college  courses 

13.3 

18.6 

17.6 

Taking  vocational /technical  courses 

7.1 

3.3 

3.6 

Homemaker 

0.0 

3.3 

2.4 

Laid  off/looking  for  work 

1.7 

1.6 

3.9 

Other 

1.7 

3.3 

4.2 

1)  Percentage  of  those  married,  living  with  spouse.  Percentages  do  not  add  to  100 
because  respondents  could  give  more  than  one  answer. 


IV-2-17 


MILITARY  AFFILIATION  OF  SPOUSE  —  FEMALES 


•  .  Aaong  aarrled  feaale  veterans  sampled,  over  80  percent  report  getting  aarrled 

ntille  on  active  duty.  Of  those  aarrled  while  on  active  duty,  83  percent  aarrled 
aen  Mho  Mere  also  affiliated  with  the  Military  at  the  tlae  of  the  Marriage. 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1260 

(177) 

(305) 

Ever  married^ 

67.1 

12 

21 

BASE 

845 

i  (100) 

(180) 

Married  while  on  active  duty 
(g.  A-S&a,  ft-TObl*-) - 

YES 

81.5 

11 

21 

Spouse's  military  status  when 
married  (Q.  A-bUb,  R-bOc)3) 

On  active  duty 

In  Guard/Reserve 

82.4  |  83.4 

1.0* 

12)  12 

22)  22 
#* 

A  civilian 

16.6 

8 

18 

Total 

100% 

(11.2%) 

(21.4%) 

NO 

18.5 

15 

21 

#  Base  too  small. 

1)  Includes  those  currently  married,  separated,  divorced,  and  widowed. 

2)  Percentage  of  those  ever  married. 

3)  Percentage  of  those  married  while  serving  on  active  duty. 


MILITARY  AFFILIATION  OF  SPOUSE  —  FEMALES  BY  BRANCH 


•  Married  veteran  women  who  served  In  the  Air  Force  are  wore  likely  than  those  who 
served  In  the  Army  to  have  married  while  on  active  duty. 

a  Married  veteran  women  from  different  branches  of  the  service  who  married  while  on 
active  duty  do  not  differ  significantly  with  regard  to  marrying  someone  affiliated 
with  the  military. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

E01 

Ever  married1 2 3) 

61.6 

67.3 

72.3 

BASE 

277 

208 

362 

Married  while  on  active  duty 

TQ;  "A-10a7i-"50b)^) - 

YES 

77.6 

82.7 

84.0 

Spouse's  military  status  when 
married  (Q.  A-50b,  R-60c)3) 

On  active  duty 

In  Guard/Reserve 

81. 4> 
1.4’ 

82.8  77.91 
1.7  ’ 

79.6  85. 5> 
0.3  ’ 

A  civilian 

17.2 

20.3 

14.1 

Total 

100% 

100% 

100% 

NO 

22.4 

17.3 

16.0 

1)  Includes  those  currently  married,  separated,  divorced,  and  widowed. 

2)  Percentage  of  those  ever  married. 

3)  Percentage  of  those  married  while  serving  on  active  duty. 


DEPENDEMTS/HOHE  OWNERSHIP  —  FEMALES 


•  Fifty- three  percent  (53%)  of  veteran  woaen  surveyed  report  having  one  or  bo  re 

dependents. 

e  Aaong  those  veteran  woaen  saapled  with  at  least  one  dependent,  66  percent  have  a 
child  (or  children)  below  the  age  of  six. 


WEIGHTED  RESPONSES  FOR  FEMALES 


W 

TOTAL  SAMPLED 
"I9H0  T95T  1982 

1553 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

Number  of  dependents 

(Q.  51a) 

395 

560 

572 

564 

1260 

(177) 

(305) 

None 

64.1 

59.8 

60.1 

60.1 

46.7 

16 

27 

One 

21.8 

25.9 

23.2 

21.1 

26.0 

11 

22 

Two 

10.4 

10.6 

12.2 

15.1 

16.6 

14 

24 

Three 

3.2 

2.8 

3.7 

3.0 

8.6 

10 

19 

Four 

0.4 

0.7 

0.7 

0.7 

1.9 

# 

# 

Five  or  more 

0.1 

0.2 

0.0 

0.0 

0.2 

# 

# 

Total 

Has  a  child  below  the 

age 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

of  six  (Q.  51b ) 2 ) 

N/A 

55.2 

65.4 

74.4 

66.0 

12 

22 

Own  home  (Q.  54) 3 ) 

22.2 

20.1 

20.6 

20.9 

32.9 

12 

20 

#  Base  too  small. 

D  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  with  at  least  one  dependent. 

3)  In  1979  and  1980  asked  only  of  those  not  living  with  parents. 


DEPEMOEHTS/HOHE  OWNERSHIP  —  FEMALES  BY  BRANCH 


•  Veteran  woaen  surveyed  who  served  In  the  Arqy  are  sore  likely  than  those  who 
served  In  the  Air  Force  to  report  having  no  dependents. 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 

BASE  450  309  501 


Number  of  dependents  (Q.  51a) 


None 

50.9 

44.7 

43.8 

One 

25.8 

28.8 

24.6 

Two 

13.3 

19.1 

18.4 

Three 

8.0 

5.5 

10.8 

Four 

1.8 

1.6 

2.2 

Five  or  more 

0.2 

0.3 

0.2 

Total 

100% 

100% 

100% 

Has  a  child  below  the  age 

of  six  (Q.  51b)U 

67.0 

71.3 

62.3 

Own  home  (Q.  54) 

29.8 

30.7 

37.0 

1) 


Percentage  of  those  with  at  least  one  dependent. 


IV-2-21 


GEOGRAPHIC  NOBILITY  —  FEMALES 


•  Approximately  61  percent  of  veteran  women  sampled  have  maintained  the  same 
residence  (or  moved  only  within  a  100  mile  area)  since  separation  from  the 
service. 

e  The  most  common  reason  veteran  women  moved  where  they  did  upon  separation  from  the 
service  was  to  be  near  a  spouse  or  boyfriend. 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Number  of  times  moved  household 
more  than  100  miles  since 
separation  (Q.  A-35a) 

Zero 

60.8 

12 

26 

One 

26.8 

13 

23 

Two 

6.9 

23 

32 

Three 

3.5 

# 

# 

Four  or  more 

2.0 

# 

# 

Total 

100% 

(13.5%) 

(25.1%) 

Percentage  living  within  an  hour's 
drive  of  where  last  attended 

high  school  (Q.  A-35b) 

34.9 

(15) 

(26) 

Most  important  reason  in  deciding 
where  to  live  when  separated 
(Q.  A -3 Sc ) 

Returning  to  a  place  lived  previously 

17.8 

14 

23 

Being  near  one's  parents 

15.5 

16 

34 

Being  near  a  spouse/boyfriend 

29.1 

13 

21 

Being  near  a  close  friend  or  buddy 

0.6 

# 

# 

Specific  job 

9.9 

5 

21 

Good  job  opportunities  in  general 

9.1 

9 

32 

General  financial  reasons 

1.3 

# 

# 

One's  education 

8.8 

20 

22 

Moving  to  a  pretty  part  of  the  county 

3.9 

# 

# 

Cl imate 

1.1 

# 

# 

Other 

2.9 

# 

# 

Total 

100% 

(13.5%) 

(25.1%) 

#  Base  too  smal 1 . • 


IV -2-2  2 


GEOGRAPHIC  NOBILITY  —  FEMALES  BY  BRANCH 


Nuaber  of  tlaes  aoved  over  100  ailes,  living  near  the  high  school  one  last 
attended,  and  reasons  for  situating  upon  leaving  the  service  do  not  differ 
significantly  across  feaale  veterans  surveyed  froa  different  branches  of  the 
service. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


Number  of  times  moved  household  more 
than  100  miles  since  separation  (Q.  A-35a) 

Zero 

One 

Two 

Three 

Four  or  more 
Total 

Percentage  living  within  an  hour's  drive 
of  where  last  attended  high  school 
(Q.  A-35b) 

Most  important  reason  in  deciding  where  to 
live  wnen  separated  (Q.  A-3bc) 

Returning  to  a  place  lived  previously 

Being  near  one’s  parents 
Being  near  a  spouse/boyfriend 
Being  near  a  close  friend  or  buddy 

Specific  job 

Good  job  opportunities  in  general 
General  financial  reasons 

One's  education 

Moving  to  a  pretty  part  of  the  county 
Cl  imate 

Other 

Total 


227 

161 

251 

56.8 

62.1 

63.7 

29.1 

25.5 

25.5 

7.9 

6.8 

6.0 

5.3 

2.5 

2.4 

0.9 

3.1 

2.4 

es* 

o 

o 

O 

o 

r—i 

o 

o 

r  4 

35.2 

35.4 

34.3 

15.3 

22.3 

17.5 

19.4 

13.4 

13.1 

29.2 

26.1 

30.7 

0.9 

1.3 

0.0 

7.9 

9.6 

12.0 

10.2 

10.8 

7.2 

2.3 

1.3 

0.4 

7.4 

9.6 

9.6 

3.2 

2.5 

5.2 

1.4 

1.3 

0.8 

2.8 

1.9 

3.6 

100% 

100% 

100% 

V  -  2  -  i 


U  B 


C  * 


V  -  2-1 
V-2-2 

V -2-3 
V-2-4 

V -2-5 
V- 2-6 

V -2-7 
V-2-8 

V-2-9 

V-2-10 

V-2-11 

V-2-12 

V-2-13 

V-2-14 

V -2 -15 
V-2-16 

V  -  2  - 17 
V-2-18 

V-2-19 

V-2-20 

V-2-21 
V -2-22 

V -2 -23 
V-2-24 


EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 


Employment  Factors 


Occupation 


Hours  Per  Week/Looking  for  a  Second  Job 


Job  Satisfaction 


Perceived  Difficulty  Finding  a  Full-Time  Job 


Perceived  Difficulty  Finding  a  Part-Time  Job 


Employment  and  Type  of  Employment  Anticipated 


Guard/Reserve  Membership  and  Civilian  Employment 

Perceived  Employer  Attitudes  toward  Guard/Reserve 
Se  rv  i  c  e 


Perceived  Workplace  Support  for  the  Guard/Reserve 


Talked  with  Co-Workers  about  Active  Forces 


Q.  4a,  5a, 


Q.  56 


Working  on  Weekends  and  Length  of  Time  at  Present  Job  Q.  6,  7 


Q.  8,  9 
Q.  5d 
Q.  4b,  10 
Q.  11 

Q.  16a(a-c 

Q.  R-33 

Q.  R-34a, 
R-34c 

Q.  R-35a, 
R-36 


5b,  5c 


) 

R-34b , 
R-35b, 


Q.  A-41 


EMPLOYMENT  FACTORS  —  FEMALES 


I 


•  Sixty  percent  (60%)  of  the  veteran  woaen  sampled  were  employed  at  the  tlwe  of  the 
survey,  with  44  percent  being  employed  full -ti we. 

•  Over  70  percent  of  employed  (but  not  self-eaployed)  veteran  woaen  surveyed  work  In 
the  private  sector. 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLED 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

1575“ 

Tm~ 

~mr 

W 

t m 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Currently  employed  (Q.  4a) 

65.9 

61.5 

63.9 

60.4 

60.1 

12 

23 

Ful 1-time  (Q.  5a)1 2) 

N/A 

N/A 

N/A 

N/A 

43.9 

10 

22 

Part-time  (Q.  5a) 

N/A 

N/A 

N/A 

N/A 

16.2 

16 

25 

Currently  self-employed 

N/A 

1.9 

2.1 

2.5 

2.3 

(Q.  5b) 

# 

# 

Currently  working  for  someone 

) 

23 

else  (Q.  5b) 

N/A 

59.6 

61.9 

58.0 

57.8 

11 

BASE 

N/A 

334 

354 

327 

728 

(82) 

(165) 

Employed  by 

Private  company  (Q.  5c ) ^ ) 

N/A 

N/A 

N/A 

N/A 

70.9 

13 

24 

Government  (federal,  state, 

or  1 ocal )3 J 

N/A 

N/A 

N/A 

N/A 

29.1 

6 

19 

Total 

#  Base  too  small. 

N/A 

N/A 

N/A 

N/A 

100% 

(11.3%) 

(22.7%) 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Respondents  who  report  holding  botii  full-  and  part-time  jobs  are  counted  as  being 
employed  full-time. 

Percentage  of  those  working  for  someone  else. 


31 


EMPLOYMENT  FACTORS  —  FEMALES  BY  BRANCH 


•  Mown  surveyed  free  the  different  branches  of  service  do  not  differ  significantly 
with  regard  to  whether  or  not  they  are  eaployed. 

•  Aaong  feaale  veterans  who  are  eaployed  (but  not  sel f-eapl oyed) ,  Aray  veterans  are 
aore  likely  than  Air  Force  veterans  to  work  In  the  public  sector. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Currently  employed  (Q.  4a) 

62.4 

61.5 

57.1 

Full-time  (Q.  5a)1) 

45.3 

47.6 

40.5 

Part-time  (Q.  5a) 

17.1 

13.9 

16.6 

Currently  self-employed  (Q.  5b) 

1.6 

2.3 

3.0 

Currently  working  for  someone 
e'Tse~~(Q.  '5b~r^ - 

60.9 

59.2 

54.1 

BASE 

274 

183 

271 

Employed  by 

Private  company  (Q.  5c)2) 

66.4 

72.7 

74.5 

Government  (federal,  state,  or 

1 ocal 2) 

33.6 

27.3 

25.5 

Total 

100?, 

100% 

100% 

Respondents  who  report  holding  both  full-  and  part-time  jobs  are  counted  as  being 
employed  full-time. 

2)  Percentage  of  those  working  for  someone  else. 


V-2-3 


OCCUPATION  —  FEMALES 


•  More  veteran  woaen  surveyed  (34  percent)  are  employed  In  clerical  positions  than 
In  any  other  type  of  position. 

o  Thirty- three  percent  (331)  of  the  employed  veteran  woaen  surveyed  have 

professional,  technical,  aangerlal,  or  adolnl strati ve  occupations. 


What  is  your  current  principal  occupation? 

That  is,  what  do  you 

do  --  not  where  do  you 

work?  (Q.  56) 

1983 

WEIGHTED  RESPONSES  FOR 

FEMALES 

TOTAL  SAMPLE 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

1260 

(177) 

(305) 

Currently  employed1) 

60.1 

12 

23 

BASE 

757 

(90) 

(175) 

Occupation 

Professional  or  technical 

24.9 

10 

21 

Manager  or  administrator 

8.3  1 

3 

17 

Sales  worker 

4.5 

# 

# 

Clerical  worker 

34.3 

14 

23 

Crafts  worker 

4.1 

# 

# 

Machine  operator  or  laborer 

5.8 

10 

26 

Fanner,  farm  manager,  or  farm  labor 

0.1 

# 

# 

Service  worker 

10.6 

14 

28 

Military  worker 

0.9 

# 

# 

Homemaker 

0.1 

# 

# 

Student 

6.4 

19 

25 

Total 

100 % 

(11.9%) 

(23.1%) 

# 

1) 


Base  too  small. 

Percentage  of  total;  all  others  are  percentages  of  those  employed. 


OCCUPATION  —  FEMALES  BY  BRANCH 


•  In  general,  employed  female  veterans  from  different  branches  of  the  service  do  not 
differ  significantly  In  type  of  occupation  held.  Veteran  Navy  women,  however,  are 
less  likely  to  be  employed  as  service  workers  than  are  kray  or  Air  Force  veteran 
women. 


What  Is  your  current  prinicpal  occupation?  That  is,  what  do  you  do  --  not  where  do  you 
work?  (Q.  56) 


BASE 

Currently  employed!) 

BASE 

Occupation 

Professional  or  technical 
Manager  or  administrator 
Sales  worker 
Clerical  worker 
Crafts  worker 

Machine  operator  or  laborer 

Farmer,  farm  manager,  or  farm  labor 

Service  worker 

Military  worker 

Homemaker 

Student 

Total 


1983  FEMALES 

BRANCH  OF 

PREVIOUS  MILITARY  SERVICE 

ARMY 

NAVY 

AIR 

FORCE 

450 

309 

501 

62.4 

61.5 

57.1 

281 

190 

286 

24.1 

25.3 

25.5 

7.6 

11.6 

7.1 

3.6 

3.2 

6.4 

36.0 

35.8 

31.6 

2.2 

4.2 

6.0 

6.5 

5.3 

5.3 

0.0 

0.0 

0.4 

13.3 

5.3 

11.0 

1.1 

1.1 

0.7 

0.0 

0.5 

0.0 

5.8 

7.9 

6.0 

100% 

100% 

100% 

1)  Percentage  of  total;  all  others  are  percentages  of  those  employed. 


V-2-5 


WORKING  ON  WEEKENDS  AND  LENGTH  OF  TIME  AT  PRESENT  JOB  —  FEMALES 


•  Aaong  veteran  woaen  sampled  who  are  employed  (but  not  sel f-eaployed) ,  53  percent 
report  working  on  weekends  less  than  once  a  aonth. 

a  Thirty-seven  percent  (37*)  of  the  woaen  surveyed  who  are  employed  (but  not  self- 
eaployed)  have  been  eaployed  at  their  present  job  six  aonths  or  less. 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE^ 
TITMTIM 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

Currently  employed  (but  not 

self-employed)  (Q.  4a, 5b) 

61.9 

58.0 

57.8 

11 

23 

BASE 

354 

327 

728 

(82) 

(165) 

Working  on  weekends  (Q.  6)2) 

Every  week 

24.8 

28.7 

21.7 

14 

23 

Two  or  three  times  a  month 

20.8 

20.8 

17.3 

14 

25 

Once  a  month 

7.4 

12.7 

8.4 

16 

24 

Less  than  once  a  month 

N/A 

N/A 

4.8 

12 

26 

Hardly  ever 

47.0 

37.8 

47.8 

8 

22 

Total 

100% 

100% 

100% 

(11.1%) 

(22.7%) 

Months  at  present  job  (Q.  7)2) 

6  or  less 

N/A 

N/A 

37.1 

15 

26 

7  to  12 

N/A 

N/A 

22.6 

12 

24 

13  to  24 

N/A 

N/A 

24.4 

7 

24 

25  to  36 

N/A 

N/A 

11.1 

'  7 

9 

37  or  more 

N/A 

N/A 

4.7 

9 

24 

Total 

N/A 

N/A 

100% 

(11.1%) 

(22.7%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  speclfi 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  employed,  but  not  self-employed. 


V-2-6 


WORKING  ON  WEEKENDS  AND  LENGTH  OF  TIME  AT  PRESENT  JOB  —  FEMALES  BY  BRANCH 


•  Aaong  feaale  veterans  surveyed  Mho  are  employed  (but  not  self -employed)  Navy 
veteran  Moaen  are  less  likely  than  Any  or  Air  Force  veteran  woaen  to  work  on 
weekends  two  or  wore  tioes  a  aonth. 

•  Feaale  veterans  surveyed  froa  the  different  branches  of  service  do  not  differ 
significantly  with  regard  to  length  of  tlae  at  their  present  job. 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

450 

309 

501 

Currently  employed  (but  not 

self-employed)  (Q.  4a, 5b) 

60.9 

59.2 

54.1 

BASE 

274 

183 

271 

Working  on  weekends  (Q.  6)D 

Every  week 

23.7 

16.9 

22.5 

Two  or  three  times  a  month 

17.5 

12.6 

19.9 

Once  a  month 

9.1 

8.2 

7.7 

Less  than  once  a  month 

5.1 

6.0 

3.7 

Hardly  ever 

44.5 

56.3 

46.1 

Total 

100* 

100* 

100* 

Months  at  present  job  (Q.  7)1* 

6  or  less 

34.8 

38.5 

38.7 

7  to  12 

22.3 

20.9 

24.0 

13  to  24 

25.3 

23.1 

24.4 

25  to  36 

11.4 

12.6 

10.0 

37  or  more 

6.3 

4.9 

3.0 

Total 

100* 

100* 

100* 

Percentage  of  those  currently  employed,  but  not  self  employed. 


HOURS  PER  MEEK/LOOKIMG  FOR  A  SECOND  JOB  —  FEMALES 


•  Twenty-four  percent  (24%)  of  the  employed  feaale  veterans  surveyed  work  less  than 
31  hours  per  week. 

•  Twenty-five  percent  (25%)  of  those  veteran  woaen  surveyed  who  work  less  than  49 
hours  per  week  report  they  are  looking  for  a  second  job. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE 

GUARD/ 

TOTAL 

SAMPLED 

FORCES 

RESERVE 

T TFT 

T9B0 

T5T 

~mr 

15BT 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Currently  employed  (Q.  4a) 

65.9 

61.5 

63.9 

60.4 

60.1 

12 

23 

BASE 

260 

345 

366 

341 

757 

(90) 

(175) 

Hours  per  week  (Q.  8)2) 

20  or  less 

16.5 

15.2 

43.3 

11.5 

14.4 

10 

20 

21  to  30 

8.3 

8.2 

5.6 

9.4 

9.3 

16 

26 

31  to  45 

67.9 

69.7 

45.0 

70.8 

65.9 

11 

24 

46  to  48 

1.7 

2.3 

2.3 

1.7 

2.2 

# 

# 

49  or  more 

5.6 

4.7 

3.8 

6.6 

8.2 

16 

24 

Total 

100% 

100% 

100% 

100% 

100% 

(11.9%) 

(23.1%) 

BASE3) 

245 

329 

352 

318 

695 

(80) 

(160) 

Looking  for  a  second  job 

TurypH--  - 

18.9 

24.9 

24.7 

27.5 

24.9 

19 

34 

#  Base  too  small. 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  currently  employed. 

3)  Those  working  48  hours  per  week  or  less. 

Percentage  of  those  working  48  hours  per  week  or  less. 


HOURS  PER  WEEK/LOOKING  FOR  A  SECOND  JOB  —  FEMALES  BY  BRANCH 


•  Employed  feaale  veterans  froa  different  branches  of  the  service  do  not  differ 
significantly  regarding  the  ntnfcer  of  hours  worked  per  week. 


BASE 

Currently  employed  (Q.  4a) 

BASE 

Hours  per  week  (Q.  8)1) 

20  or  less 

21  to  30 
31  to  45 
46  to  48 
49  or  more 

Total 

BASE2) 

Looking  for  a  second  job  (Q.  9)3) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 


ARMY 

NAVY 

FORCE 

450 

309 

501 

62.4 

61.5 

57.1 

281 

190 

286 

13.9 

13.2 

15.7 

10.7 

7.9 

8.7 

67.6 

68.9 

62.2 

1.1 

1.6 

3.8 

6.8 

8.4 

9.4 

100% 

100% 

100% 

262 

174 

259 

26.7 

19.5 

26.3 

1) 

2) 

3) 


Percentage  of  those  currently  employed. 

Those  working  48  hours  per  week  or  less. 

Percentage  of  those  working  48  hours  per  week  or  less. 


V-2-9 


JOB  SATISFACTION  --  FEMALES 


•  Employed  feaale  veterans  Mho  are  extremely  satisfied  Mlth  their  present  job  have 
lover  propensity  for  both  the  Active  Forces  and  the  Guard/Reserve  than  other 
employed  feaale  veterans. 


How  satisfied  are  you  with  your  present  job?  Are  you  extremely  satisfied,  somewhat 
satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very 
dissatisfied?  (Q.  5d) 


BASE 

Currently  employed  (Q.  4a) 

BASE 

Job  satisfaction1^ 

Extremely  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor  dissatisfied 

Somewhat  dissatisfied 

Very  di ssati sfied 

Total 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

1260 

(177) 

(305) 

60.1 

12 

23 

757 

(90) 

(175) 

34.1 

6 

18 

42.7 

14 

24 

.7.4 

14 

23 

9.6 

14 

23 

6.2 

23 

43 

100% 

(11.9%) 

(23.1%) 

1)  Percentage  of  those  employed. 


JOB  SATISFACTION  —  FEMALES  BY  BRANCH 


•  Over  75  percent  of  employed  veteran  woaen  fro*  each  branch  of  service  represented 
In  the  saaple  report  being  at  least  soaewhat  satisfied  with  their  present  job. 


How  satisfied  are  you  with  your  present  job?  Are  you  extremely  satisfied,  somewhat 
satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very 
dissatisfied?  (Q.  5d) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Currently  employed  (Q.  4a) 

62.4 

61.5 

57.1 

BASE 

281 

190 

286 

Job  satisfaction! ) 

Extremely  satisfied 

32.3 

37.0 

34.3 

Somewhat  satisfied 

44.1 

40.2 

42.7 

Neither  satisfied  nor  dissatisfied 

5.4 

8.5 

8.7 

Somewhat  dissatisfied 

11.8 

8.5 

8.0 

Very  dissatisfied 

6.5 

5.8 

6.3 

Total 

100% 

100% 

100% 

1) 


Percentage  of  those  employed. 


PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  FEMALES 


•  Eaployed  feaale  veterans  surveyed  who  perceive  finding  a  full-tlae  job  to  be  very 
difficult  have  higher  Active  Forces  propensity  than  other  eaployed  feaale 
veterans. 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE U 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

T9BT 

'  T9B'2 

1983 

PROPENSITY 

PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

Currently  eaployed  (Q.  4a)2) 

63.9 

60.4 

60.1 

12 

23 

BASE 

366 

341 

757 

(90) 

(175) 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10)3) 

Very  difficult 

27.6 

32.6 

26.8 

19 

31 

Somewhat  difficult 

34.6 

40.0 

35.1 

12 

24 

Somewhat  easy 

22.8 

18.4 

20.1 

8 

16 

Very  easy 

Don' t  know 

14.9 

9.0 

14.2 

4 

15 

N/A 

N/A 

3.8 

# 

# 

Total 

100% 

100% 

100% 

(11.9%) 

(23.1%) 

Currently  uneaployed  and 

looking  for  work  (Q.  4a,  4b)2) 

11.6 

15.7 

12.7 

26 

37 

BASE 

66 

88 

160 

(41) 

(59) 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10)3) 

Very  difficult 

41.7 

43.2 

61.5 

28 

43 

Somewhat  difficult 

44.8 

42.0 

24.1 

21 

24 

Somewhat  easy 

7.4 

11.4 

8.1 

# 

# 

Very  easy 

Don't  know 

1.3 

1.1 

2.5 

# 

# 

4.8 

2.3 

3.8 

# 

# 

Total 

100% 

100% 

100% 

(25.6%) 

(36.9%) 

Other  (Q.  4a,  4b)2) 

24.5 

23.9 

27.1 

14 

21 

Total 

1001 

1001 

1001 

(14.11) 

(24.21) 

#  Base  too  small. 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total;  all  other  ^»rcentages  in  this  table  refer  to  bases  indicated. 

3)  In  1983  the  quest  on  was  phrascu,  "How  difficult  is  it  for  someone  with  your 
skills  and  tre - ning  cO  get  a  full-time  job  in  your  area?"  In  1981  and  1982  the 
question  read,  "How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work 
to  find  a  full-time  job  where  you  live?" 


PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  FEMALES  BY  BRANCH 


•  Among  veteran  women  froa  each  branch  of  prior  service,  those  who  are  unemployed 
and  looking  for  work  are  wore  likely  than  those  who  are  employed  to  perceive 
finding  an  appropriate  full-tlae  job  to  be  very  difficult. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Currently  employed  (Q.  4a)1) 

62.4 

61.5 

57.1 

BASE 

281 

190 

286 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10) 

Very  difficult 

28.8 

24.2 

26.2 

Somewhat  difficult 

32.0 

38.4 

36.4 

Somewhat  easy 

20.6 

19.5 

19.9 

Very  easy 

15.7 

14.7 

12.2 

Don' t  know 

2.8 

3.2 

5.2 

Total 

100% 

100% 

100% 

Currently  unemployed  and 

looking  for  work  (Q.  4a,  4b) A 1 

16.7 

8.4 

11.4 

BASE 

75 

26 

57 

Perceived  difficulty  finding 
a  full-time  job  (Q.  10) 

Very  difficult 

61.3 

53.8 

64.9 

Somevrfiat  difficult 

26.7 

26.9 

19.3 

Somewhat  easy 

8.0 

15.4 

5.3 

Very  easy 

1.3 

0.0 

5.3 

Don' t  know 

2.7 

3.8 

5.3 

Total 

100% 

100% 

100% 

Other  (Q.  4a,  4b) D 

20.9 

30.1 

31.5 

Total 

1001 

1001 

1001 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  FEMALES 


•  Veteran  woaen  surveyed  who  are  uneaployed  and  looking  for  work  are  twice  as  likely 
to  perceive  finding  a  part-tlwe  job  to  be  very  difficult  as  are  veteran  woaen  who 
are  currently  employed. 


WEIGHTED  Rl 

ESPONSES  FOR 

FEMALES 

TOTAL  SAMPLE1) 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

mr 

— MT~ 

PROPENSITY 

PROPENSITY 

BASE 

564 

1260 

(177) 

(305) 

Currently  eaployed  (Q.  4a) 2 ) 

60.4 

60.1 

12 

23 

BASE 

341 

757 

(90) 

(175) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  11)3) 

Very  difficult 

17.9 

22.5 

16 

26 

Somewhat  difficult 

35.1 

29.5 

13 

26 

Somewhat  easy 

28.8 

22.5 

11 

22 

Very  easy 

18.1 

18.3 

6 

15 

Don' t  know 

N/A 

7.1 

# 

# 

Total 

100% 

100% 

(11.9%) 

(23.1%) 

Currently  uneaployed  and 

looking  for  work  (Q.  4a,  4b) 2) 

15.7 

12.7 

26 

37 

BASE 

88 

160 

(41) 

(59) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  1 1 ) 3 ) 

Very  di fficul t 

27.3 

45.0 

26 

47 

Somewhat  difficult 

36.4 

24.2 

27 

24 

Somewhat  easy 

23.9 

19.0 

# 

# 

Very  easy 

8.0 

4.9 

# 

# 

Don' t  know 

4.5 

6.9 

# 

# 

Total 

100% 

100% 

(25.6%) 

(36.9%) 

Other  (Q.  4a,  4b)2) 

23.9 

27.1 

14 

21 

Total 

1001 

1001 

(14.11) 

(24.21) 

2) 

3) 


Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
In  1983  the  question  was  phrased,  "How  difficult  is  it  for  someone  with  your 
skills  and  training  to  get  a  part-time  job  in  your  area?"  In  1982  the  question 
read,  "How  difficult  do  you  think  it  is  for  someone  like  you  to  find  a  part-time 
job  where  you  live?" 


PERCEIVED  DIFFICULTY  FINDING  A  PART- TIKE  JOB  —  FEMALES  BY  BRANCH 


•  Employed  veteran  woven  surveyed  frov  different  branches  of  the  service  do  not 
differ  significantly  In  their  perceived  difficulty  of  finding  a  part-tiwe  job. 

•  Avong  veteran  woven  surveyed  who  are  unevployed  and  looking  for  work,  those  who 
served  In  the  Navy  are  vore  likely  than  those  who  served  In  the  krwy  to  report 
finding  an  appropriate  job  to  be  very  easy. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

450 

309 

501 

Currently  evployed  (Q.  4a) D 

b2.4 

61.5 

57.1 

BASE 

281 

190 

286 

Perceived  difficulty  finding 
a  part-time  job  (Q.  11) 

Very  di fficul t 

24.2 

21.6 

21.3 

Somewhat  difficult 

30.6 

28.4 

29.0 

Somewhat  easy 

19.9 

23.2 

24.8 

Very  easy 

Don't  know 

18.9 

20.0 

16.8 

6.4 

6.8 

8.0 

Total 

100% 

100% 

100% 

Currently  unevployed  and 

looking  for  work  (Q.  4a,  4b)U 

16.7 

8.4 

11.4 

BASE 

75 

26 

57 

Perceived  difficulty  finding 
a  part-time  job  (Q.  11) 

Very  di  fficul  t 

45.3 

38.5 

47.4 

Somewhat  difficult 

30.7 

26.9 

14.0 

Somewhat  easy 

16.0 

15.4 

24.6 

Very  easy 

1.3 

11.5 

7.0 

Don't  know 

6.7 

7.7 

7.0 

Total 

100% 

100% 

100% 

Other  (Q.  4a,  4b)U 

20.9 

30.1 

31.5 

Total 

100% 

100% 

100% 

Percentage  of  total;  all  other  percentages 

in  this 

table  refer 

to  bases  indicated 

V-2-15 

EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  ANTICIPATED  —  FEMALES 


•  Both  employed  and  not  employed  veteran  woven  are  sore  likely  to  have  positive 
propensity  for  working  at  a  desk  In  a  business  office  than  In  a  factory  or  as  a 
salesperson. 


WEIGHTED  RESPONSES  FOR  FEMALES 


vm~ 

TOTAL  SAMPLE1) 
T580  1981  T982 

t m 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Currently  employed  (Q.  4a)2) 

65.9 

61.5 

63.9 

60.4 

60.1 

12 

23 

BASE 

260 

345 

366 

341 

757 

(90) 

(175) 

Those  who  have  positive 
propensity  for  working 

IQ.  16a-T) .  . 

In  a  factory3) 

11.8 

8.8 

10.5 

11.3 

7.4 

15 

35 

(factory  only)4) 

(7.3) 

(5.5) 

(4.9) 

(5.0) 

(3.2) 

m 

(#) 

At  a  desk  in  a  business 

office 

59.0 

53.5 

55.0 

56.8 

59.6 

13 

24 

(office  only) 

(40.0) (40.1) (39. 8) (35. 7) (41. 5) 

(12) 

(22) 

As  a  salesperson 

20.8 

17.9 

19.5 

27.2 

22.3  1 

14 

27 

(sales  only) 

(5.5) 

(6.7) 

(6.6) 

(8.9) 

(6.4) 

(14) 

(31) 

Currently  not  employed 

(Q.  4a)*. 5) 

34.1 

38.5 

36.1 

39.6 

39.9 

18 

26 

BASE 

135 

215 

206 

223 

503 

(88) 

(130) 

Those  who  have  positive 
propensity  for  working 

TQ.  1 'Sa'^T - 

In  a  factory3) 

10.8 

7.4 

9.6 

10.0 

10.1 

28 

38 

(factory  only)4) 

(1.7) 

(2.8) 

(1.4) 

(2.3) 

(1.8) 

(*) 

(#) 

At  a  desk  in  a  business 
office 

58.4 

44.6 

’54.7 

60.7 

60.1 

20 

32 

(office  only) 

(36.7) ( 31 .2) ( 33  3) ( 33.5) { 36.0) 

(16) 

(29) 

As  a  salesperson 

24.1 

20.2 

26.8 

30.0 

24.5 

22 

33 

(sales  only) 

(6.7) 

(7.5) 

(7.7) 

(6.0) 

(4.3) 

(#) 

(#) 

#  Base  too  small. 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total . 

3 »  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percentage  based  on  total  employed  or  total  not  employed. 

4'  Those  who  have  positive  propensity  for  working  in  one  area  only  (e.g.,  those  who 
have  positive  propensity  for  factory  work  and  negative  propensity  for  both  office 
and  sales  work).  Percentage  based  on  total  employed  or  total  not  employed. 

5)  Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V -2-1 6 


EMPLOYMENT  AMD  TYPE  OF  EMPLOYMENT  ANTICIPATED  —  FEMALES  BY  BRANCH 


•  Among  female  veterans  surveyed  who  are  employed,  those  with  prior  service  In  the 
Air  Force  are  more  likely  than  those  with  prior  service  In  the  Navy  to  have 
positive  propensity  for  working  as  a  salesperson. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Currently  employed  (Q.  4a)1) 

62.4 

61.5 

57.1 

BASE 

281 

190 

286 

Those  who  have  positive  propensity 
for  working  (g.  lba-c) 

In  a  factory2) 

9.7 

4.8 

6.7 

(factory  only)3) 

(3.6) 

(2.6) 

(3.2) 

At  a  desk  in  a  business  office 

63.8 

58.4 

56.0 

(office  only) 

(46.2) 

(43.2) 

(35.6) 

As  a  salesperson 

20.4 

18.1 

26.8 

(sales  only) 

(5.4) 

(4.3) 

(8.8) 

Currently  not  employed  (Q.  4a)1.4) 

37.6 

38.5 

42.9 

BASE 

169 

119 

215 

Those  who  have  positive  propensity 
tor  working  (Q.  lba-c) 

In  a  factory2) 

12.5 

8.5 

8.9 

(factory  only)3) 

(0.0) 

(1.7) 

(3.3) 

At  a  desk  in  a  business  office 

65.7 

56.5 

57.1 

(office  only) 

(36.1) 

(32.2) 

(37.6) 

As  a  salesperson 

30.5 

23.1 

20.1 

(sales  only) 

(4.8) 

(5.1) 

(3.3) 

Percentage  of  total . 

Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percentage  based  on  total  employed  or  total  not  employed. 

Those  who  have  positive  propensity  for  working  in  one  area  only  (e.g.,  those  wv • 
have  positive  propensity  for  factory  work  and  negative  propensity  for  both  office 
and  sales  work).  Percentage  based  on  total  employed  or  total  not  employed. 

Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V-2-17 


GUARD/RESERVE  MEMBERSHIP  AMD  CIVILIAN  EMPLOYMENT  —  FEMALES 


•  Fifteen  percent  (151)  of  feaale  veterans  surveyed.  Mho  are  currently  employed, 
think  being  a  Guard/Reserve  aeaber  Mould  hurt  one's  civilian  job. 

•  Veteran  Moaen  Mho  believe  that  It  Mould  help  one's  civilian  job  to  be  a  aeaber  of 
the  Guard/Reserve  have  higher  Guard/Reserve  propensity  than  veteran  woaen  Mho 
think  It  Mould  have  no  effect  or  hurt  one's  civilian  job  to  be  a  Guard/Resenre 
■eaber. 


How  do  you  think  it  would  affect  you  in  a  civilian  job  if  you  were  to  be  a  member  of 
the  National  Guard  or  Reserves.  Would  it  help  you,  have  no  effect,  or  hurt  you? 

(Q.  R-33) 1 • 


WEIGHTED  RESPONSES  FOR  FEMALES 


1575“ 

TOTAL  SAMPLE?) 
T5B0  1981  1952" 

“1557 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

562 

564 

621 

(91) 

(145) 

Currently  employed  (Q.  4a)3) 

65.9 

61.5 

63.9 

60.4 

58.3 

12 

22 

BASE 

260 

345 

366 

341 

362 

(44) 

(81) 

Effect  on  civilian  job 

Hel  p 

21.8 

22.1 

21.4 

21.0 

16.8 

26 

39 

No  effect 

N/A 

N/A 

N/A 

N/A 

68.4 

8 

20 

Hurt 

N/A 

N/A 

N/A 

N/A 

14.8 

10 

12 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(12.2%) 

(22.4%) 

Currently  not  employed 
(Q.  4a)V) 

34.1 

38.5 

36.1 

39.6 

41.7 

16 

25 

BASE 

135 

215 

209 

223 

259 

(47) 

(64) 

Effect  on  civilian  job 

Hel  p 

31.9 

27.4 

31.9 

31.7 

23.6 

28 

40 

No  effect 

N/A 

N/A 

N/A 

N/A 

52.8 

14 

21 

Hurt 

N/A 

N/A 

N/A 

N/A 

18.9 

14 

16 

Don' t  know 

.N/A 

N/A 

N/A 

N/A 

4.7 

# 

# 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(18.1%) 

(24.7%) 

#  Base  too  smal 1 . 

1)  Prior  to  1983  respondents  were  asked,  "Do  you  think  it  would  help  you  as  a 
civilian  to  be  a  member  of  the  National  Guard  or  Reserves?" 

?)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

3)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 

4)  Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
1 ooki ng  for  work. 


GUARD/RESERVE  MEMBERSHIP  AND  CIVILIAN  EMPLOYMENT  —  FEMALES  BY  BRANCH 


•  Less  than  20  percent  of  employed  female  veterans  surveyed  from  different  branches 
of  the  service  think  being  a  weaker  of  the  Guard/Reserve  would  help  In  a  civilian 
job. 


How  do  you  think  it  would  affect  you  in  a  civilian  job  if  you  were  a  member  of  the 
National  Guard  or  Reserves?  Would  it  help  you,  have  no  effect,  or  hurt  you? 

(Q.  R-33) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Currently  employed  (Q.  4a) D 

60.1 

58.8 

56.4 

BASE 

134 

87 

141 

Effect  on  civilian  job 

Hel  p 

14.2 

19.5 

18.1 

No  effect 

70.1 

68.3 

66.7 

Hurt 

15.7 

12.2 

15.2 

Total 

100% 

100% 

100% 

Currently  not  employed  (Q.  4a ) 1 » 2 ) 

39.9 

41.2 

43.6 

BASE 

89 

61 

109 

Effect  on  civilian  job 

Hel  p 

25.8 

24.6 

21.1 

No  effect 

51.7 

57.4 

51.4 

Hurt 

16.9 

16.4 

22.0 

Don1 t  know 

5.6 

1.6 

5.5 

Total 

100% 

100% 

100% 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

2)  Includes  unemployed  respondents  who  are  looking  for  work  and  those  who  are  not 
looking  for  work. 


V-2-19 

PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  FEMALES 


•  Only  34  percent  of  employed  (but  not  self -employed)  female  veterans  surveyed 
believe  their  company  has  a  specific  policy  about  Guard/Reserve  participation. 

a  Forty-eight  percent  (48%)  of  currently  employed  (but  not  self -employed)  female 
veterans  surveyed  report  that  their  coepany  has  a  positive  attitude  toward  Guard/ 
Reserve  participation. 

WEIGHTED  RESPONSES  FOR  FEMALES 


- TM - 

PERCENTTOT'AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLE1 ' 

FORCES 

RESERVE 

1979 

1980 

1981 

1982 

“TM 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

562 

621 

(91) 

(145) 

Currently  employed  (but  not 

self-employed)  (Q.  4a,5b)2) 

65.9 

61.5 

61.9 

58.0 

56.1 

12 

22 

BASE 

260 

345 

354 

327 

349 

(40) 

(76) 

Know  other  persons  in  company 

who  are  Guard/Reserve  members 
(Q.  R-34a)3) 

Number  of  persons  know  in 

N/A 

N/A 

35.6 

34.4 

32.9 

10 

22 

company  who  are  members 
(Q.RTJaf - 

Zero  or  don't  know 

N/A 

N/A 

N./A 

N/A 

67.1 

12 

22 

One 

N/A 

N/A 

N/A 

N/A 

13.0 

7 

13 

Two 

N/A 

N/A 

N/A 

N/A 

6.8 

# 

# 

Three 

N/A 

N/A 

N/A 

N/A 

4.1 

# 

# 

Four 

N/A 

N/A 

N/A 

N/A 

2.6 

# 

# 

Five 

N/A 

N/A 

N/A 

N/A 

1.7 

# 

# 

Six  or  more 

N/A 

N/A 

N/A 

N/A 

4.9 

# 

# 

Total 

~m 

~m 

N/A 

~m 

TM 

(TT3%) 

(7T7B%) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 

participation  (Q.  R-34b) 

Yes  - 

44.6 

34.5 

33.1 

31.6 

34.4 

12 

23 

No 

30.4 

41.2 

33.3 

41.6 

41.2 

11 

21 

Don't  know 

25.0 

24.3 

34.0 

26.8 

24.4 

12 

21 

Total 

KM 

TM 

TM 

TM 

TM 

(TTM) 

(7TM) 

With  respect  to  Guard/Reserve 

participation,  company  is 
perceived  as  (Q.  R-34c) 

Posi tive 

48.7 

46.6 

42.3 

42.9 

48.3 

11 

21 

Neutral 

38.3 

38.3 

35.2 

40.9 

37.2 

12 

24 

Negative 

Don’t  know 

6.5 

N/A 

4.4 

4.6 

5.8 

# 

# 

6.5 

N/A 

18.0 

11.6 

8.7 

# 

# 

Total 

TM 

TM 

TM 

TM 

TM 

(TTM) 

(7175%) 

#  Base  too  smal 1 . 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  speclfi 
cations  (see  p.  1). 

2)  Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others.  In 
1979  and  1980,  no  distinction  was  made  between  self-employed  and  employed  for 
someone  else. 

3)  Prior  to  1983  respondents  were  asked,  "Are  there  other  persons  employed  in  your 
company  who  are  current  members  of  the  National  Guard  Reserves."  In  1983,  they 
were  asked  "How  many  people  do  you  know  who  are  employed  in  your  company  who  are 
currently  members  of  the  National  Guard  or  Reserves?" 


PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  FEMALES  BY  BRANCH 


•  Uoaen  surveyed  froa  different  branches  of  the  service  do  not  differ  significantly 
regarding  their  perception  of  whether  or  not  their  company  has  a  specific  policy 
concerning  Guard/Reserve  participation. 

•  Uoaen  surveyed  froa  different  branches  of  the  service  also  do  not  differ  signifi¬ 
cantly  In  their  perception  of  their  coapany's  attitude  toward  Guard/Reserve  parti¬ 
cipation. 

_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Currently  employed  (but  not 

self-employed)  (Q.  4a, 5b)1) 

58.7 

56.1 

53.6 

BASE 

131 

83 

134 

Know  other  persons  in  company 
who  are  Guard/Reserve  members 

(Q.  R-34a) 

32.8 

27.7 

35.8 

Number  of  persons  know  in 
company  who  are  members 
(Q.'fraaT  - 

Zero  or  don't  know 

67.2 

72.3 

64.2 

One 

13.0 

10.8 

14.2 

Two 

4.6 

8.4 

8.2 

Three 

6.1 

3.6 

2.2 

Four 

3.1 

1.2 

3.0 

Five 

0.8 

1.2 

3.0 

Six  or  more 

5.3 

2.4 

5.2 

Total 

K-* 

O 

o 

a* 

100% 

100% 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  R-34b) 

Yes 

34.4 

38.6 

32.1 

No 

42.0 

38.6 

41.8 

Don't  know 

23.7 

22.9 

26.1 

Total 

100% 

o 

o 

rH 

100% 

With  respect  to  Guard/Reserve 
participation,  company 
perceived  as  (Q.  R-34c) 

Positive 

46.6 

57.8 

44.8 

Neutral 

38.9 

32.5 

38.1 

Negative 

Don't  know 

5.3 

2.4 

8.2 

9.2 

7.2 

9,0 

Total 

100% 

100% 

100% 

Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others. 


PERCEIVED  WORKPLACE  SUPPORT  FOR  THE  6UARD/RESERVE  —  FEMALES 


•  Employed  (but  not  sel f-eapl oyed)  veteran  voeen  surveyed  who  have  either  talked 
with  their  supervisors  about  coapany  policy  toward  Guard/Reserve  participation  or 
who  have  talked  with  their  co-workers  about  enlisting  In  the  Guard/Reserve  have 
higher  Guard/Reserve  propensity  than  comparable  veterans  who  have  not. 


WEIGHTED  RESPONSES  FOR  FEMALES 


1575“ 

TOTAL  SAMPLE ^ 
1980  1981  T5BT“ 

im 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

562 

621 

(91) 

(145) 

Currently  employed  (but  not 
self-employed)  (Q.  4a,  5b ) 2 ) 

65.9 

61.5 

61.9 

58.0 

56.1 

12 

22 

BASE 

260 

345 

354 

327 

349 

(40) 

(76) 

Talked  with  supervisor  about 
company  policy  (Q.  R-3 5a } 

Yes 

16.5 

16.1 

14.6 

14.1 

16.3 

20 

40 

No 

83.5 

83.9 

85.4 

85.9 

83.7 

10 

20 

Total 

100% 

100% 

100% 

100% 

100% 

(11.5%) 

(21.8%) 

Talked  with  any  co-workers 
about  enlisting  in  the 
Guard/Reserve  (Q.  R-36) 

Yes 

N/A 

N/A 

N/A 

N/A 

26.2 

14 

37 

No 

N/A 

N/A 

N/A 

N/A 

73.8 

11 

17 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(11.5%) 

(21.8%) 

Seen  any  notices,  posters, 
or  other  literature  at 
workplace  (0  R-35b) 

Yes 

N/A 

N/A 

N/A 

N/A 

15.8 

6 

20 

No 

N/A 

N/A 

N/A 

N/A' 

80.8 

13 

23 

Don' t  know 

N/A 

N/A 

N/A 

N/A 

3.4 

# 

# 

Total 

N/A 

N/A 

N/A 

N/A 

100% 

(11.5%) 

(21.8%) 

#  Base  too  small. 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others.  In 
1979  and  1980,  no  distinction  was  made  between  self-employed  and  employed  for 
someone  else. 


PERCEIVED  WORKPLACE  SUPPORT  FOR  THE  GUARD/ RESERVE  —  FEMALES  BY  BRANCH 


a  Aaong  employed  (but  not  self-eaployed)  female  veterans,  16  percent  of  those 

surveyed  from  each  branch  of  the  service  report  having  seen  notices,  posters  or 
literature  at  their  workplace  which  Indicate  support  of  Guard/Reserve  partici¬ 
pation. 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

223 

148 

250 

Currently  employed  (but  not 

self-employed)  (Q.  4a,  5b) 

58.7 

56.1 

53.6 

BASE 

131 

83 

134 

Talked  with  supervisor  about 
company  policy  (Q.  R-35a) 

Yes 

19.4 

16.0 

13.2 

No 

80.6 

84.0 

86.8 

Total 

100% 

100% 

100% 

Talked  with  any  co-workers  about 
enlisting  in  the  Guard/Reserve 
(Q.  R-36) 

Yes 

26.9 

24.7 

26.2 

No 

73.1 

75.3 

73.8 

Total 

100% 

100% 

100% 

Seen  any  notices,  posters,  or 
other  literature  at  workplace 
(Q.  R-35b) 

Yes 

16.0 

15.7 

15.7 

No 

80.  9 

80.7 

80.6 

Don' t  know 

3.1 

3.6 

3.7 

Total 

100% 

O 

o 

r  1 

100% 

1)  Percentage  of  total;  all  others  are  percentages  of  those  employed  by  others 


TALKED  WITH  CO-WORKERS  ABOUT  ACTIVE  FORCES  —  FEMALES 


•  Among  employed  (but  not  self-employed)  female  veterans.  Individuals  Mho  have 

talked  with  their  co-workers  about  re-entering  the  Active  Forces  have  both  higher 
Active  Forces  and  Guard/Reserve  propensity  than  those  who  have  not. 


In  the  past  year,  have  you  talked  with  any  co-workers  about  re-entering  the  Active 
Forces?  (Q.  A-41). 


WEIGHTED 

1983 

RESPONSES  FOR  FEMALES 

1 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(155) 

Currently  employed  (but  not 

self-employed)  (Q.  4a,  5b) 

59.5 

11 

24 

BASE 

379 

(42) 

(89) 

Talked  with  co-workers  about 
re-entering  the  Active  Forces^) 

Yes 

29.3 

27 

41 

No 

70.7 

4 

16 

Total 

100% 

(11.1%) 

(23.5%) 

1)  Percentage  of  those  employed,  but  not  self-employed. 


n 


(  * 


<  I 


V-2-24 


TALKED  WITH  CO-HORKERS  ABOUT  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  Aaong  those  feaale  veterans  surveyed  who  are  employed  (but  not  self- employed) , 
those  from  different  branches  of  the  service  do  not  differ  significantly  with 
regard  to  having  talked  with  their  co-workers  about  re-entering  the  Active  Forces. 


In  the  past  year,  have  you  talked  with  any  co-workers  about  re-entering  the  Active 
Forces?  (Q.  A-41) 


Currently  employed  (but  not 
self-employed)  (Q.  4a,  5b) 


Talked  with  co-workers  about 
re-entering  the  Active  Forces1 ) 


Total 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


227 

161 

251 

63.0 

62.1 

54.8 

142 

100 

137 

26.1 

73.9 

35.0 

65.0 

29.2 

70.8 

100% 

100% 

100% 

1)  Percentage  of  those  employed,  but  not  self-employed. 


i 


Vl-2-i 


(  i 

SOURCES  OF  SOCIAL  SUPPORT 

B  r 

< 


VI-2-1 

VI-2-2 

Expected  Support  from  Boyfriend/Husband  for  Guard/ 
Reserve  Participation 

Q. 

R-43a 

VI-2-3 

VI-2-4 

Influence  of  Boyfriend/Husband  on  Guard/Reserve 
Participation 

Q. 

R-43b,  R-43c 

VI-2-5 

VI-2-6 

Expected  Support  from  Boyfriend/Husband  for  Re- 
Enlistment  in  the  Active  Forces 

Q. 

A-37 

VI-2-7 

VI-2-8 

Influence  of  Boyfriend/Husband  on  Re-Enlistment  in 
the  Active  Forces 

Q. 

A-38a ,  A-38b 

VI-2-9 

VI-2-10 

Expected  Social  Support  from  Friends  for  Enlistment 
in  the  Guard/Reserve 

Q. 

R-43d 

VI-2-11 

VI-2-12 

Expected  Social  Support  from  Friends  for  Re- 
Enlistment  in  the  Active  Forces 

Q. 

A-39 

VI-2-13 

VI-2-14 

Knowledge  of  Relatives  or  Veterans  in  the  Military 
and  Advice  to  Friends  about  Seeing  a  Recruiter 

Q. 

R- 

A -40,  A -42,  A-43 , 
-44,  R-46,  R-47 

EXPECTED  SUPPORT  FROM  BOYFRIEND/HUSBAMD  FOR  GUARD/RESERVE  PARTICIPATION  —  FEMALES 


•  Veteran  woaen  Mho  think  their  boyfriend  or  husband  Mould  be  very  or  sowMhat 
pleased  If  they  enlisted  In  the  Guard/Reserve  have  higher  Guard/Reserve  (and 
Active  Forces)  propensity  than  those  Mho  do  not. 


Do  you  think  your  boyfriend  or  husband  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to  enlist 
in  the  National  Guard/Reserves?  (Q.  R-4 3a ) 1 ) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL 

SAMPLE2^ 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1980 

1981 

T9S2 

1983 

PROPENSITY 

PROPENSITY 

BASE 

560 

572 

564 

621 

(91) 

(145) 

Boyfriend/husband's  reaction 

Very  pleased 

3.8 

5.7 

5.2 

5.2 

# 

# 

Somewhat  pleased 

13.0 

12.2 

16.5 

11.0 

28 

49 

Neither  pleased  nor 
di  spleased 

27.7 

2  / .  5 

29.0 

26.6 

12 

22 

Somewhat  displeased 

24.1 

21.8 

20.8 

19.4 

15 

23 

Very  displeased 

31.4 

32.8 

28.6 

29.0 

9 

8 

Don't  have  boyfriend/ 
husband^) 

N/A 

N/A 

N/A 

8.8 

15 

26 

Total 

loot 

loot 

100 1 

1004 

(14.7%) 

(23.4%) 

#  Base  too  sma1 1 . 

D  This  question  replaced  50  in  the  1932  questionnaire.  The  1982  question  read, 
"I'd  also  Hke  to  ask  you  specifically  about  the  reactions  of  your  spouse, 
fiance(e),  or  a  steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the 
National  Guard  or  the  Reserves,  he  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased? 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

3)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


EXPECTED  SUPPORT  FROM  BOYFRIEND/HUSBAND  FOR  GUARD/RESF.RVE  PARTICIPATION  — 

FEMALES  BY  BRANCH 


•  Over  14  percent  of  feaale  veterans  surveyed  fro*  the  Ar*y,  Navy  or  Air  Force 

Indicate  their  boyfriend  or  husband  would  be  very  or  somewhat  pleased  If  they  were 
to  join  the  Guard/Reserve. 


Do  you  think  your  boyfriend  or  husband  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to  enlist 
in  the  Nation  1  Guard/ Re serves?  (Q.  R-4 3a ) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Boyfriend/husband's  reaction 

Very  pleased 

3.7 

6.8 

5.7 

Somewhat  pleased 

10.5 

9.5 

12.2 

Neither  pleased  nor  displeased 

24.2 

25.9 

29.4 

Somewhat  displeased 

21.9 

16.3 

18.8 

Very  d  '  ;pl  eased 

30.6 

30.6 

26.5 

Don't  have  boyfriend/ 
husband  > 

9.1 

10.9 

7.3 

Total 

10  Ji 

100% 

100% 

1)  Individuals  had  to  offer  this  response,  it  was  not  one  of  the  specified  response 
alternatives. 


VI-2-3 


INFLUENCE  OF  BOYFRIEND/HUSBAND  ON  GUARD/RESERVE  PARTICIPATION  —  FEMALES 


•  Avong  veteran  woven  who  originally  did  not  think  their  boyfriend  or  husband  would 
be  very  pleased  If  they  joined  the  Guard/Reserve,  35  percent  Indicate  that  their 
boyfriend  or  husband  being  very  pleased  would  Influence  their  Guard/Resenre 
propensity. 


k,  It  you  discussed  serving  in  the  Guard/Resen/e  with  your  boyfriend  or  husband  and  found 

i  out  that  he  would  be  very  pleased  if  you  enlisted  in  the  National  Guard/ Re serve,  would 

this  have  any  influence  on  your  feelings  about  enlisting  in  the  National  Guard  or 
Reserve?  (Q.  R-43b)D 

How  likely  would  you  be  to  enlist  if  you  found  out  he  would  be  very  pleased  --  would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  defini tely  not  enlist? 
(g.  r-43c)2) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

536 

(74) 

(112) 

Boyfriend/husband  being  very 
pleased  would  influence  Guard/ 
Reserve  propensity2 3) 

33.7 

16 

25 

BASE 

181 

(28) 

(45) 

Likelihood  of  enlisting  if  boy- 
friend/husband  were  "very  pleased" 

Def i ni tely 

9.1} 

# 

# 

Probably 

53. 0  S  62.1 

23 

35 

Probably  not 

28.8 

2 

8 

Definitely  not 

9.1 

# 

# 

Total 

100i 

(15.5%) 

(24.9%) 

#  Base  too  smal  1 . 

Asked  only  of  respondents  who  did  not  indicate  their  boyfriend/husband  would  be 
"very  pleased"  if  they  were  to  enlist  in  the  Guard/Reserve  (Q.  R-43a)« 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
boyfriend/husband  were  "very  pleased"  (Q.  R-43b). 

3)  Percentage  of  all  respondents  asked  this  question. 


AD-A149  162 
UNCLASSIFIED 


VETERANS  ATTITUDE  TRACKING  STUDY  —  1982  HAVE  I  DATA  4/ f 
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microcopy  resolution  test  chart 

national  bureau  of  standard^  i%--  a 


VI-2-4 


INFLUENCE  OF  BOYFRIEND/HUSBAND  ON  ^GUARD/RESERVE  PARTICIPATION  —  FEMALES  BY  BRANCH 


•  Sixty  percent  (601)  or  sore  of  feaale  veterans  surveyed  fro*  different  branches  of 
the  service  Indicate  they  would  have  positive  Guard/Reserve  propensity  If  they 
found  out  their  boyfriend  or  husband  would  be  very  pleased  If  they  entered  the 
Guard/Reserve. 


If  you  discussed  serving  in  the  Guard/Reserve  with  your  boyfriend  or  husband  and  found 
out  that  he  would  be  very  pleased  if  you  enlisted  in  the  National  Guard/Reserve,  would 
this  have  any  influence  on  your  feelings  about  enlisting  in  the  National  Guard  or 
Reserve?  (Q.  R-43b)D 

How  likely  would  you  be  to  enlist  if  you  found  out  he  would  be  very  pleased  --  would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 
(Q.  R-43c)2) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

195 

122 

218 

Boyfriend/husband  being  very 
pleased  would  influence  Guard/ 

Reserve  propensity2 3) 

35.4 

32.0 

33.0 

BASE 

69 

39 

72 

Likelihood  of  enlisting  if  boyfriend/ 
husband  were  "very  pleased" 

Defi  nitely 

11. 9^62.6 

7. 7>64. 1 

7.0>, 

Probably 

50.7) 

56.4) 

53.5) 

Probably  not 

28.4 

30.8 

28.2 

Definitely  not 

.  9.0 

5.1 

11.3 

Total 

100% 

100% 

100% 

D  Asked  only  of  respondents  who  did  not  indicate  their  boyfriend/husband  would  be 
"very  pleased"  if  they  were  to  enlist  in  the  Guard/Reserve  (Q.  R-43a). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  Influenced  if  their 
boyfriend/husband  were  "very  pleased"  (Q.  R-43b). 

3)  Percentage  of  all  respondents  asked  this  question. 


EXPECTED  SUPPORT  FROM  BOYFR I END/ HUSBAND  FOR  RE-ENLISTMENT 
IN  THE  ACTIVE  FORCES  —  FEMALES 


•  Feaale  veterans  surveyed  Mho  think  their  boyfriend  or  husband  would  be  soaewhat 
pleased  if  they  were  to  re-enter  the  Active  Military  have  higher  Active  Forces 
propensity  than  their  counterparts  who  think  their  boyfriend  or  husband  would  be 
less  than  soaewhat  pleased. 


Do  you  think  your  boyfriend  or  husband  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased.  If  you  were  to 
re-enter  the  Active  Military?  (Q.  A-37) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Boyfriend/husband's  reaction 

Very  pleased 

5.2 

# 

# 

Somewhat  pleased 

8.2 

33 

39 

Neither  pleased  nor 
displeased 

15.0 

11 

26 

Somewhat  displeased 

21.3 

14 

34 

Very  displeased 

40.9 

4 

15 

Don't  have  boyfriend/ 
husband1) 

9.4 

12 

26, 

Total 

loot 

(13.5%) 

(25.1%) 

# 

1) 


Base  too  small. 

Individuals  had  to  offer  this  response.  It  was  not  one  of  the  specified  response 
alternatives. 


EXPECTED  SUPPORT  FROM  BOYFRIEND/HUSBAND  FOR  RE-EMLISTHEMT 
IN  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  Feaale  veterans  surveyed  with  prior  service  In  the  Any  or  Air  Force  are  sore 
likely  than  those  with  prior  service  In  the  Navy  to  report  their  boyfriend  or 
husband  would  be  very  or  sooewhat  pleased  If  they  were  to  re-enllst  In  the  Active 
Forces. 


Do  you  think  your  boyfriend  or  husband  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased,  if  you  were  to 
re-enter  the  Active  Military?  (Q.  A-37) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

227 

161 

251 

Boyfriend/husband's  reaction 

Very  pleased 

5.9 

3.2 

5.7 

Somewhat  pleased 

9.5 

4.4 

9.3 

Neither  pleased  nor 
displeased 

12.2 

13.9 

18.2 

Somewhat  displeased 

21.2 

23.4 

20.2 

Very  displeased 

41.0 

45.6 

38.1 

Don't  have  boyfriend/ 
husband* ) 

10.4 

9.5 

8.5 

Total 

100% 

100% 

100% 

D  Individuals  had  to  offer  this  response.  It  was  not  one  of  the  specified  response 
alternatives. 


INFLUENCE  OF  BOVFRIENP/HUSBANP  OH  RE-ENLISTMENT 
IN  THE  ACTIVE  FORCES  —  FEMALES 


•  Aaong  feaale  veterans  Mho  did  not  originally  report  their  boyfriend  or  husband 
Mould  be  very  pleased  If  they  re-entered  the  Active  Forces,  39  percent  Indicate 
their  decision  to  re-enllst  Mould  be  Influenced  If  their  boyfriend  or  husband 
Mould  be  very  pleased. 


If  you  discussed  re-entering  with  your  boyfriend  or  husband  and  found  out  that  he  would 
be  very  pleased  if  you  re-entered  in  the  Active  Forces,  would  this  have  any  influence 
on  your  feelings  about  re-entering  the  Active  Forces?  {Q.  A-38a)l) 

How  likely  would  you  be  to  re-enter  if  you  found  out  he  would  be  very  pleased  —  would 
you  definitely  re-enter,  probably  re-enter,  probably  not  re-enter,  or  definitely  not 
re-enter?  (Q.  A-38b ) 2 ) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

547 

(63) 

(131) 

Boyfriend/husband  being  very 
pleased  would  influence  Active 

Forces  propensity3) 

37.5 

17 

30 

BASE 

205 

(34) 

(62) 

Likelihood  of  re-enlisting  if 
boyfriend/husband  were  "very  pleased' 

II 

Defi  nitely 

14.3  ) 

# 

# 

Probably 

44.5  )  58.8 

25 

41 

Probably  r.ot 

34.6 

4 

18 

Definitely  not 

6.6 

# 

# 

Total 

100% 

(16.6%) 

(30.3%) 

#  Base  too  small. 

D  Asked  only  of  respondents  who  did  not  indicate  their  boyfriend/husband  would  be 
“very  pleased"  if  they  were  to  re-enter  the  Active  Forces  (Q.  A-37). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
boyfriend/husband  were  "very  pleased"  (Q.  A-38a). 

3)  Percentage  of  all  respondents  asked  this  question.  • 


INFLUENCE  OF  BOVFRIEND/HUSBAND  ON  RE-EHLISTHEHT 
IN  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  Over  57  percent  of  veteran  voaen  surveyed  froa  the  Kray,  Navy,  or  Air  Force 

Indicate  they  would  have  positive  Active  Forces  propensity  If  they  found  out  their 
boyfriend  or  husband  would  be  very  pleased  If  they  re-enlisted  In  the  Active 
Forces. 


If  you  discussed  re-entering  with  your  boyfriend  or  husband  and  found  out  that  he  would 
be  very  pleased  if  you  re-entered  in  the  Active  Forces,  would  this  have  any  influence 
on  your  feelings  about  re-entering  the  Active  Forces?  (Q.  A-38a)D 

How  likely  would  you  be  to  re-enter  if  you  found  out  he  would  be  very  pleased  --  would 
you  definitely  re-enter,  probably  re-enter,  probably  not  re-enter,  or  definitely  not 
re-enter?  (Q.  A-38b)2) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

191 

141 

216 

Boyfriend/husband  being  very 
pleased  would  Influence  Active 

Forces  propensity3) 

36.6 

39.7 

37.0 

BASE 

70 

56 

80 

Likelihood  of  re-enlisting  if 
boytriend/husband  were  "very  pleased" 

Defi  nitely 

13.0)60.8 

12.5(57.1 

16.9 

Probably 

47.8S 

/ 

44.6^ 

40.8 

Probably  not 

31.9 

35.7 

36.6 

Definitely  not 

7.2 

7.1 

5.6 

Total 

100% 

100% 

100% 

Asked  only  of  respondents  who  did  not  indicate  their  boyfriend/husband  would  be 
"very  pleased"  if  they  were  to  re-enter  the  Active  Forces  (Q.  A-37). 

2)  Asked  only  of  respondents  who  reported  that  they  would  be  influenced  if  their 
boyfriend/husband  were  "very  pleased"  (Q.  A-38a). 

3)  Percentage  of  all  respondents  asked  this  question. 


VI-2-9 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  ENLISTMENT 
III  THE  GUARD/RESERVE  —  FEMALES 


•  Feule  veterans  surveyed  Mho  think  their  closest  friends  would  be  very  or  sowwhat 
favorable  If  they  enlisted  In  the  Guard/Reserve  have  higher  Guard/Reserve  propen¬ 
sity  than  those  veteran  woaen  who  think  their  closest  friends  would  respond  less 
favorably. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be  very 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat  unfavorable, 
or  very  unfavorable  toward  your  enlisting  in  the  National  Guard/Reserves?  (Q.  R-43d) 1 > 


WEIGHTED  RESPONSES  FOR  FEMALES 


1575“ 

TOTAL  SAMPLE2) 

“ T55D — mi — mr~ 

“T555 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

Very  favorable 

4.4 

4.9 

7.8 

9.5 

8.1 

25 

41 

Somewhat  favorable 

23.7 

21.3 

21.4 

24.8 

18.2 

27 

41 

Neither  favorable  nor 
unfavorable 

41.8 

45.3 

40.9 

39.6 

54.4 

9 

17 

Somewhat  unfavorable 

18.2 

15.3 

15.0 

15.0 

11.5 

17 

19 

Very  unfavorable 

11.9 

13.2 

14.9 

11.1 

7.8 

9 

21 

Total 

100% 

100% 

100% 

100% 

100% 

(14.7%) 

(23.4%) 

This  question  replaced  Q.  49  in  the  1982  questionnaire.  The  1982  version  read, 
"Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might 
think  if  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think 
about  their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best 
friends,  or  about  employers  or  co-workers.  When  you  think  about  those  who  matter 
most  to  you,  do  you  think  most  would  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to 
enlist  In  the  National  Guard  or  the  Reserves?" 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


VI-2-10 


r 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  ENLISTMENT 
IN  THE  GUARD/RESERVE  —  FEMALES  BY  BRANCH 


•  Perceived  support  froa  one's  closest  friends  for  enlisting  In  the  Guard/Reserve  Is 
highly  slallar  across  feaale  veterans  froa  different  branches  of  the  service. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
or  very  unfavorable  toward  your  enlisting  in  the  National  Guard/Reserves? 


very 

unfavorable, 
(Q.  R-43d) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

I 

BASE 

223 

148 

250 

• 

Very  favorable 

8.7 

5.4 

8.9 

* 

Somewhat  favorable 

17.9 

17.0 

19.1 

• 

Neither  favorable  nor 
unfavorable 

49.5 

61.2 

55.3 

Somewhat  unfavorable 

14.2 

10.9 

9.3 

Very  unfavorable 

9.6 

5.4 

7.3 

Total 

100% 

100% 

100% 

VI-2-11 


EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  RE-Elfl.  I  SPENT 
IN  THE  ACTIVE  FORCES  —  FEMALES 


•  Feaale  veterans  surveyed  who  report  their  closest  friends  would  be  very  or  soae- 
'  what  favorable  toward  their  re-entering  the  Active  Military  are  wore  likely  to 
have  positive  Active  Forces  propensity  than  those  who  report  their  friends  would 
be  less  favorable. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them  would  be  very 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat  unfavorable, 
or  very  unfavorable  toward  your  re-entering  the  Active  Military?  (Q.  A-39) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Very  favorable 

8.7 

43 

44 

Somewhat  favorable 

15.5 

28 

38 

Neither  favorable  nor 
unfavorable 

44.1 

.  1 

20 

Somewhat  unfavorable 

17.8 

11 

26 

Very  unfavorable 

14.0 

5 

16 

Total 

100% 

(13.5%) 

(25.1%) 

EXPECTED  SOCIAL  SUPPORT  FROM  FRIENDS  FOR  RE-EHLISTHENT 
IN  THE  ACTIVE  FORCES  —  FEMALES  BY  BRANCH 


•  More  than  20  percent  of  veteran  woaen  fro*  each  branch  of  service  represented  In 
'  the  saaple  report  that  their  closest  friends  would  be  very  or  soaewhat  favorable 
toward  their  re-entering  the  Active  Military. 

o  The  anticipated  reaction  of  one's  closest  friends  If  one  re-entered  the  Active 

Military  does  not  differ  significantly  across  woaen  froa  different  branches  of  the 
service. 


How  about  your  closest  friends  --  would  you  say  that  most  of  them 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable, 
or  very  unfavorable  toward  your  re-entering  the  Active  Military? 


would  be  very 
somewhat  unfavorable, 
(Q.  A-39) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Very  favorable 

10.0 

8.2 

7.7 

Somewhat  favorable 

15.1 

15.7 

15.7 

Neither  favorable  nor 
unfavorable 

39.3 

44.7 

48.4 

Somewhat  unfavorable 

20.5 

18.9 

14.5 

Very  unfavorable 

15.1 

12.6 

13.7 

KNOWLEDGE  OF  RELATIVES  OR  VETERANS  IN  THE  MILITARY  AMD 
ADVICE  TO  FRIENDS  ABOUT  SEEING  A  RECRUITER  —  FEMALES 


•  Fifty  percent  (50%)  of  veteran  woaen  surveyed  report  having  a  close  relative  Mho 
has  aade  the  Military  their  career. 

•  Sixty-seven  percent  (67%)  of  veteran  Moaen  report  they  Mould  be  very  or  soacMhat 
encouraging  If  a  friend  asked  their  advice  about  seeing  a  Military  recruiter. 

Have  any  of  your  close  relatives  been  career  military  personnel?  (Q.  A-42,  R-46) 

Do  you  know  anyone  who  is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
Forces  within  the  last  six  months  or  so?  (Q.  A-43,  R-47) 

If  a  good  friend  of  yours  asked  your  advice  about  seeing  a  military  recruiter,  would 
you.be  very  encouraging,  somewhat  encouraging,  neither  encouraging  nor  discouraging, 
somewhat  discouraging,  or  very  discouraging  about  his  or  her  seeing  a  military 
recruiter?  (Q.  A-40,  R-44) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1260 

(177) 

(305) 

Have  any  close  relatives  who  have 
been  career  military  personnel 

Yes 

50.4 

14 

24 

No 

49.6 

14 

24 

Total 

100% 

(14.1%) 

(24.2%) 

Know  any  veterans  who  re-entered 
either  the  Active  or  Reserve 

Forces 

Yes 

21.8 

16 

28 

No 

78.2 

14 

23 

Total 

100% 

(14.1%) 

(24.2%) 

Attitude  if  friend  asked  about 
seeing  a  recruiter 

Very  encouraging 

33.3 

22 

37 

Somevrfiat  encouraging 

33.8 

13 

22 

Neither  encouraging  nor 

15 

di sc our aging 

22.9 

8 

Somewhat  discouraging 

6.2 

4 

12 

Very  discouraging 

3.8 

4 

7 

Total 

100% 

(14.1%) 

(24.2%) 

VI-2-14 


T  Q 

S  r 

f 


KNOWLEDGE  OF  RELATIVES  OR  VETERANS  IM  THE  MILITARY  AMD 
ADVICE  TO  FRIENDS  ABOUT  SEEING  A  RECRUITER  —  FEMALES  BY  BRANCH 

•  At  least  20  percent  of  veteran  woaen  surveyed  froa  each  Active  Military  branch 
represented  in  the  saaple  report  knowing  a  veteran  who  re-entered  the  nllltary- 

e  Woaen  surveyed  froa  different  branches  of  the  service  do  not  differ  significantly 
with  regard  to  reporting  they  would  be  encouraging  If  a  friend  asked  their  advice 
about  seeing  a  allltary  recruiter. 

Have  any  of  your  close  relatives  been  career  military  personnel?  (Q.  A-42,  R-46) 

Do  you  know  anyone  who  is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
Forces  within  the  last  six  months  or  so?  (Q.  A-43,  R-47) 

If  a  good  friend  of  yours  asked  your  advice  about  seeing  a  military  recruiter,  would 
you  be  very  encouraging,  somewhat  encouraging,  neither  encouraging  nor  discouraging, 
somewhat  di scouragi ng,  or  very  discouraging  about  his  or  her  seeing  a  military 
recruiter?  (Q.  A-40,  R-44) 


C  E 


_ 1983  FEMALES  _ 

BRANCH  OF  PREVIQI’  .x.-.'Y  SERVICE 

AIR 

ARMY  NAVY  FORCE 


BASE 

450 

309 

501 

Have  any  close  relatives  who  have 
been  career  military  personnel 

Yes 

51.5 

49.5 

49.9 

No 

48.5 

50.5 

50.1 

Total 

100% 

100% 

100% 

Know  any  veterans  who  re-entered 
either  the  Active  or  Reserve 

Forces 

Yes 

22.3 

22.5 

20.9 

No 

77.7 

77.5 

79.1 

Total 

o 

o 

r-4 

100% 

100% 

Attitude  if  friend  asked  about 
seeing  a  recruiter 

Very  encouraging 

31.8 

33.2 

34.9 

Somewhat  encouraging 

31.1 

34.5 

35.9 

Neither  encouraging  nor 

discouraging 

25.5 

23.4 

20.2 

Somewhat  discouraging 

7.6 

5.3 

5.4 

Very  discouraging 

4.0 

3.6 

3.6 

Total 

100% 

100% 

100% 

PERCEPTIONS  OF  THE  GUARD/RESERVE 


VI I -2-1 

V 1 1-2-2 

Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve 

Q. 

R-27 

VI 1-2-3 

VI 1-2-4 

Personal  Reaction  to  Job  and  Training  Programs  in 
the  Guard/Reserve 

Q. 

R-28 

VII -2-5 

VI 1-2-6 

Perception  of  Retirement  Benefits  and  Ability  to 

Join  the  Guard/Reserve  for  One  Year  at  a  Time 

Q. 

R-31 ,  R-32 

VI 1-2-7 

VI 1-2-8 

Perceived  Ability  of  Guard/Reserve  Members  to 

Transfer  or  Go  Inactive  and  the  Effect  of  Such 
Knowledge  on  Enlistment 

Q. 

R-30a,  R-30b 

V 1 1-2-9 

V 1 1-2-10 

Perceptions  of  Guard/Reserve  Drill  Pay 

Q. 

R-29 

VI 1-2-1 

PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RE SERVE  —  FEMALES 

•  ,  Sixty  percent  (601)  or  sore  of  the  veteran  wooen  surveyed  perceive  the  following 
'•  as  likely  to  happen  to  Guard/Reserve  wewbers:  "having  a  chance  to  show  your 

abilities"  and  "getting  a  chance  to  travel." 

•  Less  than  40  percent  of  the  veteran  woaen  surveyed  perceive  the  following  situa¬ 
tions  are  likely  to  happen  to  Guard/Reserve  aeabers:  "losing  a  chance  to  progress 
toward  a  solid  job  and  job  security,"  "having  allltary  supervisors  who  would 
hassle  or  harass  you,"  "losing  a  chance  for  educational  progress,"  and  "being  In 
coabat  during  a  disturbance  or  war." 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  happen?  As  I  read  each  statement,  please  tell  me  whether  it 
would  be  very  likely  to  happen,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely  or  very  unlikely  to  happen?  (Q.  R-27)l) 

WEIGHTED  RESPONSES  FOR  FEMALES 


1983 


PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


« 

1575“ 

TOTAL  SAMPLE?) 
1980  1981  1952“ 

“T55T 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

c 

w 

Percentage  saying  that  situation  is 
"very"  or  "somewhat”  likely  to  occur 
in  National  Guard  or  Reserves 

Losing  a  chance  to  progress 
toward  a  solid  job  and  job 
security  32.2 

38.3 

34.6 

34.0 

35.4 

14 

23 

:« 

• 

Taking  too  much  time  away  from 
your  family  during  drills 

58.9 

61.3 

63.6 

51.2 

49.8 

9 

15 

Taking  too  much  time  away  from 
your  personal  and  social 
activities 

58.2 

67.7 

64.5 

56.2 

49.0 

10 

16 

Having  military  supervisors  who 
would  hassle  or  harass  you 

47.3 

63.4 

58.6 

48.2 

37.6 

11 

21 

Having  a  chance  to  show  your 
abil  i ties 

75.1 

69.0 

68.4 

69.1 

66.8 

19 

29 

Getti ng  a  chance  to  travel 

73.6 

71. '5 

75.1 

64.5 

59.7 

17 

28 

Losing  a  chance  for  educa¬ 
tional  progress 

■26.7 

38.2 

31.9 

29.3 

33.8 

15 

23 

4 

Being  called  to  active  duty 
in  case  of  civil  disturbance 
or  riots 

N/A 

67.7 

70.2 

59.5 

46.2 

16 

24 

Being  called  to  active  duty 
in  case  of  war 

N/A 

73.7 

72.5 

62.2 

53.4 

16 

24 

Being  in  combat  during  a 
disturbance  or  war 

N/A 

44.6 

33.0 

37.3 

27.8 

15 

22 

4 

1)  prior  to  1983  this  question 

read, 

"If  you  were 

to  join  the 

National  Guard  or  the 

Reserves,  would  the  following  things  be  likely  or  unlikely  to  occur?  ■ 

2)  The  1983  sample  specifications  pre  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


4 


PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

FEMALES  BY  BRANCH 


•  Navy  veteran  woven  surveyed  are  sore  likely  than  Arwy  or  Air  Force  veteran  woven 
surveyed  to  say  that  "being  called  to  active  duty  In  case  of  war"  Is  likely  to 
happen  to  Guard/Reserve  wewbers. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  happen?  As  I  read  each  statement,  please  tell  me  whether  it 
would  be  very  likely  to  happen,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  happen?  (Q.  R-27) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Percentage  saying  that  situation  is 
"very"  or  "somewhat"  likely  to  occur 

In  National  Guard  or  Reserves 

Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security 

37.0 

29.9 

36.8 

Taking  too  much  time  away  from  your 
family  during  drills 

49.8 

53.4 

47.8 

Taking  too  much  time  away  from  your 
personal  and  social  activities 

51.8 

51.4 

45.2 

Having  military  supervisors  who  would 
hassle  or  harass  you 

38.8 

38.2 

36.0 

Having  a  chance  to  show  your  abilities 

66.2 

59.7 

71.7 

Getting  a  chance  to  travel 

59.0 

63.8 

58.3 

Losing  a  chance  for  educational 
progress 

35.7 

36.3 

30.5 

Being  called  to  active  duty  in  case  of 
civil  disturbance  or  riots 

47.7 

45.1 

45.3 

Being  called  to  active  duty  in  case 
of  war 

49.5 

62.9 

52.0 

Being  in  combat  during  a  disturbance 
or  war 

28.0 

26.9 

28.2 

VI 1-2-3 


PERSONAL  REACTION  TO  JOB  AMD  TRAINING  PROGRAMS  IN  THE  GUABD/RESERVE  —  FEMALES 


•  Veteran  noaen  surveyed  who  think  that  the  Guard/Reserve  offers  a  good  choice  of 
jobs  and  training  have  higher  Guard/Reserve  propensity  than  other  veteran  women 
surveyed. 


Do  you  think  that,  considering  your  skills  and  your  interest,  the  National  Guard  or 
Reserves  would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some 
choice  of  fobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs? 

(Q.  R-28)l> 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

TOTAL  SAMPLE?) 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

1979 

1980 

1981 

“1983 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

A  good  choice  of  jobs  and 
training  programs 

15.3 

19.8 

22.3 

23.9 

22.2 

15 

34 

Some  choice  of  jobs  and 
training  programs 

45.8 

41.6 

39.2 

41.9 

42.9 

18 

27 

Little  or  no  choice  of  jobs 
and  training  programs 

38.9 

33.7 

38.5 

28.6 

32.1 

9 

11 

Don't  know 

N/A 

N/A 

N/A 

5.7 

2.9 

#  ' 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(14.7%) 

(23.4%) 

#  Base  too  small. 

1)  This  question  replaced  Q.  18  in  the  1979  questionnaire.  The  1979  version  of  the 
question  read,  "How  about  for  a  person  like  yourself  --  do  you  think  that, 
considering  your  skills  and  your  Interests,  you  would  find  in  the  National  Guard/ 
Reserve  a  great  variety  of  jobs  and  training  programs,  some  variety  (but  not  great 
variety),  only  a  little  variety,  or  hardly  any  variety  at  all?" 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


2) 


VI 1-2-4 


!  » 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  PROGRAMS  IN  THE  GUARD/RESERVE  — 


FEMALES  BY  BRANCH 


Feaale  Navy  veterans  are  less  likely  than  feaale  krmy  or  Air  Force  veterans  to 
Indicate  the  Guard/Reserve  would  offer  thea  at  least  soae  choice  of  jobs  and 
training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interest,  the  National  Guard  or 
Reserves  would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some 
choice  of  jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs? 

(Q.  R-28) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

223 

148 

250 

A  good  choice  of  jobs  and 
training  programs 

24.7 

20.3 

2C.8 

Some  choice  of  jobs  and 
training  programs 

43.9 

35.8 

45.6 

Little  or  no  choice  of  jobs 
and  training  programs 

30.0 

35.1 

32.4 

Don't  know 

1.3 

8.8 

1.2 

Total 

100% 

100% 

100% 

PERCEPTION  OF  RETIREMENT  BENEFITS  AMD  ABILTIY  TO  JOIN  THE  GUARD/RESERVE 

FOR  ONE  YEAR  AT  A  TINE  —  FEMALES 


•  Eighty-seven  percent  (871)  of  the  veteren  woven  surveyed  believe  that  their  years 
of  Guard/ Reserve  service  would  count  toward  retlrcuent  benefits  together  with 
their  years  of  service  In  the  Active  Forces. 

e  Veteran  woven  surveyed  who  believe  they  can  join  the  Guard/Reserve  for  one  year  at 
*  a  tine  have  higher  Guard/Reserve  propensity  than  other  veteran  wonen  surveyed. 


If  y.ou  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  R-31) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  R-32) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLED 
T952  1983 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

564 

621 

(91) 

(145) 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
with  years  in  Active  Forces 

Yes 

73.1 

87.3 

14 

24 

No 

9.1 

5.2 

# 

# 

Don't  know 

17.8 

7.5 

23 

21 

Total 

100% 

100% 

(14.7%) 

(23.4%) 

Join  the  Guard/Reserve  for  one 
year  at  a  time 

• 

Yes 

33.3 

40.3 

20 

28 

No 

29.1 

30.2 

7 

17 

Don't  know 

37.6 

29.4 

16 

23 

Total 

10  OS 

100% 

(14.7%) 

(23.4%) 

#  Base  too  small. 

I)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


PERCEPTION  OF  RETIREMENT  BENEFITS  AMP  ABILTIY  TO  JOIN  THE  GUARD/RESERVE 
FOR  ONE  YEAR  AT  A  TIME  —  FEMALES  BY  BRANCH 


•  Female  veterans  surveyed  froa  different  branches  of  the  Active  Forces  do  not 

differ  significantly  with  regard  to  knowing  whether  years  of  Guard/Reserve  service 
count  toward  Military  retirement  benefits  together  with  years  of  Active  Forces 
service. 

e  Amy  or  Air  Force  veteran  women  surveyed  are  more  likely  than  Navy  veteran  women 
surveyed  to  think  that  they  cannot  join  the  Guard/Reserve  for  one  year  at  a  time. 


If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  R-31) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  R-32) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS  MILITARY  SERVICE 

ARMY 

AIR 

NAVY  FORCE 

BASE 

223 

148 

250 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
with  years  in  Active  Forces 

Yes 

89.7 

87.8 

84.8 

No 

4.9 

4.1 

6.0 

Don't  know 

5.4 

8.1 

9.2 

Total 

100% 

100% 

100% 

Join  the  Guard/Reserve  for  one 
year  at  a  time 

Yes 

39.0 

43.9 

39.6 

No 

34.1 

20.9 

31.6 

Don't  know 

26.9 

35.1 

28.8 

Total 


100% 


100% 


100% 


VI 1-2-7 

PERCEIVED  ABILITY  OF  GUARD/RESERVE  MEMBERS  TO  TEAMSTER  OR  60  INACTIVE 


AMD  THE  EFFECT  OF  SUCH  KNOWLEDGE  Oil  ENLISTMENT  —  FEMALES 

•  Abo ng  veteran  women  surveyed,  70  percent  believe  they  Mould  be  alloMed  to  transfer 

*  or  go  Inactive  If  they  joined  the  Guard/Reserve  and  then  aoved  to  another 

geographic  area. 

If  there  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer 
to  another  unit,  or  to  go  Inactive,  if  you  moved  to  another  geographic  area?  (Q.  R-30a) 

If  it  were  possible  to  transfer  or  go  Inactive  If  you  moved  to  another  geographic  area, 

how’likely  would  you  be  to  enlist?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-30b)D 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL 

SAMPLE  2) 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

"  ACTIVE - GOAW 

FORCES  RESERVE 

mi — 

— T9BT 

1983 

PROPENSITY 

PROPENSITY 

BASE 

CSJ 

l n 

564 

621 

(91) 

(145) 

Perceive  ability  to  transfer 
or  go  Inactive3) 

49.6 

49.6 

69.6 

15 

26 

Do  not  perceive  ability  to 

transfer  or  go  Inactive3) 

9.1 

12.8 

13.1 

10 

21 

BASE 

52 

72 

81 

(8) 

(17) 

Likelihood  of  enlisting  if 
permitted  to  transfer  or  go 
Inactive 

Definitely 

N/A 

N/A 

0.0* 

11.0 

# 

# 

Probably 

N/A 

N/A 

11.0 ' 

# 

# 

Probably  not 

N/A 

N/A 

29.8 

# 

# 

Definitely  not 

N/A 

N/A 

55.8 

7 

15 

Don't  know 

N/A 

N/A 

3.4 

# 

# 

Total 

~m 

TOTT 

rnnrn 

(7T71) 

Do  not  know  If  permitted  to 

transfer  or  go  Inactive3) 

41.4 

37.7 

17.3 

16 

16 

BASE 

Likelihood  of  enlisting  if 

237 

213 

108 

(17) 

(18) 

permitted  to  transfer  or  go 
inactive 

Definitely 

N/A 

N/A 

3.8{ 

27.7 

# 

# 

Probably 

N/A 

N/A 

23.9  ’ 

# 

# 

Probably  not 

N/A 

N/A 

27.7 

# 

« 

Definitely  not 

Don't  know 

N/A 

N/A 

39.0 

2 

4 

N/A 

N/A 

5.6 

# 

# 

Total 

U7K 

~WJ 

UJOE 

(TTTl) 

( 16. 3%) 

#  Base  too  small. 

1)  'Asked  only  of  respondents  who  answered  "no"  or  "don't  know"  to  whether  they  would 
be  allowed  to  transfer  or  go  Inactive  If  they  moved  to  another  geographic  area. 

2)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

3)  Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  Indicated. 


PERCEIVED  ABILITY  OF  6UARD/RESERVE  HEWERS  TO  TRANSFER  OR  GO  INACTIVE 
AND  THE  EFFECT  OF  SUCH  KNOWLEDGE  ON  ENLISTMENT  —  FEMALES  BY  BRANCH 


•  Aaong  those  surveyed,  woaen  fro*  the  different  branches  of  prior  service 

represented  In  the  saaple  do  not  differ  significantly  In  their  perceptions  of  the 
ability  of  Guard/Reserve  aeabers  to  transfer  or  go  Inactive  If  they  *ove  to 
another  geographic  area. 

If  there  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer 
to  another  unit,  or  to  go  inactive,  if  you  moved  to  another  geographic  area?  (Q.  R-30a) 

If  it  were  possible  to  transfer  or  go  inactive  if  you  moved  to  another  geographic  area, 
how  likely  would  you  be  to  enlist?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  R-30b)D 

_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Perceive  ability  to  transfer  or  go 

Inactive2) 

73.5 

65.5 

68.0 

Do  not  perceive  ability  to  transfer 
or  go  Inactive2) 

10.3 

16.2 

14.0 

BASE 

23 

24 

35 

Likelihood  of  enlisting  if  permitted 

to  transfer  or  go  inactive 

Defi  nitely 

O.Oj 

!  8.7  0.0J 

8.3  0. OJ 14. 3 

Probably 

8.7’ 

'  8.3’ 

14. 3 » 

Probably  not 

34.8 

12.5 

37.1 

Definitely  not 

56.5 

66.7 

48.6 

Don't  know 

0.0 

12.5 

0.0 

Total 

Do  not  know  If  permitted  to  transfer 
or  go  Inactive2) 

im 

TTJUI 

TUU£ 

16.1 

18.2 

18.0 

BASE 

36 

27 

45 

Likelihood  of  enlisting  if  permitted 

to  transfer  or  go  inactive 

Definitely 

5.6/ 

19.5  0.0J 

22.0  4.4/37.7 

Probably 

13.9’ 

22.2’ 

33.3’ 

Probably  not 

27.8 

29.6 

26.7 

Definitely  not 

44.4 

40.7 

33.3 

Don't  know 

8.3 

7.4 

2.2 

Total 

vm 

TOOT 

vm 

1)  Asked  only  of  respondents  who  answered  "no1 

*  or  ' 

'don't  know" 

to  Aether  they  would 

be  allowed  to  transfer  or  go  inactive  if  they  moved  to  another  geographic  area. 

2)  Percentage  of  total;  all  other  percentages 

in  this  table  refer  to  bases  indicated. 

PERCEPTIONS  OF  GUARD/RE SERVE  DRILL  PAY  —  FEMALES 


•  Aaong  veteran  wowen  surveyed  whose  paygrade  at  separation  was  E4  or  E5,  the  wean 
estimated  drill  pay  for  each  Guard/Reserve  drill  day  Is  $58.76  and  $59.89,  respec¬ 
tively. 


How  much  money  do  you  think  someone  in  your  paygrade  at  separation  would  make  in  the 
Guard/Reserve  for  each  drill  day  --  each  eight  hours  of  drill?  (Q.  R-29) 


1983 


WEIGHTED  RESPONSES  FOR  FEt 

4ALES 

TOTAL  ! 

SAMPLE 

PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

ACTUAL 

PAY2) 

($) 

BASE 

MEAN 

($) 

MEDIAN 

($) 

STANDARD 

ERROR 

($) 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

— 

621 

~ 

-- 

— 

(91) 

(145) 

Specified  drill 

pay 

— 

51.0% 

-- 

14 

25 

BASE 

— 

317 

— 

-- 

-- 

(43) 

(80) 

Paygrade  at 
separation1 ) 

E4 

49.22 

(164) 

58.76 

50.00 

2.82 

15 

25 

E5 

52.77 

(137) 

59.89 

50.00 

2.54 

11 

24 

Don't  know  drill 

pay 

-- 

49.0% 

16 

22 

BASE 

— 

304 

-- 

-- 

-- 

(48) 

(65) 

The  number  of  veterans  who  separated  at  paygrades  E3,  E6  and  E7  who  estimated  what 
their  drill  pay  would  be  was  too  small  to  allow  meaningful  calculations  of  means 
and  medians. 

2)  Effective  rate  1. January  1984,  based  on  under  two  years  of  service  at  that 
paygrade.  t 


PERCEPTIONS  OF  GUARD/RESERVE  DRILL  PAY  —  FEMALES  BY  BRANCH 


•  Umong  veteran  woven  surveyed,  the  aean  estivated  drill  pay  for  each  drill  day  In 
the  Guard/Reserve  ranges  frov  $50.94  for  Anqr  veterans  at  paygrade  E4  to  $66.07 
for  Navy  veterans  at  paygrade  E5. 

•  Over  45  percent  of  fevale  veterans  surveyed  frov  different  branches  of  the  service 
did  not  know  how  vuch  soveone  in  their  paygrade  at  separation  would  wake  in  the 
Guard/Reserve  for  one  drill  day. 


How  much  do  you  think  someone  in  your  paygrade  at  separation  would  make  in  the  Guard/ 
Reserve  for  each  drill  day  --  each  eight  hours  of  drill?  (Q.  R-29) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

Specified  drill  pay 

54.3 

53.4 

46.8 

BASE 

Paygrade  at  separation1 »2^ 

121 

79 

117 

E4 

BASE 

52 

32 

80 

Mean  ($) 

50.94 

61.81 

63.05 

Median  ($) 

50.00 

50.00 

50.00 

Standard  error  ($) 

4.39 

5.31 

4.49 

E5 

~ BASE 

58 

42 

37 

Mean  (5) 

61.12 

66.07 

51.46 

Median  ($) 

50.00 

59.00 

50.00 

Standard  error  {$) 

3.44 

5.82 

3.99 

Don't  know  drill  pay 

45.7 

46.6 

53.2 

BASE 

102 

69 

133 

The  number  of  veterans  who  separated  at  paygrades  E3,  E6  and  E7  who  estimated  what 
their  drill  pay  would  be  was  too  small  to  allow  meaningful  calculations  of  means 
and  medians. 

2)  See  p.  VI 1-2-9  for  actual  drill  pay  at  each  paygrade. 


« 


VI 1 1-2- i 


<  S 

PERCEPTIONS  OF  SERVICE  EXPERIENCE 

r«  . 

t 


VIII -2-1 
VII 1-2-2 

General  Satisfaction  with  Military  Service 

Q. 

20 

VIII -2-3 
VII 1-2-4 

Satisfaction  with  and  Use  of  Skills  in  the  Service 

Q. 

21a,  21b 

VI I 1-2-5 
VII 1-2-6 

Satisfaction  with  Paygrade 

Q. 

22 

VII 1-2-7 

VI 1 1-2-8 

Perceptions  of  Relative  Timing  of  Last  Promotion 
and  Fairness  of  Policies 

Q. 

23,  24 

:«  i 


VII 1-2-1 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  ~  FEMALES 


•  Veteran  woaen  Mho  report  being  soaewhat  or  very  satisfied  Mith  the  tiae  they  spent 
In  the  service  have  higher  Active  Forces  and  Guard/Reserve  propensity  than  those 
‘  who  do  not. 


I‘d  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  ( NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  --  were  you  very  satisfied,  somewhat  satisfied,  neither  satisifed  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  20) 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE^ 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

vm~ 

15T 

“1981 

■  m?~ 

"TO 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Very  satisfied 

30.3 

25.7 

30.4 

36.7 

41.1 

20 

34 

Somewhat  satisfied 

Neither  satisfied  no*" 

45.3 

41.7 

42.3 

39.7 

39.5 

12 

18 

di ssatisfied 

5.9 

7.3 

7.8 

6.9 

5.3 

5 

16 

Somewhat  dissatisfied 

11.1 

15.2 

11.0 

11.7 

10.2 

8 

15 

Very  dissatisfied 

7.5 

10.2 

8.4 

5.0 

3.8 

4 

13 

Total 

1  \ 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  FEMALES  BY  BRANCH 


•  More  than  75  percent  of  feaale  veterans  froa  each  branch  of  the  service 

represented  In  the  saaple  report  being  very  or  soaewhat  satisfied  with  the  tlae 
they  spent  In  the  service. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you  very  satisfied,  somewhat  satisfied,  neither  satisifed  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  20) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Very  satisfied 

34.7 

46.1 

44.3 

Sometrfiat  satisfied 

41.9 

35.1 

39.7 

Neither  satisfied  nor 
dissatisfied 

6.7 

5.8 

3.8 

Somewhat  dissatisfied 

12.2 

9.1 

9.0 

Very  dissatisfied 

4.5 

3.9 

3.2 

Total 

100% 

100% 

100% 

VI 1 1-2-3 


SATISFACTION  WITH  AND  USE  OF  SKILLS  IN  THE  SERVICE  —  FEMALES 


•  Seventy- two  percent  (72*)  of  feaale  veterans  surveyed  report  being  very  or 

soaewhat  satisfied  with  the  skills  they  obtained  In  the  service. 

e  Feaale  veterans  who  report  being  very  satisfied  with  the  skills  they  obtained  In 
the  service  have  higher  Active  Forces  and  Guard/Reserve  propensity  than  those  who 
report  being  less  satisfied. 


Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  —  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  21a) 

Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time, 
or  never?  (Q.  21b) 


WEIGHTED  RESPONSES  FOR  FEMALES 


W 

TOTAL  SAMPLED 

rego  •i9'gi~~rgsr~ 

~vm 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Satisfaction  with  skills 
obtained 

Very  satisfied 

42.2 

36.5 

40.3 

35.3 

37.3 

18 

29 

Somewhat  satisfied 

32.3 

35.9 

39.9 

39.6 

35.1 

11 

24 

Neither  satisfied  nor 

dissatisfied 

2.7 

7.6 

5.4 

7.0 

8.6 

15 

15 

Somewhat  dissatisfied 

11.1 

11.0 

9.9 

11.2 

11.6 

11 

20 

Very  dissatisfied 

11.7 

9.3 

4.4 

6.8 

7.5 

7 

21 

Total 

100^ 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

Use  of  skills 

A1 1  or  most  of  the  time 

N/A 

59.0 

62.6 

55.0 

62.5 

15 

26 

About  half  the  time 

N/A 

13.2 

16.4 

18.4 

15.0 

13 

24 

Some  of  the  time 

N/A 

9.1 

10.4 

11.4 

12.1 

13 

23 

Very  little  of  the  time 

N/A 

11.0 

8.1 

11.8 

7.7 

9 

14 

Never 

N/A 

7.7 

2^5 

3.3 

2.8 

17 

26 

Total 

N/A 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


VI 1 1-2-4 


SATISFACTION  WITH  AMD  USE  OF  SKILLS  IN  THE  SERVICE  —  FEMALES  BY  BRANCH 

r< 

•  At  least  75  percent  of  feaale  veterans  froa  each  branch  of  the  Active  Forces 

represented  In  the  saaple  report  using  the  skills  they  obtained  In  the  Military  at 
least  half  of  the  tiae  they  were  In  the  Military. 


Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  --  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  21a) 

Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time, 
or  never?  (Q.  21b) 


D 

1 


BASE 


Satisfaction  with  skills 


Very  satisfied 
Somewhat  satisfied 
Neither  satisfied  nor 
di ssati sfied 
Somewhat  dissatisfied 
Very  dissatisfied 

Total 


Use  of  skills 

All  or  most  of  the  time 
About  half  the  time 
Some  of  the  time 
Very  little  of  the  time 
Never 

Total 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

450 

309 

501 

39.5 

39.8 

33.7 

37.3 

32.0 

34.7 

5.4 

9.7 

11.0 

10.0 

9.1 

14.4 

7.8 

9.4 

6.2 

100% 

100% 

100% 

59.7 

64.0 

64.3 

15.4 

12.3 

16.2 

14.0 

9.1 

12.0 

8.0 

10.7 

5.6 

2.9 

3.9 

2.0 

100% 

100% 

100% 

r-  ^ ^ 


VII 1-2-5 


SATISFACTION  WITH  PAYGRADE  —  FEMALES 


Avong  veteran  woven  surveyed,  82  percent  Indicate  they  are  very  or  sovewhat 
satisfied  with  the  pay  grade  or  rank  they  held  upon  separation  froa  the  service. 


Guard/Reserve  propensity  Is  higher  avong  veteran  woven  who  report  being  very  or 
sovewhat  satisfied  with  the  pay grade  or  rank  they  held  upon  separation  than  avong 
veteran  woven  who  report  being  less  satisfied. 


How  satisfied  were  you  with  the  paygrade  or  rank  you  held  when  you  were  separated? 
Were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  22) 


WEIGHTED 

RESPONSES  FOR  FEMALES 

• 

MT 

TOTAL  SAMPLED 

mi — mr 

1'9'83 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

560 

572 

564 

1260 

(177) 

(305) 

* 

Very  satisfied 

32.1 

37.7 

40.2 

43.9 

15 

29 

Somewhat  satisfied 

37.6 

37.1 

38.0 

37.7 

15 

23 

J0 

Neither  satisfied  nor 
dissatisfied 

6.4 

6.3 

6.9 

6.4 

10 

14 

Somewhat  dissatisfied 

14.2 

12.1 

10.8 

6.9 

15 

18 

• 

Very  dissatisfied 

9.7 

6.7 

4.2 

5.1  ’ 

9 

12 

Total 

100$ 

100$ 

100$ 

100$ 

(14.1$) 

(24.2$) 

!)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


» 


VIII -2-6 


SATISFACTION  WITH  PAY6RADE  —  FEMALES  BY  BRANCH 


•  Woven  who  served  In  the  Navy  are  aore  likely  than  those  who  served  In  the  Anqr  to 
report  being  very  or  soaewhat  satisfied  with  the  pay grade  or  rank  they  held  upon 
separation  frov  the  service. 


How  satisfied  were  you  with  the  paygrade  or  rank  you  held  when  you  were  separated? 
Were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  22) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Very  satisfied 

41.8 

51.1 

41.9 

Somewhat  satisfied 

37.1 

35.3 

39.5 

Neither  satisfied  nor 
dissatisfied 

4.7 

6.1 

8.2 

Somewhat  dissatisfied 

8.4 

3.9 

7.2 

Very  dissatisfied 

8.0 

3.6 

3.2 

Total 

100% 

100% 

100% 

VI 1 1-2-7 


PERCEPTIONS  OF  RELATIVE  TIN IMG  OF  LAST  PROMOTION  AMD 
FAIRNESS  OF  POLICIES  —  FEMALES 


•  Over  70  percent  of  feaale  veterans  surveyed  feel  the  Military's  promotion  policies 
were  fair. 

e  Active  Forces  and  Guard/Reserve  propensity  does  not  differ  significantly  between 
,  feaale  veterans  who  think  the  Military's  proaotlon  policies  were  fair  (as  they 
were  affected  theaselves)  and  those  who  do  not  think  the  proaotlon  policies  were 
fair. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  be$t  describes  when  you  received  your 
last  promotion:  earlier  than  most  people  with  the  same  years  of  service,  at  about  the 
same  time  as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with 
the  same  years  of  service?  (Q.  23) 

As  they  affected  you,  do  you  feel  the  military's  promotion  policies  were  fair?  (Q.  24) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

SAMPLE  1) 

ACTIVE 

GUARD/ 

TOTAL 

FORCES 

RESERVE 

1982 

ITOT" 

PROPENSITY 

PROPENSITY 

BASE 

564 

1260 

(177) 

(305) 

Timing  of  last  promotion 

Earlier 

38.0 

41.7 

13 

22 

At  about  the  same  time 

51.3 

48.6 

14 

25 

Later 

10.7 

9.7 

18 

29 

Total 

100% 

100% 

(24.2%) 

Perceive  military's  promotion 
policies  as  fair 

Yes 

N/A 

71.5 

14 

25 

No 

N/A 

28.5 

13 

22 

Total 

N/A 

100% 

(14.1%) 

(24.2%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 
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PERCEPTIONS  OF  RELATIVE  TIMING  OF  LAST  PROMOTION  AMD 
FAIRNESS  OF  POLICIES  —  FEMALES  BY  BRANCH 


•  Woaen  who  served  In  the  Navy  are  aore  likely  than  other  veteran  woaen  surveyed  to 
report  the  allltary's  promotion  policies  were  fair  as  they  personally  were 
affected  by  such  policies. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  best  describes  when  you  received  your 
last  promotion:  earlier  than  most  people  with  the  same  years  of  service,  at  about  the 
same  time  as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with 
the  same  years  of  service?  (Q.  23) 

As  they  affected  you,  do  you  feel  the  military's  promotion  policies  were  fair?  (Q.  24) 


>: 

i 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Timing  of  last  promotion 

Earlier 

53.8 

37.7 

32.5 

At  about  the  same  time 

33.6 

48.7 

62.9 

Later 

12.7 

13.6 

4.6 

Total 

100% 

100% 

Perceive  military's  promotion 
policies  as  fair 

59.8  82.8  76.5 

40.2  17.2  23.5 


Yes 

No 


POST  SEPARATION  EXPERIENCES  AND  PERCEPTIONS 


IX-2-1 

IX-2-2 

Length  of  Time  in  Service  and  Separation  Date 

Screener  3e,  3f 

IX-2-3 

IX-2-4 

Civilian  Versus  Military  Satisfaction 

Q.  A-34a,  A-34b 

IX-2-5 

IX-2-6 

Reasons  for  Leaving  Military  Service 

Q.  A-33 

IX-2-7 

IX-2-8 

Perceived  Usefulness  of  Skill  Training  Since 
Separation,  by  Employment  Status 

Q.  25 

IX-2-9 

IX-2-10 

Satisfaction  with  Ability  to  Meet  Financial  Needs 
Since  Separation 

Q.  26a 

IX-2-1 1 
IX-2-12 

Enlistment-Related  and  Job-Related  Behavioral 
Intentions 

Q.  26b(a-d) 

IX-2-13 

IX-2-14 

Availability  of  Guard/Reserve  Unit  and  Enlistment- 
Related  Behavior 

Q.  R-38a,  R-38b, 
R-39,  R-42 

IX-2-15 

IX-2-16 

Membership  in  Veterans'  Organizations 

Q.  A-36a,  A-36b 

IX-2-17 

IX-2-18 

Membership  in  Workplace  Organizations 

Q.  A-45a,  A-45b 

IX-2-19 

IX-2-20 

Membership  in  Communi ty/Rel igious/Sports 

Organizations 

Q.  A -46a,  A -46b, 
A-47a,  A-47b 

IX-2-21 

IX-2-22 


Attitudes  toward  Military  and  Civilian  Life 


Q.  48 


I  ■  * 


IX-2-1 


LENGTH  OF  TINE  IN  SERVICE  AND  SEPARATION  DATE  —  FEMALES 


•  Twenty-eight  percent  (281)  of  the  veteran  woaen  sampled  served  on  active  duty  for 
six  years  or  sore. 

e  Forty-four  percent  (44%)  of  those  surveyed  were  separated  froa  military  service  In 
1982. 


WEIGHTED  RESPONSES  FOR  FEMALES 


T97T 

TOTAL  SAMPLE^ 
TWO  1981  1582 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Length  of  time  in  military 
service  iScreener  3e) 

2  years  to  2  years, 

11  months 

3.3 

3.2 

2.2 

7.3 

1.5 

# 

# 

3  years  to  3  years, 

11  months 

68.7 

64.5 

42.2 

37.7 

11.6 

20 

32 

4  years  to  4  years, 

11  months 

27.4 

32.3 

54.1 

53.1 

44.8 

14 

21 

5  years  to  5  years, 

11  months 

0.6 

0.0 

1.4 

1.9 

13.6 

11 

22 

6  years  to  6  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

13.2 

14 

24 

7  years  to  7  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

7.6 

14 

29 

8  years  to  8  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

4.1 

9 

28 

9  years  to  9  years, 

11  months 

N/A 

N/A 

N/A 

N/A 

2.1 

# 

# 

10  years  or  more 

N/A 

N/A 

N/A 

N/A 

1.5 

# 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(14.1%) 

(24.2%) 

Date  of  separation  from 
military  service  (Screener  3f) 

January  to  December  1980 

N/A 

0.5 

64.5 

24.0 

30.7 

• 

10 

16 

January  to  December  1981 

N/A 

N/A 

18.5 

61.4 

17.5 

15 

27 

January  to  December  1982 

N/A 

N/A 

N/A 

14.3 

44.5 

15 

29 

January  to  December  1983 

N/A 

N/A 

N/A 

N/A 

7.3 

24 

26 

Total 

N/A 

★ 

83% 

100% 

100% 

(14.1%) 

(24.2%) 

*  Less  than  1  percent. 

#  Base  too  small.  • 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi 
cations  (see  p.  1).  .  . 
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LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  FEMALES  BY  BRANCH 


Compared  to  wooen  with  prior  service  In  the  Navy,  troaen  with  prior  service  In  the 
Arqy  are  wore  likely  to  have  served  on  active  duty  for  six  years  or  wore. 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Length  of  time  in  military 
service  (Screener  3e) 

2  years  to  2  years,  11  months 

1.8 

3.2 

0.2 

3  years  to  3  years,  11  months 

25.1 

3.2 

3.4 

4  years  to  4  years,  11  months 

34.2 

50.2 

51.9 

5  years  to  5  years,  11  months 

6.2 

21.0 

16.6 

6  years  to  6  years,  11  months 

18.2 

10.4 

10.0 

7  years  to  7  years,  11  months 

8.7 

4.2 

8.6 

8  years  to  8  years,  11  months 

3.6 

4.5 

4.4 

9  years  to  9  years,  11  months 

0.9 

1.3 

3.6 

10  years  or  more 

1.3 

1.9 

1.4 

Total 

100% 

100% 

100% 

Date  of  separation  from  military 
service  (Screen er  3f) 

January  to  December  1980 

27.3 

30.7 

33.9 

January  to  December  1981 

15.1 

19.1 

19.0 

January  to  December  1982 

•  50.0 

41.7 

40.7 

January  to  December  1983 

7.6 

8.4 

6.4 

Total 

100% 

100% 

100% 

IX— 2-3 


CIVILIAN  VERSUS  MILITARY  SATISFACTION  —  FEMALES  BY  BRANCH 


•  Veteran  Aray  woaen  are  less  likely  than  other  veteran  woaen  surveyed  to  report 
equal  satisfaction  In  the  Military  and  In  civilian  life. 


Overall,  would  you  say  you  have  been  more  satisfied  as  a  civilian  than  in  the  military, 
equally  satisfied  as  a  civilian  and  in  the  military,  or  more  satisfied  in  the  military 
than  as  a  civilian?  (Q.  A-34a) 

When  you  think  about  the  time,  place,  and  situation  you  were  in  when  you  decided  to 
leave  the  service,  would  you  still  decided  to  leave?  (Q.  A-34b) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

ARMY 

NAVY 

AIR 

FORCE 

BASE 

227 

161 

251 

Civilian  versus  military 
satisfaction 

More  satisfied  as  a  civilian 

50.2 

47.2 

44.9 

Equally  satisfied 

33.0 

42.8 

43.7 

More  satisfied  in  the  military 

16.7 

10.1 

11.3 

Total 

100* 

100% 

100% 

Would  leave  the  service  again 

Yes 

79.9 

85.9 

84.8 

No 

20.1 

14.1 

15.2 

Total 

100% 

100% 

100% 

IX-2-5 


REASONS  FOR  LEAVING  MILITARY  SERVICE  —  FEMALES 


•  "Better  opportunities  as  a  civilian"  and  "disruption  of  family  life"  are  cited 
■ost  often  by  the  veteran  woaen  sampled  as  being  very  or  soaewhat  Important 
reasons  for  leaving  the  Military  service. 


I  am  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for  leaving 
the  military  service.  For  each  reason  I  read,  please  tell  me  if  it  was  very  much, 
somewhat,  only  slightly,  or  not  at  all  important  as  a  reason  you  personally  left  the 
service.  (Q.  A-33) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Percentage  saying  reason  for 
leaving  was  \ery  much"  or 
"somewhat"  important 

Failure  to  get  promoted 

17.5 

10 

21 

Regimented  way  of  life 

39.9 

8 

19 

Too  many  trivial  rules  and 
regulations 

49.8 

10 

19 

Disruption  of  family  life 

57.1 

10 

22 

Wanting  to  start  a  family 

33.8 

9 

26 

Getting  married 

20.8 

11 

27 

Lack  of  benefits 

19.2 

8 

21 

Loss  of  benefits 

23.6 

9 

25 

Inadequate  pay 

34.2 

10 

21 

Occupational  assignment 

43.5 

12 

23 

Better  opportunities  as  a 
civil ian 

57.5 

9 

20 

IX-2-6 


REASONS  FOR  LEAVING  MILITARY  SERVICE  —  FEMALES  BY  BRANCH 


•  Veteran  woven  stapled  who  served  In  the  Krwy  are  wore  likely  than  other  veteran 
woven  savpled  to  cite  "reglvented  way  of  life”  as  an  Important  reason  for  leaving 
the  service. 


I  am  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for  leaving 
the  military  service.  For  each  reason  I  read,  please  tell  me  if  it  was  very  much, 
somewhat,  only  slightly,  or  not  at  all  important  as  a  reason  you  personally  left  the 
service.  (Q.  A-33) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Percentage  saying  reason  for  leaving 
was  "very  much"  or  "somewhat" 
important 

Failure  to  get  promoted 

22.6 

12.4 

15.5 

Regimented  way  of  life 

47.8 

35.2 

35.1 

Too  many  trivial  rules  and 
regulations 

52.9 

44.7 

49.8 

Disruption  of  family  life 

55.3 

60.2 

57.0 

Wanting  to  start  a  family 

35.0 

37.3 

30.7 

Getting  married 

24.8 

19.9 

17.6 

Lack  of  benefits 

18.6 

18.8 

20.0 

Loss  of  benefits 

22.8 

22.4 

25.2 

Inadequate  pay 

28.4 

29.2 

42.7 

Occupational  assignment 

41.4 

37.9 

48.8 

Better  opportunities  as  a 
civil ian 

59.5 

49.7 

60.1 

IX-2-7 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION, 
BY  EMPLOYMENT  STATUS  —  FEMALES 


Over  50  percent  of  employed  veteran  woaen  indicate  their  skill  training  In  the 
service  has  been  very  or  soaewhat  useful  since  returning  to  civilian  life. 


•  Aaong  veteran  woaen  who  are  not  employed,  however,  substantially  fewer  ~  38 
percent  —  Indicate  their  skill  training  has  been  very  or  soaewhat  useful. 

How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  25)D 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE?) 


19/9 

~zm~ 

T5HT 

~mr 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Ewpl oyed^ ) 

65.9 

61.5 

63.9 

60.4 

60.1 

12 

23 

BASE 

260 

345 

366 

341 

757 

(90) 

(175) 

Usefulness  of  skill  training 

Very  useful 

38.3 

35.0 

34.3 

30.3 

32.7 

9 

25 

Somewhat  useful 

37.9 

26.0 

26.2 

17.4 

20.5 

14 

20 

Only  slighlty  useful 

13.7 

17.8 

14.7 

15.6 

16.1 

14 

25 

Not  at  al  1  useful 

10.1 

21.3 

24.9 

36.8 

30.6 

13 

23 

Total 

100% 

100% 

100% 

100% 

100% 

(11.9%) 

(23.1%) 

Not  ewployed3»4) 

34.1 

39.5 

36.1 

39.6 

39.9 

18 

26 

BASE 

135 

215 

206 

223 

503 

(88) 

(130) 

Usefulness  of  skill  training 

Very  useful 

28.3 

22.1 

15.1 

14.9 

17.2 

20 

27 

Somewhat  useful 

37.3 

30.9 

'  23.9 

22.1 

21.1 

16 

29 

Only  slightly  useful 

20.2 

16.1 

18.7 

13.6 

19.8 

24 

26 

Not  at  al  1  useful 

14.2 

30.9 

42.3 

49.4 

41.9 

14 

24 

Total 

100% 

100% 

100% 

100% 

100% 

'(17.5%) 

(25.8%) 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


ACTIVE 

FORCES 


GUARD/ 

RESERVE 


1) 

2) 

3) 

4) 


In  1981  this  question  read,  "How  useful  has  your  experience  in  the  service  been 
since  your  return  to  civilian  life?" 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
Includes  both  unemployed  respondents  who  are  looking  for  work  and  those  who  are 
not  looking  for  work. 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION 
BY  EMPLOYMENT  STATUS  —  FEMALES  BY  BRANCH 


•  Reported  usefulness  of  skill  training  In  the  military  since  returning  to  civilian 
life  Is  relatively  consistent  across  employed  women  sampled  from  different 
branches  of  the  service. 


How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  25) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Employed1) 

62.4 

61.5 

57.1 

BASE 

281 

190 

286 

Usefulness  of  skill  training 

Very  useful 

34.3 

34.7 

29.8 

Somewhat  useful 

21.1 

20.5 

20.0 

Only  slighlty  useful 

15.0 

16.8 

16.8 

Not  at  al  1  useful 

29.6 

27.9 

33.3 

Total 

100% 

100% 

100% 

Not  employed1 »?) 

37.6 

38.5 

42.9 

BASE 

169 

119 

215 

Usefulness  of  skill  training 

Very  useful 

19.8 

13.7 

16.7 

Somewhat  useful 

26.3 

21.4 

16.7 

Only  slightly  useful 

19.8 

23.9 

17.7 

Not  at  all  useful 

34.1 

41.0 

48.8 

Total 

100% 

100% 

100% 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 

Includes  both  unemployed  respondents  who  are  looking  for  work  and  those  who  are 
not  looking  for  work. 


SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  FEMALES 


•  Approximately  60  percent  of  veteran  women  surveyed  report  being  very  or  soaewhat 
satisfied  with  their  ability  to  weet  their  financial  needs  since  leaving  the 
service. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since 
you  left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied"! 
neTther  sati sfied  noir  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied? 

(Q.  26a) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


t wr 

TOTAL  SAMPLE^ > 
1982 

TTOT 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

572 

564 

1260 

(177) 

(305) 

Very  satisfied 

22.4 

22.0 

22.6 

6 

18 

Somewhat  satisfied 

39.6 

33.4 

36.7 

11 

21 

Neither  satisfied  nor 
dissatisfied 

7.4 

11.0 

10.6 

16 

27 

Somewhat  dissatisfied 

21.7 

19.2 

17.0 

18 

32 

Very  dissatisfied 

8.9 

14.5 

13.1 

29 

33 

Total 

O 

o 
«— 1 

loot 

loot 

(14.lt) 

(24. 2%) 

The  1983  sample  specifications  are  not  comparable  to  prior  years’  sample  specifi¬ 
cations  (see  p.  1). 


SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  — 

FEMALES  BY  BRANCH 


¥ 


•  Satisfaction  with  the  ability  to  aeet  one's  financial  needs  since  leaving  the 

service  does  not  differ  significantly  across  veteran  woaen  surveyed  froa  different 
branches  of  the  service. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since 
you  left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied, 
nei ther  sati sTT ed  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied? 

(Q.  26a) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

BASE 

450 

309 

501 

Very  satisfied 

21.2 

26.9 

21.6 

Somewhat  satisfied 

39.4 

35.3 

35.0 

Neither  satisfied  nor 
dissatisfied 

10.0 

10.4 

11.2 

Somewhat  dissatisfied 

15.1 

17.5 

18.6 

Very  dissatisfied 

14.3 

10.0 

13.6 

Total 


100% 


100% 


100% 


IX-2-11 


ENLISTMENT-RELATED  AW?  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  FEMALES 


•  >Avong  veteran  woven  saapled,  22  percent  report  being  very  or  sovewhat  likely  to 
find  out  sore  about  bonus  progress  or  educational  Incentives  for  joining  the 
Military. 

e  Propensity  Is  high  avong  fenale  veterans  who  report  being  likely  to  find  out  More 
about  bonus  progress  and  eductlonal  Incentives  for  joining  the  Military.  Asong 
such  veteran  woven.  Active  Forces  propensity  Is  43  percent  and  Guard/Reserve 
propensity  Is  54  percent. 


Now  1  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  is 
something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely  to 
do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely  to  do. 

(Q.  26b) 


WEIGHTED  RESPONSES  FOR  FEMALES 


1983 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE^ 

ACTIVE 

FORCES 

GUARD/ 

RESERVE 

T57T 

1980 

1981 

1982 

1983 

PROPENSITY 

PROPENSITY 

BASE 

395 

560 

572 

564 

1260 

(177) 

(305) 

Percentage  indicating  they 
are  "very"  or  "somewhat'' 
likely  to 

Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  military 

N/A 

N/A 

25.8 

26.0 

22.5 

43 

54 

Look  for  a  job  or  look  to 
change  jobs 

49.9 

49.2 

•  52.1 

54.8 

52.7 

18 

29 

Look  for  a  way  to  make 
some  extra  money  in 
one's  spare  time 

N/A 

60.8 

62.3 

65.4 

53.5 

19 

32 

Train  for  a  new  or  higher 
level  job 

N/A 

N/A 

77  7 

73.5 

73.7 

16 

27 

The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


IX-2-12 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  FEMALES  BY  BRANCH 

r< 


•  Woven  Mho  served  In  the  Arvy  are  sore  likely  than  those  who  served  In  the  Navy  to 
report  being  likely  to  find  out  sore  about  bonus  programs  or  educational  Incen¬ 
tives  for  joining  the  Military. 


Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  It  is 
something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely  to 
do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely  to  do. 

(Q.  26b) 


I 


* 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 

ARMY  NAVY  FORCE 

BASE  450  309  501 

Percentage  indicating  they  are 
"very"  or  ''somewhat"  likely  to 

Find  out  more  about  bonus  programs 
or  educational  incentives  for 


joining  the  military 

26.7 

16.6 

21.8 

Look  for  a  job  or  look  to  change  jobs 

Look  for  a  way  to  make  some  extra 
money  in  one's  spare  time 

59.0 

48.1 

49.2 

55.5 

48.5 

54.5 

Train  for  a  new  or  higher  level  job 

76.2 

71.2 

72.8 

AVAILABILITY  OF  6UARD/RESERVE  UNIT  AND  ENLISTMENT- RELATED  BEHAVIOR  —  FEMALES 


•  More  than  50  percent  of  feaale  veterans  surveyed  report  they  have  tried  to  find 
out  If  there  Is  a  Guard/Reserve  unit  close  enough  to  join. 

e  Of  those  veteran  woaen  Mho  have  found  a  Guard/Reserve  unit  close  enough  to  join, 
54  percent  report  the  relevant  unit  has  an  opening  for  someone  with  their  skills 
or  training. 


WEIGHTED  RESPONSES  FOR  FEMALES 


T57T 

TOTAL  SAMPLED 
1980  1981  1982' 

1983 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 

ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

BASE 

395 

560 

572 

564 

621 

(91) 

(145) 

Tried  to  find  out  if  there  is 
a  Guard/Reserve  unit  close 
enough  to  join  (Q.  R-38a) 

Yes 

46.0 

44.7 

46.9 

45.3 

54.1 

18 

31 

BASE 

182 

250 

268 

255 

336 

(60) 

(105) 

Found  one  close  enough  to 
join  (Q.  R-38b)2) 

95.3 

89.5 

91.3 

88.4 

89.8 

18 

32 

Perceive  unit  as  having 
an  opening  for  respondent1 
skills  or  training 
(Q.  R-39)3) 

s 

42.8 

62.9 

26.5 

37.2 

53.6 

22 

30 

No 

54.0 

55.3 

53.1 

54.7 

45.9 

11 

14 

Total 

1001 

1001 

1001 

1001 

1001 

(14.71) 

(23.41) 

Since  separation  from  service 
have  (Q.  R-42) 

Attended  an  open  house  for  a 
Guard/ Re serve  unit 

9.4 

5.9 

6.3 

4.1 

5.0 

# 

# 

Gone  to  a  recruiting  center 
to  talk  about  joining  the 
Guard/ Re  serve 

25.8 

20.6 

21.1 

21.6 

23.1 

28 

45 

Talked  to  or  been  called  by 
a  Guard/Reserve  recruiter 

N/A 

N/A 

42.0 

38.5 

33.2 

22 

32 

#  Base  too  small. 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 

2)  Percentage  of  those  who  tried  to  find  a  Guard/Reserve  unit. 

3)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  — 

FEMALES  BY  BRANCH 


•  Veteran  woaen  surveyed  froa  the  Any  or  Navy  are  bo re  likely  to  have  talked  to,  or 
been  called  by,  a  Guard/Reserve  recruiter  than  are  veteran  woaen  surveyed  froa  the 
Air  Force. 


BASE 

Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join  (0-  R-38a) 


Yes 

BASE 


Found  one  close  enough  to  join 
(Q.  R-38b)D 

Perceive  unit  as  having  an 
opening  for  respondent's  skills 
or  training  (Q.  R-39 )1  2 ) 


No 

Total 

Since  separation  from  service  have 

TTJT  R-42J -  - 

Attended  an  open  house  for  a  Guard/ 
Reserve  unit 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve 
Talked  to  or  been  called  by  a  Guard/ 
Reserve  recruiter 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

223 

148 

250 

53.8 

120 

45.3 

67 

59.2 

148 

91.5 

90.8 

87.8 

55.4 

53.1 

51.9 

46.2 

54.7 

40.8 

1001 

1001 

1001 

4.5 

3.4 

6.4 

22.9 

18.2 

26.0 

38.6 

37.8 

25.6 

1)  Percentage  of  those  who  tried  to  find  a  Guard/Reserve  unit. 

2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


IX-2-15 


MEMBERSHIP  IN  VETERANS 1  ORGANIZATIONS  —  FEMALES 


•  Six  percent  (61)  of  feaale  veterans  report  they  either  currently  belong  or  have 
belonged  to  a  veterans'  organization. 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

639 

(86) 

(159) 

Have  ever  belonged  to  a  veterans' 
organization  (Q.  A-36a,  A-3fib) 

Yes 

6.4 

15 

32 

BASE 

41 

(6) 

(13) 

Veterans'  Organization1^ 

American  Legion 

39.8 

# 

# 

Veterans  of  Foreign  Wars 

10.5 

# 

# 

Jewish  War  Veterans 

0.0 

# 

# 

Disabled  American  Veterans 

15.3 

# 

# 

Catholic  War  Veterans 

0.0 

# 

# 

Amvets 

5.3 

# 

# 

Blinded  Veterans  Association 

0.0 

# 

# 

Other 

37.5 

# 

# 

No 

93.6 

13 

25 

Total 

1001 

(13.51) 

(25.11) 

Base  too  smal 1 . 

Percentages  of  those  who  have  ever  belonged  to  a  veterans'  organization. 
Percentages  do  not  add  to  100  because  some  respondents  belong  to  more  than  one 
organization. 


# 

1) 


MEMBERSHIP  IN  VETERANS'  ORGANIZATIONS  —  FEMALES  BY  BRANCH 


•  Feaale  veterans  surveyed  fro*  different  branches  of  the  service  do  not  differ 
significantly  In  reporting  whether  or  not  they  belong  or  have  belonged  to  a 
veterans'  organization. 


1983  FEMALES 


BRANCH  OF 

PREVIOUS  MILITARY  SERVICE 

ARMY 

AIR 

NAVY  FORCE 

BASE 

227 

161 

251 

Have  ever  belonged  to  a  veterans' 
organization  (Q.  A-3ba,  A-36b) 

Yes 

5.3 

4.3 

8.8 

BASE 

12 

7 

22 

Veterans'  Organization1) 

American  Legion 

41.7 

71.4 

27.3 

Veterans  of  Foreign  Wars 

25.0 

0.0 

4.5 

Jewish  War  Veterans 

0.0 

0.0 

0.0 

Disabled  American  Veterans 

8.3 

0.0 

22.7 

Catholic  War  Veterans 

0.0 

0.0 

0.0 

Amvets 

16.7 

0.0 

0.0 

Blinded  Veterans  Association 

0.0 

0.0 

0.0 

Other 

25.0 

28.6 

45.5 

No 

94.7 

95.7 

91.2 

Total 

1001 

1001 

1001 

1)  Percentages  of  those  who  have  ever  belonged  to  a  veterans'  organization. 

Percentages  do  not  add  to  100  because  some  respondents  belong  to  more  than  one 
organization. 


IX-2-17 


MEMBERSHIP  IN  WORKPLACE  ORGANIZATIONS  —  FEMALES 


•  Aaong  employed  veteran  woaen  surveyed,  over  8  percent  report  belonging  to  a  fomal 
or  Inforaal  organization  at  their  place  of  work. 


Do  you  belong  to  any  formal  or  informal  organizations  at  your  place  of  work? 
(Q.  A-45a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week? 
(Q.  A -4 5b) 


WEIGHTED  RESPONSES  FOR  FEMALES 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE 
395 


Belong  to  a  workplace  organization^ 


ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 


Number  of  hours  devoted  to 


eac 


HBHEilHI 


MEMBERSHIP  IN  WORKPLACE  ORGANIZATIONS  —  FEMALES  BY  BRANCH 


•  Employed  female  Army  veterans  are  more  likely  than  employed  female  Navy  veterans 
to  belong  to  formal  or  Informal  organizations  at  their  place  of  work. 


Do  you  belong  to  any  formal  or  informal  organizations  at  your  place  of  work? 
(Q.  A-45a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week? 
(Q.  A -45b) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR 


ARMY 

NAVY 

FORCE 

BASE 

147 

103 

145 

Belong  to  a  workplace  organization1 ) 

Yes 

10.9 

3.9 

9.0 

BASE 

16 

4 

13 

Number  of  hours  devoted  to 
organization! s )  each  week^) 

Zero 

13.3 

0.0 

7.7 

One 

40.0 

50.0 

53.8 

Two 

6.7 

0.0 

7.7 

Three  to  five 

6.7 

25.0 

15.4 

Six  to  ten 

20.0 

25.0 

15.4 

More  than  ten 

13.3 

0.0 

0.0 

No 

89.1 

96.1 

91.0 

Total 

1001 

1001 

1001 

1)  Percentage  of  those  employed. 

2)  Percentage  of  those  who  belong  to 

a  workplace  organization. 

IX-2-19 

MEMBERSHIP  IN  COWWNITY/RELIGIOUS/SPORTS  ORGANIZATIONS  —  FEMALES 


•  Twenty-four  percent  (241)  of  female  veterans  sampled  report  belonging  to 
organizations  In  their  community  or  place  of  worship,  and  23  percent  report 
belonging  to  hobby  or  sports  groups. 

Do  you  belong  to  any  formal  or  Informal  organizations  in  your  community  or  place  of 
worship?  (Q.  A-46a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week?  (Q.  A-46b) 
Do  you  belong  to  any  formal  or  informal  hobby  or  sports  groups  or  clubs?  (0*  A-47a) 
Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(Q.  A-47b) 

1983 

_ WEIGHTED  RESTORES  FOR  FEMALES 

PERCENTAGE  AT  EACH 
LEVEL  WITH  POSITIVE: 


TOTAL  SAMPLE 
639 


ACTIVE  GUARD/ 

FORCES  RESERVE 

PROPENSITY  PROPENSITY 

(86)  (159) 


Belong  to  a  community  or  religious 


organization 


Number  of  hours  devoted  to 


eac 


ro 
e 
o 

Three  to  five 
Six  to  ten 
Ten  or  more 

No 

Total 

Belong  to  a  hobby  or  sports  grou 


s 

22 

SE 

1- 

Number  of  hours  devoted  to 

organization  s  each  wee 


Three  to  five 

37.6 

Six  to  ten 

19.5 

More  than  ten 

8.8 

No 

77.4 

Total 

1001 

#  Base  too  smal  1 . 

1)  Percentage  of  those  who  belong 

to  such  organizations 

MEMBERSHIP  IN  C0M1UNITY/RELIGI0US/SP0RTS  ORGANIZATIONS  —  FEMALES  BY  BRANCH 


•  Feaale  veterans  sampled  froa  different  branches  of  the  service  do  not  differ 
significantly  regarding  whether  or  not  they  belong  to  coaaunlty  or  religious 
organizations  or  hobby  or  sports  groups. 

Do  you  belong  to  any  formal  or  Informal  organizations  in  your  community  or  place  of 
worship?  (Q.  A-46a) 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  week?  (Q.  A-46b) 

Do  you  belong  to  any  formal  or  informal  hobby  or  sports  groups  or  clubs?  (Q.  A-47a) 

Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(Q.  A -47b) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

AIR 

ARMY 

NAVY 

FORCE 

BASE 

227 

161 

251 

Belong  to  a  community  or  religious 
organization 

Yes 

28.2 

22.4 

21.5 

—  ■ 

BASE 

64 

36 

54 

Number  of  hours  devoted  to 
organization( s)  each  week1) 

Zero 

0.0 

2.8 

1.9 

One 

19.0 

22.2 

20.4 

Two 

22.2 

16.7 

18.5 

Three  to  five 

36.5 

36.1 

37.0 

Six  to  ten 

20.6 

13.9 

18.5 

More  than  ten 

1.6 

8.3 

3.7 

No 

71.8 

77.6 

78.5 

Total 

1001 

1001 

1001 

Belong  to  a  hobby  or  sports  group 

Yes 

21.1 

24.8 

22.7 

BASE 

48 

40 

57 

Number  of  hours  devoted  to 
organizations )  each  week1) 

Zero 

0.0 

0.0 

5.3 

One 

16.7 

20.0 

12.3 

Two 

6.3 

20.0 

22.8 

Three  to  five 

50.0 

35.0 

28.1 

Six  to  ten 

22.9 

15.0 

19.3 

Ten  or  more 

4.2 

10.0 

12.3 

No 

78.9 

75.2 

77.3 

Total 

1001 

1001 

1001 

1)  Percentage  of  those  who  belong  to  such  organizations. 


IX-2-21 


ATTITUDES  TOWARD  MILITARY  AND  CIVILIAN  LIFE  —  FEMALES 


•  Over  80  percent  of  the  feaale  veterans  sampled  strongly  or  soaewhat  agree  that  in 
the  Military  they: 

Learned  how  to  cooperate  as  part  of  a  teas. 

Felt  their  training  built  that  up  as  a  valuable  aert>er  of  a  teas. 

Learned  there  were  things  More  Important  than  theaselves,  and 
Felt  a  part  of  soaethlng  Important. 


Now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  I  read, 
please  tell  me  if  you  agree  with  it  strongly,  agree  somewhat,  disagree  somewhat,  or 
disagree  strongly.  (Q.  48) 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

1260 

(177) 

(305) 

Percentage  agreeing  "strongly" 
or  "somewhat" 

You  learn  that  there  are  things 
more  important  than  your  own  self 
when  you're  in  the  military 

80.7 

15 

26 

The  military  taught  me  how  to 
compete  with  others  in  a 
cooperative  way 

70.8 

16 

28 

I  really  felt  a  part  of  something 
important  when  I  was  in  the 
mil  i  tary 

80.3 

16 

27 

I  really  learned  how  to  cooperate 
as  part  of  a  military  team 

86.6 

15 

26 

Military  training  builds  you  up 
as  a  valuable  member  of  a  team 

80.9 

16 

27 

I  really  found  myself  when  I 
served  in  the  military 

63.6 

18 

29 

I  feel  somewhat  lost  in  civilian 
life 

20.8 

29 

41 

I  feel  less  like  a  part  of  some¬ 
thing  Important  as  a  civilian 

29.0 

22 

35 

I  feel  really  fulfilled  when  I'm 
working  hard  at  something 

98.9 

14 

24 

Military  training  has  no  room  for 
individuality 

45.2 

12 

21 

ATTITUDES  TOWARD  MILITARY  AND  CIVILIAN  LIFE  —  FEMALES  BY  BRANCH 


•  Veteran  Arqy  woven  are  sore  likely  than  veteran  Air  Force  woven  to  agree  sovewhat 
or  strongly  that  they  really  found  thevselves  when  they  served  In  the  vllltary. 


Now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  I  read, 
please  tell  me  if  you  agree  with  it  strongly,  agree  somewhat,  disagree  somewhat,  or 
disagree  strongly.  (Q.  48) 


1983  FEMALES 


BRANCH  OF 

PREVIOUS 

MILITARY  SERVICE 

ARMY 

NAVY 

AIR 

FORCE 

BASE 

450 

309 

501 

Percentage  agreeing  "strongly" 
or  "somewhat" 

You  learn  that  there  are  things 
more  important  than  your  own  self 
when  you're  in  the  military 

81.9 

78.4 

80.8 

The  military  taught  me  how  to 
compete  with  others  in  a 
cooperative  way 

72.5 

72.3 

68.3 

I  really  felt  a  part  of  something 
important  when  I  was  in  the 
mill tary 

78.3 

80.8 

81.8 

I  really  learned  how  to  cooperate 
as  part  of  a  military  team 

85.5 

88.3 

86.6 

Military  training  builds  you  up 
as  a  valuable  member  of  a  team 

81.2 

82.4 

79.9 

I  really  found  myself  when  I 
served  in  the  military 

67.0 

61.6 

60.7 

I  feel  somewhat  lost  in  civilian 

1  i  fe 

22.3 

17.5 

21.1 

I  feel  less  like  a  part  of  some¬ 
thing  important  as  a  civilian 

28.9 

24.5 

31.6 

I  feel  really  fulfilled  when  I'm 
working  hard  at  something 

99. 1 

98.4 

99.0 

Military  training  has  no  room  for 
individual  ity 

47.4 

46.9 

42.1 

X-2-i 


r< 

ATTITUDES  TOWARD  AMD  KNOWLEDGE  ABOUT  THE 
INDIVIDUAL  READY  RESERVE 


X-2-1 

X-2-2 

Enlistment  Propensity  for  the  Individual  Ready 
Reserve 

Q. 

R-40a 

X-2-3 

X-2-4 

Enlistment  Propensity  for  the  Individual  Ready 
Reserve  Under  Incentive  Programs 

Q. 

R-40b 

X-2-5 

X-2-6 

Likelihood  of  Enlisting  in  the  Guard/Reserve  if 
Required  to  Serve  Two  Additional  Years  in  the 
Individual  Ready  Reserve 

Q. 

R-41 

X-2-7 

X-2-8 

Knowledge  of  the  Individual  Ready  Reserve 

Q. 

A-44 

I 


ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE  —  FEMALES 


•  Twenty  percent  (20%)  of  fewale  veterans  surveyed  Indicate  they  would  definitely  or 
probably  sign  up  for  an  additional  three  years  In  the  Individual  Ready  Reserve 
(IRR). 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or 
serve  actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are 
Ready  Reservists.  (You  yourself  may  now  be  in  the  Individual  Ready  Reserve.) 

When  people  enlist  in  the  military  they  agree  to  an  overall  six  year  service 
commitment.  During  the  six  years,  any  time  at  which  they  do  not  serve  in  either  the 
Active  Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  they  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  --  would 
you  say  definitely,  probably,  probably  not7  or  definitely  not?  (Q.  R-40a) 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


TOTAL  SAMPLE 

PERCENTAGE 
LEVEL  WITH 

ACTIVE 

FORCES 

PROPENSITY 

AT  EACH 
POSITIVE: 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

621 

(91) 

(145) 

Likelihood  of  signing  up 

Defi nitely 

4.8  ) 

# 

# 

Probably 

15.7)  20.5 

24 

48 

Probably  not 

31.8 

17 

25 

Definitely  not 

44.1 

7 

10 

Don't  know 

3.6 

# 

# 

Total 

100% 

(14.7%) 

(23.4%) 

X-2-2 


ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE  —  FEMALES  BY  BRANCH 


Veteran  woven  froa  the  different  branches  of  the  service  represented  In  the  saa^le 
do  not  differ  significantly  with  regard  to  their  propensity  to  sign  up  for  an 
additional  three  years  In  the  IRR. 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or 
serve  actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are 
Ready  Reservists.  (You  yourself  may  now  be  in  the  Individual  Ready  Reserve.) 

When  people  enlist  in  the  military  they  agree  to  an  overall  six  year  service 
commitment.  During  the  six  years,  any  time  at  which  they  do  not  serve  in  either  the 
Active  Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  they  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  —  would 
you  say  definitely,  probably,  probably  not,  or  definitely  not?  (Q.  R-40a) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


BASE 

Likelihood  of  signing  up 


Defi nitely 
Probably 
Probably  not 
Definitely  not 
Don't  know 


ARMY 

NAVY 

AIR 

FORCt 

223 

148 

250 

8.5)23.3 

2.0)19.6 

2.8 

14.8) 

17.6 ) 

15.6 

30.5 

32.4 

32.8 

42.2 

44.6 

45.6 

4.0 

3  4 

3.2 

ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE 
UNDER  INCENTIVE  PROGRAMS  —  FEMALES 


•  Thirty-four  percent  (341)  of  the  feaale  veterans  surveyed  Indicate  they  would 
definitely  or  probably  enlist  In  the  IRR  If  given  the  opportunity  to  participate 
In  refresher  training  (two  weeks  annually,  with  full  pay  and  allowances)  and  a 
$900  bonus. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  In  the  IRR  If  you  were 
to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (Q.  R-40b) 


WEIGHTED  RESPONSES  FOR  FEMALES 

1983 

PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

TOTAL  SAMPLED 

FORCES 

RESERVE 

198?" 

- I55T 

PROPENSITY 

PROPENSITY 

BASE 

564 

621 

(91) 

(145) 

A  one-time  $900  bonus 

Defi  nitely 

8.1 

7-6(28.2 

29 

45 

Probably 

24.4 

20. 6> 

21 

41 

Probably  not 

29.6 

31.8 

15 

22 

Definitely  not 

37.8 

40.1 

7 

11 

Total 

100% 

100% 

(14.7%) 

(23.4%) 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 

program 

Defi nitely 

7.0 

7-4J25.7 

39 

51 

Probably 

21.0 

18.3' 

21 

44 

Probably  not 

34.9 

32.6 

15 

20 

Definitely  not 

37.1 

41.7 

7 

11 

Total 

100% 

100% 

(14.7%) 

(23.4%) 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  one-time 
monetary  bonus  of  $900 

Definitely 

7.8 

9-1(33.7 

35 

52 

Probably 

29.2 

24.6' 

22 

42 

Probably  not 

29.7 

29.7 

10 

18 

Definitely  not 

33.4 

36.6 

7 

7 

Total 

100% 

100% 

(14.7%) 

(23.4%) 

1)  The  1983  sample  specifications  are  not  comparable  to  prior  years'  sample  specifi¬ 
cations  (see  p.  1). 


X-2-4 

ENLISTMENT  PROPENSITY  FOR  THE  INDIVIDUAL  READY  RESERVE 
UNDER  INCENTIVE  PROGRAMS  —  FEMALES  BY  BRANCH 

Hoaen  Mho  served  In  the  Anjy  are  aore  likely  than  those  who  served  In  the  Navy  or 
Air  Force  to  Indicate  they  would  probably  or  definitely  sign  up  for  three  addi¬ 
tional  years  In  the  IRR  If  they  were  to  receive  a  $900  bonus  or  an  opportunity  to 
participate  In  a  low  cost  life  Insurance  prograa. 

Hoaen  froa  the  different  branches  of  service  represented  In  the  saaple  do  not 
differ  significantly,  however,  regarding  propensity  for  three  additional  years  In 
the  IRR  If  offered  refresher  training  plus  a  $900  bonus. 


How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  if  you  were 
to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (Q.  R-40b) 


_ 1983  FEMALES _ 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR 

V 

ARMY 

NAVY 

FORCE 

BASE 

223 

148 

250 

A  one-time  $900  bonus 

• 

Definitely 

11-8^33.5 

3*5(23.9 

5.7(25.3 

Probably 

21.7’ 

20.4’ 

19.6' 

. 

Probably  not 

32.1 

31.0 

31.8 

*  4 

Definitely  not 

34.4 

45.1 

42.9 

Total 

100% 

100% 

100% 

• 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 

program 

Definitely 

1°- 5(32.9 

4.2(20.3 

6.1(21.6 

Probably 

22.4’ 

16.1' 

15.5> 

• 

Probably  not 

32.4 

31.5 

33.5 

- 

Definitely  not 

34.7 

48.3 

44.9 

Total 

100% 

100% 

100% 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  one-time 
monetary  bonus  of  $900 

• 

Definitely 

12.0(36.o 

6*3(35.2 

7.8(30.8 

1 

Probably 

24.0’ 

28.9' 

23.0' 

•  , 

Probably  not 

29.0 

24.6 

32.9 

Definitely  not 

35.0 

40.1 

36.2 

Total 

100% 

100% 

100% 

_ I 

X-2-5 


< 


n 


LIKELIHOOD  OF  ENLISTIN6  IN  THE  6UARD/RE SERVE  IF  REQUIRED  TO  SERVE 
TOO  ADDITIONAL  YEARS  IN  THE  INDIVIDUAL  READY  RESERVE  —  FEMALES 


|  •  Twenty-one  percent  (211)  of  feaale  veterans  surveyed  have  positive  propensity  for 

I  the  Guard/Reserve  If  required  to  serve  two  additional  years  In  the  IRR  upon 

PFfl  completion  of  Guard/Reserve  duty. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if,  on  completion  of  Guard/ 
f  Reserve  duty,  you  were  required  to  serve  two  additional  years  in  the  Individual  Ready 

Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  R-41) 


c 


1983 

WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 
LEVEL  WITH 

AT  EACH 
POSITIVE: 

TOTAL  SAMPLE 

ACTIVE 

FORCES 

PROPENSITY 

GUARD/ 

RESERVE 

PROPENSITY 

BASE 

621 

(91) 

(145) 

Likelihood  of  enlisting 

Defi  nitely 

2.4j 

# 

# 

Probably 

18.7)  21.1 

35 

52 

Probably  not 

34.5 

15 

23 

Definitely  not 

44.5 

5 

9 

Total 

100% 

(14.7%) 

(23.4%) 

I 


#  Base  too  smal 1 . 

a 


a 


X-2-6 


r. 


LIKELIHOOD  OF  ENLISTING  IN  THE  GUARD/RESERVE  IF  REQUIRED  TO  SERVE 
TWO  ADDITIONAL  YEARS  IN  THE  INDIVIDUAL  READY  RESERVE  —  FEMAL  ES  BY  BRANCH 


Hoaen  froa  the  different  branches  of  service  represented  In  the  survey  do  not 
differ  significantly  with  regard  to  propensity  to  enlist  In  the  Guard/Reserve  If 
required  to  serve  two  additional  years  In  the  IRR  upon  coapletlon  of  Guard/Reserve 
duty. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if,  on  completion  of  Guard/ 
Reserve  duty,  you  were  requi' red  to  serve  two  additional  years  in  the  Individual  Ready 
Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  R-41) 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


ARMY 


NAVY 


AIR 

FORCE 


BASE 

223 

148 

250 

Likelihood  of  enlisting 

Definitely 

3.7) 

2.1) 

1.2 

[24.9 

18.1 

1 

Probably 

21.27 

16.0? 

17.7 

Probably  not 

33.2 

31.9 

37.0 

Definitely  not 

41.9 

50.0 

44.0 

Total 

100% 

100% 

100% 

18.9 


X-2-7 


KNOWLEDGE  OF  THE  INDIVIDUAL  READY  RESERVE  —  FEMALES 


•  Fifty-five  percent  (551)  of  veteran  woaen  sampled  believe  (Incorrectly)  that 
people  In  the  IRR  Bust  attend  siaaer  training  sessions.  Over  50  percent  of 
veteran  woaen  surveyed  are  unaware  that  people  In  the  IRR  do  not  have  to  drill  or 
serve  actively  unless  there  Is  a  national  eaergency. 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 

I'm  going  to  read  a  series  of  statements  about  the  IRR.  Please  tell  me  if  each  is  true 
or  false.  (Q.  A-44) 


1983 


WEIGHTED  RESPONSES  FOR  FEMALES 


PERCENTAGE 

AT  EACH 

LEVEL  WITH 

POSITIVE: 

ACTIVE 

GUARD/ 

FORCES 

RESERVE 

TOTAL  SAMPLE 

PROPENSITY 

PROPENSITY 

BASE 

639 

(86) 

(159) 

People  in  the  IRR  must  attend 
summer  training  sessions 

True 

54.9 

15 

27 

False 

18.7 

12 

25 

Don't  know 

26.4 

12 

20 

Total 

100% 

(13.5%) 

(25.1%) 

People  in  the  IRR  do  not  have 
to  drill  or  serve  actively  unless 

there  Is  a  national  emergency 

True 

48.1 

12 

27 

False 

25.6 

17 

28 

Don't  know 

26.3 

12 

19 

Total 

100% 

(13.5%) 

(25.1%) 

You  are  now  in  the  IRR 

True 

12.6 

17 

33 

False 

72.5 

13 

24 

Don't  know 

14.8 

13 

24 

Total 

100% 

(13.5%) 

(25.1%) 

X-2-8 


r  □ 


G  K 


KNOWLEDGE  OF  THE  INDIVIDUAL  READY  RESERVE  —  FEMALES  BY  BRANCH 


Moaen  stapled  who  served  In  the  Aray  are  aore  likely  than  others  stapled  to  know 
that  people  In  the  IRR  do  not  have  to  drill  or  serve  actively  unless  there  Is  a 
national  emergency. 


I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 

I'm  going  to  read  a  series  of  statements  about  the  IRR.  Please  tell  me  if  each  is  true 
or  false.  (Q.  A-44) 


1983  FEMALES 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


BASE 

People  in  the  IRR  must  attend 
summer  training  sessions' 

True 
Fal  se 

Don't  know 
Total 

People  in  the  IRR  do  not  have  to 
drill  or  serve  actively  unless 
there  is  a  national  emergency 

True 

False 

Don't  know 
Total 

You  are  now  in  the  IRR 

True 

False 

Don't  know 
Total 


ARMY 

NAVY 

AIR 

FORCE 

227 

161 

251 

52.0 

30.4 

55.3 

13.0 

57.4 

10.8 

17.6 

31.7 

31.9 

100% 

100% 

100% 

58.1 

22.5 

37.3 

31.7 

44.6 

25.1 

19.4 

31.1 

30.3 

100% 

100% 

100% 

23.8 

64.8 

5.6 

82.0 

6.0 

74.5 

11.5 

12.4 

19.5 

100% 

100% 

100% 

APPENDIX 


SAMPLE  SCREENER  AND  QUESTIONNAIRES 


ARBOR,  INC. 

J401  Harket  Street 
Philadelphia,  Pennsylvania  19104 


October/Novewber,  1963 
Job  #9950 

OMB  #074-0107 

VETERANS  ATTITUDE  TRACK  1  >6  STUDY  Enpires:  30  September  19B6 
1963  SCREEMER 


TELEPHONE  #  ( _ 

_)  _  __ 

_  “  _ 

_  ___  ___  __ 

INTERVIEWER  # 

DATE  OF  INTERVIEW 

. 

START  TI*C 

ID#  1- 


3- ' 

4- ' 


NO.  5- 

IF  At  ATI  POINT  IN  THE  SC  KEENER  THE  RESPONDENT  MAKS  UP,  CALL  THE  SUPERVISOR  6-” 

IWCD1ATELT. 

BLR.  7- 

1NTROOUCTJON :  R-~ 

Hello,  my  name  is  _ .  I'm  calling  from  ARBOR.  a  natfonal  research  9-“ 

organization  'n  Pni  ladel  pr  > a .  I'd  like  to  speak  with  (NAME  ON  CALL  RECORD).  10-“ 

(  )  Initial  hangup  (COOE  05) 

(  )  Respondent  moved  --  ATTEMPT  TO  BET  NEW  TELEPHONE  NIM3ER.  IF  NO  NEW  ST.  11- 

NUMTER.  END  INTERVIEW  —  COOE  06.  IF  GET  NEW  NUMBER,  12-“ 
WRITE  ON  CALL  RECORD  IN  ‘OTHER  PHONE’  IOX  AM)  DIAL. 

(  )  Respondent  not  at  this  telephone  mincer  and  cannot  be  located  (end  SRv.  ij- 

IWTERV1EW  —  CODE  07) 

(  )  Person  on  phone  refused  to  get  target  person.  READ:  PEAS  NO. 

Everyone  has  the  right  to  refuse  to  be  in  this  survey,  but  it  1$  very  1#- 

important  that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  15-” 

or  acceot  for  himsel  f/hersel  f .  May  1  please  speak  with  (NAIC  ON  CALL  RECORD).  16- 
(1F  PERSON  STILL  REFUSEO  OR  HANGS  UP.  END  INTERVIEW  —  COOE  OB)  17-“ 

(  )  Other  (SPEC1FT ):_____ _ _ _  18-_ 


IF  TARGET  PERSON  ANSWERED  PHONE.  READ: 

We  are  conducting  a  survey  to  help  the  Federal  Government  learn  more  about  the 
career  and  educations1  plans  of  veterans.  Vou  have  been  chosen  to  participate 
by  chance.  Any  information  you  give  us  <S  protected  under  the  Privacy  Act  of 
1974 .  it  will  oe  kept  strictly  confidential  by  our  firm,  and  it  will  not  be 
used  for  ary  otrer  pu'poses. 

(  )  RESPONDENT  HANGS  UP  (CALL  SUPERVISOR) 

IF  SOtONE  OTHER  THAN  TARGET  PERSON  ANSNERED,  WHEN  TARGET  PERSON  IS  ON  PHONE  READ: 

Hello,  my  name  is  _ .  I'm  calling  from  ARBOR,  a  national  research 

organization  in  Philadelphia.  We  are  conducting  a  survey  to  help  the  Federal 
Government  learn  more  about  the  career  and  educational  plans  of  veterans.  Vou 
have  been  chosen  to  participate  by  chance.  Any  information  you  give  us  is 
protected  under  the  Privacy  Act  of  197a;  it  will  be  kept  strictly  confidential 
by  our  firm,  and  it  will  not  be  used  for  any  other  purposes. 

{  )  RESPONDEAT  HANGS  UP  (CALL  SUPERVISOR) 

1.  What  county  (or  parish)  do  you  live  in  currently? 

(WRITE  IN):  _ 

i.  What  is  your  current  zip  code1  (WRITE  IN): _ -40-44 

Ja.  nave  you  ever  bee"  in  the  military  service? 

)(  )  Ves  (#3c  NEXT)  2(  )  No 

(  )  RESPONDENT  HANGS  UP  (CALL 
SUPERVISOR) 

3b.  IF  NO  IN  0-  3a,  ASK: 

is  this  (READ  NAME  ON  CALL  RECORD)  at  (READ  ADORCSS  ON  CALL  RECOND)? 

1(  )  Ves  {(ND  INTERVIEW  —  COOE  09) 

2(  )  no  (END  INTERVIEW  —  COOT  09.  CNECX  WITH  OPERATOR  TO  GET  CORRECT 
NiRfiER  OT  PERSON  LISTED  ON  THE  CALL  RECORD  —  START  WITH  A 
WEW  SCREEWER) 


19- 

2D-“ 

l\-~ 

22- 

23- ” 

24- ” 

25- 1 

26- 
2-” 
26-1 

29- 

30- ” 


3)  -_ 
3?-_ 

33- 

34*1 

35- 

36- ” 

37- 


CO.  38- 
39” 


45- 


Jt •  IF  TE5  IN  Q.  3a,  ASK: 

Are  you  now  on  active  duty  or  have  you  re-entered  the  active  forces  and  are 
currently  awaiting  assignment? 

)(  1  -s  ((■>  INTERVIEW  —  COOE  10)  ?<  I  No 

(  1  RESPONDENT  HANGS  UP  (CALL 
SUPERVISOR) 


. 


1 


SCREENER  —  2 


3d.  IF  NO  IN  0.  3c,  ASF: 

Are  you  currently  a  me"t>er  of  t he  Selected  Reserve  In  paid  drill  status;  that  Is, 
going  to  night  or  weekend  unit  training  assenblles  and  simmer  training  camp? 

1(  )  res  (END  INTERVIEW  —  CODE  11)  2(  )  No 

(  )  RESPONDENT  HANGS  UP  (CM. I 
SUPERVISOR) 

3e.  IF  NO  IN  0-  3d: 

For  how  many  years  and  months  were  you  In  the  active  military  service? 

(  1  less  than  2  years  (END  INTERVIEW  —  CODE  12)  -46 

2(  1  2  years  --  2  yea's,  11  months 
3(  )  3  years  j  years,  11  months 
4(  i  4  years  --  4  years.  11  months 

S(  )  5  years  —  S  years,  11  months 

6(  )  6  yea's  ..  6  years,  11  months 

7(  )  ?  years  --  7  years,  11  months 

8(  1  8  years  --  8  years,  11  months 

91  )  9  years  --  9  years,  11  months 

01  1  lu  years  or  more 

IF  RESPONDENT  HANGS  UP,  CALL  SUPERVISOR 


3f. 


In  what  month  and  year  were  you  separated  from  active  duty?  CHECK  MONTH  AND  TEAR. 
(  )  Before  April  1980  (END  INTERVIEW  -  COOC  12) 


MOhTH 


YEAR 


3g. 


3h. 


47- 

OK  1 

January 

‘  0?( 

1  Ju!y 

49- 

TTTT  80 

48- 

021  1 

F  et>  rua  ry 

081 

)  August 

1(  )  81 

031  1 

March 

091 

)  September 

2(  )  82 

0«(  1 

April 

10( 

1  October 

3(  )  83 

OSI  ! 

Mav 

111 

1  November 

061  1 

1  June 

121 

1  December 

IF  RESPONDENT  HANGS 

UP, 

CALL 

SUPERVISOR 

In  what  branch  of  the  m- 

1 1 i tary  did  you  serve? 

1 

II  1 

Army 

31  t 

Ma*"inrs 

-50 

! 

21  ) 

Navy 

«l  ) 

Ai  r  FprCe 

i  1 

Coast  Guard  (END  INTERVIEW  —  CODE  13) 

IF  RESPONDENT  HANGS 

UP, 

CALL 

SUPERVISOR 

CHECK  SEX 

1(  1 

Ma'e 

2(  1 

F  emal e 

-Si 

SCREENER  COMPLETED  —  FROM  NON  ON  TERMINATIONS  COOED  AS  INCOMPLETE  INTERVIEWS. 


TTii"Tn  ATTEaTSTWnw'ESMt'.fTibWi  T(6*;nA7!6nS.  "UST  C(*f  IW  T  BW 

LAST  PAGE  OF  QUESTIONNAIRE  (IF  AVAILABLE)  —  FILL  IN  LOWER  BOX  IW4ED1ATELT 


CALL  COOL: 

11  )  Regu’a'  co'ptete  -52 

21  )  Converted  ccrpleted 

31  I  1st  ca1  1  incomp’ete,  2nd  call  also  incomplete 

41  )  Refusa1  (listens  to  pa-t  or  all  of  the  introduction  but  will  not 
participate  in  the  su'vey) 

5(  1  Not  qualified  (END  INTERVIEW  --  COOL  IN  Q.  34  -  Q.  3g)  53- ( BLANK  1 


RISPONDtNT 

PHONE 

AO0RES5 

Cl  TV 

STATE 

ZIP 

1  ... 

SAMPLE  SEGNINT:  NO. 

bu . 

ST. 

SRV . 

■active"  questionnaire  version 


AMOR ,  1C. 

J401  Mertet  Street 
■Philadelphia,  Pennsylvania  19104 


SAMPLE  SEG«NT: 

VETERANS  ATT1TUOE  TRACKING  STUDY 

NO. 

1963  QUESTIONNAIRE 

6LX. 

ST. 

SRV. 

October/Nove*>er.  1993 
Job  99950 

one  #0704-0107 

Expires:  30  September  1986 
VERSION:  54- 

ACT  WES  A 

B  — 


1.  No«  old  mere  you  on  your  1«st  birthday? 

IMtlTE  ITT 


-55-56 


2*.  Do  you  have  i  high  school  .diploma? 
1(  )  »es 


2(  )  NO  (#3  NEXT)  -57 


2b.  IF  VES  IN  Q.  a: 

Is  that: 

1(  1  A  regular  dlploaa,  or  0(  )  NA  -5B 

2(  )  A  high  school  equivalency  degree  --  GEO  —  or  a  diploma 
received  sets  11  e  In  military  service? 


2c.  Old  you  complete  high  school  by: 

11  )  Attending  regular  high  school  classes,  01  1  NA  -59 

21  )  Attending  night  school,  or 

3(  )  Completing  high  school  In  some  other  may? 

3.  What  Is  the  highest  grede  or  year  of  regular  school  or  college  that  you  have 
completed? 

HIGH  SCHOOL  OR  LESS  -60-61 

on  l  Less  than  Bth  grade 

U2(  I  8th  grade  through  11th  grade 

031  )  12th  grade 

VOCATIONAL /TRADE  SCHOOL  I  AFTER  HIGH  SCHOOL) 

041  I  1st  year 
051  )  2nd  year 

JUNIOR /COMMUNITY  COLLEGE 
061  )  1st  year 
071  I  2nd  year 

4-YEAR  COLLEGE 

(Wl  I  IsT  through  3rd  year 

091  )  4  year  college  graduate 

101  )  ROST  GRADUATE  WORK 


4a.  Are  you  currently  employed  outside  your  heme? 

11  1  Yes  (#Se  NEXT)  21  )  No 

4b.  IF  NO  IN  Q.  4a: 

Are  you  currently  looting  for  mork? 

11  )  Yes  (#10  NEXT)  01  )  NA 

21  )  No  (#10  KXT) 

5a.  IF  VIS  IN  Q.  4a: 

Is  that  part-time  or  full-time? 

11  )  Part-time  01  1  NA 

21  )  Full-time 

So.  Are  you:  _ 

f  II  1  wortinc  for  someone  else,  or  I  01  1  NA 

21  J  Self-employed?  (#4d  CITj 

k.  IF  MONK  1  Nt  FOB  SON  ONE  ELSE  IN  Q.  SO,  ASK: 

Are  you: 

1(  )  An  employee  of  a  private  company,  or 

2(  )  A  government  employee  (federal,  state,  local)? 


-62 


-63 


-64 


-65 


-66 


01  )  NA 


ACTIVES 


•2- 


M. 


Mm  satisfied  ere  you  with  your  present  job? 

U 
2( 

31 

«( 

S( 


Art  you: 


)  Extremely  satisfied, 

)  Somewhat  satisfied, 

)  Neither  setlsfied  nor  dlssetlsfied, 
)  Soaerfiat  dlssetified,  or 
I  Very  dl ssetlsfled? 


DO  MOT  READ 

w 


-67 


01  ) 


Don' 

NA 


t  know 


Now  often  do  you  work  on  the  weekend  es  pert  of  your  regular  job? 
Is: 


1(  )  Every  week . 

2(  )  Two  or  three  tlaes  e  Month, 
3(  )  one*  e  aonth, 

4(  )  Less  then  once. a  Month,  or 
5(  )  Herdy  ever? 


DO  MOT  READ 

prrra 


Mould  you  sey  It 


-6b 


Now  many  yeers  end  Months  ego  did  you  stert  wonting  In  your  present  Job  or  prieery 
job?  (IF  RESPONDENT  DOES  MOT  UOM  EXACT  HUMBER,  ASK  FOR  AN  APPROXIMTIOM) 


KITE  IM: 


TEARS  AND 


MONTHS 


0001  )  NA 


-69-71 


-72-73 


-74 


o-  now  aeny  hours  per  week  do  you  usually  work  et  your  job  or  jobs? 

HUMBER  OF  HOURS  PER  MEEK: 

(IF  49  OR  MORE.  ASK  HO'iffYT) 

U0(  )  HA 

9.  IF  48  HOURS  OR  FEMER  IN  Q.  8,  ASK: 

Neve  you  been  looking  for  e  second  job  or  enother  wey  to  Increese  your  Income? 

1(  )  Tes  Of  )  NA 

2<  )  NO 

10.  How  difficult  Is  It  for  soewone  witn  your  skills  end  treinlng  to  get  e  full-time 

job  In  your  erte?  Is  It:  — 

1<  1  very  difficult,  DO  MOT  READ  -75 

2(  )  Somewhat  difficult.  Pi  )  Don't  know 

3(  1  Somewhat  easy,  or 
4(  1  Very  easy? 

11.  And  how  difficult  is  It  for  someone  with  your  skills  end  training  to  gel  e 
part-time  job  In  your  area?  Is  It: 

1(  )  Very  difficult.  DO  HOT  READ  -76 

?(  )  Somewhat  difficult,  »(  1  Don' t  know 

3(  )  Somewhat  easy,  or  '  —  — 

41  )  Very  easy? 

Ha.  Are  you  currently  enrolled  In  any  classes? 

1<  )  res 


2(  )  No  (flSe  NEXT) 


-77 


ACTUES 


12b.  IF  n$  IN  Q.  12* : 

NMat  Is  your  current  y *»r  In  school? 

-  HI6H  SCHOOL  _  0(  1  NA 

—  ri  I  6th  grade  through  11th  grade  X  (gjj.  grni 

2(  )  12th  grade  / 

»0CAT10NAl/TRA0E  SCHOOL  (BEYOND  HIGH  SCHOOL) 

7T~T~nT  year - 

41  I  2nd  year 

■HwiOR/ummm  college 

SI  )  lit  year 
6(  )  2nd  year 

4-YEAR  COLLEGE 

71  1  1st  through  3rd  year 

81  )  4th  yeer 

9(  )  POST  GRADUATE  NOR* 

12c.  IF  WCATIOMAL /TRADE  SCHOOL,  JIM  10*/ COMM  ITT  COLLEGE,  FOUR-TEAR  COLLEGE  OK  POST 
GRADUATE  MORA  la  Q.  12b.  ASK: 

Are  you  working  toward  *  specific  degree? 

1(  >  Yes  Of  )  KA 

2(  )  no  ao. 


13.  Are  you  using  any  kind  of  financial  assistance? 

K  )  tes  Of  )  HA 

21  )  No  UlSa  KIT) 

I*,  if  ns  ia  q.  ij: 

Is  any  of  tnat  financial  assistance  fr®  a  federal  grant  or  loan  program? 


-79 

•Ml) 

1-4-fDUP) 


1(  )  Yes 
21  )  NO 


9(  )  Don't  know 
Of  )  NA 


15*.  Hhat  are  your  plans  for  tne  ne«t  few  years  -.  what  types  of  things  do  you  think 
you'll  be  doing?  (00  HOT  READ  LIST.  CHECK  ACL  MOTIONED.) 

1<  )  Going  to  school  9(  )  Don't  know  .7 

2(  )  Working 

►  3(  )  Doing  nothing 

4(  )  Joining  the  Military  -8 

Anything  else?  (  )  Other  (SPECIFY |; _ 

IF  ‘JOINING  THE  MILITARY*  NOT  MKT10KD  18  Q.  15a,  ASK  Q.  It*  in. 

150.  IF  J0IHIHG  THE  MILITARY  ICRT108EO  IN  Q.  15a,  AS: 

Which  branch  of  service  would  you  like  to  serve  In  aost?  (BO  MOT  READ  LIST.  MB 

omly  err 

If  )  Air  Force  9(  )  Don’t  know  -9 

2(  )  Arny  Of  )  HA 

3(  )  Coast  Guard 
4(  I  Marine  Corps 
5(  1  Navy 

15c.  Which  type  of  service  would  tnat  be:  (READ  LIST.  CHECK  Ml  OK.) 

II  )  Active  Duty.  BO  HOT  READ  -10 

2(  I  The  Reserves,  or  e)(  l  Don  t  know 

31  )  The  National  Guard?  pM_N^__ 


15d.  If  you  were  not  able  to  join  that  particular  component  for  sow  reason,  vdtat  mould 
be  your  nut  choice?  (DO  JOT  READ  LIST.  CHECK  OMT  OME.) 

If  I  Air  Force  9(  I  Don't  know  -11 

21  )  Army  Of  )  HA 

3(  )  Coast  Guard 
4(  )  Marine  Corps 
S(  )  Navy 

lSe.  Which  type  of  service  would  that  be:  (READ  LIST.  CHECK  Ml  OME ■ ) 

If  )  Active  Duty.  BO  HOT  KAO 

2(  )  The  Reserves,  or  B(  )  Don’ t  know  -12 

31  t  The  National  Guard?  Ei_LS£^— 


ACT  IVES 


164.  ASK  OF  AU  RESPONDENTS. 

I'*  joins  to  read  you  a  THt  of  imril  things  people  IIAe  youraelf  Night  do  In  the 
n«*t  fe«  year* .  vou  way  hut  iT ready  Mentioned  one,  however,  for  tech  owe  1  read, 
pleese  tell  ae  ho*  likely  it  it  tint  you  will  be  doing  tint. 

For  Instance.  how  likely  is  it  tint  you  Mould  be  (KAD  STATOCNT)?  Mould  you  key 
definitely,  probably.  probably  not,  or  definiuly  not?  (REPEAT  FOR  QTN Et  tTDB) 


Definitely 

Probably 

Probably  Oefinltoly 
Not  Not 

Oon't  Know/ 
Wot  Sure 

a. 

Working  in  a  factory  . 

1( 

» 

2(  ) 

J(  ) 

«(  ) 

9( 

) 

-13 

b. 

Working  at  a  desk  in  a 

business  office  . 

.  )( 

i 

2(  ) 

3!  ) 

4(  ) 

9( 

) 

-14 

c. 

Working  as  a  salesperson  .. 

.  1< 

) 

2<  ) 

3(  ) 

A(  ) 

9( 

) 

-15 

(START  H1TH  *'0  ITEM  REIT) 

( 

)  d. 

Serving  In  the  Army 

National  Guard  . 

.  1( 

i 

2(  ) 

31  ) 

A!  ) 

9( 

) 

•16 

( 

1  e. 

Serving  in  the  Air  National 

Guard  . . . 

.  1< 

) 

2(  ) 

31  ) 

A(  ) 

9( 

) 

-17 

( 

)  f. 

Serving  in  the  Anay 

Reserves  . 

.  1< 

i 

2(  ) 

3(  ) 

4(  ) 

9( 

) 

•18 

( 

)  9- 

Serving  in  the  Air  Force 

Reserves  . 

.  1( 

i 

2(  ) 

31  ) 

A(  ) 

91 

) 

-19 

( 

)  h. 

Serving  in  the  Marine  Corps 

Reserves  . 

.  1( 

i 

21  ) 

3(  ) 

4(  ) 

9( 

) 

-20 

( 

)  1. 

Serving  In  the  Naval 

Reserves  . 

.  1( 

i 

2(  ) 

3(  ) 

«(  ) 

9( 

1 

-21 

(REMEMBER  TO  GO  RACK  TO  THE 

TOP 

OF 

THE  LIST  IF  THE  FIRST  STATDCRT  IS 

MT  STARRED) 

1  lbt  .|  In 

the  nest  few  years,  how  likely 

is  it 

that  you 

would  be  (READ  STATEMENT)? 

(START  WITH  n'D  ITEM) 

1 

)  a. 

Serving  in  the  Coast  Guard 

_ 

0"  Active  Duty  . 

.'  1( 

) 

2(  ) 

3(  )  1 

41  ) 

9( 

) 

-22 

( 

)  0. 

Serving  in  the  Anay  on 

1 

1 

Active  Duty  . 

T  1! 

) 

2(  ) 

3(  )  , 

4{  ) 

91 

) 

-23 

( 

)  c. 

Serving  In  tne  Air  Force 

on  Active  Outy  . 

.»  1< 

) 

2(  ) 

3(  l» 

4(  ) 

»( 

) 

-24 

( 

)  d. 

Serving  in  the  Marine  Corps 

1 

1 

on  Active  Outy  . 

J  1< 

) 

2(  ) 

3(  )  . 

4(  ) 

9{ 

> 

-25 

( 

)  e. 

Serving  in  the  Navy  on 

t 

1 

Active  Duty  . 

•|J' 

) 

21  > 

31  )  1 

41  ) 

9( 

) 

•26 

(REJCMBER  TO  GO  RACK  TO  THE  TOP  OF 

L-. 

. 4 

THE  LIST  IF  THE  FIRST  STATEMENT  IS 
HOT  STARRED) 


Ibc.  Mo«  I'd  like  to  ask  you  in  motner  way  about  the  likelihood  of  your  serving  in  the 
active  forces.  Thinking  of  •  scale  from  0  to  10.  with  ’10"  standing  for  the  eery 
nignest  luelinood  of  serving  and  ■0"  standing  for  the  eery  lowest  likelihood  of 
iervi ng ,  ho»  likely  is  it  that  you  will  be  senring  in  the  ectiee  forces  in  the  neat 
fe*  years'  (CIRCLE  ONLT  ME  NUMRER.I 

LOWEST  HIGHEST 

LUCLJHOOj  LlkEl  1  HOOD 

00  0)  02  03  04  OS  06  07  08  09  10  991  )  Dk  -27-26 


REFER  TO  TIC  SMALLER  MI  l«  Q.  16b.  IF  ALL  *4»*  ARE  NARKED,  SKIP  TO  Q.  19. 


★ 


led.  REFER  TO  LARtt  DASHED  Ml  IN  Q.  14b.  IF  M  0«  MARCH  IS  CLEARLT  PREFERRED  RT  THE 
RESPONDENT,  ASK: 

Aaong/betoeen  the  (READ  ITEMS  TIED  FOR  HOST  POSITIVE  RATING),  which  ere  you  aw  St 
likely  to  join.  (M  MT  READ  LIST.  CHECK  ONLT  ORE  RRSMER.) 

1(  )  Coast  Guard  9(  )  Don't  know  -29 

2(  t  Anay  0(  )  NA 

i<  |  Air  Force 
4(  )  Marine  Corps 
S(  )  Na*y 


ACTIVES 


-s- 


17. 


18. 


If  you  re-enterad  active  Military  service,  when  do  you  think  you  would  Join  — 
Mould  you  Join:  (READ  LIST) 


II  )  Ml  thin  the  not  6  Months, 

2(  )  Between  i  aonths  and  a  year  froa  now, 

3(  )  Between  a  year  and  2  years  fraa  now,  or 
4(  )  More  than  2  years  froa  now? 


M  MOT  READ 


Bl  )  Merer 
9(  )  Don't  know 
31  )  MA 


•30 


If  you  re-enterad  the  active  forces,  would  you  hoot  to  perve  it  an  officer  or  at  an 
enlisted  person? 

1(  I  Officer  »(  )  Don't  know  .31 

2(  )  Enlisted  person  0(  )  NA 


nB"TPT.~argrr.— i 


O 


19.  You  said  that  you  would  definitely  not  re-enter  an  active  Drench  of  the  Military. 
People  hare  different  reasons  f?'  not  wanting  to  re-enter  the  active  forces.  1  aa 
going  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  re-enter.  For  each  reason,  please  tell  at  If  It  Is  very  laportant, 
soaeidiat  laportant,  only  slightly  laportant,  o-  not  at  all  laportant  as  a  reason 
for  you  personally  for  not  wanting  to  re-enter. 

The  (first/nest)  reason  Is  (HAK  *'0  REASON).  Mow  laportant  Is  that  for  you  — 

Is  It  very  Important,  s»»ewhat  laportant,  only  slightly  laportant,  or  not  at  all 
laportant?  (RECORD  KlOM,  THEN  REPEAT  FOR  EACH  REASON  LISTED.) 

Only  Not  Don't  Know/ 

Very  Soaewhat  Slightly  At  All  Not  Sure  NA 


REFER  TO  SMALLER  BOX  IN  Q.  1(5.  ASK  Q.  1R  ONLY  IF  ALL  «'s  ME  NAKED. 


(START  NITH  *'D  ITEM) 


)  a.  Separation  from  friends  and 


(  ) 

(  ) 

I  ) 

family  . 

b.  Disagreement  with  the  United 

States'  national  defense 
policies  . 

c.  Educational  progress  . 

d.  Personal  freedjn  . . 

1(  ) 

11  1 
1<  1 
1<  ) 

21  1 

2(  1 

2(  ) 

21  1 

31  ) 

3(  1 
Jt  ) 
3<  1 

4(  ) 

41  ) 

41  ) 

41  ) 

9(  ) 

91  ) 

91  ) 
91  ) 

ooo  © 

)-32 

)-33 
)  -34 
1-35 

1  ) 

e.  Military  pay  . 

1<  ) 

2<  1 

31  ) 

41  ) 

9(  ) 

0( 

)-36 

(  ) 

f.  Joo  satisfaction  . 

1(  ) 

2<  ) 

3(  ) 

4(  ) 

9(  1 

0( 

)-37 

(  ) 

g.  The  VP*  of  people  Who  are  In 

the  alii  tary  . 

1(  1 

2(  1 

3(  ) 

4(  1 

9(  ) 

0( 

)— 38 

(  ) 

h.  Promotion  opportunities  . 

11  I 

2<  ) 

31  ) 

4(  ) 

9(  1 

0( 

)-39 

(  ) 

1.  Retirement  benefits  . 

If  ) 

2(  ) 

3!  ) 

4(  ) 

91  ) 

Of 

1-40 

(  1 

j.  Lack  of  opportunities  for  re- 

training  or  learning  a  skill  .. 

11  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0( 

Ml 

(  1 

k.  Medical  and  dental  benefits - 

U  1 

2(  1 

1(  1 

4(  1 

9(  ) 

0( 

1-42 

(RUMEN  TO  «0  RACK  TO  THE  TOP  OF 

THE 

LIST  IF  TNE  FIRST  STATE* NT 

IS  NOT  STARNES.) 

(ALMATS  READ  LAST:) 

► 

Current  plans  for  a  civilian  job  .. 

1(  I 

21  1 

3(  > 

4(  ) 

9(  ) 

0( 

M3 

2u.  I'd  like  to  change  the  topic  now.  1  notice  that  you  were  In  the  (NIK  SERVICE  FRSN 
Q.  If  ON  SCHEMER,  2ND  PA«E).  Overall,  how  satisfied  were  you  with  the  tlae  you 
spent  In  tne  (NAK  SERVICE)’  Mere  you:  (REM)  LIST) 

1(  I  very  satisfied,  00  NOT  REAP  ^4 

2(  )  Soaewhat  satisfied,  p[  I  Don't  know 

1(  )  Meitner  satisfied  nor  dissatisfied,  1 

4(  )  Somewhat  dissatisfied,  or 

SI  )  very  dissatisfied  with  the  service? 


ACTIVES 


-6- 


21*.  0*cr«1),  tow  satisfied  acre  you  with  tto  skills  you  obtained  In  the  service?  Were 
you:  IKAD  LIST) 

)(  )  Very  satisfied,  00  IT  HAD  -45 

21  )  Somewhat  satlslfed,  p(  i  Don't  know 

3(  )  Meitner  satisfied  nor  dissatisfied,  ~ 

4(  )  S oae what  dissatisfied,  or 
S(  )  Very  dissatisfied? 

21b.  Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills: 

(HAD  LIST) 

11  )  All  or  most  of  the  tlae,  00  IBT  KAO  -46 

2(  )  About  half  the  time.  |9T  1  Don't  know 

3(  )  Only  some  of  the  time,  1  . 

4(  )  Very  little  of  the  tlae,  or 
S(  )  never? 

22.  How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated, 
were  you:  (READ  LIST) 

1(  )  Very  satisfied,  00  MOT  MAD  -47 

2(  )  Somewhat  satisfied,  i  Don't  know 

3(  )  neither  satisfied  nor  dissatisfied, 

4(  )  Somewhat  dissatisfied,  or 

S(  )  Very  dissatisfied  with  the  pay  trade  you  held? 

23.  Tnink  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  statements  best  describes  when  you 
received  your  last  promotion.  Has  It:  (KAO  LIST) 

1(  )  Cartier  :nan  most  people  with  the  same  years  of  service,  -4  6 

2(  )  At  about  the  tame  time  as  most  people  with  the  sane  years  of  service,  or 
3(  )  Later  than  most  people  with  the  same  years  of  service' 

DO  IBT  READ 

pi  1  Don’ t  know 

24.  As  they  affected  jnou.  do  you  feel  the  military's  promotion  policies  were  fair? 

11  1  Yes  91  )  Don't  know  -49 

21  )  no 


25.  How  useful  has  your  skill  training  In  the  service  been  since  your  return  to 
Civilian  life?  would  you  tty  It  has  been:  (tfAD  LIST) 

11  I  very  useful.  BO  WOT  CAD  -50 

21  )  Save  what  useful,  pi  )  Don't  know 

31  )  Only  slightly  useful,  or  1 

4(  )  not  at  all  useful? 

26a.  And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs 
since  you  left  the  service?  Would  you  say  you  are:  (READ  LIST) 

1(  1  Very  satisfied,  BO  BOT  REAP  -51 

2(  )  Somewhat  satisfied,  [91  1  Don’t  know 

3(  1  neither  satisfied  nor  dissatisfied,  - 

4 (  )  5ame*iat  dissatisfied,  or 
5(  1  very  dissatisfied’ 

26b.  now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
neat  sl«  months.  As  1  reed  each  of  the  following,  please  tell  me  rfietner  It  is 
something  you  feel  you  are  very  likely  to  do  in  the  neat  si«  months,  samerfiat 
likely  to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely 
to  do.  (HAD  LIST  STARTJB6  WITH  STARRED  ITEM) 


(  )  a.  Look  for  a  job,  or  look  to  change 

jobs  . 

(  )  b.  Look  for  a  way  to  make  same  extra 

money  In  your  spare  time  . 

(  )  c.  Train  for  a  new  or  higher  level 

3*6  . 

(  )  d.  Find  out  more  about  bonus 

fragrant  or  educational 
ncentlves  for  re-entering  the 
military  . 


LIVELY 

Might  or 

UNLIKELY 

Don't 

Ye^! 

►o«ne*hi 

T  night  Not 

Somewha1 

t  Very 

Know 

11  1 

21  > 

31  ) 

4)  ) 

51  ) 

91  1-52 

It  1 

21  ) 

31  ) 

41  ) 

51  ) 

91  )-53 

11  ) 

21  ) 

3f  ) 

41  ) 

51  ) 

91  >-54 

11  ) 

21  ) 

31  1 

41  ) 

51  ) 

9(  1-55 

ACTIVES  -  A 


-7- 


2 ft.  Mitt  tbout  re-enlisting  In  the  active  forces  --  In  the  next  few  years,  how  likely 
would  you  be  to  re-enllst  In  the  ectlve  forces  for  four  yetrs?  Would  you  sty: 

(KAO  LIST) 


1(  )  Definitely,  DO  KIT  KAD  -56 

2(  )  Frobtbly,  |9I  )  Don't  know 

31  )  Frobtbly  not,  or  i— — 

4(  )  Definitely  not? 

27b.  Now  likely  would  you  be  to  re-enllst  In  the  active  forces  for  four  yetrs  If  you 

were  to  receive  t  one-tlee  borxjs  of  (IM  ITEM)  ••  would  you  definitely  re-enllst, 
probtbly  re-enllst,  probtbly  not  re-enllst,  or  definitely  not  re-enllst?  (KAD 
LIST;  IF  KSFONDUT  SAYS  *DCFI«ITU.T*  TO  A  FACT1CULAA  MOUNT,  STOF  AT  THAT  MOUNT 
AND  NO  TO  Q.  28) 

Frobtbly  Definitely  Don't 


Definitely 

Frobtbly 

Not 

Not 

_  Know 

NA 

$1,000  for  re-enll sting 

...  1(  ) 

21  ) 

31  ) 

41  ) 

91  ) 

-57 

$3,000  for  re-enll  sting 

...  11  ) 

21  ) 

31  ) 

41  ) 

91  ) 

0(  1-58 

$5,000  for  re-enlisting 

...  11  ) 

21  ) 

31  ) 

41  ) 

91  ) 

01  )-59 

If  you  were  to  re-enter 

the  tctlve  forces  In  the  next  6  Months  In 

the  stae  branch 

you  served  In,  assiatlng  no  bonuses  are  In  affect,  tt  what  paygrade  would  you  expect 

to  re-enter? 

1(  )  El 

61 

)  E6 

-60 

21  )  E2 

71 

1  E7 

31  )  E3 

81 

)  E8 

41  )  E4 

9! 

)  E9 

51  )  E5 

Y[ 

)  Officer  grtde 

X(  )  Don't  know  ff29b  NEXT) 

29* .  IF  FATCAAK  KNTIONED  IN  0.  28.  ASK: 

Whit  do  you  estlwtte  your  total  tnnutl  Incoae  before  taxes  would  be  If  you 
re-entered  the  ectlve  service  "at  this  tfae  'Vn  th*t  paygrade  end  with  your  yetrs  of 
service? 

(MUTE  IN  TCANLY  AMOUNT):  J _  9999b(  1  Don't  know  -61-65 

000001  )  NA 


29b.  What  Is  the  lowest  paygrade  tt 

1(  1  El 
21  >  E2 
31  1  E3 
4(  )  E4 
S(  )  E5 


Ich  you  would  be  willing  to  re-enter? 
61  )  E6 

71  I  n 

81  )  Eb 
91  )  E9 

Yt  )  Officer  grtde 
XI  )  Don't  know 


■66 


30t .  If  the  tctlve  forces  were  to  pty  you  the  stae  twount  per  yetr  that  you  currently 
tern  t$  t  civilian  or  expect  to  etrn  within  the  next  year,  how  likely  Is  It  that 
you  woulo  re-enter  the  active  forces  In  the  next  few  years?  Would  you  sty:  (KAD 
LIST) 

It  )  Definitely,  DO  NOT  KAD  -67 

21  1  Frobtbly,  191  )  Pon't~Vnow 

31  1  Frobtbly  not,  or 
41  1  Definitely  not? 


30b.  At  what  level  of  total  tnnutl  Inco 
re-entering  the  tctlve  Forces? 

(MITE  IN  YEAALY  AMOUNT):  I 


before  taxes  would  you  seriously  consider 
-  00  HOT  NEAP 


999991  )  Would  not  re-enter 
it  my  uount 
999981  )  Don't  know 


-68-72 


ACTIVES  -  B 


-7- 


27*.  Mhet  Bout  re-enlisting  In  the  ectlve  forces  --  In  the  next  few  veers,  hoe  likely 
would  you  be  to  re-enlist  in  the  ective  forces  for  four  yeers?  Would  you  sev: 
(BEAD  LIST)  -  - 

1(  )  Definitely, 

21  )  Probebly, 

31  )  Probebly  not,  or 
*(  )  Definitely  not? 

27b.  Hoe  likely  eould  you  be  to  re-enlist  in  the  ectiye  forces  for  four  yeers  if  you 

eere  to  receive  e  one-tlae  bonus  of  (MIC  ITW)  --  eould  you  definitely  re-enlist, 
probebly  re-enllst,  probebly  not  re-enlist,  or  definitely  not  re-enllst?  (BEAD 

LIST;  IF  BESftMXJrr  SATS  *DEFUITELY  BT*  TO  A  PABTICULAI  AMDUMT.  STOP  AT  THAT 
ANDUMT  MB  GO  TO  Q.  2B) 

Probebly  Definitely  Don't 


Definitely 

Probebly 

Mot 

Not  knoe 

MA 

S5.00U  for  re-enlisting 

...  1< 

) 

2( 

) 

3(  ) 

4(  )  91  ) 

-57 

$3,0u0  for  re-enlisting 

...  1( 

) 

2( 

) 

31  ) 

4(  )  9(  ) 

0(  )-5B 

$1,000  for  re-enlisting 

...  1( 

) 

21 

) 

3(  ) 

41  )  91  ) 

0(  1-59 

If  you  mere  to  re-enter 

the  ectlve 

forces 

in  the 

next  6 

months  in  the  seme  brench 

you  served  in,  essieeing 

no  bonuses 

ere  in 

effect 

,  et  whet  peygrede  eould  you  expect 

to  re-enter? 

1(  )  El 

6(  ) 

E6 

•60 

2(  )  E2 

7  (  ) 

E7 

3(  1  E3 

81  ) 

E8 

4(  )  E4 

91  ) 

E9 

5(  )  E5 

71  ) 

Officer  grede 

XI  )  Don't  knou  <#29b  ICXT) 

29e.  IF  PAYSKADE  (CHTIOHED  IB  Q.  20.  ASK; 

wnet  do  you  estimete  your  tote!  ennuel  income  before  texes  eould  be  if  you 
re-entered  the  ectlve  service  et  this  time  In  tfcel  peygrede  end  eith  your  yeers  of 
service? 

(HBITE  IB  TEAM.Y  AMOUHT):  S _  999981  )  Don't  knoe  -61-65 

OUOQOl  1  NA 


00  HOT  BEAD  -56 

|9(  )  Don't~knoe 


29b.  Mhet  is  tne  loeest  peygrede  et  ehich  you  eould  be  ell  ling  to  re-enter? 


1< 

21 

J( 

41 

S( 


I  El 
)  E2 
1  E3 
I  E« 
)  E5 


6( 

7( 

d( 

91 

Y( 

X( 


)  E6 
)  E7 
)  EH 
I  E9 

)  Officer  grede 
)  Don't  knoe 


-66 


30e. 


If  the  ectlve  forces  eere  to  pey  you  the  seme  emount  per  yeer  thet  you  currently 
eern  es  e  civillen  or  expect  to  eern  eithin  the  next  yeer,  hoe  likely  is  it  thet 
you  eould  re-enter  the  ectlve  forces  in  the  next  fee  yeers?  Mould  you  sey;  (BEAD 
LIST) 


1<  )  Definitely, 

2(  )  Probebly, 

3(  1  Probebly  not,  or 
4(  1  Definitely  not? 

3Ub.  At  whet  level  of  tote!  ennuel  incs 
re-entering  the  ectlve  forces? 

(MITE  IB  TEAM. Y  ABOUT ):  $ 


DO  MOT  BEAD 

|9t  )  Don't  knoe 


-67 


before  texes  eould  you  seriously  consider 

00  BOT  BEAD 

-4B-72 


999991  )  Mould  not  re-enter 
et  eny  emount 
999981  1  Don’t  knoe 


ACTIVES 


■laelTest  one  time  bonus  you  would  accept  to  join  the  Amy  on  active  duty  for  four 
-drear*  starting  at  the  pay  grade  you  held  at  your  separation  frga  the  active 

ServICCT  QQ  ggj  » 

(MUTE  IN  MOUNT):  S _ . _ 11949*;  1  Mould  not  enlist  -73-77 

““  at  any  aaount 

499981  )  Don't  know 


310.  Mhlch  of  the  following  categories  best  describes  your  occupation  when  you  were  in 
the  service:  (READ  LIST) 


11  )  Combat  ams, 

21  )  Technical, 

3(  )  Maintenance, 

41  )  Administrative,  or 
$(  )  Support? 

<  )  Other  (SPECIFY): 


DO  HOT  MAD 

pi  )  iWt  know 


-78-79 

80-12) 

1-4-10L1P) 


31c.  If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  same 
occupation? 

1(  )  Yes  (#33  it  XT)  91  )  Don't  know  (#33  NUT)  -S 

21  )  No 


IF  DO  IN  Q.  31c: 

Nhlcn  occupation  would  you  prefer  If  you  were  to  return  to  active  duty  —  Mould  It 
be:  (READ  LIST) 

11  )  Combat  ami,  DO  HOT  READ  -«-? 

21  )  Technical.  91  )  bon't  know 

31  )  Maintenance,  U(  )  MA 

4(  )  Aminlstrative,  or  "— 

51  1  Support? 

(  )  Other  (SPECIFY):  _ 

1  aw  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for 
leaving  the  will  tar/  service.  For  each  reason  I  read,  please  tell  ae  if  it  was 
very  auch,  soae«aiat,  only  slightly,  or  not  at  all  Important  as  a  reason  you 
personally  left  the  service.  (READ  LIST  STARTING  MITH  STARRED  ITEM) 


)  a.  Failure  to  get  promoted  ... 
)  b.  Regimented  way  of  life  .... 
)  c.  Too  aany  trivial  rules  and 


)  e.  Panting  to  start  a  family 
)  f.  betting  married  . 


)  1.  Inadequate  pay  . 

)  j.  Occupational  assignment 


Very 

Only 

Not 

Don' t 

Much 

Somewhat 

Slightly 

At  All 

Know 

_  '  ' 

1 

11  ) 

21  1 

31  1 

41  ) 

9(  1  -8 

11  ) 

21  ) 

31  ) 

41  ) 

91  1  -9 

It  ) 

21  1 

31  ) 

41  1 

91  1  -10 

11  ) 

21  ) 

31  ) 

41  ) 

91  )  -11 

11  ) 

21  ! 

31  ) 

41  ) 

91  )  -12 

11  ) 

21  1 

31  ) 

41  1 

91  )  -13 

11  ) 

21  ) 

31  ) 

41  ) 

91  )  -14 

11  ) 

21  1 

31  ) 

41  ) 

91  )  -15 

11  ) 

21  ) 

31  ) 

41  ) 

91  )  -16 

11  ) 

21  1 

31  ) 

41  ) 

91  )  -1? 

11  ) 

21  ) 

31  ) 

41  ) 

91  )  -18 

34a.  Overall,  would  you  say  you  have  been:  (READ  LIST) 

It  )  More  satisfied  as  a  civilian  tnan  In  the  military, 

21  )  Equally  satisfied  as  a  civilian  and  in  the  military,  or 
31  )  More  satisfied  In  the  military  than  as  a  civilian? 

>0  NOT  KAO 
|T  ')"[)&*' t  kno. 


ACTIVES 


Mb.  Mon  you  think  no*  Kout  tho  tlae,  piece,  «nd  (1  tuition  you  acre  In  uhen  you 
Bedded  to  leeee  the  eerelce,  would  you  still  decide  to  leeee? 


K  )  Tet 
2(  )  NO 


9(  )  Don't  knou 


3Se.  Hou  aeny  tlaes  since  you  left  the  service  here  you  aoeed  your  household  acre  then 
100  Biles?  (00  K)T  l£AD  LIST.  CHECK  APPROPRIATE  BUWER.) 


0(  )  Hone 
1(  i  One 
2(  )  Two 

31  )  Three 
4(  )  Four 


SI  )  Fire 
6(  )  SI* 

?(  i  Seren 

61  )  Eight  or  aore 


35b.  Oo  you  now  lire  within  tn  hour's  drlre  of  where  you  lest  Attended  high  school? 

II  )  Yes  9(  1  Don't  know  -22 

21  1  NO 

3 Sc.  When  you  left  the  allltery,  whet  wts  the  aost  laportent  reeson  In  deciding  where 
you  went  to  lire?  00  «T  READ  LIST  (ALLBrBRLT  OK  MSKR) 

011  )  Returning  to  *  piece  you  hed  Hred  previously  -23-24 

02 (  )  Being  neer  e  boyfriend/girlfriend ,  or  husbind/wlfe 

03(  )  Being  neer  e  close  friend  or  buddy 

04 (  )  Being  neer  one's  perents 

0 S (  )  Noring  to  e  pretty  pert  of  the  cotrtry 

0b(  )  A  specific  job 

071  )  Good  Job  opportunities.  In  generel 

(  )  Other  (SPECIFY) _ 


991  )  won't  know 

36e.  Here  you  ever  belonged  to  0  reterens  orgenlietion? 
11  1  Yes 

21  1  No  (#37  KIT) 


IF  TES  IB  Q.  3be: 

Which  orgenlietion  or  orgenlietlons?  (I 

OK  )  Aaerlcen  Legion 

021  )  veterens  of  Foreign  Hers 

031  )  Jewish  Her  Veterens 

04 (  )  Olsebled  Aaerlcen  Veterens 

0S(  )  Cethollc  Her  veterens 

06(  1  Aarets 

07 (  )  Blinded  Veterens  Assocletlon 
(  )  Other  (SPECIFY):  _ 


(00  NOT  READ  LIST) 

00(  )  NA 


Do  you  think  your  (girlfriend  or  wife  /boyfriend  or  husbend)  would  be  eery  pleesed, 
soaewhet  pleesed,  neither  pleesed  nor  dlspleesed,  scaeidiet  dlspleesed,  or  eery 
dlspleesed,  If  you  were  to  re-enter  the  ectire  allltery? 

1(  )  very  pleesed  (#39  REIT)  81  )  Oo  not  here  e  girlfriend/  -30 

2!  )  S  one  whit  pleesed  wife,  or  boyfriend/ 

3(  )  Neither  pleesed  nor  dlspleesed  husbend  (#39  IKIT) 


41  )  Soaewhet  dlspleesed 
51  I  very  dl  splessed 


91  )  Don' t  know 


IF  SCMHHAT  PLEASED,  K1TWR  PLEASED  BOR  DISPLEASED.  SOCHHAT  DISPLEASED,  VERY 
DISPLEASED,  OR  DON'T  UOU  IB  Q.  37.  ASK: 

If  you  discussed  re-entering  with  your  (girlfriend  or  wife/boyfriend  or  husbend) 
end  found  out  thet  he/she  would  be  very  pleesed  If  you  re-entered  In  the  ectire 
forces,  would  this  here  eny  Influence  on  your  feelings  ebout  re-entering  the  ectire 
forces? 

K  )  Yes  -31 


2(  )  No 

6(  )  A) reedy  discussed  topic  with  spouse  end 
he/the  would  not  be  eery  pleesed 
91  )  Don't  know _ _ _  . 


>  (#39  KIT) 


acuvls 


10- 


3Mb.  IF  ns  II  Q.  38a.  ASK: 

~  mow  llsely  aould  you  be  to  re-enter  if  you  found  out  he/the  Mould  be  eery  pleated 

-  —Mould  you:  (KAO  LIST)  "" 


1(  I  Definitely  re-enter.  00  KTT  KAD  -32 

2(  )  Probably  re-enter,  bi  I  uon  t  know 

3(  )  Probably  not  re-enter,  or  KM  )  HA 

4(  )  Definitely  not  re-enter?  ~ 

39.  mom  about  your  closest  friends  —  Mould  you  say  that  most  of  the*  Mould  be  eery 
favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  scncrfiat 
unfavorable,  or  very  unfavorable  touard  your  reentering  the  active  Military? 

11  )  Very  favorable  91  )  Don't  knoe  .33 

2(  )  Somewhat  favorable 

3(  )  Meitner  favorable  nor  unfavorable 

4(  )  Sancuhat  unfavortfile 

S(  )  Very  unfavorable 


4u. 


If  a  goon  friend  of  yours  asked  your  advice  about  teeing  a  Military  recruiter. 
Mould  you  be:  (BUD  LIST) 


11  )  Very  encouraging, 

21  )  Somewhat  encouraging, 

3(  )  Meitner  encouraging  nor  discouraging, 

4(  )  Somewhat  discouraging,  or 

S(  )  Very  discouraging  tfiout  his  or  her  seeing  a  Military  recruiter? 


DO  KTT  KAP  -34 

pi  )  Don  t  know 


cm  to  o.  ’Moan  dc  r«  "5aranr tist 7 1  m1  -q ;  n : 1  irurwrar" 

fas  sae oml  else,  to  to  q.  42, _ 


41.  In  the  past  year,  have  you  talked  Mlth  any  co-uorkers  about  re-entering  the  active 
forces? 

1(  )  Ves  »(  )  Don't  knoM  -35 

21  )  Mo  0(  )  MA 

4 1.  Have  any  of  your  close  relatives  been  career  Military  personnel? 

II  I  lei  91  )  Don't  know  -36 

21  1  NO 

4d.  Do  you  know  anyone  rfio  is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
forces  Within  the  last  6  Months  or  so? 

II  )  res  21  1  Mo  -37 

91  )  Don't  know 


4k. 


1  would  like  tu  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the 
1RR.  I'm  going  to  read  a  series  of  statements  about  the  IRR.  Please  tell  Me  If 
each  Is  true  or  fal se . 


People  In  the  IRR  Must  attend  summer  training  sessions. 
People  In  the  IRR  do  not  have  to  drill  or  serve 

actively  unless  there  Is  a  national  emergency  . 

You  are  now  In  the  IRR  . 


Oon't 

True 

False 

Know 

11  I 

21  ) 

91  1  -38 

11  ) 

21  ) 

91  1  -39 

11  ) 

21  ) 

91  )  -40 

o 


R0XR  TO  Q.  4a.  IF  VT  DfLOTU) ,  ASK  Q.  44a  KIT. 


45a.  IF  WPLOUfi  II  Q.  4a,  ASK: 

Do  you  belong  to  any  formal  or  Informal  organizations  at  your  place  of  wort? 

II  I  Ves  01  I  MA  -41 

21  I  No  (»44a  Kill 

45b.  IF  VCS  II  Q.  4Sa: 

Approilmately  how  many  hours  do  you  devote  to  these  organizations  each  wak? 

(Mil TE.  II  f  V  HMD:  _  001  )  MA 


-42-43 


ACTIVES 


-11- 


46e.  Do  you  belong  to  any  formal  or  Informal  organizations  in  your  coaiatlty  or  place  of 
worship? 

1(  )  Vet  2(  )  No  C#47a  in)  -44 

46b.  IF  ns  11  Q.  44a: 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  meek? 

I  MUTE  1M  #  V  NOUNS):  _  001  1  NA  -45-46 

47a.  Do  you  belong  to  any  formal  or  Informal  hobby  or  sports  groups  or  clubs? 

1(  )  Yes  2(  )  No  (#48  NEXT)  -47 


47b.  IF  ns  IB  Q.  47a: 

Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(MUTE  IN  #  OF  NOUNS) :  _  99(  )  NA  -48-49 

48.  Now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  1  read, 
please  tell  me  If  you  agree  with  It  strongly,  agree  somewhat,  disagree  somewhat,  or 
disagree  strongly.  The  first  statement  Is  INEAD  *'D  STATCJCNT).  Do  you  agree  with 
that  strongly,  agree  somewhat,  disagree  somewhat,  or  disagree  strongly.  (BEPEAT 
FOB  LACK  ITEM). 

AGREE  DISAGREE  Don't 

Strongly  Somewhat  ^oamwhat  Strongly  Know 


)  a.  1  feel  really  fulfilled  when  I'm 


( 

working  hard  at  something  . 

)  b.  You  learn  that  there  are  things  more 
Important  than  your  own  self  when 
you're  In  the  military  . 

1(  ) 

2(  1 

31  ) 

31  ) 

4(  ) 

91 

9( 

-50 

1<  ) 

2(  > 

41  ) 

-SI 

( 

)  c.  1  feel  somewhat  lost  In  civilian 

life  . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

-52 

( 

)  d.  The  military  taught  me  how  to  compete 

9t 

with  others  In  a  cooperative  way  ... 

l(  ) 

21  1 

31  ) 

41  ) 

-S3 

( 

)  e.  military  training  has  no  roam  for 

3(  ) 

Individuality  . 

11  ) 

2(  ) 

41  ) 

9( 

-54 

( 

)  f.  I  really  felt  a  part  of  something 

Important  when  I  was  In  the 
military  . 

1!  ) 

2(  ) 

31  ) 

4(  ) 

91 

-55 

( 

)  g.  t  really  learned  how  to  cooperate  as 

9( 

part  of  a  military  team  . 

If  ) 

2(  ) 

31  ) 

41  ) 

-56 

( 

)  h.  I  feel  less  like  a  part  of  something 

91 

Important  as  a  civilian  . 

1(  ) 

2(  ) 

3(  ) 

41  ) 

-57 

( 

)  1.  Military  training  builds  you  up  as  a 

2(  ) 

3(  ) 

91 

-56 

valuable  member  of  a  team  . 

1(  ) 

41  ) 

1 

)  J.  I  really  found  myself  when  I  served 

In  the  military  . 

It  ) 

21  ) 

31  ) 

41  ) 

9( 

-59 

_ 

49.  And  now  a  few  questions  to  be  sure  we 

are  talking  to  people  from  various 

different 

roups. 

Are  you  currently:  (BEAD  LIST) 

f  U  )  Married.  I 
2(  )  Widowed, 

J(  )  Separated, 


-60 


4(  Divorced,  or 
Hi  Single)  -XdSla  ID 


ACTIVES 


12- 


5Ua .  IF  IMBUED,  HI  DOMED ,  SEP  UUTU),  OB  DIVORCED  IB  Q.  «f ,  ASK: 

Old  you  get  aarrl ad  while  serving  on  min  duty  In  the  ollltaryT 

It  )  To*  0(  )  MA  -61 

2(  )  MO 


IF  HO  IB  Q.  SO*  AMD  HARRIED  IM  Q.  «».  ASK  Q.  SOc  NEXT. 

If  HO  IN  Q.  10*  WP  MlDOttP.  SEPARATED ,  OR  DIVORCED  1M  Q.  *9,  ASK  Q.  51*  BEIT. 

tub.  IF  Vt$  IB  Q.  10*.  ASK: 

Mhen  you  Mrrltd,  Ml  your  spouse: 

1(  1  On  active  duty  «t  tut  tine,  -62 

2(  )  In  the  National  Guard  or  fieiervtt  at  the  tlae,  or 
31  )  A  civilian  at  the  tlae? 

|  IF  MIOOMED,  SEPARATED  OR  Q1V0RCED  IM  Q,  4«.  ASK  Q.  SI*  KXT.  | 


Sue.  IF  HARRIED  IM  Q.  A*.  ASK: 

I'a  going  to  read  you  a  nusdier  of  thing*  your  tpouse  aay  or  aay  not  be  doing 
currently.  Pleate  tell  He  all  that  apply.  (READ  LIST;  CHECK  ALL  THAT  APPLY) 

OK  )  Morklng  for  pay  at  a  full -tlae  job,  00(  )  NA 

02(  )  Morklng  for  pay  at  a  part-tine  Job,  -63-6* 

0J(  1  Enrolled  In  graduate  or  profeislonil  ichool ,  -6S-66 

04 (  I  Taking  acadealc  courtes  at  a  too-  or  four-year  college, 

0S(  )  Taking  vocational  or  technical  courses  at  any  kind  of  school  or  college, 
06(  )  On  active  duty  In  the  Arned  force*, 

0? (  )  A  aeaber  of  the  National  Guard  or  Reserve  Forces. 

0t)(  )  A  hoaiewaker  with  no  Joo  outside  the  hone, 

09 (  )  On  temporary  layoff  from  work,  looking  for  work,  or  waiting  to  report  to 
work,  or 

101  )  Doing  something  else? 

SI*.  Not  Including  yourself,  how  a*i\y  dependents  do  you  have? 

0(  I  None  (Ft 2a  MJT) 

11  I  One 
21  )  Two 

SlO.  If  AT  LEAST  OK  OEPEMEMT  IM  Q.  51*.  ASK: 

Oo  you  have  an,  children  be’o«  the  age  of  s1»? 

11  1  Yes  01  1  NA  -68 

21  )  no 


31  )  Three  -67 

*1  )  four 

SI  )  f ive  or  acre 


/tflf  •  >  VV  Nil"  r  / 

your  first  fourteen  year* 
11  )  Yes 


21  )  No 
b(  I  Refused 


^  (#S3a  BEXT) 


Set.  IF  YES  IB  Q.  52a: 

unat  was  the  highest  educational  level  he  completed'’  (PROBE:  If  you  are  not  sure, 
please  give  ae  your  best  guess.) 

MlGrSChOu^ 

Oil  )  Less  than  8th  grade  99(  )  Oon't  know  -70-71 

02!  i  Bth  grade  through  11th  grade  00!  1  NA 

031  )  12th  grade 

VOCATIONAL FTRAOE  SCHOOL  (AFTER  HIGH  SCHOOL  1 

bai  1  1st  year 
0S(  )  2nd  year 

JUNlOA/COWNmlTY  COLLEGE 
BTI  1  1st  year 
07(  )  2nd  year 

4- YEAH  COLLEGE 

08!  )  1st  through  3rd  year 

U9(  )  atn  year  college  graduate 

lu(  )  POST  nRAOJATE  MOAK 


Arrives 


IV 


S3*.  Did  you  live  *1th  either  your  dother,  ttepaother  or  a  faaale  guardian  during  acit 
Of  your  flrit  fourtaan  yaari  of  Ufa? 

1(  )  Vat 


)  HO 

I  Refused 


> 


(#S4  KIT) 


n 


sac.  ir  ns  ta  q.  Ua; 

dnat  wet  the  highest  aducatlonal  lava?  the  depleted’  (PACK :  If  you  ara  not 
aura,  ptaasa  give  ■ a  your  best  guast.) 

H16h  SCHOOL 

BIT  )  Lets  titan  8th  grada  99(  1  Don't  know  -73-74 

02 f  )  8th  grada  through  11th  grada  DOf  )  HA 

03(  I  12th  grada 

V0CAT1UHAL /TRADE  SCHOOL  (AFTER  Hlth  SCHOOL ) 

IB(  T  1st  year 
0S(  )  2nd  year 

JUHlOR/CimiRlTY  COLLEGE 
Obi  I  lit  year 
07(  )  2nd  year 

4-YEaR  COLLEGE 

TOT  i  TJT  through  3rd  year 

091  )  4th  year  collage  graduate 

10(  )  POST  bRAOuATE  HORk 


S4.  Do  you  own  your  oun  hoae? 

It  )  vat  -79 

2(  )  HO 

SSa.  Jutt  to  Da  tura  we  are  representing  all  groupt 
whether  you  consider  yourself:  (HAD  LIST) 

1(  )  dhlte, 

21  )  Black, 

3(  I  Atian  or  Pacific  Iilandar,  or 
4(  )  Aawrican  Indian  or  Alaikan  dative? 

S5t>.  Ara  you  of  Hlipanic  background? 

1(  )  Vai,  Hlipanic  background 
2(  )  no,  not  Hispanic  background 

So.  Hhat  It  your  currant  principal  occupation?  That  ii,  >diat  do  you  do  --  not  where  do 
you  work . 

(MUTT  Id):  _ _ _ _ 


In  our  survey ,  pleate  tell  ne 
80  IT  MAD 

pi  )  Refuiad  -76 


8(  1  Refuted  -77 


rod  OPTIC!  use  rant 


78-79- 


Profenlonal  or  technical 

01 

Manager  or  aonmlttrator 

02 

Ski.  rprter 

03 

Clerical  worker 

04 

Crafti  worker 

09 

Machine  operator  or  laborer 

06 

Famer,  farw  nanaoer.  or  far*  labor 

07 

Service  worker 

06 

Military  worker 

09 

Hoaeaaker 

10 

student 

11 

Retired 

12 

Undetermined 

88 

Refuted 

99 

ACTIVES 


-14- 


"GUARU/RESERVE"  QUESTIONNAIRE  VERSION 

I 

1 


MM,  1C. 

MUl  Narut  Street 
PRflMelphfa,  Pennj/l*an1a  19104 


SIMPLE  SEfifCNT :  VETERANS  ATTITUDE  TRAC* I ME  STUOT 


1.  Mow  old  acre  you  on  your  lest  birthday? 

•  rwtmr~ 


October/Nov«M>er,  1983 
Job  #9950 


0MB  #0704-010? 

Ekplret:  30  SepteCier  1986 

VERSION:  54- 


RESERVES  M 

A2  — 
81  — 
82  ~ 


55-56 


5t .  IF  M0K1M5  FOR  SOCQK  ELSE  1R  Q.  5*.  ASK: 

Art  you: 

1(  )  An  employer  of  «  private  c«pany,  or 

2(  )  A  {oyernwnt  employee  (federal,  state,  or  local  l’ 


0(  )  MA 


-66 


6UAIO/RE  SERVES 


-2- 


M.  Moa  satisfied  are  you  Kith  your  present  job?  Are  you: 


6. 


10. 


11. 


1(  )  titramely  satisfied, 

2(  )  Somewhat  satisfied, 

31  )  Neither  unified  nor  dissatisfied, 
4(  )  Somerfiat  dissatlfied,  or 
S(  I  Very  d<  tietllfied? 


00  KIT  KAD 

PT 


0( 


Don 

NA 


T"kno* 


-67 


Mou  often  do  you  work  on  the  weekend  «s  pert  of  your  regular  job?  Mould  you  ley  <t 
It: 


1(  I  Every  week . 

2(  I  Two  or  three  times  e  month, 
3(  )  Once  e  aontn, 

41  I  Lest  then  once  e  aontn,  or 
SI  )  Herdy  ever? 


00  MOT  KAD 

rm — 


-68 


ho»  aeny  yeert  end  aontns  ego  did  you  start  working  in  your  present  job  or  prlaery 
Job?  (If  RESPOWCMT  DOCS  MOT  UN  EXACT  HUMBER,  ASK  FOR  AM  APPROXIMATION) 

MUTT  IN:  _  TEARS  AND _  MONTHS  00u(  I  NA  -69-71 

How  aeny  hourt  per  week  do  you  usuelly  work  et  your  job  or  jobs? 

MINCER  OF  HOURS  PER  MEEK:  -72-73 

(IF  49  OR  MORE,  ASK  JlO  NEXT) 

001  )  NA 


IF  48  HOURS  OR  FEMER  1M  Q.  8.  ASK: 

Heve  you  been  looking  for  e  second  job  or  knottier  way  to  increase  your  incane? 


1<  I  Yes 

21  )  NO 


01  )  NA 


-74 


how  difficult  It  It  for  toaeone  with  your  skills  and  training  to  get  a  full-time 
Job  In  your  area?  Is  It: 

I  Very  difficult,  DO  MOT  READ  -75 


I  Don  t  know 


II 

2(  1  Somewhat  difficult, 

31  )  Somewhat  easy,  or  ' - 

4(  )  Very  easy’ 

And  how  difficult  is  It  for  soaeone  with  your  skills  and  training  to  get  a 
part-time  job  In  your  area’  Is  It: 

1(  )  very  difficult,  DO  MOT  KAD 

2(  )  Somewhat  difficult,  (9 !  )  Do n  t  know 

3(  1  Somewhat  easy,  or  - 

4(  )  Very  easy’ 


12a. 


Are  you  currently  enrolled  in  any  classes’ 
II  )  Yes 


21  )  no  Ml5e  NEXT) 


-76 


-77 


I 


GuAfC/RtStRVES 


E 


I*. 


ir  ns  in  y.  12* 

Nhat  It  your  current  year  In  school? 


HIGH  SCHOOL 

I  tJ tn  grade  through  11th  grtdt 
)  12th  art  at _ 


IS 


o- 


<fu<  cn) 


0<  )  HA 


-78 


VOCATIONAL /TRADE  SCHOOL  (8ETONO  HIGH  SCHOOL) 

TT  FltTm? - 

4(  t  2nd  year 


12c. 


13. 


14. 


lSa. 


JUNIU«/COmjh!TY  C0LLE6E 

TrrnnsTF - 

it  )  2nd  year 

A-UARCOLLEGE 

71  )  Tst  through  3rd  year 

8(  )  4th  year 

»(  )  POST  GRADUATE  MOW  . 

IF  VOCATIONAL /TRADE  SCHOOL,  JIMIOR/CMMJNITT  COLLEGE.  FOUR-TEAR  COLLEGE  08  POST 
GIADUATl  non  la  Q.  12b,  ASA: 

Are  you  working  towed  «  specific  degree? 

II  )  vet 
21  )  no 


01  )  HA 


Are  you  using  tny  kind  of  financial  AttltUnce? 
EAT) 


-79 

•o-m 

1-  -(DUP) 


i( 

21 


)  Tes 

I  ho  (flSa 


01  )  HA 


IF  US  IN  Q.  13; 

It  tny  of  th«t  financial  tttlttince  froa  t  federt)  grtnt  or  loan  prog  rat? 


11  )  ret 

21  )  HO 


91  )  Oon't  know 
01  I  HA 


Whit  tre  your  plant  for  the  ne«t  few  years  —  whtt  typet  of  things  do  you  think 
you'll  oe  doing?  (00  HOT  READ  LIST.  CHECK  ALL  IEET I  MED.) 

1(  )  Going  to  school  9(  I  Oon't  know  -7 

21  )  working 

1  Doing  nothing 

)  Joining  the  elllttry  -8 

r  (SPECIFY): _ _ 


►  \\ 

Anything  else?  ,  ,  0tne 


IF  ‘JOINING  TIE  N1L1TARY*  MOT  tENTlHEO  IN  Q.  lit,  ASA  Q.  lit  KXT. 

ISO.  IF  JOINING  THE  N1L1TARY  HAT IONLO  IN  Q.  15t,  ASA: 

Which  branch  of  service  would  you  like  to  serve  in  Host?  (00  OPT  READ  LIST. 
ONLY  (ME.)  ~ 

91  )  Don’t  know 
0(  )  HA 


)  Air  Foret 

I  Army 

)  Coast  buard 
)  Narine  Corps 
)  wavy 


-9 


ISc.  Which  type  of  service  would  that  be:  (READ  LIST.  DECK  ONLY  ONE 


) 


1(  I  Active  Duty, 
21  )  The  Reserves 
3(  I  The  National 


Or 

Guard  ? 


80  NOT  READ 

l  )  con  t  know 
[0(  )  HA 


e 


-10 


ISd. 


If  you  were  not  able  to  join  that  particular  exponent  for 
be  your  nut  choice?  (00  IBT  READ  LIST.  CNECA  MAT  ME.) 


reason,  what  would 


)  Air  Force 
)  Arwy 

)  Coast  Guard 
)  Narine  Corps 


9(  )  Don’t  know 
01  )  HA 


-11 


S(  )  Htvy 

lie.  Which  type  of  service  would  tnet  be:  (READ  LIST.  CNECA  MET  ME.) 


1(  )  Active  Duty, 

21  )  The  Reserves,  or 
31  )  The  Hetlonel  Guard? 


DO  NOT  MAD 
)  Don't  know 
1  HA 


E 


•12 


I 


GUARU/RESERVES 


n?n  ASK  OF  ALL  RE  SKOKIE  MTS. 

I'a  90 1  rig  to  reed  you  a  list  of  (overt 1  things  people  Tike  yourielf  sight  do  In  the 
ne«t  fc«  years,  you  aay  have  already  aentloned  one,  hoaever,  for  each  one  1  reed, 
please  tell  ae  hoa  likely  It  Is  that  you  atll  be  doing  that.  " 

For  Instance,  hoa  likely  Is  It  that  you  aould  be  (READ  STATOtMT)?  Mould  you  sey 
definitely,  probably,  probably  not,  or  definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 


Probably 

Definitely 

Probably 

Not 

a.  Morklng  In  a  factory  .... 
0.  Nortf  ng  at  a  desk  in  a 

...  1<  ) 

Z(  ) 

3(  ) 

business  office  . 

...  1<  I 

Z<  ) 

3(  ) 

c.  Morklng  as  a  salesperson 

...  1<  ) 

21  ) 

31  ) 

(START  M1TH  **D  ITEM  *XT> 
)  d.  Serving  In  the  Aray 


National  Guard  . 

'll  ) 

21  ) 

31 

)  ' 

1  e.  Serving  In  the  Air  national 

1 

Guard  . 

•111  ) 

21  ) 

31 

)  1 

)  f.  Serving  In  the  Amy 

| 

Reserves  . 

..11  I 

21  ) 

31 

), 

)  g.  Serving  In  tne  Air  Force 

Reserves  . 

•'ll  ) 

21  ) 

31 

)' 

)  h.  Serving  In  the  Marine  Corps 

1 

Reserves  . 

.'  11  ) 

21  ) 

31 

)  1 

)  1.  Serving  In  the  Naval 

Reserves  . 

•'ll  ) 

21  ) 

31 

>! 

(REWJKER  TO  SO  RACK  TO  THE  TOP  . J 

OF  THE  LIST  IF  THE  FIRST 
STATE*. MT  IS  ROT  STARRED) 


Definitely  Don't  Know/ 

Mot  Hot  Sure 

4(  )  t(  )  -13 

4(  )  »(  )  -14 

4(  )  »(  )  -15 


~ 

T 

91 

1 

-It 

41 

) 

91 

) 

-17 

41 

) 

91 

) 

-18 

41 

I 

91 

I 

-19 

41 

) 

91 

) 

-20 

41 

) 

91 

) 

-21 

16b.  In  the  next  fea  years,  hoa  likely  Is  It  that  you  aould  be:  (READ  STATEMENT)? 

(START  H1TH  *'D  ITEM) 

(  )  k.  Serving  In  the  Coast  Guard 

on  Active  Duty  .  1(  )  El  )  31  )  41  )  »(  )  -22 

(  )  1.  Serving  In  the  Aray  on 

Active  uuty  .  11  )  Z(  )  3<  )  4(  )  9(  )  -E3 

1  )  a.  Serving  in  the  Air  Force 

on  Active  Outy  .  1(  )  Z(  )  31  1  4(  )  91  )  -E4 

(  )  n.  Serving  <n  the  Marine  Corps 

on  Active  Outy  .  1(  >  Z(  )  31  )  41  )  91  )  -ZS 

(  )  0.  Serving  in  the  Navy  on 

Active  Outy  .  11  )  El  )  31  )  4(  )  9(  )  -Z6 

(ROHMER  TO  SO  RAC*  TO  THE  TOP  OF 
THE  LIST  IF  THE  FIRST  STATE* MT  IS 
HOT  STARRED) 


loc.  Hoa  I'd  like  to  ask  you  In  another  aay  about  the  likelihood  of  your  serving  In  the 
national  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  *10"  standing 
for  the  very  highest  likelihood  of  serving  and  '0'  standing  for  the  very  lowest 
likelihood  of  serving,  hoa  likely  Is  It  that  you  all!  be  serving  In  the  Rational 
Guard  or  Reserves  In  the  next  fea  years?  (CIRCLE  ORLT  ME  MMKR.) 

LOME  ST  HI  WEST 

LIKELIHOOD  LIKELIHOOD 

OU  01  OE  03  04  US  06  07  06  09  10  99(  I  OK  -Z7-Z8 


6UAAD/RESERVES 


o 

19.  You  Mid  that  you  aould  definitely  not  enlist  In  any  component  of  the  board/ 
Reserve.  People  have  different  reasons  for  not  Minting  to  enlist  In  the  buard/ 
Reserve.  1  am  going  to  retd  you  t  list  of  reasons  that  people  like  yourself  have 
given  for  not  venting  to  enlist.  For  each  reason,  please  tell  ae  If  it  Is  very 
Important,  somewhat  Important,  only  slightly  Important,  or  not  at  all  laportant  as 
a  reason  for  you  personally  for  not  Minting  to  enlist. 

The  (flrst/nent)  reason  Is  (HK  *'D  REASEM).  Mow  laportant  Is  that  for  you  — 

Is  It  very  laportant,  somewhat  laportant,  only  slightly  laportant,  or  not  at  all 
laportant?  (RECORD  ACLOM,  HU  REPUT  FOR  EACH  REASON  LISTED.) 

Only  Mot  Don't  Know/ 

Very  Somewhat  SliQhtly  At  All  Mot  Sure  NA 


(  )  a.  Disagreement  with  the  united 


States'  national  defense 

policies  . 

(  )  b.  Education  progress  . 

(  )  c.  Personal  freedom  . 

(  1  d.  Military  pay  . 

1<  > 
1(  1 
1<  1 
1(  ) 

?<  ) 

2(  ) 

?!  1 
?!  1 

3!  1 
3!  1 
3!  ) 
3!  1 

41  ) 

4!  ) 

4<  1 

4!  ) 

9!  ) 

9(  ) 

91  ) 

9!  ) 

32- (0) 
01  )-33 
0(  >-34 
0!  1-35 
0(  )-36 

(  )  e.  Job  Mtlsfactlon  . 

11  ) 

?(  ) 

3(  1 

4!  ) 

91  1 

0( 

)— 37 

(  )  f.  The  type  of  people  who  are  In 

the  mil  1  tary  . 

11  ) 

?(  ) 

3!  ) 

4!  1 

9!  ) 

0< 

1—38 

(  )  g.  Promotion  opportieil ties  . 

1<  1 

?(  ) 

31  1 

41  ) 

9(  1 

0! 

1-39 

(  )  h.  Retirement  benefits  . 

11  I 

?!  ) 

3(  1 

41  1 

91  1 

0! 

)  —4  0 

(  )  1.  Lack  of  opportunities  for  re- 

training  or  learning  a  skill  .. 

1(  ) 

?!  ) 

3(  1 

4!  1 

9(  1 

0! 

Ml 

(  )  k.  Medical  and  dental  benefits  .... 

1(  ) 

?!  ) 

3(  ) 

4(  ) 

9!  ) 

0( 

)  -42 

(EWKR  TO  SO  RACE  TO  T*  TOP  SF  T*  LIST  IF  TIC  FIRST  STATE* MT  IS  ROT  STARRED.) 


IALMATS  READ  LAST:) 

Current  plans  for  a  civilian  Job  . .  II  1  2(  )  3(  )  *(  )  9(  )  0(  )-43 

20.  I'd  like  to  change  the  topic  now .  i  notice  that  you  vere  In  the  (HA*  SERVICE  FROM 
R.  Jf  Oa  SCREEMCB,  2MD  PARE).  Overall,  hov  satisfied  were  you  with  the  tlae  you 
spent  In  the  (HA*  SERVICE)?  Mere  you:  (READ  LIST) 

1(  )  Very  satisfied, 

2(  )  Somewhat  satisfied, 

3(  )  Meitner  Mtisfled  nor  dlsutisfled, 

4(  )  Somewhat  dissatisfied,  or 
S(  )  Very  dissatisfied  with  the  service? 


wa»/ks£*ves 


21a.  Oreral  1 ,  how  satisfied  hh  you  with  tM  itlllt  you  obtained  In  ttw  service?  More 
you:  (HAD  LIST) 

1(  )  Very  satisfied,  BO  KIT  CAP  -45 

K  )  Somewhat  setltlftd,  Bl  i  oon  t  enow 

3(  )  neither  satisfied  nor  dissatisfied,  —  ■  - 

4(  )  Somewhat  dissatisfied,  or 
S(  )  Very  dissatisfied? 

21b.  Bettrdless  of  your  assignment,  do  you  feel  tne  work  you  did  used  your  skills: 

(KM  LIST) 


1(  )  All  or  most  of  the  time, 

2(  )  About  half  the  time, 

3(  i  Only  soae  of  the  tlae, 

4(  )  Very  little  of  the  tlae,  or 
Si  1  Merer? 


bo  «rr  km 

pi  I  Oon'T'knou 


Mow  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated. 
Mere  you:  (KM  LIST) 

1<  )  Very  satisfied,  BO  MOT  KAO  -47 

21  )  Somewhat  satisfied,  pi  i  Dor' t  know 

3(  j  Meitner  satisfied  nor  dissatisfied,  - 

4(  )  Somewhat  dissatisfied,  or 

S(  )  Very  dissatisfied  with  the  pay  grade  you  held? 

Think  for  a  moment  about  other  allltary  personnel  who  had  the  same  total  rears  of 
serrlce  that  you  had.  Which  of  the  following  statements  best  describes  J>en  you 
roc  el  red  your  last  praMtton.  Mas  It:  (KM  LIST) 

1(  )  Larller  than  most  people  with  the  sear  years  of  serrlce,  -46 

2(  )  At  about  the  tame  tlae  as  aost  people  with  the  saae  years  of  serrlce,  or 
3(  )  Later  than  aost  people  with  the  saae  years  of  serrlce? 

BO  MPT  KAO 

pi  )  Don't  know 

As  they  affected  j^ou,  do  you  feel  the  military's  promotion  policies  were  fair? 

1(  )  Yes  9(  )  Don't  know  -49 

2(  )  NO 


25.  Mow  useful  has  your  skill  training  In  the  service  been  since  your  return  to 
Clrllltn  life?  Mould  you  say  It  has  been:  (KM  LIST) 

1(  I  Very  useful.  BO  KIT  KAD 

21  1  SoaeHiat  useful ,  Pi  1  Don' t  know 

3(  )  Only  slightly  useful,  or  t— — 

4(  )  Not  at  all  useful? 

26a.  And  how  satisfied  hare  you  been  with  your  ability  to  weet  your  financial  needs 
since  you  left  the  service?  Mould  you  say  you  are:  (KM  LIST) 

1(  )  Very  satisfied,  DO  MOT  KM 

21  )  Somewhat  satisfied,  (91  I  Don’t  know 

3(  )  Neither  satisfied  nor  dissatisfied,  ” 

41  1  Somewhat  dissatisfied,  or  - 

St  )  Very  dl  statist  led? 


6UAC/RESERVES 


7- 


X 


Mb.  too  1  want  you  to  thl nk  of  the  various  things  you  sight  try  or  look  Into  during  the 
next  six  Months.  As  1  reed  each  of  the  following,  please  tell  at  whether  TTTs 
—  soaething  you  feel  you  are  eery  likely  to  do  In  the  next  six  norths,  soaewhat 

_  likely  to  do,  night  or  night  not  do,  are  ton  run it  unlikely  to  do,  or  eery  unlikely 

to  do.  (BEAD  LIST  ST  AIT  IK  KITH  STAKED  I  TOO 

LltELf  night  or  unlikely  oon't 
eery  son ewKTT  Might  hot  Soawwhat  VeFy  Know 


(  1  a.  Look  for  a  Job,  or  Took  to  change 


Jobs  . S(  1 

(  1  b.  Look  for  a  way  to  nake  tone  extra 

nongy  In  your  spare  tine  .  SI  ) 

(  )  c.  Train  for  a  nea  or  higher  lord 

Job . SI  1 

I  )  d.  Find  out  nore  toout  bows, 
programs  or  educational 
Incentlees  for  Joining  the 
nil  1  tary  . SI  1 


41 

1 

31  1 

21  ) 

11 

) 

91 

>-S2 

41 

) 

31  ) 

21  ) 

II 

1 

II 

1-53 

41 

) 

31  ) 

21  ) 

11 

) 

91 

1—54 

41 

1 

31  1 

21  ) 

11 

) 

91 

1-55 

rppt»  re terror m the  wtriwc  list  tt  grncT  itch  is  it  snoogn 


27.  If  you  acre  to  Join  the  National  Guard  or  the  Reserees,  would  the  following  things 
be  likely  or  leilikely  to  happen?  As  1  read  each  ttateaent,  please  tell  ne  If  It 
aould  be  eery  likely  to  happen,  soneahst  likely,  neither  likely  nor  unlikely, 
soneahat  unlikely,  or  very  unlikely  to  happen.  (READ  LIST  STKTING  WITH  STAKED 
STATDVT.) 


LIKELY  UNLIKELY  Don’t 


TerjT 

iomewfcat  neither 

Somewhat 

Very 

know 

(START  HIT*  *'D  ITEM) 

) 

) 

a.  Getting  a  chance  to  travel  . 

b.  Having  a  chance  to  show  your 

K 

21  ) 

31 

) 

41  ) 

SI  ) 

91 

1-57 

abilities  . 

.  ii 

21  ) 

31 

) 

41  ) 

SI  ) 

91 

I  —5  8 

> 

C.  Having  Military  supervisors  who 

would  hassle  or  harass  you  .... 

.  it 

21  1 

31 

1 

41  ) 

SI  ) 

91 

)-59 

1 

d.  Taking  too  auch  tine  away  froa 

your  personal  and  social 
activities  . 

.  K 

21  ) 

31 

1 

41  ) 

51  ) 

91 

)-60 

) 

e.  Being  called  to  active  duty  In 

case  of  war  . 

.  K 

21  ) 

31 

1 

41  ) 

SI  ) 

91 

1-61 

) 

f.  Taking  too  auch  tlae  away  frga 

1 

your  faally  during  drills  . 

g.  being  called  to  active  duty  In 

.  ii 

21  ) 

31 

) 

41  ) 

SI  ) 

91 

)-62 

Cate  Of  civil  disturbances  or 
riots  . 

.  ii 

21  ) 

31 

) 

41  ) 

SI  ) 

91 

)-63 

1 

h.  Losing  a  chance  for  educational 

progress  . 

.  ii 

21  ) 

31 

) 

41  ) 

51  ) 

91 

)-64 

) 

1.  being  In  caabat  during  a 

disturbance  or  a  war  . 

.  ii 

21  ) 

31 

) 

41  ) 

SI  ) 

91 

1-65 

) 

J.  Losing  a  chance  to  progress 

toward  a  solid  Job  and  Job 
security  . 

.  u 

21  ) 

31 

) 

41  ) 

51  ) 

91 

)-66 

f'IMt'1  IP~eP  VO.  TC  TH  TOP  g  Tit  LIST  IT  THTTTI5T"5TJITl)fl tfT~mPT  "5TJUUBCD .  1 


28.  Do  you  think  that,  considering  your  skills  and  your  Interests,  the  National  Guard 
or  deserves  aould  offer  you  personally:  I  ILAC  USD 

II  1  A  good  choice  of  Jobs  and  training  progroas,  DO  NOT  READ  -67 

21  I  Sene  choice  of  Jobs  and  training,  or  |vi  i  non  t  know 

II  1  Little  or  no  choice  of  Jobs  and  training  prograais? 


29. 


Moo  ouch  aoney  do  you  think  soaeone  In  your  paygrade  at  separation  would  oake  In 
the  Guard  or  Reserve,  for  each  drill  day  —  each  eight  hours  of  drill? 


S 


PER  DRILL  DAY 


9991  )  Don't  know 


•  ; 


-68-70 


GUARU/NLptRVES 


30*.  If  you  were  to  Join  a  National  Guard/Reseme  irlt,  woul d  you  be  allowed  to  transfer 
to  another  unit,  or  to  90  inactive,  if  you  moved  to  another  geographic  area? 

1(  I  ret  (#31  REXT)  9(  1  Don't  know  -71 

21  )  No 

30b.  IF  DO  OR  DON'T  KNOW  IN  Q.  30a,  ASK: 

If  It  acre  possible  to  transfer  or  go  Inactive  If  you  moved  to  another  geographic 
area,  how  likely  would  you  be  to  enlist  —  would  you: 


1(  )  Definitely  enlist, 

2(  i  ProbNily  enlist, 

3(  I  Probably  not  enlist,  or 
4(  j  Definitely  not  enlist? 


DO  NOT  NEAP 
B7  )  Don' t  kn 

[0(  )  NA 


31.  If  you  uere  to  join  the  Guard /Re seme ,  would  your  years  of  Guard/Reserve  service 
count  toward  retirement  benefits  together  with  your  years  In  the  active  forces? 

1(  )  res  9(  )  Don't  know 

21  )  No 

32.  Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time? 

11  )  res  9(  )  Don't  know 

21  )  No 


33.  How  do  you  tnlnk  It  would  affect  you  In  a  civilian  job  If  you  were  to  be  a 
of  the  National  Guard  or  the  Resemes?  Nould  It:  (READ  LIST) 

II  )  Help  you.  DO  DOT  READ 

21  )  Have  no  effect,  or 
3(  I  Hurt  you’ 


21  )  Have  no  effect,  or  B(  )  Don't  know 

3(  I  Hurt  you’  I 

O;  IF  RESPONDENT  IS  NOT  EITLOTED  (Q.  4a)  OR  IS  SELF-OR-LOTED  <0.  St).  SKIP  TO  0.  37. 


34a.  How  many  people  do  you  know  who  are  employed  In  your  company  who  are  currently 
members  of  the  National  Guard  or  Reserves’ 


(NR1TL  IN): 


001  )  None 
991  )  Don't  know 
B8(  )  NA 


34o.  Does  your  caapany  have  a  specific  policy  about  National  Guard  or  Reserve  partici¬ 
pation’ 

II  1  res  91  )  Don't  know  -78 

21  1  no  01  )  NA 

34c.  witn  respect  to  Guard  or  Reseme  participation,  would  you  SRy  the  coapahy  Is: 

(READ  LIST) 


11  1  Positive, 

21  )  Neutral ,  or 
31  )  Negative? 


00  DOT  REAP 

Bl  1  Don't  kn 

lot  i  * 


-79 

80-12) 

1-4-IDUP) 


35a.  Have  you  talked  with  any  supervisor  In  the  last  year  about  company  policy  on  this, 
or  has  any  supervisor  ever  talked  with  you? 

11  1  res  91  1  Don't  know  -5 

21  )  No  01  )  NA 

35b.  Within  the  last  year,  have  you  seen  any  notices,  posters,  or  other  literature  where 
you  worn  encouraging  employees  to  be  Guard/Reseme  me*ers  or  stating  that  your 
company  supports  the  Guard/Reserve? 

II  )  res  91  )  Don’t  know  -4 


01  1  NA 


3o.  In  the  past  year,  have  you  talked  with  any  co-workers  about  enlisting  In  the  Guard/ 
Reserve? 


11  )  res 
21  )  NO 


9(  )  Don't  know 

01  )  NA 


GUARD/RESERVES  -  A1 


37.  Moo  likely  would  you  0*  to  join  the  National  bird  or  Retervet  for  tla  yeart  If  you 
•try  to  rtcelv*  «  one-tiwe  boiut  of  (NAME  ITEM)  ••  would  you  definitely  join, 
probably  Join,  probably  not  Join,  or  definitely  not  Join?  (READ  LIST;  IF 

respondent  sats  ‘definitely*  to  a  nun i culm  mount,  nor  at  that  mount  mo  go  to 

~  Q.  JAi. ) 

—  Frobebly  Definitely  Don't 


Definitely 

Probably 

Not 

Not 

Know 

NA 

SI .000  for  Joining 

....  It  ) 

2(  ) 

31  ) 

41  ) 

9(  ) 

-6 

32,000  for  Joining  .. 

....  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )  -9 

33,000  for  Joining  . , 

....  11  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )  -10 

38«.  Have  you  triad  to  find  out  If  there  It  a  Guard/Reterve  unit  clote  enough  to  you  to 
JoInT 

II  I  Yet  21  )  No  (f40a  NEXT)  -11 


18b.  IF  TES  IN  Q.  3Ga: 

It  there  a  National  Guard  or  Reterve  unit  clote  enough  to  you  to  Join? 

1(  )  Yet  91  )  Don't  know  (MOe  NEXT)  -17 

2(  )  No  (#40a  KXT)  01  )  NA 


39.  IF  YES  IN  Q.  16b,  ASX; 

Ooet  It  have  an  opening  for  maeone  with  your  tklllt  or  training? 

1(  )  Yet  9(  )  Don't  know  >13 

21  )  No  01  )  NA 


4Ua.  1  would  like  to  atk  you  a  few  questions  about  the  Individual  Ready  Reterve.  the 
IRK.  People  who  are  In  the  IRR  have  had  wtlltary  training.  They  do  not  have  to 
drill  or  terve  actively,  unlett  there  It  a  national  emergency  during  TKe  tine  that 
they  are  Ready  Reservlitt.  (You  yourtelf  nay  now  be  In  the  Individual  Ready 
Reterve . ) 

When  people  enlltt  in  the  nllltary  they  agree  to  an  overall  t1»  year  tervlce  coawl  t- 
aent.  During  the  tl*  yeart,  any  tine  at  which  they  do  not  terve  In  either  the 
Active  Military  or  In  a  National  Guard  or  Selected  Reterve  unit,  they  terve  In  the 
IRR. 

Mow  likely  would  you  be  to  tlgn  up  for  an  additional  three  yeart  In  the  IRR  — 
would  you  t ay; 

1(  )  Definitely  (Ml  KXT) 

2(  )  Probably 
31  )  Probably  not,  or 
4(  )  Definitely  not? 

40b.  IF  PNORABLY.  PtOAABLT  NOT.  DEFINITELY  NOT,  OR  DON'T  UOM  U  Q.  40a.  ASX: 

How  likely  would  you  be  to  tlgn  up  for  an  additional  three  yeart  In  the  IRR  If  you 
were  to  receive  (MAC  ITEM)  --  would  you  tay  definitely,  probably,  probably  not,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 

Probably  Definitely  Don't 
Definitely  Probably  hot  Not  know  NA 


A  one-tine  nonetary  bonut 

Of  1900  . U  )  2(  )  3(  )  41  )  9(  )  01  )-15 

An  opportifilty  to  participate 
In  a  low  cot t  group  life 

fmurance  prograw  . .  1(  )  21  )  31  )  41  1  9 (  )  01  )-16 


An  opportunity  to  participate 
In  refretner  training  -  that 
U  two  weekt  annually  •  with 
full  pay  and  allowances  and 
a  one-tine  vnetary  bonut  of 

1900  .  1(  )  Z(  )  J1  )  4(  )  91  )  0(  ) - 1 7 

41.  Mow  likely  would  you  be  to  enlltt  In  the  Guard/Reterve  if.  on  completion  of  Guard/ 
Reterve  duty,  you  were  required  to  terve  two  additional  yeart  in  the  Individual 
Ready  Reterve?  Mould  you:  (READ  LIST) 

1(  )  Definitely  enlltt.  DO  MOT  READ  -18 

2(  )  Probably  enlltt,  |TT  l  uon  t  know 

3(  )  Probably  not  enlltt,  or  _— 

4(  )  Definitely  not  enlltt? 


DO  MOT  REAP  -14 

[Yl  )  Don' t  know 


SUAAD/RESIRTES  -  u 


Mow  likely  aould  you  bo  to  enlist  In  the  lUtlontl  Guard  or  Reserve*  for  sis  yeors 
If  you  «ere  to  receive  *  one-tlbe  boms  of  (MMC  I  TIM)  —  would  you  del  fSTW'y" 
enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist?  (READ 
LIST;  IF  KSKHDCMT  SATS  TtflllTET’  TO  A  PARTICULAR  AMDUHT.  ST  Of  AT  THAT  AMOUMT 
AND  SO  TO  Q.  38«.) 


Definitely 

Probably 

Probably 

Hot 

Definitely 

Hot 

Don' t 
Know 

HA 

SI  ,000 

for  enlisting 

...  1<  ) 

2(  ) 

3(  ) 

4(  ) 

»(  ) 

-8 

32,000 

for  enl  1  sting 

...  11  ) 

2(  ) 

3(  ) 

-  4(  ) 

91  ) 

0(  )  -9 

33.000 

for  enlisting 

...  1(  ) 

2(  ) 

31  ) 

41  ) 

9(  ) 

0(  )  -10 

38* .  Hive  you  tried  to  find  out  If  there  Is  *  tuard/Reserve  unit  close  enough  to  you  to 
Join? 

l(  I  Tat  21  )  ho  (#40*  KXT)  -11 


l(  )  Tes  21  )  ho  (#40*  KXT) 

380.  IF  TES  II  Q.  38*: 

Is  tnere  a  H*tton«1  Guard  or  Reserve  vift  close  enough  to  you  to  Join? 

1(  I  Tes  9(  )  Don't  know  (#40* 

2(  )  Ho  (#40*  KXT)  01  )  HA 

39.  IF  TLS  II  0.  38b,  ASK: 

Does  It  have  «n  opening  for  soeeone  with  your  skills  or  trslnlng? 

11  )  Tes  91  )  Don't  know 


EXT)  -12 


21  )  HO 


01  )  HA 


I  would  like  to  *sk  you  «  few  questions  about  the  Individual  Ready  Reserve,  the 
IRR.  People  who  are  In  the  IRR  have  had  ellltary  training.  They  do  not  have  to 
drill  or  serve  actively,  unless  there  1s  a  national  emergency  during  TRe  tlae  that 
they  arc  Ready  Reservists.  (Tou  yourself  a«y  now  be  In  tne  Individual  Ready 
Reserve.) 

When  people  enlist  In  the  allltary  they  agree  to  an  overall  s1«  year  service  coaalt- 
aent.  During  the  sis  years,  any  tlae  at  which  they  do  not  serve  In  either  the 
Active  Military  or  In  a  Rational  Guard  0r  Selected  Reserve  unit,  they  serve  In  the 
IRR. 

How  likely  iHiuld  you  be  to  sign  up  for  an  additional  three  years  In  the  IRR  -- 
would  you  say: 

ll  )  Definitely  (#41  KXT)  10  HOT  KAD  -)« 

21  )  Probably  fei  I  Don't  know 

31  )  ProbaOly  not,  or  >■  --  -  ■ 

41  )  Definitely  not? 

IF  PI08A8LT ,  PID8A8LT  K)T,  KF1I1TUT  HOT,  01  DOM'T  UOH  II  Q.  40a.  ASK: 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  In  the  IRR  if  you 
were  to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 


Probably  Definitely  Don't 


A  one-tlae  ■metv-y  boms 


An  opporttrtlty  to  participate 
In  a  low  cost  group  life 
1nsura-.ee  pro gran  . 

An  opportirity  to  participate 

In  refretner  training  -  that 
is  twe  weeks  annually  -  with 
full  pay  and  allowances,  and 
a  ene-tiat  Monetary  boms  of 
390u  . 


Definitely 

Probably 

HOt 

Hot 

Know 

HA 

..  11  ) 

21  ) 

31  ) 

41  ) 

91  ) 

0(  )-15 

..  1!  ) 

2  (  ) 

31  ) 

*(  ) 

91  ) 

D(  3-16 

01  )-17 


How  likely  would  you  be  to  enlist  In  the  Luard'Reserve  if.  on  coapletlun  of  Guard/ 
Reserve  duty,  you  w*r»  room  rec  tu  serve  two  aad’tionai  years  in  the  individual 
Ready  Reserve?  Mould  you:  (READ  LIST) 

l(  )  Definitely  enlist,  BO  ICT  READ  -18 

2(  )  Probably  enlist,  [9(  )  tton' t  know 

3(  )  Probably  not  enlist,  or  I 

4(  )  Definitely  net  enlist? 


6UAA0/RESERVES  -  »1 


37. 


•to*  likely  would  you  be  to  join  tlw  National  Hoard  or  Reserves  for  sik  rtirt  If  you 
•or*  to  r«c*1*e  i  one-tine  borus  of  IWK  ITEM)  —  would  you  dellnltely  join, 
prooably  Join.  probably  not  Join,  or  definitely  not  Join?  (READ  LIST;  IF 
KSraBEJfT  SATS  "Otf  II1TLLY  HOT*  TO  A  PARTICULAR  AMXMT.  ST  Of  AT  THAT  AMOUNT  AK>  CO 
TO  Q.  38a.) 

Probably  Definitely  Don't 


Definitely 

Probably 

Not 

Not 

Know 

NA 

*3,000  for  Joining  .. 

....  1(  ) 

2(  ) 

31  ) 

41  ) 

91  ) 

•e 

*2,000  for  Joining  . 

....  11  ) 

21  ) 

31  ) 

41  ) 

91  ) 

01  ) 

-9 

*1,000  for  Joining  . , 

....  11  ) 

21  ) 

31  ) 

41  ) 

91  I 

0(  ) 

-10 

Me.  Here  you  tried  to  find  out  If  there  It  e  Suard/Reserve  unit  dote  enough  to  you  to 
Join? 

11  Met  21  )  Mo  (MOa  KIT)  -11 

3  BO.  IF  Its  IN  Q.  Me; 

It  there  e  National  6uard  or  Reterve  unit  dote  enough  to  you  to  join? 

11  )  Tet  91  )  Don't  know  (MOe  KIT)  -12 

21  )  No  (MOe  KIT)  01  )  HA 


39.  IF  TL.  IN  Q.  38b.  ASK: 

Does  It  here  en  opening  for  toawone  with  your  tkllls  or  training’ 

11  )  Yes  9(  )  Don't  know  >13 

21  )  No  01  )  HA 


40e.  I  would  like  to  etk  you  e  few  questions  About  the  Individual  Reedy  Reserve,  the 
IRR.  People  Mio  ere  In  the  IRR  neve  hed  wllltery  trelnlng.  They  do  not  here  to 
drill  or  serve  Actively,  unless  there  It  e  netlonel  emergency  during  TRe  time  thet 
they  ere  Reedy  Reservists.  (You  yourself  «ey  now  be  In  the  Individual  Reedy 
Reterve.) 

Mhen  people  enlist  In  the  elllury  they  Agree  to  en  overtll  si*  year  service  coeelt- 
eent.  During  the  tie  yeers,  eny  tlee  et  Milch  they  do  not  serve  In  either  the 
Active  Military  or  In  e  Hettonel  Huard  or  Selected  Reserve  unit,  they  serve  In  the 
IRR. 

How  likely  would  you  be  to  sign  up  for  en  Additional  three  years  In  the  IRR  -- 
wool d  you  say : 

11  )  Definitely  (Ml  KXT) 

21  )  Probaoly 
31  )  Probably  not.  or 
41  )  Definitely  not? 

4ut>.  IF  PROBABLY,  PRORAALT  NOT,  DEFINITELY  NOT,  08  DON'T  KNOB  IN  Q.  40a,  ASK: 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  If  you 
were  to  receive  (READ  ITEM)  --  would  you  say  definitely,  probably,  probably  not,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 

Probably  Definitely  Don't 
Definitely  Probably  Hot _ Not  know  NA 


A  pne-tlNe  Nonetary  bonus 


of  *9UU  . 

.  11  ) 

2!  ) 

31  ) 

41  ) 

91  1 

1  01 

)-15 

An  opportunity  to  participate 
In  a  low  cost  group  life 
Insurance  prograa  . . 

.  11  ) 

21  ) 

31  ) 

41  ) 

91  : 

1  01 

1-lfc 

An  opportunity  to  participate 
In  refresher  training  -  that 
Is  two  weeks  annually  -  with 
full  pay  and  allowances,  and 
e  one-tlNe  mnt tary  bows  of 

*900  .  1(  )  21  )  31  )  41  )  91  )  01  ) -17 

41.  How  likely  would  you  be  to  enlist  In  the  uuard/Reserve  If.  on  completion  of  Suard/ 
Reserve  duty,  you  were  required  to  seme  two  additional  years  In  the  Individual 
Ready  Reserve?  Hould  you:  (READ  LIST) 

11  )  Definitely  enlist.  DO  MOT  READ  >18 

21  )  Probably  enlist,  I  Don't  know 

31  )  Prooebly  not  enlist,  or  — — 

41  )  Definitely  not  enlist? 


DO  HOT  READ  -14 

1*1  )  Don' t  know 


WA®/AESEAVES  -  (2 


-9- 


37.  Mo*  likely  would  you  be  to  enlist  In  the  National  guard  or  Reserves  for  si »  years 
If  you  were  to  receive  *  one- tlx  Dorn s  of  (BMC  ITEM)  --  would  you  def t'fiTTeiy 
enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist?  (BEAD 
LIST;  IF  KTOKXJrr  SAYS  “REF IB 1 TEL Y  MOT*  TO  A  PARTICULAR  AMOUNT,  STOP  AT  THAT 
AMOUNT  AMD  60  TO  Q.  Me.) 


Probably 

Definitely 

Don't 

Definitely 

Probably 

Mot 

Not 

Know 

NA 

S3 ,000 

for  enlisting  . 

...  1(  ) 

2<  ) 

3!  ) 

4(  ) 

9(  ) 

-8 

$2 ,000 

for  enl  1  sting  , 

...  1(  ) 

2(  ) 

31  ) 

4(  ) 

91  ) 

0(  ) 

-9 

S1.00U 

for  enlisting  . 

...  11  ) 

2<  ) 

31  ) 

4  (  ) 

9(  ) 

0(  ) 

-10 

38*.  heve  you  tried  to  find  out  If  there  Is  e  Guard/Reserve  unit  close  enough  to  you  to 
Join? 

1(  )  Yes  21  )  No  (*404  KXT)  -11 

3«>.  IF  TES  IB  Q.  38e: 

Is  there  e  National  guard  or  Reserve  i»slt  close  enough  to  you  to  join'’ 

1(  )  Yes  91  )  Don't  know  (#40a  BEAT)  -12 

2(  )  No  (#40a  HTI  0(  )  NA 

39.  IF  TES  IB  Q.  38b,  ASK: 

Does  It  have  an  opening  for  soaeone  with  your  skills  or  training? 

1(  )  Yes  9(  )  Don't  know  -13 

2(  )  No  0(  !  NA 

40a.  1  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the 

IRK.  People  who  are  In  the  IRR  nave  had  Nilitary  training.  They  do  not  have  to 
drill  or  serve  actively,  unless  there  1$  a  national  exrgency  during  TKe  tlx  that 
they  are  Reedy  Reservists.  (You  yourself  May  now  be  In  the  Individual  Ready 
Reserve.) 

When  people  enlist  In  the  Nilitary  they  agree  to  an  overall  s1«  year  service  coamlt- 
xnt.  Ouring  the  s1«  years,  any  tlx  at  which  they  do  not  serve  in  either  the 
Active  Military  or  In  a  National  Guard  or  Selected  Reserve  unit,  they  serve  In  the 
IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  In  the  IRR  -- 
would  you  say: 

1(  )  Definitely  (#41  NEXT)  DO  MOT  READ  -14 

2(  )  Probably  19 l  I  Don' t  know 

3(  )  Probably  not,  or  1 - 

4(  )  Definitely  not? 

4ub.  IF  PROBABLY,  PROBABLY  MOT,  DEFINITELY  MOT,  OR  DON'T  KNOW  IN  Q.  40a.  ASK. 

how  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  If  you 
were  to  receive  (READ  ITEM)  --  would  you  say  de  f  ( ni  tely ,  probably,  probably  not,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 

Probably  Definitely  Don't 


Definitely 

Probably 

Not 

Not 

know 

NA 

A  one-tlx  Monetary  bonus 

of  $9Uu  . 

An  hpportveil  ty  to  participate 

..  11  ) 

21  ) 

3(  ) 

41  ) 

91  ) 

0<  MS 

in  a  low  cost  group  life 
Insurance  program  . 

..  11  ) 

2(  ) 

3(  ) 

41  ) 

91  ) 

0(  )-16 

An  opportwiity  to  participate 
In  refresher  training  -  that 
Is  two  weeks  annually  -  with 
full  pay  and  allowances,  and 
a  one-tlx  Monetary  bonus  of 

SVOU  .  11  )  21  )  31  )  4(  )  9(  )  0(  )-17 


41.  Mbw  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If,  on  completion  of  Guard/ 
Reserve  duty,  you  were  requi'ed  to  serve  two  additional  years  In  the  Individual 
Reedy  Reterve?  Would  you;  (READ  LIST) 

1(  )  Definitely  enlist,  DO  ROT  READ  -18 

2(  )  Probebly  enlist,  pi  )  Don' t  know 

3(  )  Probebly  hot  enlist,  or  ■ 

4(  )  Definitely  not  enlist? 


/  AD-A149  162 
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42.  Since  you  «trt  frm  service.  km  you:  (KM)  LIST) 

V*S  No 

Attended  an  open  kouu  fbr  »  Motion*)  Guard/Retonre 

~  unit  In  your  *r««T  . t(  )  21  )  -19 

—  Con*  to  •  recruiting  center  to  tolk  about  Joining 

the  Notion*)  Guard/Reservet)  . II  )  2(  )  -20 

Talked  to  or  teen  called  ty  •  recruiter  trim  the 

National  Guard/Reservet)  . 1(  )  2(  )  -2) 

4 Jo.  Do  you  think  you r  (girlfriend  or  *1  fe/bpyf r lend  or  hutband)  Mould  be  eery  pleated, 
toaeuhat  pleated,  neither  pleated  nor  dltpleaitd,  toaerftat  ditpleattd,  or  very 
dltpleated,  If  you  nere  to  enlltt  In  the  National  Guard/Reservet) 

l(  )  Very  plotted  («4M  KIT)  l(  )  Do  not  have  t  girlfriend/  -22 

21  )  SoMMhot  pleated  ulfe,  or  boyfriend/ 

31  )  Neither  pleated  nor  dltpleated  hutband  (#43d  KIT) 

4(  1  SdMMhat  dltpleuod  91  )  Don't  kno« 

S(  1  Very  dltpleated 

43b.  If  SDNEMKT  PLEASED.  KITKt  PLEASED  NO*  DISPLEASED,  SDKMMAT  DISPLEASED.  VERT 
DISPLEASED,  01  DON'T  MOM  IN  Q.  43a,  ASK: 

If  you  dltcutted  tervlng  In  the  Cuard/Ketcrve  ulth  your  (girlfriend  or  ulfe/ 
boyfriend  or  hutband)  and  found  out  that  he/the  uould  be  very  pleated  If  you 
enlisted  in  the  National  Guard/Reterve,  uould  thlt  hare  anyinfluenee  on  your 
feelings  about  enlisting  In  the  National  fiutrd  or  Reserve) 

1(  )  Vet  -23 


in) 


43c.  If  US  IN  Q.  43b,  ASK: 

Ho«  likely  uould  you  be  to  enlist  If  you  found  out  he/the  uould  be  very  pleated  — 
uould  you:  (DEAD  LIST) 

K  I  Definitely  enlltt. 

2(  )  Probably  enlltt, 

3(  )  Probably  not  enlist,  or 
4(  )  Definitely  not  enlltt) 


43d.  Ho«  about  your  closest  friends  —  uould  you  toy  that  Most  of  then  uould  be  very 
favorable,  tone  unit  favorable,  neither  favorable  nor  unfavorable,  toneadtat 
unfavorable,  or  very  unfavorable  touard  your  enlisting  In  the  National  Guard/ 

Re  serves) 

1(  )  Very  favorable  9(  )  Oon't  knou  -25 

2(  )  Soneuhat  favorable 

3(  )  Neither  favorable  nor  unfavorable 

4(  )  SdMeuhat  unfavorable 

S(  )  Very  unfavorable 


44.  If  a  good  friend  of  yours  asked  your  advice  about  teeing  a  Military  recruiter, 
uould  you  be: 


1(  )  Very  encouraging, 

2(  )  Soueuhat  encouraging, 

3(  )  Neither  encouraging  nor  discouraging. 


DO  MPT  REAP 

|fr(  1  Donrt~knov 


t (  )  Soneuhat  discouraging,  or 

S(  )  Very  discouraging  A  out  his  or  her  teeing  a  Military  recruiter) 


-26 


6UAS/U5EKYE5  -  A 
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4S.  Nm  likely  aould  you  be  to  enlist  In  the  National  Guard  or  liitrtH  for  sit  years 
if  you  were  to  receive  (BMC  ITCH)  fbr  enlisting  —  would  you  definitely  enlist, 
probably  Mlllt,  probably  not  tnlltt,  or  definitely  not  enlist?  IttAO  LIST;  IF 
kSNBDUn  MTS  ■KFIMimt*  TO  A  FMT1CUUU  AMUNT,  STOf  AT  TMAT  AMOUNT  MB  CO  TO 
C«  44*} 

Frobably  Definitely  Oon't 
Definitely  Frobably  Not  Not  know  NA 

Tuition  assistance  of  SSOO  ““  “  "  — 

per  yoo r,  for  up  to  4  years 

for  •  neilnun  of  $2,000 . 11  I  21  1  3(  )  4(  )  9(  )  .27 

Tuition  dttltunc*  Of  $1,000 
per  year,  for  up  to  4  years 

for  « H4*1mum  of  $4,000  . II  $  21  )  31  I  41  )  9(  )  0(  )-28 

Tuition  assistance  Of  $1,SOO 
p* r  yttr,  for  up  to  4  years 

for  o  lulM  of  $6,000  .  1(  )  2(  )  3(  )  41  )  9(  )  0(  >-29 


46.  Nov*  «qy  of  your  elate  relatives  been  career  Military  personnel? 

U  I  tot  91  )  Oon't  kno-  .30 

2(  I  No 

47.  Do  you  kno-  anyone  Mho  It  a  veteran  and  Mho  re-entered  either  the  Active  or  Be  serve 
forces  uithin  the  latt  6  aontht  or  to? 

1(  )  Yet  2(  )  no  -31 

SI  >  Don't  knou 

4b.  No-  I'm  going  to  read  you  a  11  tt  of  sever •!  statements.  For  each  ttatment  1  read, 
pleate  Ml  1  Me  if  you  agree  ultn  It  strongly,  agree  toMe-hat.  disagree  tout -hat,  or 
disagree  strongly.  The  first  ttatCMent  It  I  KAO  *'0  STATOCNT).  Do  you  agree  with 
that  strongly,  agree  tOMe-hat.  disagree  tooeMhat.  or  disagree  strongly.  IKFEAT  FBI 
EACH  1TTM). 


AMEt _ DlSAGKt  Don't 


T 

trongl y 

£ one -hat 

$ one-ha l 

Strongly 

know 

1  feel  really  fulfilled  -hen  I'm 
norklng  hard  at  tonettlng  . 

11  1 

21  ) 

31  ) 

41  ) 

*1  1  -32 

You  learn  that  there  are  things  More 
Inportant  than  your  o«n  tel f  onen 
you're  In  the  Military  . 

11  > 

21  ) 

31  1 

41  ) 

*(  1  -33 

1  feel  tancMhat  lost  In  civilian 
life  . 

It  ) 

21  I 

31  ) 

41  ) 

*1  1  -34 

The  Military  taught  ne  ho-  to  caapete 
•1th  others  In  a  cooperative  Mky  ... 

11  ) 

21  > 

31  ) 

41  ) 

•1  )  -35 

(  1  e.  Military  training  hat  no  roan  for 

Indlvlduall v  . 11  ) 

(  )  f.  I  really  felt  a  part  of  tanething 
taportant  uhen  1  uas  In  the 
Military  .  1(  1 

(  l  g.  I  really  learned  ho-  to  cooperate  as 

port  of  a  Military  teon . II  | 

I  I  k.  1  feel  lest  like  a  part  of  wetting 

inportent  at  a  civilian . 11  ) 


(  )  1.  Military  training  builds  you  up  at  a 

valuable  naaber  of  a  teon  .  11  I 

I  )  J.  1  really  found  Myself  Mien  1  served 

in  the  Military  .  II  » 


21 

) 

31  1 

41 

1 

SI 

1  -36 

21 

) 

31  1 

) 

SI 

»  -37 

21 

) 

31  ) 

41 

) 

SI 

)  -38 

21 

» 

31  ) 

41 

) 

SI 

»  -39 

21 

> 

31  1 

41 

) 

SI 

)  -40 

21 

> 

31  1 

41 

1 

SI 

1  -41 

SWUO/RCSERVES  -  • 
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Ml. 


Up  to  mm  at  Iw  Ink  Hiking  prlnarlly  ttout  tin  National  (ward  and  imrm. 
Mhat  *out  re-enlisting  In  the  active  forcti  —  In  the  next  few  yean,  hM  likely 
ttuld  you  he  to  re-enlltt  In  the  active  forces  for  four  years?  Mould  vau  see: 
(•LAD  LIST)  - * - 


It  1  Definitely, 

It  )  Probably, 

)(  )  Probably  not,  or 
41  )  Definitely  not? 


■OWTJLtt 

p[  1  Don’ t  koou 


-42 


4*0.  Mm  likely  would  you  be  to  ro-enllst  In  the  active  forces  fbr  four  years  If  you 
•ere  to  receive  a  one-tine  bows  of  (NAME  ITER)  --  Mould  you  rfSTTnlTTT’re-enllst, 
probably  re-enllst,  probably  not  re-enllst,  or  definitely  not  re-enllst?  (UM 
LIST;  IF  KSPQNOCJIT  SAYS  "DEFINITELY  NOT"  TO  A  PARTICULAR  AMOUNT ,  STOP  XT  THAT 
V  BO  TO  Q.  SOa.) 


15,000  for  re-enlisting 
S3 ,000  for  re-enlisting 
SI ,000  for  re-enlisting 


50e.  And  hm  e 


Probably 

Definitely 

Don't 

*  Dbflalttly  Profctbly 

not 

Not 

Khm 

NA 

..  i<  i 

2t  ) 

It  ) 

4(  ) 

»(  ) 

-43 

..  it  > 

2t  ) 

31  ) 

4(  ) 

9(  1 

0(  1-44 

..  it  > 

21  > 

31  ) 

41  ) 

91  ) 

0(  )-4S 

to  be  sire 

we  ere  talking  to  people  fron  various  different 

S0O. 


roups. 

Are  you  currently:  (READ  LIST) 

f  it  j  Mamed.  \ 

2(  )  widowed, 

J(  )  Separated, 

At  )  Divorced,  or 

fc<  1  SlngleTXPSle  KXT) 

IF  MAUI  CD,  UlOOICO,  SEPARATED,  OA  DIVORCED  IN  0.  Me,  ASK: 

Did  you  get  Married  whiled  serving  an  active  duty  1"  the  Military? 

It  )  Yes  0(  I  MA 

2<  >  no 


-46 


-47 


IF  NO  IN  Q.  tOO  MB  MAAIICD  IN  Q.  SOa,  ASK  Q.  SOd  NEXT. 

IF  NO  IN  Q.  tOb  VD  MIDOMED,  SCPAAATED,  ON  DIVORCED  IN  Q.  SOa.  ASK  Q.  He  KXT. 


Sue. 


104. 


IF  YES  IN  Q.  Mb,  ASK: 

When  you  Married,  mss  you r  spouse:  (DUD  LIST) 

It  )  On  active  duty  at  the  tloe,  -46 

2(  )  In  the  national  tears  or  Reserves  at  the  tine,  or 
SI  )  A  Civilian  at  the  tine? 

{IF  NIOONED,  SEPARATED  ON  DIVORCED  IN  Q.  Me,  ASK  0-  tie  KXT.~1 
IF  NANAI EA  IN  Q.  Me.  ASK: 

I'm  going  to  reed  you  e  nutter  of  things  your  spouse  May  or  May  not  be  doing 
currently.  Please  tell  Me  all  that  apply.  (READ  LIST;  CHECK  ALL  THAT  APPLY) 

Olt  )  Meeting  for  pay  at  a  full-tlae  Job,  OOt  )  NA 

02(  )  Marking  for  pay  at  a  part-tine  Job,  -49-50 

031  1  Enrolled  In  graduate  or  professional  school,  -51-52 

041  )  Taking  ecade«1c  courses  at  a  too-  or  four-year  college, 

051  )  Taking  vocational  or  technical  courses  at  any  kino  of  school  or  college, 
0*1  )  On  active  duty  in  the  Anwed  Forces, 

07 (  )  A  Matter  of  the  National  tuard  or  Reserve  Forces, 

06(  )  A  Aoniwaier  with  no  Job  outside  the  hone, 

0*1  I  On  tdMporary  layoff  fren  work,  looking  for  work,  or  waiting  to  report  to 
work ,  or 

10(  )  Doing  tttethlng  else? 


Ha.  Mat  Including  yourself,  nm  Many  dependents  do  you  have? 

Ot  )  Nine  IfUa  KXT)  31  I  Three 

It  )  toe  41  )  Four 

It  )  Too  61  )  Five  or  i 


0(  ) 


•S3 


lib.  IP  AT  HAST  DNE  KPUBCNT  ID  Q.  lie.  ASK: 

Do  you  have  any  children  belM  the  age  of  slaT 

It  )  vos 
It  )  to 


-44 
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82e.  Old  you  live  with  either  your  fetter,  ttepfttncr  or  •  sol*  guordlen  during  ooil  of 
/our  ffrtt  fourteen  /tort  of  lift? 

1  f  \  I  «»  .  i  T."  ™  V  o> 


1(  )  Yes 


1 2(  I  Ho 
IB(  1  Refuted 


f(#Uo  KIT) 


Ml  )  Don't  knou 
001  )  MA 


520.  IF  TCS  M  9-  52o: 

Whet  oil  tot  Olgocit  oducttlonol  l«wl  Ot  coepleud?  (PROBE:  If  /ou  oro  not  tort, 
pitot  glvt  ot  /our  Ntt  gut  it.) 

Olio  SCHOOL  W  LESS 

Oil  )  lot  liitn  Bin  grodt  t9(  )  Don't  knou  -Si-57 

021  )  BtO  grtdt  tkrougO  HtO  grodt  001  )  HA 

031  )  12th  grodt  - 

VOCATIONAL /TRAD!  SCHOOL  (AFTER  HIGH  SCHOOL) 

wn  TIT  /tor - 

051  )  2nd  /tir 
JUN10R/COWUN1TV  COLLEGE 

wmn  /tor - 

07(  )  2nd  yoor 

♦-TEAR  COLLEGE 

WT  7  I»l  tnrough  3rd  /tor 

091  )  4th  /tor  collogt  groduott 

101  )  HOST  GRADUATE  MORA 

S3*.  Old  you  11»t  ulth  fitter  your  Better,  tttpaotter  or  o  ftaole  guordton  during  Noit 
of  your  flrtt  fourteen  /tort  of  lift?  _  ”” 

If  Met  2(  I  HO  \  -58 

B(  )  Refuted  )  »•*«  «*T) 


991  )  Don't  knou 
001  )  NA 


SjO.  IF  ns  !■  9.  Ho: 

Whet  uos  the  highest  oducttlonol  level  the  e»p1eted?  IflOH:  If  you  ore  not 
turt,  pltote  give  at  you r  it  it  guest.) 

HI6H  SCHOOL 

OH  I  Lt*>  than  8th  grodt  991  )  Don't  knou 

021  )  8th  grodt  through  11th  grodt  001  )  na 

03(  )  12th  grodt 

VOCATIONAL /TRADE  SCHOOL  (AFTER  HIGH  SCHOOL 

Ml  I  lit  /tor - 

05(  )  2nd  yoor 

JUNlOR/COmiNlTT  COLLEGE 
Oil  )  lit  yttr 
07(  )  2nd  yoor 

4- TEAR  COLLEGE 

mi  )  lit  tnrough  3rd  yoor 

091  )  4th  yoor  collogt  groduott 

10(  )  FOST  GRADUATE  NORA 

54.  Oo  you  oun  your  own  hate 7 

1(  )  Vtt 
it  )  NO 

5 So.  Just  to  to  sure  ue  ore  rtgrowntlng  oil  groups  In  our  survey,  pltose  toll  at 


whether  you  consider  yourttlf:  (HUD  LIST) 

11  )  White. 

24  )  Block, 

31  )  Alien  or  Ftclftc  Itlonder,  or 
4(  )  Atari con  lodlon  or  Alotkon  Motive? 


DO  KIT  KM 

|6(  )  Refused 


•ih.  Art  you  of  Nltponlc  tockground? 

1(  )  Vet,  Hltponlc  tockground  B(  )  Refuted  -S3 

2(  )  Wo,  not  Nltponlc  tockground 


fitfUB/RCSCRHS 


-14- 

M.  Mhal  It  your  current  Kl»c1»a'  occupation?  That  It,  adit  to  you  do  —  not  where  to 
~  you  work. 

”  (am  mi: _ 


64-65- 

Frofetilonal  or  technical 

01 

02 

Salet  worker 

mmmm 

Clerical  worker 

mrnam 

Craftt  worker 

05 

Machine  eoerator  or  laborer 

06 

Faraer,  fare  aanaeer.  or  farm  labor  07 

Service  worker 

— m 

Military  worker 

mmm 

heaeaiker 

10 

Student 

11 

Retired 

12 

Undetermined 

M 

Refuted 

99 

S7t.  Which  of  tnt  following  cttigorlct  best  detcrlbet  your  1982  Inc  owe  before  tenet,  not 
Including  anyone  cite  In  your  huutehold:  (KM  LIST) 

11  )  Under  {7,000,  SO  MOT  KM  -66 

2(  )  $7,000  to  Just  under  110,000,  19 (  )  Refuted/don't  know 

31  )  {10,000  to  just  under  {IS, 000,  |X(  )  Not  working,  hot  no  Incoae 

4(  1  $15,000  to  just  under  $20,000,  — 

S(  )  (20,000  to  Jutt  under  (2S.OOO, 

61  )  $25,000  to  Jutt  under  {35,000, 

7(  1  {35,000  to  Jutt  wider  (50,000,  or 
61  )  $50,000  or  acre? 


v  m  marries  <q.  soei.  so  to  p.  m  in. 


S7b. 


IF  HMSIEP  (Q.  60a) ,  ASK: 

Finally,  which  of  the  following  categorlet  bett  detcrlbet  your  tbOutc't  19N2  Incwe 
before  tenet:  (KM  LIST) 


II  1  Under  (7,000, 

21  1  (7,000  to  Jutt  under  (10,000, 

31  )  (10,000  to  Jutt  under  (15,000, 

4(  )  (15,000  to  Jutt  under  (20,000, 
i(  1  (20,000  to  Jutt  under  (25,000, 

61  )  $25,000  to  Jutt  under  (35,000, 

7 (  )  (35,000  to  Jutt  under  (50,000,  or 
»(  )  (50,000  or  aereT 


SO  »T  KM  -67 

91  I  ReTuted/don' t  know 

xl  )  not  working,  htt  no  Inc  sac 

U(  )  NA 


8UAAD/RESEIVES  -15- 

U.  THAifc  RESPONDENT  FOR  M1S/HCR  TIME  AND  COOPERATION. 


RESPONDENT _ PHOtf 

ADDRESS 

cm  STATE  ZIP 

1NTERV1ENER _ DATE_ 

INTERV1ENEK  1U# _ _ 


R*-79-(RLAMK) 


T1K  INTENT  1EN  COTLETE0: 

. 

(  »  AM 

(  »  PM 

MM3) 

1-4-IDUP) 

• 

5-4-(8LANK ) 

OMPUT1QN  TIK:  AREA  COSE  7- 

9“ 


EACH 

10- 

11- - 

12- “ 

NO 

13- 

14- - 

15- - 
15-2 

ST 

17- 

18- 2 

MONTH 

19- 

20- 2 

DAT 

21- 

22-— 

COMPLETION  TIME  23- 
24- 
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S.  3eD 

S.  3eD 

Time  In  Military 

IX-1-1 

IX-1-2 

S.  3fD 

$.  3fD 

Separation  Date 

IX-1-1 

IX-1-2 

1 

1 

Age 

IV-1-7 

IV -1-8 

2a 

2a 

High  School  Diploma 

IV-1-11 

IV-1-12 

2b 

2b 

Type  of  Diploma 

IV-1-11 

IV— 1 -1 2 

3 

3 

Level  of  Education 

IV- 1 -9 

IV-1-10 

4a 

4a 

Empl  oyed 

V-l-1 

V-l-2 

4b 

4b 

Looking  for  work 

V-l-11 

V-l-12 

5a 

5a 

Full-  or  Part-Time  Employment 

V-l-1 

V-l-2 

5b 

5b 

Sel f-Employed 

V-l-1 

V-l-2 

5c 

5c 

Sector  of  Employment 

V-l-1 

V-l-2 

5d 

5d 

Job  Satisfaction 

V-l-9 

V-l-10 

6 

6 

Work  on  Weekends 

V-l-5 

V-l-6 

7 

7 

Length  of  Time  at  Job 

V-l-5 

V-l-6 

8 

8 

Hours  Worked  Per  Week 

V-l-7 

V-l-8 

9 

9 

Looking  for  Second  Job 

V— 1-7 

V- 1-8 

10 

10 

Difficulty  Finding  Full-Time  Job 

V-l-11 

V-l-12 

11 

11 

Difficulty  Finding  Part-Time  Job 

V-l-1 3 

V-l-14 

12a 

12a 

Enrolled  In  School 

I V-l-9 

IV-1-10 

12b 

12b 

Current  Year  In  School 

IV-1-9 

IV-1-10 

12c 

12c 

Working  Toward  Degree 

I V - 1-9 

IV-1-10 

13 

13 

Using  Financial  Aid 

IV— 1—1 3 

IV-1-14 

14 

14 

Type  of  Financial  Aid 

IV-1-13 

IV-1-14 

15a 

15a 

Plans  for  Next  Few  Years 

1-1-9 

1-1-10 

15b 

15b 

First  Choice  Service  Branch 

1-1-9 

I -1-10 

15c 

15c 

First  Choice  Type  of  Service 

1-1-9 

1-1-10 

15d 

15d 

Second  Choice  Service  Branch 

1-1-9 

1-1-10 

15e 

15e 

Second  Choice  Type  of  Service 

1-1-9 

1-1-10 

16a(a-c) 

16a(a-c) 

Work  Propensity 

V -1—15 

V-l-16 

16a(d-1) 

16a(d-1 ) 

Guard/Reserve  Enlistment  Propensity 

1-1-1 

1-1-2 

16b( a-e) 

16b( a-e) 

Active  Forces  Re-Enlistment  Propensity 

II-l-l 

I I -1-2 

16c 

N/A 

Active  Forces  Zero  to  Teo  Propensity 

I 1-1-3 

I 1-1-4 

16d 

N/A 

Branch  Most  Preferred 

11-1-5 

I I -1-6 

17 

N/A 

'Imlng  for  Joining  Active  Forces 

11-1-9 

11-1-10 

18 

N/A 

Hope  to  Serve  as  an  Officer  In  the 

Active  Forces 

II-l-ll 

I 1-1-12 

19 

N/A 

Reasons  for  Definitely  Not  Wanting  to 

Re-Enter  Active  Forces 

1 1-1—7 

I 1-1-8 

20 

20 

General  Satisfaction  With  Military  Service 

VIII-1-1 

VI I I -1-2 

21(a) 

21(a) 

Satisfaction  With  Skills 

VI I 1-1—3 

VI I 1-1-4 

21(b) 

21(b) 

Use  of  Skills 

VIII -1-3 

VI I I -1-4 

22 

22 

Satisfaction  With  Paygrade 

VI I 1-1-5 

VI I 1-1-6 

23 

23 

Relative  Timing  of  Last  Promotion 

VII 1-1-7 

VI I I -1-8 

1)  S.  ■  Screener 
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24 

24 

Fairness  of  Military  Promotion  Policies 

VI I 1-1-7 

VI 1 1 -1-8 

25 

25 

Usefulness  of  Skill  Training 

IX-1-7 

IX-1-8 

26a 

26a 

Satisfaction  With  Ability  to  Meet 

Financial  Needs 

IX-1-9 

IX-1-10 

26b( a-d) 

26b ( a-d) 

Behavioral  Intentions 

IX-1-11 

IX-1-12 

27a 

49a 

Re-Entering  Active  Forces  for  Four  Years 

Propensi ty 

II-1-13 

I 1-1-14 

27b 

49b 

Active  Forces  Cash  Bonus  Incentives 

1 1-1-13 

I 1-1-14 

28 

N/A 

Paygrade  Expectations 

I I 1-1-3 

I I 1-1-4 

29a 

N/A 

Annual  Income  if  Re-Enter  Active  Forces 

I I I -1-5 

I I 1-1-6 

29b 

N/A 

Lowest  Acceptable  Paygrade 

II 1-1-3 

II 1-1-4 

30a 

N/A 

Active  Forces  Propensity  If  Paid  Same  as 

Civilian  Earnings 

I I 1-1-7 

II 1-1-8 

30b 

N/A 

Minimum  Annual  Income  to  Seriously 

Consider  Re-Entering  Active  Forces 

III-l-l 

III —1—2 

31a 

N/A 

Army  Bonus 

1 1-1-15 

1 1—1—16 

31b 

N/A 

Service  Occupation 

II 1-1-9 

III-1-10 

31c 

N/A 

Want  to  Return  to  Same  Service  Occupation 

1 1 1-1-9 

III-1-10 

32 

N/A 

Service  Occupation  Preferred 

I I I -1-9 

III-1-10 

33 

N/A 

Reasons  for  Leaving  Military 

IX-1-5 

Ix-1-6 

34a 

N/A 

Civilian  Versus  Military  Satisfaction 

IX-1-3 

IX-1-4 

34b 

N/A 

Leave  Military  Again 

IX-I-3 

IX-1-4 

35a 

N/A 

Times  Moved  Household 

IV-1-21 

IV-1-22 

35b 

N/A 

Live  Within  Hour's  Drive  of  High  School 

IV-1-21 

IV-1-22 

35c 

N/A 

Reason  for  Deciding  Where  to  Live 

IV-1-21 

IV-1-22 

36a 

N/A 

Ever  Belong  to  Veteran's  Organizations 

IX-1-15 

IX— 1—16 

36b 

N/A 

Which  Veteran's  Organizations 

IX-1-15 

IX-1-16 

37 

N/A 

Expected  Support  from  Spouse/Friend  For 

Re-Entering  Active  Forces 

VI-1-5 

VI -1-6 

38a 

N/A 

Spouse/Friend  Influence  on  Decision 

VI-1-7 

VI-1-8 

38b 

N/A 

Active  Forces  Propensity  if  Spouse/Friend 

Pleased 

VI-1-7 

VI-1-8 

39 

N/A 

Expected  Support  From  Peers  for 

Re-Entering  Active  Forces 

VI-1-11 

VI-1-12 

40 

44 

Advice  to  Friends  About  Seeing  Recruiter 

VI-1-13 

VI-1-14 

41 

N/A 

Talked  with  Co-Workers  About  Re-Entering 

Active  Forces 

V  - 1  —2  3 

V-l-24 

42 

46 

Have  Any  Career  Military  Relatives 

VI-1-13 

VI-1-14 

43 

47 

Know  Veteran  Who  Re-Entered  Active  or 

Reserve  Forces 

VI-1-13 

VI-1-14 

44 

N/A 

Knowledge  of  Individual  Ready  Reserve 

X-l-7 

X-l-8 

45a 

N/A 

Belong  to  Organizations  at  Work 

IX-1-17 

IX-1-18 

45b 

N/A 

Hours  Devoted  to  Work  Organizations 

IX— 1-17 

IX-1-18 

46a 

N/A 

Belong  to  Organizations  In  Community  or 

Place  of  Worship 

IX-1-19 

I X  - 1  —2  0 
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46b 

N/A 

Hours  Devoted  to  Communl ty /Worship 

Organizations 

nri-19 

IX-1-20 

47a 

N/A 

Belong  to  Hobby  or  Sports  Groups 

IX-1-19 

IX-1-20 

47b 

N/A 

Hours  Devoted  to  Hobby/Sports  Groups 

IX-1-19 

IX-1-20 

48 

48 

Military  Attitudes 

IX-1-21 

IX-1-22 

49 

50a 

Marital  Status 

IV-1-15 

IV-1-16 

50a 

50b 

Married  on  Active  Duty 

IV-1-17 

IV— 1—18 

50b 

50c 

Military  Affiliation  of  Spouse  When 

Marri ed 

IV-1-17 

IV— 1—18 

50c 

50d 

What  Spouse  is  Doing  Currently 

IV-1-15 

IV-1-16 

51a 

51a 

Number  of  Dependents 

IV-1-19 

IV-1-20 

51b 

51b 

Chil dren 

IV-1-19 

IV-1-20 

52a 

52a 

Lived  With  Father 

IV -1—5 

IV -1-6 

52b 

52b 

Father' s  Education 

IV-1-5 

IV-1-6 

53a 

53a 

Lived  With  Mother 

IV -1-5 

IV -1-6 

53b 

53b 

Mother's  Education 

IV-1-5 

IV-1-6 

54 

54 

Own  Home 

IV-1-19 

IV-1-20 

55a 

55a 

Race 

IV-1-3 

IV— 1—4 

55b 

55b 

Hispanic 

IV -1—3 

IV-1-4 

56 

56 

Occupation 

V-l-3 

V-l-4 

57a 

57a 

Annual  Income 

IV-1-1 

IV -1-2 

57b 

57b 

Spouse's  Income 

IV-1-1 

IV— 1—2 

N/A 

16c 

Guard/Reserve  Zero  to  Ten  Propensity 

1-1-3 

1-1-4 

N/A 

16d 

Component  Most  Preferred 

1-1-5 

1-1-6 

N/A 

17 

Timing  for  Enlisting  in  Guard/Reserve 

I -1-1 1 

1-1-12 

N/A 

18 

Hope  to  Serve  as  an  Officer  in  the 

Guard/Reserve 

1-1-13 

1-1-14 

N/A 

19 

Reasons  for  Definitely  Not  Wanting  to 

Enlist  in  Guard/Reserve 

1-1-7 

1-1-8 

N/A 

27 { a- j ) 

Guard/Reserve  Situations 

VII-1-1 

VI 1-1-2 

N/A 

28 

Jobs  Offered  By  Guard/Reserve 

VI 1-1-3 

VI I -1-4 

N/A 

29 

Drill  Pay 

VI 1-1-9 

VII-1-10 

N/A 

30a 

Ability  to  Transfer  or  Go  Inactive 

VI I -1-7 

VI I -1-8 

N/A 

30b 

Increased  Interest  In  Guard/Reserve  Under 

Transfer/Inactive  Option 

VI 1-1-7 

VI I -1-8 

N/A 

31 

Retirement  Benefits 

VI 1-1-5 

VI 1-1-6 

N/A 

32 

Ability  to  Join  Guard/Reserve  For  One  Year 

VI 1-1-5 

VI 1-1-6 

N/A 

33 

Guard/Reserve  Help  in  Civilian  Job 

V-l-17 

V— 1  -18 

N/A 

34a 

Know  Co-Workers  In  Guard/Reserve 

V - 1 - 19 

V-l-20 

N/A 

34b 

Company  Policy  Toward  Guard/Reserve 

V-l-19 

V-l-20 

N/A 

34c 

Company  Attitude  Toward  Guard/Reserve 

V  - 1  - 1 9 

V-l-20 

N/A 

35a 

Talked  With  Supervisor  About  Guard/Reserve 

V-l-21 

V-l-22 

N/A 

35b 

Seen  Notices,  Posters  or  Other  Literature 

at  Workplace 

V-l-21 

V-l-22 

N/A 

36 

Talked  with  Co-Workers  About  Guard/Reserve 

Enlistment 

V-l-21 

V-l-22 
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N/A 

37 

Guard/Reserve  Cash  Bonus  Incentives 

1-1-15 

1-1-16 

N/A 

38a 

Tried  to  Find  Guard/Reserve  Unit 

IX-1-13 

IX-1-14 

N/A 

38b 

Unit  Close  Enough  to  Join 

IX -1 -1 3 

IX-1-14 

N/A 

39 

Guard/Reserve  Unit  Has  Opening  For 
Respondent's  Skills 

IX-1-13 

IX-1-14 

N/A 

40a 

IRR  Enlistment  Propensity 

X-l-1 

X-l-2 

N/A 

40b 

IRR  Bonus  Incentives 

X-l-3 

X-l-4 

N/A 

41 

Guard/Reserve  Propensity  With  IRR 

Commi tment 

.  -b 

X-l-6 

N/A 

42 

Attended  Open  House  For  Guard/Reserve, 

Gone  to  Recruiting  Center,  or  Talked 

Wi th  Recrui ter 

I*  j.3 

IX-1-14 

N/A 

43a 

Expected  Support  From  Spouse/Friend  For 

Enlisting  in  Guard/Reserve 

VI-1-1 

VI-1-2 

N/A 

43b 

Spouse/Friend  Influence  on  Decision 

VI-1-3 

VI-1-4 

N/A 

43c 

Guard/Reserve  Propensity  if  Spouse/Friend 

Pleased 

VI-1-3 

VI-1-4 

N/A 

43d 

Expected  Support  From  Peers  For  Guard/ 

Reserve  Enlistment 

VI-1-9 

VI-1-10 

N/A 

45 

Guard/Reserve  Educational  Bonus  Incentives 

1-1-17 

1-1-18 

END 


FILMED 

2-85 

DTIC 


